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Jomomygmo bLdgbogmm wmobgmopyMms dboMos obgmo odmgz-
3939000, MmMAgmoE gbgods LOdgEbogMmm-33maz30m byghmMmdon
Jommo 65MAMBdaabmmonbL 8630dL. 60653godMg 6odMman
BomMImMoagblb LoMmomdBYM godmzzmg3ob J39Yysbodn bLodg3b0g-
Mmm-33m93000 LyghmMmAn Jommos Asmmymmodab, 88 baggmmdon
Jommo sgdhogmmoab doMmomso Hhgbgbingdab LLTgEbogMm
M9x3amgdboob, oMLYOd M0 godmbB393900bs s LadmMIszmm 3gM-
L399 H03900L gobLLBdM3MAL M3 bdMaboo.

dgooMmgonmn 33m930L LO®Yd39MBy o LogMmadmMobm
3M3gH03009 @oyMmbmodnm o3hmMao g300300moL LodyEbo-
9fm-33mg3nm L@gMmAn Jomms sJHogmmonlb godMmnbozgb
dndsmogm 3Maghongymn 39603369mmonb Mg3mdnboaEngol,
Mmdgmog 9bgds Jomoms LodEb0gMm oghngzmdgdL, o0 T0do-
Mmoymgdnm sMbydymo 693shnymo H9bgbEngdab 3MY39630-
obd o Jommo dogdbodsaym nbHgamMoznsb LadgEbngmm-33mg-
3000 3MmEqLbdon.

6odMman gxuydbgds 9d3nMoe 3dodmz3zm3gol, MoE 3093
JmMm dMEob b6sdMmadnb 8603369mmMdsL. dbymom bodyEbo-
96m mmanzobs ©o gddnmoym dmboEgdg0dy ©oxydbgdymo
dbzgamMOoY YJRMM dMYdgbhHnMydyMb o VdsEgMgdgeb bonb
o3hmmab My3magboiEngob.

dgoMgonmn dgomenbs s obhmmoyma 99b3xMLbOL godm-
ygbgdom o3dhmMmL 3MmoOMds gabbomymo sg3b 3ma3dmgqdLby-
Mo, oMM bmEosm M, 3IMmABIMMEMmManycM o obHmMmoym
3Mmbhagb@®don. LobHIIYM0 o d0HYB-gaMOMN3n FnEaMaAnb
Logznd3zgmdY BaMAMEEgbnmMNs Jommo LodgEbngMm sghoygMmm-
0900L ybogzgMmboamyMmo HbgbENgon o JoMmomymo Mgomm-
00b ®0300909M90900. 33MMN 3300300MOL o3 TndoMmmymy-
000 oMLYOYMO 3MMOMYTg00L Zoogdmaob dMdz33MEOMBNL6



bAHMYIDHML, MMIgmoE 3603369MmM365© odVMON®S Jomgonb
LEAYMABILMZ0 0bHgaMnmgdsb LodgEbogMmm-935gdnm LodM-
3o0mosdo.

ombobndbogns, MMI o3hMmMo oM 9dgob Mondgy 3Mnzomaan-
90L o6 9MO35m790L Jomgdabamzgnb. ob gbBEMx30L Jomms bo-
093609mMm MaLbyMLOL YBMM LAMYMABOLMZEb odmygbgodob Lo-
Bdmagamydnb 06hgMmagbgdabmznb. dgLodsdnbLLE, 33hMmMab dngMm
Aadmyomnodgdymn MY3madgboaEngdn oM dgdmoxsmgmyds dbm-
M@ gobsmmgdnbs o 893609M700L bygdbhmMAn Jomms dgdHo-
36MmO0L Bobogmnbgo0m, 9M3gE DMFII® Jomms bmEnsmymMmo
3JH0ommonb 6obogabydnblgbss dndommymao. s3¢hMMo 3bd®
330A396900L, My M9bs 3603369MmmM3z560 Mmoo s30bMosm
093609M-gJomgdb mbsdgMmm3zg Ladmagsmydnb 60bsdg dgm-
90 3Mmoymabo godmb393900L odmg3zab 3MmEgLbdon.

0Mnbo d0m00d30mnb LLTgEb0gMm badMmmadn sMmab domnab
39Man dogomomn, My Medgbow 0603369mm35600 Jomms bm-
300yMo 3ghoyMmmonb 39sMIoNmo 3ZMWI3d BOM3IIM0 LRY-
Mmgonb dobgznm. 88 Mm3smbodMabom, BosdMmdab 8603367
Moo 6333nMaE 3M dgdmngzamamygds dbmeme bodgEbogmm
LggHMMmBn Jomms dgbHnymmodgdom, sMdgE sbom 39ML3gIH0-
3900 04amndg0L LodMZsEMYdnL bblssbbzs bgghmmdn Jomms
0dhogmmonb LsdgEbogMmm 33wg30L gosgdHoMgdnb MZaMLIB-
MobL00LES.

300 byodye J ' W

03Mooym d53609Mgdsms omgbhmmo
0 by-b 3MMagbmMmo

23 8onbn, 2025 o0



dJopmo ygypq0q0nb dmdogn
dg3bnghgoadn

baymzggmmamo Fbmdngmns, MmT gbbmzoMmo EMMOELb Jomo bo-
domoranb bydnggho oM nym oAby, babgmadmbgzgdom go-
ombmambomoe 66dMMA3g0d0 Jogab dgbobgd yodmozn dmLOdMYdL
dmn3m3zg0ds. nbobo, 385hgLbbomo, Jomab MmmobL 836069060-
Lo396 0y3696 IMBMEYOIMBN. yzgmob sbbmMmzb MPbE 3obdHb
dgbgoymgode. Jomobowadn v8333M3d EodM3nydymM90sad 8600-
369mm30660ma@ gobadnMmmos domo gobzgmdmgods Ladmagom-
9000L dMogz0mn 3960LVZ6. LEMMYE 0336 godmnbzns ab, MM
Jomqdds o300 39M godmahnbgb dmeohnzsdn, 8xEbngMmgodsdon,
bymogmo 3ghyMmob bbzoobbze bggMmmdn. nb, MMA3 dbmenm
0000393900 RMMbMBMLMOO96, LEMME BgIMMIMbNIbymN
ngmemganab dgoans. MmI sMms gL, smdsm dMoz3omn Jomab
Lobgo 88339690 IMOBMMZbgMs MY gobTobsmmgdgmmo
0Mbynb3zomg M06030ML33MO39EL. LLdbyboMmM@, oM 330bLAb-
900 0bymo Jomo-gommbmaymbo, MMIgMIsE BombMRNd0
Mm0dgmndg 300065MIMOSL oyEmM bomaz).

70000003MLMO6 9NV JomLYEAIN PSTMINEYOYMYds 3g-
0339, 3obboznmadom smbobndbogns XIX Loyznbab dgmmMg
Bobgzmob 93Mm30Ly o 399M030L BDMgngmmn godmhgbomo o,
00039 MmUL, 330530 Jomab M3IYOS Fo00 JBWMYO500b sMo-
0M79000Ly O 300535390006 LEMMYRWMgON6MONLOMZNL. 33 0Yg-
00%9 dMagz30m0n 30moEobdymo 6gMommo sNd9Fs NN 0eNNdb
o 30bo 3gmaonb mambbmMoOnm 03 EMMNbEyM JoMmmym 3Mybo-



30, M3 39Mas® 3Mmab smBgmoamn mMmBogbgymab (XIX bayznbab
LagoMmmzgmm 93mMm3ymo badsMongoMnzn 3gmbymob dogob-
HMsdg) dgmg hmddn. 58 dbM03 JoMmmymads nbdHgmnggbEnsd
33LEYIOgma B3mamaoa dgadobs, Moms AZ3960 Ladmasmydalb
398600080 Jomob yxmgdMmazn MMM 33900 YMBOMOYM ©80-
33000M709m0. ©sds330M03306909m0 30 bagommzgmmb 3nM3zg-
0 3mbLHMHENS obe. 93 dbMnz 0gn IMBMEgdnL bodommady
omdmAbo. 1921 Bgemb dbaegbo Bodogn 093M g3Mm3yE boby-
960mML M ooyasal.

ML 9339 9MdgMmn Jomab Lobgmmabos o3e3dnMmydymN
LodmgomgoMmngn EbmamMgdalb dMozomo oMmgnb smdmEgbs-
00 o dnbo sommdnbgds. dampm ob Mo mamb, MMT JoMmmnymo
bobbaab bLodoMmoab 993609M700L LOMB3990M306 MNbsMNG
B9Mgmgmo asb, Mmamab dmmgzsa6gmdsd bagmmsdmmabm smo-
0Mg0s dMy3m3s Jommymo bodsmomamab 353609M7 e bzmmsb.

doybgmaga@ 0dnbs, MMI 3ogmdMomdab obhmmMosdo Jomab
®9bma3gbL IMyz3omn BsdMmMAn dngdm3bs o, dgndmgds N g3s0,
XXI LoP3nbg Jomgdab L3969, TgbobLBsZMN, BoboodMgdgmN
o gobamogznbgdgmo 300093 093M00. Jomab JxrmMydM03n dgm-
doMmgmonb goydzmogbgds 3zmag dmonmbmab dg3b0gMmms 9gbmy-
905030, 03 dbMog 093MBs JomOshmMmbBIs msz30bo dg3bngMymo
00MmM36900 o 3omadn AmmMnobo o8 LoznmbLb dnydm3by. Hfo-
©0Ens 3Mdgmmgds. dbomgodMmEs Mmomodsdn sdmomMbynbbyb
0nmbgymo, 3sdhMmomtn 333939M700, MMAgmms B3momao Jom-
09 JxmxoMmngz0 3MmOmgdndonb dgbbogzmadn 3339 LOgMdbmony
o bgMomdY 335MbL HM39096 03 MZabadMmaboo.

0606y domnadzomo 993609M900L o3 39mBy doydo Jg-
dmngme. 030 30003Yyman sdMmM369000, 3MmMT0LIMY33MaMoONM,
093609Mymo 33ema30L 3900MEgO0L AMTsMz390000 oMby
0303900 dbomasdMmes 393609M0b 606089 BsdmgMmagn sdM-
3969000L obMYEMgdSL.
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0M0bo 00000d30m0b 60bodgdamg dgbobndbozn BodMmadn
600030mMo© 3o033m™93L gdsb Jommzgmo 8300bzgmnbe3gb. 0gn
300093 303Mm 3absdh303goLb MBAYbsL nT0bLy, MMAT LogoMmmzgmm,
MmammE 93Mm3mo J39Yysbo o JoMmmymo ngMmooymo 993-
BngMgdo 99aMo® gobsgmdmob dMmdmmsb gmmgbym bLodoM-
0mydMng 3nmbymodo Jomab Mmmob 30093 MM gobddhin-
39000, 0330mgo0Ly s smMmdnbgdabam3znb.

/

03990 Jobmomao é 2 L i

badsMmmmob EmghmmMo
3Mmaqbmmn
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dduodolN

093609M905bs s 06M35(3090d0 AMZ30MBYMM3690s LOTE060Y-
Mm 3©a30567M0 3a3ndomob gadmmab dgbadmgdmmodsb gabab.
ombndbymo 33mg30b 30Bsb0s LdgEbngmm 33mgzomo bgghm-
Mmob o Loyb0zgMbaMgdhM Logdnsbmdab bb3zomodnb Eobobzs o
d90003Mm3 vdohgdnmn bhobhobdngob BomMImgdom LodgEbngmm
33ma30m bLgghmmIn Jomms BoMIMBoEagbemonb bogmgdm-
00b 3odmab3930 30B9Bx0nL nHbHBaENMYdL.

dmEgdymo 33ma30Lb gamamaddn dmEgdymons Madmeybo-
99 LhobhobhHogs. ghm-gmmn bLHsHOLHNZs oA39690L Lb3oMOSL
boybogzgmbodgdhm 39MLMBIMbY o LsdgEbogMm 6admMmagonb
03hmmyoLb dmMmabL. gb Lbzomos dgbodmgdgmons godmb3zgymn
0ymb 963dMOYMgdan Lagdnabmdab 3MomMmabhghodognom, bo-
dnbom dMmMAnm, M30LBRs™0 EMMAL o Jmboo, godmEEnmy-
00bL bogmgomodnm, badgbngmm 3mbhgbinomab bodbnMmom, 306-
Mm L3gENdMNBIENNM, Joegdab dndsMmo sMbyOx™N bhngdgdom
06 bbgo gogdhmmgodno.

3600 0006036ML, MM LodYdom-mgabymo dobLOL 3menon-
H03d bgoMmEads oMo FbmeME dbomMadM®s Jomgdbo o Fodos-
393900, 9M339® Y39ms sbLO30L EoLYJTYOMYOL.! ELoJdgdymn
dbogmz0b0 Jomgonb dgbodmygdmmods — godmndydomb Lasmbyom

1 00088300 0M0by, sbogmzabo Jomgdo o ggbwgMmymo 3gMm-
b3gdhozob 0bhgaMoMmgds ©abLLJdgdnb 3mann@ngdadn, LoTsMMIMN ©
dbmgmom, V.9; Issue 2; P. No. 99-111, ISSN: 2346-7916 (Print), ISSN: 2587-5043
(Online).
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90600930, MmammME Logxmomao Mma30bm3znL, b3y Myabob bb3e
933390 693M900LMZ30L EIMINEIOYMNS LOFYTam-mzabymo
00MabLOL 3maodngnbs o LOdYdom oEaNMo0L bgmdnbyb-
30MIMOSvY.2

0b3nb 3ombzs Mo MMYOxMYdLL BoMIMOEE90L v30b 33mg-
307

9L 33930 gababyMyds LLdgEbngMm 33gznma LyJhmMmab
39630000M70080 Jomgoob Mmmob gadMEob sy30xdmmMdnb
©065b30L O 333LMB, Fomo 333M0iNENYM 39MbMBbaMAIn Jo-
@yd0b dmbsbagmgmodnb bagnmbab BamdmAgbsb.

3mbh bomghmmm 33ma3s Mmxdadg “badgbngmm 33maz30m
LggHMMmBn Jomms B3MIMBdE3aIbMMds MdnabNb bobydbo-
M 36039MLbohYHOL 0003D] o LogMmmedmmabm dngmdgdn”
30M39ma gobbmmEngmos bogdoMmmzgmmdo.

LogMmmedmmMobm 33mx3900L MobobdoE, dommmanyMo @
9393000 330M3hgbmdgdalb godm, Jomgdn A3ggmgdMog JRMM
99(babL 3MEbmmonb, 3000M9 303900, MYIBS Jomgdab bobgm-
dmogo bogmabmyg ma30b Mo3d0 oM gymabbdmdb 3sbLom @
5000Mmgm 3bmzmydobL. ggogdns, MM mMLbyMmOnL o ddmodn-
ofMmonb odobsbosmgdgm 3mHgbEnyMo JoMymxyzno JJEY-
390L o M0b3gdL, MMAMYdNE §363MMIMMOLMOD s Bbogm-
omgnym damdomgmosbmob osbmEnmegds, dampm Jomgdo
396030006. d9003mMa3 sMLHYOYMN ggbaMmMn JMBbaLBEMMMOY
d90mbLagmMOb o ELOJIgd0L BabodnE godmabohgds.? smbnd-
bymo 3abagmymo ymebsbbmmmods BoMAmMnd3gds nd Mmmdo,
MmMIgmoE Jomads Eoxmdm 0533300 M3, 0933300 sOBMELDL,
bomzobm AMMASL o MY A3xMMBS3EIONM, IMTd33MN M3MONbL
xmMmInMmyds smb0dbymo Mmab dgwgans. bmem, bodsbybme

2 ILO ABC of women workers’ rights and gender equality, Geneva,
International Labour Office, 2000, Second edition 2007, 146-148.
3 00008830¢M0 0., sLO3M3060 Jomgdo s ggbwgMmymaoa 39ML3gIbn-

30L 06¢naMoMgds EobLYJdndnb 3mmoainzgsdn, bodsMmmsmon s Abmamom,
V.9; Issue 2; P. No. 99-111, ISSN: 2346-7916 (Print), ISSN: 2587-5043 (Online).

13



Jomgon ob3mMndnboMmydymbo MAJONSD MmgmMmE g3mbmangy-
M0 3ymbom (6s3mgdn sgMmagdnma 396L0ns, Bazangda Jgdmbes-
350, 3030 3MBNE0S) 3bY39, IMMmsMyMma gsEAMbsbyNES6.*
39960mb Jomms mMmagebndsEgnob yobmgbo dmbozgdgdom, ymag-
™0 10 Jonsb ghmo Jomo gbmgmmab y30yMab bomsMndgdn
(10,3 3MmEgbHn).° ™y 2030 Banabm3nb dndnbsmy (Hgbgb30900
393MdgmEads AbmBmMomb Jomgdob dmbobemgmodab osbemyg-
00 8 3MmEgbhn — 342,4 dogmombo Jomo o gmagmbs - 333
ngbmgmydLb bomomndgdo, 39Mdm, mgdo 2,15 Emmsmdy bo-
3mgodn dgdmbogomom. smbndbyem LdHsbhobEH0zsdno ImEgdymao
Jomgdab n8ghgbmos (220,9 doanamba) 3bm3zmmOL s83Mn3adn.b
™36000M0 dgLodmgdmmogdnm Lo3by gomMmgdmb dggdbom Jo-
oM Jamy0900b Bobomabgods 3bms 9aLobyMgdmEaL gMmo do-
MHo3 g9ddoMmohgosb, MmI mombaggmo gbmzmgdob 3oMmdgdo
39mbgb MmagmmE 083030, 90939 Jomb. 3bndbyMb F03ys30e-
Mo dmogzam 30B6030Y: 0363LEMMMONL JBRWgO0L 3MagHn3nmm
M90m0B33030®Y @ bmENyddn Mobodsmn JxMydgdalb dgJmby
39M9dmbL d990653@7. oMLYOYMO Logznmbo bEYds FosmMBHMmEb
bmM3shoymo Mxgamnmgdob AsMAML s b3gds Lodsmmamab
3oBaMmmmydyma 9603369mmonb sMgomdn, MmIgmoz 3390L
ammamb, B69mMooL, mmagnldsb o dmmoabnldym 80D06d96mbn-
@mOool. ,..900039M0 o6 dmMomyMo gmadgbho Lodomomab
bo®wyd3zgmdn ndmo3nm3ge AsdMbHo90™M0 s 0gn 837303
3M0009M0J09900d0 0dyma3gds 83839 badnmzzgmdon AsbhMyd-
OaM905m 3maodnznm (809s63gEMbommonlb) gangdgbhmob.

4 World Health Organization, executive summary women and health
Today's evidence tomorrow's Agenda, 2009, Geneva, 1-4.

5 https://www.unwomen.org/en/what-we-do/economic-
empowerment/facts-and-figures

6 UN Women, Progress on the Sustainable Development Goals: The
gender snapshot 2023. Available at: https://www.unwomen.org/sites/default/
files/2023-09/progress-on-the-sustainable-development-goals-the-gender-
snapshot-2023-en.pdf
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LEMMgE 88 MMo ®¥Ydgdgomymo Labynbob — ImMmaMyMaby o
3moh03gmob - 3Mm0gMngdggods gobbodmzMmaghb badmmmm
50000 Lodommob dnbosmMbLY s JAgENMOSL. dogMmod, domo
1MHM09MMJ09©I053d © JJEN0MOS3 339MY0300s (33MIENY),
M0ae06 dMMOMyM s 3MmmMoBh033M domoms M3bdBRIMOMOIDYS
©3dmM3nad Mo 0gn dgbododnb 339bHMmMMe goo339m0b 69-
MbHomdn. m693, 30600006 dmMomMyMo gangdgbhn ymzgmmanb
18mm 3mbbyM3sdhymos (A399mgdab gMmmaymn) ms3nobo 0369-
o0, bomgnm 3manahynggmo 30 - B063LEMdg0 (BgdHo LoMggdmab
95dngogann), 3o, ImMmab m3hndsmyMmao 0smsbbs godmbodgdbn
©o oboagbn, M3 mmgnznb 393d39Mdnm bmMEnNgMEYds ob
dgndmgods gabbmmEngmoab. gL 30 ag069000 AMombmab goM-
3399 3sdmaznm (BdMIgmmodnm) m3gMmsinsbs s Jgbspysznb
3960madnmgdnm LobHgISL.” Logommzgmmdn anbgMmags Mom-
©96mdMng gobdmadnmaydsdn bodsMmmmab dgLbBagmob bob®Hgdy-
M0 o 3gmEymo 33930 bobgmbmgdom “maygndghMmny”.
®y30dghmos oMol sbomon dmdm3zmads — dMZan MmgMMNd
3960ma3nmgdgonlb dgbobnd. dmasn mgmmonb Asdmysmndg-
00bm30b Lodsmmmab bhmYIbHyMob LEMMIE gognds sxENMYdY-
0o dabo gadmMazobmzgab, bmenm bLodsMmmemab 79850396 MONL
3mbo vy30mydgmo 3nMmmoss dsobdn dgdagzamn gegdgbhgonb
060030MOMO0L oaqgbobmznL. LadsMmmamo mogz0bo sMbom
d0doMmmymos 030L3906, MMA LodomMMNObMOS S MIBSLEM-
MmMods ©onE30L.E 3030M0dYdYM bodyommdn bodsmmnNabmonb
00 39600b396 dndsmmymo dommedMaAngmo MyodEnnb gobbmm-
309@300Lbm30L P30M39™mgL ymzmobs bogoMmms gondMIML o
d9330LL 0b Labynbo Jagads, MMIGMISE IMM308 BMbLL-

7 33Mgbgmandg 3., MAgYmo 6sBgMadn, w™yandghmnnob LS
Momob ©ndgbbomemagnsdmy, godmadEgdmmods "ybngzgmbamn",mod., 2024,
33.84., 33.86.

8 dmbodzomao ., “mgandgdhmnob dgbsbgd”, bodsMmmomo o dbm-
gmom, N6, g3. 165, donbn, 2017.
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BmMmods s gadmnb3zne MyedEnab o330mModmmMods.° MmEs 3bo-
J0MmMOm 3mb3Mahnm LRyMmMYddn Jomms BoMIMToEE)b M-
00L E9BRNE0HDY, 16 dMndydbmb ob bobynbo 30BgB900, MBS
390mMmnb6300 JM3bsLOEMMMOS o F)damMmad dommnmdMAIngMo MY-
0J300b gabbmmEnmnogo0bab d9x33LEYL 3Mm3mMMmENyMOnb
bagnmbo, MMI 3606 MTd 3MME9LAS oM godmnb3z0mbL 393mab
98IIH0.°

Bomgmos, MMI 0bsLEMMMONL JRMYO0L o bmEnsmyMmo
LabgMAboxambL 3MNBEN30L Jmaganb §398 Jomms gadmmnymgdab
o 63bamabydab 30D6MOMNZ0 3Mmenahn3nb BaMAMGO0LLL MVbo-
Dm3ngMg0ab gabLodm3Madn mygandghmaab™ (LodsMmsmAdM-
89ammonb) 3MnB3030b godmygbgods babgmdBogmb 8603369mm-
3600 ©ogbdoMmydo.

9 dmbodzomao ., “mgandgdhmnob dgbsbgd”, bodsMmmomo o dbm-
gmom, N6, 33. 164, dsnbon, 2017.

10 LobL®HBsdg P060336g9mMm gozmgbodolg 30 dgodmgds ogmbomb
dMa3MmagbmdoMgdan 990930 Lb3sgeb 86 bb3zs MML, Mool dgndmgds
©3000M3MML 35893039000 FEaMIdMYMOS O dsbdn JM3BLEMMMOS Bo-
OGIULER IR

1 33Mgbgmandg 8., MAgyma 6aBgMgdn, mgandghmnnob badsMmmab
©0076boMmmMMansdY, 3edmaEgdmmods "gbngzgmboma”, md., 2024, 33.88.
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LMBNOCIAN LObACABNBMU 3ANBBNSNL
Bo (1oboLbMAMoNL 33008143300

©9dm3modngeds Lodyommad 1948 Bomb domHdY dETN3b0L
IRMYO3ms LOYMZIWMMOM EHZMIMIEN3TN bBdToMM EV3EIL-
Hymo MBAYbs o 30(H030bExTd 0FN3b0L doMomdEN JRWYO]-
00boA0 S odM339M0 3330360L MNMLYdS S Jomby o Bo-
003930 dmMaL 0bsLEMMYBRMYdNbMdY, MmamME ghm-gMmo
363960 M0 Jxamgds Lb3s doMomsE JRMYdsms dmMab,
Mm0obL LOxyd39mMBY3 nncmMmgymo babgmdbogm 3EoMOL, bymo
d996ymbL bmznsmym 3MmamgbL o d9gabsb gbmzmgdab n39m9-
bo EMbg Mma30L 0yMobndEnsdn AYymxn dsdns6900bM30L O
dmgdomagdggdobmznb.”?

"..0093mMaM330d dmagmbgonb Byomm gobs dMozemn sbogn
©3dMY300909mn LabgmMABoRMLS o sbom EaIMIMIHNIMIM-
30L 3mbbnhyEnob d90a960LsLY. Ngn 3M0MgM0ydo o LodMTnY
0300y, 07 MMamMm gobzLodmzmMagzm, My 16 gobzLodM3zMMM, Mo
oMb 3oMgn o My sMab 390." mombyymo gbmzmgdab 3nMmog-

12 United Nations, The Universal Declaration of Human Rights, United
Nations General Assembly, 1948.

13 399Mm006507m0 9Mgd0Lb MMEsb0dsENy, 9©30360L JBMgdsms
LoymzgmmomM EI3MaMy30Y, 60 Bamobmagn, L3gENemyMa gadmE3gds, 1948
- 2008, 3gogmmbL LOdMBsEMxOMN30 NbBRMMTSE30NL I3aMbadgbhob Logos-
MM390mb Mmx0L, gogMmmbL 3EsdNsb0L JBRWYdsMS JFommgbo 3mTabMb
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00 QoMM 369000, MMAgmoE Medgbndy Igbmb 339mL ghm-
MMYMmMeE s M33Y603y nMyxdmMadsb s9MmMNebydL. 39Mdme,
Laymzgmmam H3mMaMaEnnb 3nMzgmo dgbeo smb0dbogb, MmI
Y4390 3330060 000700 Md30LIYRBIMO S MBSLEMMO Ma30LO
00MmbyoNmY S JBRWMY000m. MoMLYONL o MoMbLyYmMo ymanb
396000(h303909m BmMMAYds® 3393¢mnbg0s H3moMmaznnb 22-9,
23-9, 24-9 @ 25-5 9ybdn. sbndbymon dnbengdom EYMNY,
69000309M0 dLO30LY o LYgbL FJMbY 0EETNB0 O MY O39Y-
MEbmdom 28-9 dybab, yzgmob o430 383Mgos nbgm bmEnsmyMm
o Logmmadmmabm BgbMmngdy, MMIMabL 3nMmdgddn dgbodang-
09m0no 60600900My y3MaMaEnadn ASIMM3MNM JRMHOS0
3 M330L9x8MyosMs LMo gabbmmEzngmgds. bobgmdbogmdn
96Mm363mn bgmabyxmyds 30©g0xMNg, goodammb nbgmo bo-
bgmadboxgm 3mmoahngs, MMI ssdnsbms dmMmob smdmoazbzmob
©0L3MNBNbsENYMN S dMabgmbaymgmmn dagmadsmamds. Lagy-
@obbAMy 0EdN3B0L JBRMYdsms Laymzgmmam ©I3mMaMaEnnb
990mamb0dbymon dybmagdn, MMIMadnE Med®)bndy moMmydymy-
0oL 09MM0069096. 3gMdm, bmEnsymo YBoMYb39MYymMas moM-
Lgo0bL J9bsmMAYB6gONLMZNL v7ENMYdgMN RJHMMny, MMAgMnQ3
0m0303L 0d0360L Md30LYBIM O LAMYMRILMZE6 gobgznmamyg-
0oL, M3 Jomgoab sb30L o bJgLbobL nbzMNBnboznnb sMLydM-
00LSL 3603369mMm3b60 nMM3930.

Joamab 0s30byxsma gobznmamyds, aMbyoNL s MbSLEM-
Mmool g9ddomohn d9aMmdbgds o3e3dnMadymns boggmomo d9-
LadMydMMOxo0L LMYMBLM3ZbOE omJdobs @S M30MTNVZM-
6900d0. 030003003Mb900 o  39MoENETs  ,Jomo  MMEMMQ3
06(hamaJhsmyMa sMa0mMgdymn sghngn” bagmmmanymo Bo-
JHmm0ob o nbHmMoymo gob3nMmddYmMmMONESb BoMAMnad3s.

Lodomm3zgmmbL 3MBLAHNHYBZNNM dN3MYOIMNS bMENdMYMO

mg30bo, bagoMmzgem, DPI/876/Rev.4-07-55693/, 2008.

14 00008830¢M0 0., sLO3M3060 Jomgdo s ggbgMmymaon 39ML3gIbon-
30L 06¢hnaMoMyds Eobsgdndnb 3mmoainzgsdn, bodsMmmemon s Abmamom,
V.9; Issue 2; P. No. 99-111, ISSN: 2346-7916 (Print), ISSN: 2587-5043 (Online).
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LobgmdBoxkgmb 3Mnb3030 (Byban 5) s M3BSLEMMMONL yKMg-
0o (@gbann 11). bagoMmzgamb 3MbLEHNHYEN00 SoMEsdnm sMab
©93maMmnmgdyma bagommzgmm MmgmmE bmEnsmyma babgum-
06033m. 033bM3b LabgmMABoRML 8g3L LOZbMBIYOMM EMbYDdY
d0M03MY0™M0 LIBMZdEMYOsdn bmEnamyMmo bLadoMmMNsbmonb,
bmgosymo 0060bBMMMONLs o bmEnsmymo LmenoEsMm-
00b 3MnbEN3900L gobadH3039000g BMYL3s. 0bNIbYMN Mo30L
mo3dn AmnodMadL 3mdadngMmo 3omMEHoYMadaL 3MLyOMOLDL.
dgLodsdnbYE, bmEnomymo B93mJdgEgdnbomzalb nbmzgsgnyma
333000 bob@Hgdob obgzomamgds s3EnmMgdga 3gdobnddny
00 3mdodoymo 30mMEYdymodab Jdgbmymgdobmznb. 83sLM6,
0360L6MMMONL JRMYds Logommzgmmb 3mbLhodEooL 0o-
bobdo, 3nM@adnm AmMnadMgOL 353930390000 S JomagdobmM30b
0MLYd0MN M3BLEMMMAONL PBDMPOB39MLIYMBIE o JMNIBILEM-
MmOo0ob sIMboxgbzmMgmo gobbogymmgdymn BmAgdab dgdyds-
39000. bogoMmmzgmmb 3MbLnHyENsdn 3300mbgmom Aobobyg-
ML, MM3 LabgMdboxzm POMYb3gmMYymMRL FodolzaEgdnbmzab o
Jomgo0bom30L M3bodM JRWMgOgdLs o dgbodmgdanmogodl.
006506MMMONL YRMYd0L db0dbyma AsbobgMao Lobgmadbo-

mb 3mdod Mo 30MmEg0xmMo00b 3OLMEMYBHYM EH3MIMMIYOSL
BoMIMoagbL. 2022-2030 BgdnbmM30L domgdymn dsdnsbob

JIRMIgosms ©o(330L 9Mm3bxmn LhMohgans bodb yL3sdL 3g-
bgMmymo o sbagMOMN30 M3BLEMMMANL, bMmEnomymo dgm-
doMmgmonb goygdsmogbgdnb, 3aMon s 0b3mydoyMn g3mbm-
903960 3ob30000M900L o abLLJdgdab bognmbl, dgbsdsdnbYC,
R39(H90%9 ©oxx1xdb9o ™0 3©30560L JBRWMGdIM O330L DMGo-
@0 bhMd®H9annb 899799539000 030 YdMMOSL.” AYdn IMLIBMY-
000, bagoMmmzgmmb smbndbyamo bhMa®nanob dndBgd0 odmazL
LodgoMyxdsL d794absb LOdgEb0gMmM-33mMg300m0 dndaMMYYdNM

15 Resolution on the approval of the "National Strategy for the Protection
of Human Rights of Georgia (for the years 2022-2030)" by the Parliament of

Georgia ©yag60mgo..
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https://matsne.gov.ge/document/view/5757268?publication=0

33093000 MMgobndo30500eb gMmmmodmngzgn sdmEebgdn.'e

89609hg00 300600Fmhmdnb omBmboxbghgove, bLobgedfn-
am 0bbBnBIENg00s, 6039hLNBYB900s, LodgEbnghm ©ofg-
0903090900y, 69000bFnghds nghnenyeds o ®BNHN3Yhds 30hdo,
0300hg%0970b0s (bsgymsha ms30b MonggdSn3s300) 360y dmab-
enbmbL, MMIgmoEg dmoEs3b obogdgoymab LodbabyMmgdMngzn
Lo43056MONL doMaMgmMyMaE sMLYOY IMngMoMogoL, J39-
3000 A393900L, d039MdmyxogdL, LHNaTIOLY o MMBdE BJLIZS-
30y MBAgbgoL. gnbamymo MmobsbbmmMmdnbmgnb d9Jdbo-
o HMbLEMMIsE30g™n 33momgdnb nbbhMYIgbdHaddn AoblL
09M93mog30 3Mogdhngo.” dgbododnboe, 90hg30030 3hogBn30%,
dgboadmgdgmons gobndom@mb, MmamMmE yzgmo 3mad3dobnodo o
bobgmdboaggm abLAHODHYENedn 0bO3nEIYIMYMOE LoggMaMo
0boMgzmom o 3Mogdhngnm, ggbamymaom dgmdbmdnafmy 3m-
ooh0idnb d9079003900.°

00939, 96033690m30600, bLobgedfFoxm 0b60B0BIENY00s, bLo-
093609hm 0b6bB0BYB908s o LoY6039hbNBIBM 0909010909000
3h93963000b 899960000 godmnyybmb 3gbeghyon 890608hndnbgnL
bobnm. "gnbwgMmyma dgnbbhMndnbgn dndBSE NLObLZL JMSbo-
LEMMMONL 8993b0bL 06 gomMT3900L Md30S06 33NEMYdLL, MM-
d9mds3 990dgds JoMymanmo gagzmgbs dmabnbmb, Mmamma

16 00m0sdzamo 0Mnby, Lodommzgmmdn ggbwgMmyma 3maenndngdnb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Aodo-
M907m0 s6saadab dndmbomznb doby30m), 30335b0ab bagMmedmMmabm
3603960boMH0L LagMmsdmmabm FyMmboma bmEnseym dg3bngMgdgddon,
V.3, Issue 2, 2023.

17 Harvey R., Safier C., Transformative Change for Gender Equality
Learning from Feminist Strategies, Friedrich-Ebert-Stiftung (FES), 2021. https://
library.fes.de/pdf-files/bueros/nepal /17794.pdf (28.12. 2023).

18 ~Reflective Practice”

19 00m0sdznmo 0Mnby, Lodommzgmmdn ggbwgMmyma 3maenndngdnb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Aodo-
M907ma s6smadab dndmbomznb doby30m), 30335b0ab bagMmedmMmabm
36039MboOgHOL LagMmodmmobm FyMmbomo bmEnamym dg3b60gMg090dn,
V.3, Issue 2, 2023.
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https://library.fes.de/pdf-files/bueros/nepal/17794.pdf
https://library.fes.de/pdf-files/bueros/nepal/17794.pdf

JomgdB9, 009 399039390979.2° 8bY39 d3MobbIMOL YN BSLEMMM-
00b gedmgzmabab d0dbom, sMLYOdYIMO LohPoEgnnb 363MdBL o
3maohnznb 899793939080, MMIgmoE 3006s® anbabszb ombad-
B0 30obsbBMMMONL sIMRb3zMLL o dnbo godmdb3zgzn 99-
J060%39000L goygddgoob™?

Ladg3b0gMM M3zmemnb dg4adbs dgbodmgdgmns dbmenme
©o dbmmmeE domam 335eM0oxz0EngmMn 39Mbmbomom. gammodo-
0By, dMb0bo39 Hgbmamangdn, EHIMaMcNymMn 33M0-
90900 o 30gMaEns 99hHabbomom go3zmgbsb obabb Mobo-
0900Mm39 LOBMBoEMYONL AddMYsmMNdgOBY. LIBMZoMYdlL
3Mb39MabhnboMmnsbmonb dgbobomAybgdmom dy3nmMydgmMNy
0s303byMa  godohomab m3hndndaMmydymn o JRIJH0s60
390myq6900.2 99L00330LOE, FobdMIMYOs O 3ZIMNBNZSE0S
ommMm Bgonb gobdogmmododn y3zgmodyg gooedbyzgd Roghm-
Mo 0g@3s. dMMAnL dodoMBY dydobgmab 33dsMobmonb MMOL,
00M333™MNR0E0YM 39MLMBIMDBY IdDsMEN dmmbmzbob dgbo-
000000 O ¥303MMYMOE, d0Bm@gdnb LNdBoMabL 30MmdYO-
do, gobbogymmgdnm 0bybhHMoyma J39y69060L ydghHabmosdo
©9dmagmaggngmn Hhgbwgb3zngdnlb godm, oyEnmgdgmns 0639-
bH0Eng00Lb gx8IMNsb0 O ob3zgBama godmygbgds ssdnsbym
3o30homdon. 39Mdm, Jomgonb dngMm Jomamo 3339M0G035(300L

20 00m08dznmo oMby, Lodommzgmmdn ggbwgMmyma 3maenndngdnb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Rodo-
M907ma s6amadab dndmbomznlb doby30m), 30333b00b bagMmedmMmabm
36033MboMgHOL Lagmmodmmobm FyMmbosmo bmznsmym d73609Mx090d0,
V.3, Issue 2, 2023.

21 European institute for gender equality - what is gender mainstre-
aming - 2019-11-28. https://eige.europa.eu/gender-mainstreaming/what-is-
gender-mainstreaming

22 00m08d30mo 0Maby, Lodommzgmmdn ggbwgMmyma 3maenndngdnb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Rodo-
M907m0 s6omadab d0dmbomznb doby30m), 30335b00b bagMmedmMmabm
360396MboMHOL LagMmsdmmabm FyMmbomoa bmznsym d53609Mg0903a0,
V.3, Issue 2, 2023.
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900900b bgmdgbymos o domn Jemm gommm dmbobogngm-
00 dMMA0L d3dMDY 3MabL gMm-gMmmo yzgmaedg 3609369mm3e-
B0 Lodyomgds 08 boM3zqgBq00LY o H9bIHENgd0L abodmg-
33900.2 Jommo 93995m0Myds bLodgbogmm 33300 Lobhgdsdo
0380067 M0 3odnhomab gx399hnsbo godmygbgdab d94060Bd00
o d9LVdVNLYE 0b 3oMELdnMm s3a3d0Mxo Ny bmEnomymo
LodommMNabmonb dgdabab 3MmEgbmMsb. bmznsmyMmo 3gmom-
©@Mgmonbm30b dgLsdsdnbo J0BbMOMNZ0 33x3900L BoaMIMYdL-
do nbhgmaddyomyma MabyMmbob dogbodomyMom gadmynbgde
Jommes Asmomygmmodab goMydg dggdmgdgmo 0gbgos, dnmndghgL
090b gom3smnbBnbgdom, MMA Jomgdn dmbabmgmodab sghoyMm
6o60enb BoMBMoag69b.
990mg0dgadnb abHmMngdo sy3omndgmos EFFORTI Online
Toolbox-0bmgnbs o 3Moghngnb dgbBogmabomznb. Bgdmgay-
©9000L 0bHMMNg00bL/mmgnznmo dmgmab doMomoo bayMEg-
6900s: 3MMOMgdab gosgmab gdgonb dmdngds (8gLsdsdabo
Dmadg00b 80mgoy), 9930 (3nMmoasdnma bmEnsmyMmao 9x89dHN),
990mg0ggds (Bm3mg3snsbn, gMmdgmasnsbn d9dmgddggds
09699%30303M700b Bneds). ©sL3360L babom, 8g0dagds smnbnd-
B6mbL, MMA Jgxsbyodab IgmbyMmadn, dyE30MxdgMNY, godmygbg-
oy 0gbgb 0bhgMm3963000 MmgnzyMo dmegana (H73s3mnbab
obHMM0g00) s Jgxsbgonlb 3Mb3Mybhyan dmpgana (godmamyg-
6oanao EFFORTI-0b 809M) bsdmmmm 30®6900b dobomBg3s0:
1. 30000MEOML Jomgoab MomEgbmods R&I 3md0ENYdBY;
2. 3o993m0gLaL L¥AYBsm 30MmMOgOn (bL3BTomby s 3nMs-
©0 3bm3Mgd0b EdMIbLYOY);
3. 300%3MEOML Jomms 3MmPgLboymo dgbodmydemondn
©a60657M700bmM30D;
4, ©s0bgMmagmbL 3dgbamymo bodsmmmnabo MMasbndeENY-
@0 bOHMYIHIMS;

23 Frietsch R., Haller I., Funken-Vrohlings M., Grupp H., Gender-specific
patterns in patenting and publishing, Research Policy, 38 (2009) 590-599.
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5. dmbogb 3gbwgMmymo Fobdmdomgdalb 0b®HagMnmMmgds
3393000 o bBsgmdsdon;

6. bagmn 9996ymbL 90030L, LIBMBoEMYO0L AsMMYEMOLL,
Ladg360gMM gobsmgoLL;

7. 330doMmMDL 33eMg30bs s 016M3530900L 993900 S B7-

dmgoggda.

Agdo odMom, 0bhgMm3z9b30ma Hodnb dmmadngs dgndmgds
0m0n3o309L bb3ssbLbgs mMAshb: dg0b6LHMNTNbE JOgwgdgodL,
3269Mymo 006sL6MMMONL bodmgdgom ggadob s ggbwgmym
003390H0M900L. EFFORTI-0b doomnmydgmo 333300 obobdoc,
d0ybgozem 93Mmza3dnmal Lb3zoabbzs sdhngmdabs o Jo-
oo 65MIMIsagbamodnbs yzgms LoRgbymMdY, Jomgodn 3oMo-
96380 06030073 MOE 36Y90056 bb3oobbgs doMngMydL.?
396aMymo Lodmgdgom ggadob d9d39mdnm dMMInL 0oBIMBY
006506MMMONL 3MnbEndnb 0b®M9aMnmMadnbmznlb, smbsb0dbo-
300 MM0 gobdmBnmyds. 3sdnsbyma Mgbymbgdalb (HR) d969-
50960 d93900 "dmJdgg00b LRgMMLLZeb" o "dmJdggonb

24 Project acronym: EFFORTI, Project full title: Evaluation Framework
for Promoting Gender Equality in R&l, Project number: 710470, Programme:
Horizon 2020 - Science with and for Society (SWAFS), Objective: GERI-3-2015,
"Evaluation of initiatives to promote gender equality in research, policy and
research organizations", Type of action: RIA, grant agreement No 710470,
EFFORTI - Deliverable 4.4 Collection of good practices and lessons learned,
Authors: Striebing, Clemens; Reidl, Sybille; Grod, Dora; Palmen, Rachel;
Kalpazidou Schmidt, Evanthia; Graversen Krogh, Ebbe; Biihrer, Susanne;
Stelzner, Lena; Holzinger, Florian; Rigler, Dorottya; Hgg Utoft, Ea.

25 Project acronym: EFFORTI, Project full title: Evaluation Framework
for Promoting Gender Equality in R&I, Project number: 710470, Programme:
Horizon 2020 - Science with and for Society (SWAFS), Objective: GERI-3-2015,
"Evaluation of initiatives to promote gender equality in research, policy and
research organizations", Type of action: RIA, grant agreement No 710470, EFFORTI
- Deliverable 4.4 Collection of good practices and lessons learned, Authors:
Striebing, Clemens; Reidl, Sybille; Groo, Dora; Palmen, Rachel; Kalpazidou
Schmidt, Evanthia; Graversen Krogh, Ebbe; Biihrer, Susanne; Stelzner, Lena;
Holzinger, Florian; Rigler, Dorottya; Hpg Utoft, Ea.
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93939™00Lgob". osdnabyMma MabyMLYONL doMmm3znb dmJdgg-
00b bagMmagdns: 3ggbgmymn mMmagabndsEnymao 3gmbyms, dmd-
Bomody, oMmm o Ladydom 30MmOndn. 3nbgmymon gobdman-
®mgo0b Imgogadnb J3939mg000: 3gbgMmymo gobdmanmyds
3900000030 o 3gbgMmymon gobdmdomygds 33930L dnbo-
ombAn. gobsmmgdab Lob®HYFs o odmMmEENmdab EmMb) b
0ymb 0b6®9aMmnmMgdymn o3 gobdmadnmgdedn s vd0L 390093,
dgodmgds 3039Mema, MM godmEEnmadnb obogznb gobbo-
Dm3Mo goodmngmydb o bgmb dgnbymodb mobosdom 30MmMOHOL
Lod7dom-3nMan 3bM3zMxO0L EdIMBLYdNL LoLHTsdo.
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Nnu@MANICNH 69608dM3hAJoN

Lod93b0gMM 33300 baghMmMIn Jomms BoMIMBoagbemonbL
3900M900bm30b 3603369MmmM3z5600 F0dMmbomym ngbgb nbHMMo-
3o 6o603dm3zMgon. bodgEbngMmm Em3zmemnb 39436480 Jomms
BoMIMBoagbmmONL bo3mgdamodsh abhmMmoygmo boxyydzmg-
00 9430.

Ly Mool MMo LOY3Y0ge obymon Mol Jomgdab gdsbLo-
30300L 3MmEgLbo dndnbomgmolL, bmenm Fobsdy obhHmMny-
o dmboEgdgdnm Jomgodn abiMndnboznym dagmdsmgmods-
do 0y3b96. 3mdgmmbLOL ,,0M0eEed0n“? sbobymos Hmmob mado,
MmImMob Esbebynbo sze3dnMydmn nym yesdodgbo gemabob
3oMHo390oLy o 9xg 3969mombOL dyMobdnydsLMSB. HfMMLL
mdob domygonb gogmdo sbobymos 9300vm@0, bLoog L3smMbhob
09339 9969mombn mo30b dgymegb gamgbsb dnd3zgmb Aodm-
oMoMmgdlb 09MdB900L obzgmMmab B903Dg. 93 gMo 930dDM-
do 3oMmgo hAobl, Mm3 3d3zgmab gdmgodn Jomon smngdgdmmo
MmmammE Laggmmgds. dgboadsdnbo abhmMmaygma gobdoMmmodg-
09MmmONESb godmadnbomgmdb ggbogmaemanymao 3oMowngds,
Mmd Jomb gobommgds bogmado bInMmgds, Mawageb nbig-
mydhgsmymo omzmomab dggabs ofm dgngdmons. Logomm 3m-

26 lfomep, Wnuapa, W3patenbCTBO «XyAOXeCTBEHHadA nuTepartypar,
nepeBoj C ApeBHerpeyeckoro, bubnmoteka BceMmpHon nutepatypbl MockBa,
1967.
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0039007 Jomob o 3ognb 0obobBmmmds oM Jhmmogde
ymzgmomnym 3bmzmadodn o gabommgdsdn mabsbbmMmmosL.
0303, 3d39magLb 3gMomedni 30 0Yy3696 @oo gommbmxamby-
00, MMIMYd03 Jomgonb haMmmnyammodsb gobommgdab domydedo
9603d3690mMOSL 96099000696. @O Gombmambo, 3emshmbo
00300 656dMMAd0 ,,Lobgdbogzm*, Jomab o 3oEnL M3bSLEM-
Mmonb 3MnbEn3L 0b630maMydL: ,00M0g00, Agdm dgamodsmm, bo-
bgmdboxmb GoMmM39-308390mMmmMoOsdn oM 3MLYOMOL LoaggmMmoas
Joamobs o LO3YNMN3 3o30LOM30L obizygmzboma Logady; oMy,
0969008 gMmo s 03039 360Mo gbomos gMmboi3 s dgmMyg-
Lo, oLy, MMAT, Mmo30b0 03y6500m, Jombog o 3ogbeg dgndmon-
0 dmbobomgmods dnnmmb gMmbs o 03039 Logdd9dn, mOMbE
Jomn ymgzgmadbmng byb@Hno 393" 080LEs Bnybyszo, MmA
g0dommmanym dgmdomgmodedy 3mahmbn dzsxzom oJ396HL
0390900, 30bo gommbMmEoYMo dMdM3MYONED d339MOE 0339-
0909, MM3 boym3zgmmom 33000MEOMIMOnLamM30L Jomab @ 3o-
30L 3omdb50MY0d O dMVMEI-gobommgdadn Jomab o 3o3nb
0363L6MMMOY 3PENMY0GMN.%

d3gm bLo0gMdbgmadn, sbhnznm g3mdodn, Jommo gabsomyg-
00L Lognmbo sMmadMmaomMmobhghymo s d7dMYEIWO nym. dE0-
oMo Mxabgdneb gmgmbgdab sdbmmybymMo yIM3mMgbmode
3960mmMgosL bobmdn nMydEs, MMIgMoE Mmzabob Logdnsbm-
0oL, bogdmob AMIVogO0L, JLM30-39M30L o (39339-L0dMY-
Mob 99LBo3mMOL IMNEV3WY. godmbogmnbo dbmmme 39hgMg-
00 0y3696, MMAMydaE IxMmMm Gommm gobsmmygdsb nmydb9b
03303600 3MmygbonEsb gsdmdpnbomg (sg; sb3sbos domg-
Hhamo, 3b6dHnzxm LodgMdbgmdn ghmo-gMmmo yzgmodg godmAg-
Bomo 3g®haMmo oym, MmMAgmoE 890ama smgbob ddsMmm3zganb

27 myanhndymao ydsmangbo 3nMo.

28 00005d30mM0 0., EsLa3MYM0 3MmenndnidxMmo aommbmans, Msba,
0., 2022, 37.

29 0000583060 0., 3LO3MZ0 JomMs JBRMYOJ00L DMsEN dndmbo-
39, bagdoMmmzgmmb 0bHnEnab bednbabimm, ngbiogns, N1 (5), 2023, 73-88.
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39M03gL 3o3y3s EMM).3° babzmmm gobscmagds 36 n3yM
93mdodo dbmmme 8030393900LbM30L nym gobzgmzbomon, 30-
600006 0b0b0 LOMYMBRILMZOD TMJomadggde nM3MxoMELH
o bdob 903900L JxmMyds 3gMboom. 0939 dnbs TM3ny3e-
bm 3;960b 3mmohnzgmo dmmzsbab, ddoMmmzgmab, 3bmdomo
mModmmob o bomomab, s09bMo gdmzmodnnb ghm-gMmo
®ydgdmgdmab, 3g9Mnzmgb bohyzgdn, MmIgmoE 3o MAdn ©o-
033300 500003539000 LEBHNIM EI3MdemM38Dg BaMIMMY30. 00
bohyzom godmbzmadn 3g9Mnzag Jomgdab bLognmbbsE dggbm:
weee 00 0MOEML, 07 99 P60 gognbLbgbm Todogn Jomgdon, MmAI-
9003 sbamy gobbgb 93Mn3900, 39 dmzmg MAg300 dgdm3zn-
x}3Mamadn. 396030L ydsmmgbo Jgdo 096900, 007 oM EOIMZS3
MmgmmE gmmmob o dmgomagab dgbb moeboymmom Jomym
076900L o YJNEIL 3ohn30bE7d0L 0dLObYMYOL ab Jogno, 30-
993 00093039000 6MaMgxMMOAnL godm my Jgoab godm bozmg-
000 LOYOMMOY6“3" Aggb 3bgagm, MMA Jomon sbhnznxMmn g3mJab
3o00dMbobgNEsd 36y ymxynmoym dgydhbgzgmo o dbm-
oM mzabobmzob gobznmazbomo.

3bmonmons sb939 mIMLMYBL EOTMINEYOYMYdS Jomgod-
036 dndsmmyosdn: ,A396 g3yo3Lb 39MaMmgdn bonsdmzbgdobmaznb,
bofmggdn - ymzgmomoygmn dmmbmzgbomgdobmzal, bmem 3gm-
@90 30 080bmznb, MM3 60393900 3sg30hnbmb o babanb dnbg-
©mb“32 ©qgdmbmybab gL bo®yzg00 bMYMOSE godmbohozb b n-
3960 39Momeob LodgMdbgmob LadMZoEmMYdnlb Jomgdaboadn
©33M300907™M90s0L.3

30 https://www.worldhistory.org/Aspasia_of_Miletus/

31 Haarpo6Has peub nepukna, (431—404 o H. 3.), https://postrf.ru/blog/
nadgrobnaya-rech-perikla/

32 JemoceH. Peun. B 3-x Tomax. «MaMATHUKN UCTOPUUYECKON MbICTN»

Mep. ¢ rpeu. nog pea. E.C.Tony6uosoin, /1.N.MapuHosuy, 3.4. ®ponosa. - M,,
1994,

33 Demosthenes. Demosthenes with an English translation by Norman W.
DeWitt, Ph.D., and Norman J. DeWitt, Ph.D. Cambridge, MA, Harvard University
Press; section 122, London, William Heinemann Ltd. 1949. https://www.perseus.
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https://www.perseus.tufts.edu/hopper/text?doc=Perseus%3Atext%3A1999.01.0080%3Aspeech%3D59%3Asection%3D122

Jomgdab gobocmydsbmeb dndommgdedn goEnmgd0m J39-
m9bo dEamadsmagmos nym d3zgem MmMAdo. momddob yzgms Mm-
909 0533930, gobyMmhgzmo LJgLOLY, 0d™My3b96 LdIBOLM
3963 g05L: dLBO3MNEO96 BgMmo-300Mb30L o sMamMTghngsb.
00gMod dbmeme 303530390L dggdenmm bbgs d73609M909000L
dgLBogmo. MMIdYmMn Mzabgdob PIMozmMabmods HMoEN M
00Mgoymg0g0Lb 03030696 o ™M3000600 JomndznmgdL goMm-
3399m0 emd0om 0dmy30696 gobsmmgdsb 03 ghmogmmo dm-
LOBMYOOL godm, MMAI Jomon H9EIGHoE EITMY3NIOIWN ©O
053007830 3M PJ6 S Yymangmaym.

gbmdamos MmaAsgmo @ommbmambob LYbg3sL Lodhyzgon,
MmdgmoE sbg39 oo godmboogb MmToymoa bLadmMagom-
9000 OIM3NEHOYMYdaL Jomab gmbgdmng dgbodmgdmmods-
Ldb dndoMmmydsdn: ,dMmagngMmmn nd EMbgdy gobwo dggMoibo-
0, Mmd 7d390L, Jomnbgeb dgyMmogbymazomoe Asmzemmb
0930... My 8603369mMmOs 5J3L MmgmM 065b3396 dsb (Joanb)...
0b 80063 03039 93969M, 39MM 3bmzgmo MAGOS,MMAgMb3
396 domyEb boggmamo 3690900L 39303900, 3 806 oM dnomm
396Lo3nmMydnm LO®Yd3MN360 dSMVMEL o gobommyds 39360-
969090003

0700b0739699000 Jommo gobommgdob LOZNMbMOD V303
doMmyo00 sbsmmgnyMmo dagmdomgmos nym, Mab gogmEmoobog
og smoM 39393900. nbhmMoob 30mbznbob A396 3bgwozm 39-
19 LOY3Y60SD BgmM-6gms MMaMMm 0E3MYds 0BM0 Jomgdmob

tufts.edu/hopper/text?doc=Perseus%3Atext%3A1999.01.0080%3Aspeech%3D5
9%3Asection%3D122

34 CeHeka, K CepeHy O CTOMKOCTW MYAPELLA, nnun O Tom, 4To MyapeLa
HeNnb3s HU 06UAeTb, HU OCKOP6UTD, 14(1), TEKCT NPUBOAMTCA MO U3JAHUIO:
Nyunin AHHen CeHeka. Punocodckme Tpaktatbl. Anetens, CM6, 2001. 2-e
uspaHue., NMepesoa ¢ NaTUHCKOro 1 kommeHTapuu T. 0. boponan. NMepeBon
BbIMOMIHEH MO M3gaHuto: Seneca in ten volumes, London. Loeb Classical
Library, 1970-1972. (Hymepauus naparpadoB B 3/1€KTPOHHON BEPCUMN MPO-
CcTaBneHa HaMmMu Mo NaTUHCKOMY opuruHany). https://ancientrome.ru/
antlitr/t.htm?a=1343302367
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0000MmM05d0. 0939 dnbs IM3z0y3s6m 3bmdogmo nbamobymo
g0mMmbmambob gmb bhgsm@ dogmab bohyzgdo: ,...00m0 JAmo-
3Mgbo 3mbLhodHENoL Loxydzgmmogebn ab oMmab, MmMI 3063
bofmsb odamg3l, 0b vdMIMAY3gMoi3 Y6 nymL. Jomgdn ndmEY-
Bo boMmzb 0odmy396m, MdTIBLLE 303900. 3obs 30689L dgydamon-
06 Lo g30b, MMA 0b Jomon, MMAgmoE boMmsb sdma3zL, MMAgMISE3
39M3o 030b bobeab Amgzmys, MMAgmoE sMab dobBozmgdmom
o dLBo3WNL yBMM dMAgHYOYmMbL AMBoazqgdl, dnbod ab 3oE9g-
00, MMAgmboz sdmmMAg33d0 1M93056, gobo 30609 3o0)3L -
339MBAYbML, MMA 03 Jomb of Pb6o dn0gbagmb bdob dnzgdob
JRMI0s vdmMmAg3od0?“3

09-19 v 39-20 L3690 gvo gogbLbbs Jomgdb 3g3b609Madsdn.
003900 :

1. dmphmabngmo s 0Madobgmo d93-
bogMmo oMo dodhomes gmmEmbn.*
ob oym 3oMmzgmo Jogmo, MmMIgETs3
dooom  393609Mgd0ms  mibHmmoab
bamobbo mmbmbab LOYHNZgMLO-
Hhadm 3mmgsdo s dnybbybob ybo-
3960bothghob @mghmmMab boMabbo
39mmmgnada. 39-20 Loy3nbab dogbo-
9y 9Mo-gMmo yzgmedy 3Mmoydho-
IO 3gMEMBS© 0003MgOMEs. FoMno

0JH0Mo 00MIMES Jomms JxmMYg- Maria Gordon
09000 o 3gbaMmyann 0dbsbBmmM- photo source Wikipedia
00bm30b.

35 33Mgbamadg 3., Jobmamons 0., XIX boy3960b LogdoMmmzgmm g3Mm3Y-
0 L¥dIMMNMYOMN3n 3gHIMabL FognbHMomdy, Bogbo 2, 3MBLAHOHGOM-
Boa0d30b bgMosana, bgMmoy 111, series of Constitutionalism, Series Ill, godm-
0399mmods ,96039Mbam0*, M., 2024, 33. 429.

36 https://en.wikipedia.org/wiki/Maria_Gordon
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2. 3M9gnb 3m3gMmo nym sdgMnzgmon 3Mm-

. 9oMo 3oyMmo oym 3membymo 30mb9-

3Modobn, Bomgdoahngmbn o  bLo-
dm30m domgdnb sdnmMamn.¥ ab nym
3Ma3doyhamymo 3Mmgmodnmydab 3o-
mbgMmoa. 3m3gMmo nym 30M3gman, 3063
d9003d030 3Mm330790H9M0LRS6 odMy-
300090gmo 3Mmgmodnmgdnb 96900L
mgmmos. dobo smdmhgbgdn mgboig
0JHyomyMmnos. 1955 6Benab donbdo 3m- | ._
3960 0ym 067069M Jomms bLodmgs- Grace M. Hopper
©M900b 9MHM-9MHM0 ©s88YI6OgMO. photo source Wikipedia
0mbob0dbo300 dobo LobygWMAboxm FoEOMYON: MV3E-
3300 gobLogxmMMydmn AbobymMgdab dgamn; maMmbydab
mggombo; mnmbydab LodbobymMab dgomo; sdgMoznmo
39030600L 3gomon; dgmmg dbmaxamam mdob godsMs3g-
00L dgomon; gMm3bymo Mmo3oE30L LodbobyMmab d9-
@om0; dgnoMomgdymn Mma3wmse330L MYBgM30b dgomo;
LadM3om MYBYM30L Fgamon; Ma30LYRMYd0L bodMydo-
©9bhm dgan.

M0 30%03mbo o Jodozmbo, MmImab
60039d93M9d0 @mM3xbaMydyma oym
Moomaghogm bogmngmgdoms dgb-
Bogmodg.® ab oym 30M3gmo Jogmo,
Mmdgmads3 dnomm Bmogmab 3MYdny,
300390 330860 O gMmayMon
dJomao, MmIgdsg mMmggm Tmodm3zd
bmdgmob 3Mgd0s o gMmmogmmo
0330060, MMAgdsE dnnmm 3M7309

Marie Curie

mm 993609M9dsdn. photo source Wikipedia

37
38

https://en.wikipedia.org/wiki/Grace_Hopper
https://en.wikipedia.org/wiki/Marie_Curie
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4, 3006L0Y6 39 nym Anbgm-o3gMnggmn

99L39MNTgbHohmMmo RNBOZMbO o S
Bmogmab 3Mgdnnb moymgohn.* 1978 K

Bganb 39-b sbg3g dngbods 3nMmzgann B

"Wolf Prize" 365905 30903530. 39 9m- | Vo

®3369Mmdy 9q4L39MNBgbH ™ RNBO-
3obo @ Moomogdhogm xndogzsado.
ob 06mEyds Aobgm Bosd 307Moc.
d0b dgHLobgagdLb dmMabos "Godo-
30L 30M3gma mgn", "Anbgemn domo

309M0" o "doMm3ymo 33m93900L

Chien-shiung Wu
photo source Wikipedia

©gOmMaamn". 306 3608369mm3z0b60 63 dgohobo d0-

Mo3ymo 30d030b gobgznmamgodada.

09-20 LOY3Y606 3oMaaw AsbL 3g360gMYdodn o LodgEbon-
96Mm omzmamnb dgdabodo Jomb MedEgbo d603369mm3060

B3moaab dghobos dgdanno.

Laggabbdmy, MMAT boagommzgmmdn bob-
beob LodoMmmEab Jomomymo bymenob i3ydy-
99090 nym Jomo 833mg35M0, 3Mmaygbmmo
Jomm3zgmo 893609M0, 0gMobho, ©sdE39MmMmo
3mmganab B93Mo 0nbomnb ByMmgomgma (.

1903 Beab 25 03mabo, goMEsnE3sms 1980 |

Banob 8 n3anabo). MBsmnb ByMgogmo oym
bogdoMmmzgmb oo 393609Mab, JoMmomymao
badammob b3maab OxMEoL MYSMLLO ob-
©MmMb030d30m0L dMBoRY. MPsMbId sbMM-
6030030m0L EadLbobyMgd0m bogjoMmmzgmmdn
boxwyd3zgmo AsgyoMms Aol 0yMooym
3960 g05L. M0bsmMnb ByMgmgmo nym 3oMm-

A

00bomob 6'363003@0
byoteo: tsu.ge

390 Jomo d93609M0, MmIgmog bobbeob LadsMmmamdn gobo
330hMM0 0Ly BY6ELTYoHYMN 33093900Ld S Bogbydab Mmam-

39 https://en.wikipedia.org/wiki/Chien-Shiung_Wu
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M0 oMob: s6s3s7mgdMmn3n Jogomods s dobn 8gwgan (1966 6.);
dmdm3My0s a653oyamdy (1 (1969 6., 0. ByMgmgmo 3. hygdgano-
3d9); y3MmbYO s6EMMB03s830Mn — MY3MEMYE30MBgMMNS s 3Mmg-
fgbym dmm3s6900 3390 (1976 B.); s638symo 30MmM36900b
606550393 (1980 6., 00. Bygomgann, 3. Bodo30Mnsba, 3. dsysdznann,
0). 35337m0dy).«

»003609M0b 950mgdggdnmn 87083300MgMONL dgbBogmo-
Do o Fgxr3LY0NL Y39mady Londgom s 3MmEIdhoym byMmbo

ymzgmmzob dohbgymn nym goMmzzn3s dobo @sadmznmgdymado-
Lo La3gz9b6dm Fgomomenmgnymo 3MMdmMdgonbadn. bEMMy of

0ymob 0o3L, badmemmm xoddo, s3hmMmab dogmo dg3bogmymo
Bo0dM930 3gobdMBaxdxmn 9MmMNsbmonb bobom; 0§39 IMBIHOL
y39mody dgho dnbo sdmbogamo 3mB0Engd0Lb LobBMMY, sMay-
096(ho30nb 006008 Y3MYMMOs O FFIMgOMMdY, MJMMnY-
@0 00099000L bobmEbanab P6omosbmods, 3Maghnznmmo maMmygdymg-
09 o 39ML3gIbHogmods.

mo09gdhamobs s LYONgIDHIYMOL yMhomogmmzsazdomo ob Abm-
}mdby3zgmmonmo s, d9Lod330LYE, dgoMmEmEmmManymn 3Mm-
0mMdos, MMIgMIoE 3obmbOMTngMo anzo3s E9bbHMamymo
30300 mnbsmnb BgMmgomaab d9EbngMmym dgdmgdggdsdn. 306
3900036yYy39h0 8603369mmds 39ndnbs BMEsa s3hmmMab dgEbo-
96ymo mMgbdoEnobsEadn... bagdg dbmeme ab oM sMmob, MmA3
00600006 6gMgmgamn dsb bdoMmo F0doMMaz3s, 3nMEsdnm ob
0M0ds® 9bgomes mv30Lb MAgYM Bo3dMMAg0Td0. dmo30Mn Lo,
Mmd smbndbymo 3MmMdmMadnb bbgoabbge Bobbognb godyggded
LobbENL LodommgdMng LO3NMbxdMeb dndoMmmgdom LOTYS-
@08 dnbgo dsb, 8999060 893609Mym dgbgymadsms Abymdmo
LoLHYB, MMIYEASE, 9Mmo AbMng, Y39mMadY 39M0NbIYMRGMO
3931960 dMobnbo LBZbMBIYOMM E LobsdsMmmem 3Magho-
3999 o, dgmg dbMng, 3gv0 dobEs MaLb3xomnzadn bobbanab Lo-
doMmmmgdMmnz0 330g39000L doMomo 30dsMmMYxdgoL IMo3om0

40 https://dlab.ug.edu.ge/books/detail/2173 (Jommymo gbob Eoymy-
a0 MsdmMohmMas, bagoMm3gmmb 36039MLbaHgH0L dndmMoMmg3s).
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Banob gobdozemosdn. dgbodmmms, bagyd3zgmb oM oymb dmimyg-
00 0103530 30MdY0 030LY, MM LEMMI® 03 LoMO g0 go-
@amobgs, MMImMgoLaiz 0b 8bywgdm@s MdNggdHmM-bydngdhaMab
3MmMOMdsbmob dgbgdnbob, ogbdoms mobosmnb Bgmgomgmb,
LandgEME 99™M30L9006s LMEnsMYM-boadsMmmygdMmogzn dmM3zmyg-
6900LoAd0 oagghozama doagmadnb dgomoan, MMImob dmb-
©960m0 bobbbLsTSMNEgdM30 0bhHgM3IMHaEN00 Tob Lo3Y-
03 Mo3L o Md30L IMBsx7x0L dgEbngMPmn 36sMadAL sbogn,
9Mo30mxgMm3s60 bgMmbgdnb oMo sMLybsmn dgydabys“”
oL939 ombobndbogns, MMA LogJoMm39-
omdn 1901 69mb ondoEs 333M933M0
99360g9M0 dJoamn xg3hdsb (xa¢yn) gmzngao.
g0 gm3zngmb gmboo dMogzomabmngn go-
Bomgods. ghonoMmmymse LBsZ3MO®S 0Y-
MOEOY s 93MBMINgYM BIFIMHIHI0DY.
1926 69mb 0b gobs sb30MabdH0 bodmgome-
gm bLodommob gobbMmoo. 890amad Gohn
3M309mads 1941 Bgb osdmozms ;domo-

bob 36039MLOGIHOL SL3NMIBHYMS BMIOBY- 554856 g 09000

o mohgmabhnmab L3YENSMMON0). B3HDSD Eyorm: ogbo XIX Logzgbol

bogo&on ™ 9aEm3Memo
(@500) 3m3ngmn BgbobB6agoE GmmoEs I LALTT HETI

gMobanm o ggMmasbym 9690L. obo Bmo- IEIFeb dogolpBocnsy
Mgdbgmmodnmn dmmzabgmods godmmhgyma

nym 89-20 LoY3xbaL 3gMomEdn, TogomNms® Bdho gm3ngmab
0096 000M3abs 3. 3300800 ,,m93960 gLy AHMYDB"? sbY39,
ob@mMmoob dgdmmAs dobo 3Modnzdgmo Bgmomgdn JoMmymo o
Mybymo o gmadmob Lognmbgxody. dgbododnbew, dgEbogmo
Jomgodn 330Mg MomEabmdnm, 33gMad oo MYdMBbsbLOM godm-
nmhgmobab Jommym 39Ebngmym mobdoxhdon.

A 33Mgbgmandg 3., MAgyma 6369M9d0, badsMmmemab 3g9MLbMBMEmMany,
md09gdhamobLy s bd0gdHMOL osMgddHnds Mnbsmnb BgMmgmmab dgEbo-
96y 50mJ09090530, 3odmaEgdmmods "ybngzgMbonan”, mo., 2024, 33.60,61.
42 https://ka.wikipedia.org/wiki/%E1%83%A4%E1%83%90%E1%83%A2%
E1%83%98_%E1%83%92%E1%83%9D%E1%83%99%E1%83%98%E1%83%94%E1
%83%9A%E1%83%98
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dlaNCnunb LobACaENABM J6N3IALNOIMAN
BoLAJadodl Julany LOAONLONZY
By BAII63MBIANL LNLOJEJoNL B
16M336NJaNu 33C33N0IN NBLONGIONL
LOAONLONZS L3MJILNL 69BABI BddARBMABND

mo0mabob bobgmdboxgm ybnzgmMabhgdob bhobhobhogs 36039M-
bo®ahdn EaLLJTxOPM v3009309M0 o LOFgEbngMm 39MbmMb.-
@0ob d9Lsbg0d o BMOYB3MAgMabL boLbHTgO0LY S NbM3d30700L
33ma30m0 0bbhobhyhob dogm L3M3ZLOL BB dgbMmymgdymn
LAHOHOLHOZS 33060b70L Lb3aMOLL LoybngzgMbo®gh™m 39MLM-
Bogmby o LOTgEbngMm 6adMMAgo0L d3HMMmOL dmMmab. MbY-L
9mEgdxmo bhahobHngnb Mbobdoc:

“1. 2023 Hamb 0 by — 3o sbegdgdnmo nym:

339009807900 39Mbmbagmo — 729 3nfMn, Bocn dmMmal Joemn — 402 3nfo.

bad700gMm 3gMbimbaman — 828 3nMn, 8scr dmMal Jogmn — 435 3nfo.

9obfozmgdgamo (3@s@n) 111 3nfMn, 8sc dmMab Jomn-109 3nfo.

1050 b bogebdsbsmmadmm s 3Mma3gbonm 3Mmmgmsdgdty dmfH3g-

1o 3g90bmbsgno (dson dmMal dmG3gnamo dsbfazmadgma dEsd&asmy-

dg) — 1590 300, 3507 dmMob Joamo — 1067 3nMmo.

2. 2024 b oobiy-do esbagdgdnmo nym:

339009807M0 39MbmbBagmn — 716 3nfn, docn dmMab Jomn-392 3nfo.

Lad7Eb0ngMm 3gMlimbamn — 832 3nMn, 3sor dmMals Jogmo — 435 oo,
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9oL§a3tmadgamn (3&s@n) — 114 3nMn, 3oo ImMab Joemn-112 3no.
1050maL bogsbdsbsmmadmm s 3Mmagbonm 3Mmmgmsdgdty dmE3g-
1o 390Lmbsgma (8o dmMal dmH3gnama dobfazmadgmo d&sdgamy-
dg) — 1564 30fn, 3501 dmMal Joemo — 1062 3nMmo.
3. 2025 b ooby-30 sbsgdgonmas:
3390098079M0 39Mbmbagno — 737 3nfa, Bocn dmMmal Jomn-408 3nMo.
bad7b0ngMm 3gMbimbama — 819 3nMn, 8scr dmMal Jogmo — 436 3nfo.
9obHo3zemgdgamn (8@s@n) — 113 3nfhn, oo dmMab Jogo-111 3nfo.
1050 L bogebdsbsmmadmm s 3Mmagbnnm 3Mmmgmsdgdty dmf3g-
1o 3g90Lmbsgno (dson dmMal dmG3gnamo dsbfazmadgma d&sd&asmy-
dg) — 1609 30fn, 3501 dmMmal Jogmo — 1056 3nMmo.

5) 59309d0mMn 39Mbmbsann:
60 §amal Asozmoon — 382 3nfn, 3500 dmMal Joemn-233 3oMa.
60 fomol Bgdmon — 355 3nfMa, 3500 dmMol Jogmn — 180 3no.

0) b>dbngmm 39Mmbmbsamn:
60 famol Asonzemoon — 328 3nMn, dso dmMol Joemo — 193 3nfo.
60 fomal Bgdmon — 491 3nfa, 3500 dmMal Joemn-243 3oMo.

3) >Uf3a0709@0 (835&0):
60 §omal Asozmoo — 62 30Mn, doo dmMal Joemn-60 3nfo.
60 femal Bgdmo — 51 30Mo, by Joemo-51 3omMo.

©) 713509l b5p56056500am90amm > 3Mmazgloman 3MhmaMms090Y9
dmp3gmann 39mbmbsan (0300 dmMmal dmf3zgnann dsbfszamgdran ddsB-
3>M)39):
60 fonols Asonzmoon — 1219 oMo, 3500 dmMob Jomo — 821 3nfo.
60 femab B3dmon — 390 3nMmn, dso dmMalb Joemo — 235 3afn.
4. oly-b 9bozghbodgdol 3gMbmbsmn Ladomomzgmmlb dmgddgn Jo-
bmb3gdmmodnl dgbsdsdnboe  sbegdgonmabsm3nl gebLsbmamyma
1533030000 bLoMagdMMAL. 0ly-b dnbsgebshalinm goblsbmamymas gom-
33990 YBMIOIO0 s LoMaIoImo (096980GIO0). Y603ML0GIGNL 3g6m-
LmbBagmobsm3al MMM, 3dmdnsMmdnbs s 053330l Im3emals godm,
o939 SBseMIMdML 930 8y3500L s 053330l Bm3zmal godm d3301-
05 sbsBMSMgds 1B03aMLNGIGNL d0xIBNEsD dglsdsdalin Lobg-
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mdfoxzm mMgsbmlb Gogf goborgdn 30bmbAadmmonm aeagl1bnmn b
dobo meEgbmdnl dhmdnl sbsbmsymMgdnl gJ3Ldsg Megbmdsdoy dg3lgdals
3063300 (b7 3n6sgsbsHaLbn s abgndmabyma 3slybndggdemmdanl
bmMadgonl 97-16 dybemol 83-4 3163@0). Mdamabal babgmadfoxm Bbo-
39Mbn@gEdn ©EsLoddxdnm mMLmIdLs ©s dgdydnm Joamadl, 3nMgol,
fmBanJdLsE 3yo3m 3 Hmmadeg d30emo (3nbagsbofalin s abn3mabyma
3slmbndaggdemmodnl bnMdgdnl 23 — 9 dybamn) 86 MMBgMIdLSE 3yszo bym-
80 o6 balimenm (Eshygdnmn bagzgbnmal) sbaznl 053930, NBYsENM
b9em3dm3009mosb 970106637000, sFnbabGMSEnal ByemBdm3sbgemals
0Mdsby000), dgndmonso badLobyMmdo gedmEbowbgb sagboem cmm-
B9 bobg39Mn Losmnm 3006, 86 Lydndom sagnMN EEM3MD EsaIbNMm
©mMmbg bobyzsMn Lysmnm sy (Fnbsgebsfalin s eabndmnbyma 3slsy-
508370emmd0L bnMagdnl 89-8 Bnbemal 3-3 39bJ@n).

5. 0b-b 3gMbmbagmals domozal 3mmodnisdo 860936gcmm3sbo segnmn
1300530 5sdnsbyMa Malnmbol gsb3nmaMydsl. smbsbndbszns, MmA 33-
MLmbBamal gob3nmamgds 1Hy3adn 3hmigbng, Mmdmal dnbsbos bgmo
391Hymb 01065330m3em3ydL dMmBnmn byamdg3Mmnemgdnm gablsbmamyma
35aM001mM70700L/81n6J30700L dsmam mbyby dgbfmangdsdn — Lodo-
fm 1BsMgonbs s 3mM337E70E0700L sTsmamgdal gbom. ;biy-b nbazgMbo-
G280 90d0babEBMsEns Bgemddm3sbgmmol badofmmzgmml mmasbyamo
390mbals,,bogdommzgemmb dmdol 3mcgdLn”,,ndsmmabn gobsormadal
JgLabgd” Lagomm3zgamb 306mbal, H6039MLNEIGNL Habgdal, dnbsgsabs-
fabab s L3S dnsbvdsmonmadmnzn sJ&gdnl dmmbm3bydnm. BIdmsm-
60dbymo Myagnmsngdnl 33emnamgd00l dgdmbizgzsado mbin-b nboggMmbo-
Ba®0b sdnbob&magns Mmammi Ba3nmbodyzngms, sbg3g famommodom
1BMY639mymBL 3gMbmbamabsmzal (mMlymmonl, ddmdnsmmonls ©s
05309306 dm3amnb godm, sbg3g sBseMdmdneMal d30moce vy3500L gedm s
053930L dm3amal godm 33701MIONESL EsOMYDbIOMN 3nMgdaliscn3nb)
dgbodsdabn Losbeggdal gobmosl, Mmadgmog Bamb dgnhymol 01sbso-
dfmdgmgdl dmmadnmn bymdgimnmgdno goblsbmzmnmon 39megdnmg-
07000/3mb330700L Bsmam combaby dglmyadsdn.

6. LadbabyMadMn3zn FmM35mamMd]00L Lobndydm dgbnmgdobomaal, be-
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bamdmonsn, 3g00mbnboabngmo Ladbobymabsm3al, gsbbasnomgdnma
LoMmoyyaol, 56 8603369cmm3sb0 a35eMxdNL dgLMyamgdals s Lb3s
m00g3&Ma bownd3madal sMbgdmoabsl Pba3gmbndyn nygbyol 3g-
fMbmbamal Habogmalbigdal Lb3ssobbzs BmMAJOL: o) dsmmdnl gsdm-
bogds HaMmommonm; &) anmsn Xomomb gss3]ds; 8) B3abnsbn
bohygMmno sxnmEMIdY; ©) Fomemsbstimsnmgds 01sbsdgdmosty
89000yY3905 90 08393709 Mbsdgomdsty dMmmdal sbsbBmanmydals
mEgbmonl Mmmgydno gsbmes; g) smbgonmao (dmjdgen) wabindamo-
byMo Lobgmal dmbLbs. 3Mgdnal goggds bogds dglodsdabo bgmyg-
Gnfamo ghognmob bgmddm3sbymal famommodnmo fofmgnbyodals
Loxwyd3gmBy, LoSE ESLOYMIOYMNS Mbs3IMMABML dbMNEb bs-
dLobymgdmozn dm3omgmdlonl XgMhm3bow o 3gonmbnbonbngMmsc
dgbfmamads. 0by 930330mMa 3gMbmbamal Lodgsbogmm 33em93700L
bygandgfymdol dobb00o, dgbsdsdnlin faboo dgd9ds3309mo S 3G 30-
3309mo Mygnmagnal baxzydzgmby, sbmMEngamgdl s3scgdnyma 3gM-
bmbamobom3nl BNbsbLMN XnmEmb godmymazsl.”*
990mombndbymnsb AsbL, MMTI MmdomobOL LobgmMdboxm
36039MboBghHoL Togm BoMIMEagbomo ngbs ddmdnomy o 09-
dydym ©gEo0meb ©o303d0M50000 oMLYOYN ZabLb3e3g0y-
oo dm3ymmonb agdomo 39706003500, MMIgoE 9375005
dmg05w90L mod0mnbab bobygmdboagm nbn3zgMbodahdon.

2023 B6mab LygdH9d0gMmTn, @MOPB3MAEgMmab 0bLAHODHIYMHOL
dngfM dmzzmaymo Lbhohobhogznm, MmIgmoaz gbyds L3mM3yLbadon
Jommzgmo dgommonma bggbob szdmmms Bob s sbagmMod-
Mm03 bHMYJHYML, AobL, MMB dgmmdoma bJgbab s3HmMmgdabL
3MME906hymmds gondaMmes dmmnab s3hmmons Momoybmdasda,
0393 930MMms MasmEybmonb 33momgods (dMmEs) oM 8908R69-
39 o 30Mngdom, bhogbonodns.*

Lodommzgmm 80939m36900 03 J39y6900L boobL, LoEog

43 0o0mobob bobgmadbogm y6039MboHhghHoL 39MLMBbsaL Jommznb
©933MHsdgbhnb y3mmbOL dmsgnmab gMmabmogn 3. 6gMomon. 19.02.2025.
(byomobHZyMmn BmbsEY9900 EodMBIgOYMNS bgmdmBgMno ©s 0g9Na).
4t 00008830¢M0 0., sLO3MZ060 Jomgdo s ggbaMmymaoa 39ML3gJdon-
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0933M930M70Ly o 3MMaabmMydL, dgaMmydnm adsma bLady-
oem BenoyMmo dgdmbogomo og30. sbg39 dgmMg Rngymadn, ASOL
Mmd sbams Jgdmbyan 9g3609MgoL (bagmgd godmEamyds-
99 ©oxydbgdymo sboznb 8gmbg Byi360gMgdn) 3x0amnzaiEngdab
J0Mm domamo 3MmEqbho 99d3m. 16 s B9300 odMEBENMYdLDY
©ox3dbg0gmo sbogznb Jomgob og3zm godmgzgybgdnlb domnob
d3nfg 8sh39690aMg00 (25%).

N of female aw®s of femal authors among all authors
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e

Scientific age aroups

30L 06¢9aMoMyds EobYgdndab 3mmoainzgsdn, bodsMmmsmon s Abmamom,
V.9; Issue 2; P. No. 99-111, ISSN: 2346-7916 (Print), ISSN: 2587-5043 (Online).
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xga3dhos, MM boybozgMbobhgh™M LOJINbMOsdn Jomms Bo-
MIMBoagbmMd LOZTIME ENENY, MPTES 33g300 LdgEbon-
9mMm bLggHmmAn LodgEbogmm 3x0mM03930900L O 330935000L
0000mMmymgdom gadmEomgdob sbogznb BMELMOb gMmmo
39003030000 Jommo BoMIMBoazgbemmos dgnMmEgds. M3
Lod9g3b0gMm 03009309M bLOJT03bMOOL MM EoIMY30YdM
bo3mMEgE ymab: dMmdnno sb6sdMoYMgdon LogmMEy o Lo-
093609MM 365D MxMY0®N o 3760dMOYMgdon dMmaTy, Mm-
99m0oE3 bognMmmMyoL Md30LPRM EMML O EVgMM3NM ZodME3-
©0mM9oob.

390030309000 Jomms dmbobomamdob dgbobgd doge-
mooab dgbodsdnbo,” dgodmyds 3033Maymo, Mm3 dom-
amgnymo sbognb bo3zms, 393609Mma (godmEENmgdsdy
©ox7dbgdymn) sbognb godmygbgdom, Jomgolb sbsgdgdalb
dgho dgbodmagommos 30939000, Mmammz bbgs bazgmmaddo,
dmmanb 05doMBYE Jomgdo 3i3mm bgamo H93300 d0NSb 3oMon-
9Mm 300999, 300M79 303900. Jomms dMMAn0 Laddnobmosb
0930 nbwongzo@ysmyMma doboboomgdmgdn: IMMIL 00DsMDBY
06®93Mo300L M330L50YMY0Y, 09060DMYMgdoN badnbom body-
dom, ©93Mghymo 8390990, 6533300 sdMEAL 3MmEgbo o
obogmdMmngn o ggbogMmymo L3gENxwn3nb dgmby LHNgdnoN,
Mo3 ndy3s 339M9nbo @ab3Mndnbsnob gx39ddHL.* gagmmb
Jomms mMagabndegnab bhohobHozob Mbobdo, Jomaodl 3o-
39099 653900 8600MxMY0s 0§30. bgaaobgdnb ggbwgMmymo
bbzomoy, dgx33bgdyMNs 20 3MMEY6MHdY. gb 60dbogL, MmMD

45 Example - figure (table 4) from Frietsch R., Haller I., Funken-Vrohlings
M., Grupp H., Gender-specific patterns in patenting and publishing, Research
Policy, 38 (2009) 590-599.

46 00m0sdznomo 0Mnby, Lodommzgmmdn ggbwgMmyma 3manndngdnb
30630m0M700L bgmBgBymods (BMoyb3maggmab 0bbhobhhab dogm Rodo-
M907mo sboaadab dndmbomznb doby30m), 30335b00b bogMmedmMmabm
3603960boMH0L LagMmmsdmmabm FyMmboma bmEnseym dgE60gMgogddon,
V.3, Issue 2, 2023.
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Jomgdo godmndyxde39096 3039000 d0gM odmMIYTo3907M™0 M-
B6bob 80 3MMEgbHL, ™mdEs gL doh39690™MgdNE 96BMIYMYd-
do 3ggbagMmymon bbzamdnb Mgomym dmTsb 39M BoaMAMSAYOD,
3o6bogymMmgdom gobznmomydom 939y69000, Lo dMoGM-
MdsmyMmo 3000030839000 Zo3MEIWMxdYMN.Y Fndnbomy
33mM93900L Mabsbdo, Abmxymaomdn 2050 6mobmzob Jomgdo
0760dmoMgdon aMm3zmnb Lodydomb EOyMIMO96 mydo 2,5
Lodmdy gL 30MY Fo05303900.4% Jomms 963D MOYMYdS©
LoddomMb YYIWOEN MNMYOYMgdNm 07 8303633MNA700, b
dmangmom §39Yyob0dn 883-b 40 3MME9bHL ooogaMdmOL gm-
6ogmyamo (3mbBbgM3shoymo, HMsoEnymo dgomen) Jgaio-
09000.* d3600bMoMydsn IMzgmab Lodydom d330MY0gMNY
93Mmbmadnzob x336ggombomydobmznl, dogMmod bdnMmo MAgdL
©9703M™MIMO O 3M03MYonb Jomas.>°

990mamb0dbymab dgbodsdnbo, dgndmgds 3030MYOMM,
Mmmd ©y3Mgbhymo d3909mg00b 390093, 0939300 sdMENL d9-

00093, Jomgob bogmgdn dgbodmgdmmods vg3m 3dmbogm ngn-
39 3o0Mm@E0mMyds, M3 00039 obozdn 058030390L. MMLYE

3odmEoomgonb omby gobbbze3wads, 3MB39Mgb3N Mo30©-
639 nadmMmymos o Mo MmJds Y6, Jomgdn smdmMhAbgdnsb
dMmobgmboyMmgm damadomgmosdn.s’ 3ogMmod My odboddgdomyg-

47 International Labour Organization (ILO), Pay transparency legislation:
Implications for employers' and workers' organizations (June, 2022). Available at:
https://www.ilo.org/travail/info/publications/WCMS_849209/lang--en/index.htm
48 UN Women, Progress on the Sustainable Development Goals the
Gender Snapshot 2023. Available at: https://www.unwomen.org/sites/default/
files/2023-09/progress-on-the-sustainable-development-goals-the-gender-
snapshot-2023-en.pdf

49 Measuring unpaid domestic and care work — ILOSTAT. Available at: https://
ilostat.ilo.org/topics/unpaid-work/measuring-unpaid-domestic-and-care-work/
50 Diane Elson, Labor markets as gendered institutions: Equality, efficiency
and empowerment issues, World Development, vol. 27, No. 3, pp. 611-627 (1999).

51 00m0nadznmon oMby, LagjoMmmzgmmdn ggbogMmymo 3menndoznb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Rodo-
M907m0 s6smadab d0dmbomznb doby30m), 30335b0ab bagMmedmMmabm
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https://www.unwomen.org/sites/default/files/2023-09/progress-on-the-sustainable-development-goals-the-gender-snapshot-2023-en.pdf
https://www.unwomen.org/sites/default/files/2023-09/progress-on-the-sustainable-development-goals-the-gender-snapshot-2023-en.pdf
https://www.unwomen.org/sites/default/files/2023-09/progress-on-the-sustainable-development-goals-the-gender-snapshot-2023-en.pdf
https://ilostat.ilo.org/topics/unpaid-work/measuring-unpaid-domestic-and-care-work/
https://ilostat.ilo.org/topics/unpaid-work/measuring-unpaid-domestic-and-care-work/

00 Jomgob 99033009096 odMENMYdeDg EOxRYdbgO N sbo-
30L 3mbEgx3EN0m, bH03gdxdn o IMMMENBd0 3MM3MMENYMN
096900 3odmEENmMg0sdy oxRydbgdymo sbozob ddmby Mmam-
ME3 Jomgonb, sbg3g 90093039000 FnBoM:.52 BYAMIMbNIBYON
3o0MEONMY0sdg oxyndbgdymo sbognb 3mbEgmEne bLobgym-
0603mb ogbdoMmyds domomm 33smagnnymo LsdgEbogMmm
LagdHMMmOL IMMTNL 0ddSMBY dTdN3b6g00L 0bH9aMoMgdadn
00000 33500333000 gobLOdM3MNM, d90aMad ddsmmMydnm
©o ©dbgdg00b dgbodmgdmmdnb 0393001, 3339Mds, MMT MM-
©39LsE J39Yyobsdn 33mgznm bobhgdedg Immbmzbs oY, Lo-
dy0mm BenoyMmo 060DMoyMgde, dgmoMmgdnm Tomamny, 833 Y-
30M90L 093, domamn d93mMLAZaM0 o dgLodsdnbo, NBMEYdL
3Mb39M9bE0ns 30003939000 S Jomgob dmMmab. gogmmb Jommo
MmMagabndoEnab 33m9g30L MobobdoE, Jomms o gmambgdab
LgebdsbomMgdmm dombg3900b BM®L bgmb yEYyMOL Jommo
93MmbmangyMm godmngmgdob. sdobmob g3mbmadozyMmo DM
J93Mm 0b63mydoyMo o 93MmManyMo© daMomn bgds. go-
Bomgde, 3300330303000 385090 o dbamn P6sMydab d9-
dgbo oy3omydgmas Lodydom dEanmadnb dgbobomhAybydmo
3o6LoggmMmgdnm LEMon Hgdbmanmgonmo HMSbLMMTSENY-
00b 30MmMO90d0n. snb0dbymon bobogmEbmme 3603369mMm3s60
9 30odby3gMHno Jomgonbs o gmambgdnb zobdMmMgmmdnbLy
o 390MEOMgMOnLbM30b, b3 domn d9amMbogmMabL godmadyds-
3900L dgbodmgdammodgdnb dn3gdnbmznb o dMMAINL BMmMIs-
@yM 0003MBY IMbsBbomgmdoLM3znL. > FomomzzamognEnymo

3603960boMaH0L LagMmsdmmabm FyMmboma bmznseym dg3b60gMgdgddon,
V.3, Issue 2, 2023.

52 00m0sdznmo 0Mnby, Lodommzgmmdn ggbwgMmyma 3manndngdnb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Rodo-
M907m0 sboaadab dndmbomznb doby30m), 30335b00b bagMmedmMmabm
3603960boMH0L LagMmmsdmmabm FyMmboma bmEnseym dg360gMgdgddon,
V.3, Issue 2, 2023.

53 https://www.unwomen.org/en/what-we-do/economic-
empowerment/facts-and-figures
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360M7900b dgmbg gobommydym obogdgdym Jomgodb, bdoMmo
Bogmgdn dznmo 3yo3m. smbndbymaon, 6ggohnyMom dmJdggolb
LOBMBIEMYO0L 3gonMEMIMOSDd) ©gdmaMogznym dMmogdo.
0My0939, 003303673M0 3o30hHomob yi3mm gigddnobo godmygbg-
09 (Joamgoab MamEgbmonb sm30bgd0m) godmnb3g3Lb 3mb3yMg-
BOHymo ddsMOL FoBaMMYdsL s 3MEObdY oaxydbgdyma
LoBMGaMad0L 9436obL.>*

LHOH00Eb ,MmgmMm gobzobmMmEngmmo 3MbhgdbdHyomy-
Mo 93MdbmonaMmyg d9x30bgdnlb ToEamdgdn gabznmomydomon
998sLg00L 3YMAYMb 9gmby J30Y69030™* 3mnbEYds 33Y-
30b0 s 0bM3930900L 3603369MMOY, MOE ©30330M0MNY
9399y6900L 0aMo® 3ob3000Mx03d) oEodnm 93mbmangyMm
9939396006 o AMMTNL 05VDMOL goxaIMOMxO3LMBL. oM-
Lob0dbogns LOFgEb0gMm THINEI0P™YdgdaL godmygbgdob
9603d369mmds 3mmohngnb 8933d03900L 3MmEqgLbA0 s AHh30-
3969m90690%7 Es®ndbgxoYmn bhMshganymn 06hamadhob B9-
bmdgbob oMmbydMOs. d9930 3Mab FndBOMOMNZ0 EONBSOLYOS
©9 98399 H0060 bBs3MS. 3393000 o 016M33309000L (R&I) 3603-
369mmoOs J39Y6900b o domn dmgamagdggonb 3gmomomgmodn-
Lo o EM3mMomnbmzab GoMmomeE sMmab smaaMmydyma. bobhg-
9oL ©o/3b6 00BMaL BoMydohgdmmonlb smdmbogbzmgmac,
93Mm3sd0 06hgM396300bdM30L dMd30mM0 3mmahn30b EM3Y-
3960 39094365 s LALHYIJONL /36 d3BDMAL BaMmydsHhgdmm-
00b smdmbagbzmgms@ gsbbmMmEngmes (dndmbomszabm3ab,
nbomgo 33930 s N6M3530900L MOLYM3sHMMNY, https://rio.
jrc.ec.europa.eu/ 56 OECD STI Compass, https://stip.oecd.org/stip.
html). 8¢)303909™My090%9 ©oxydbydyma 3manahnznb dgdyds-

54 Frietsch R., Haller I., Funken-Vrohlings M., Grupp H., Gender-specific
patterns in patenting and publishing, Research Policy, 38 (2009) 590-599.
55 Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P, How to

Implement Context-Sensitive Evaluation Approaches in Countries with still
Emerging Evaluation Cultures, Public Policy and Administration. 2021, Vol. 20,
Nr. 3, p. 368-381, ISSN 2029-2872 (online).
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39000 00090L gohgbsbmsb gMmms (Nutley et al. 2002; Solesbury
2001; Sanderson 2002) gsn®sMs dmmmenbo, Mma badgEbogmm
9h303903mg0900 gadmygbgdymo 0gbgd0 3mmagnznb om3y-
096(9060bL 890793039000 3MMEgLA0N. vds3MMYMSE, dgx3bg09-
00 LM Y@M FgHo dngddnds, Mmgmmz dh303909mM9090dDY
©o®ydbgoymo  bHMIMHIzNIM0 0bHIMIIHOL 0bLHMYIIOMO.
(Kuhlmann et al. 1999). 383bm36 ©E839380Mg000, 9535L70700L
3MbEgxwEnsd dgndmgds bgmo dgx6ymbL ©oxz30656LYONL o-
LOOYMYOOL 06 ORNBs6LHONL Foodnbodommgdal, Mo Lo-
590MM ©oboboMzgdb JxmMm 9x33JH00bL gobab, dogMod oby39
LodyomydsL dnbEgadL dgLBogmab 3MmEgLbab gogmMmdgmgdsb
(Kuhlmann 2003).¢ bLobhgdshymmods Jgxsbgdab gMmo-gMmo
9603d369mm3060 3MohgMmoydons, MG ggeobbdmob 3meadnznb
0bLHMYIY6MHO0L O bMmEnemMyM-93mbmadngymn Logdnsbmodab
LobHYBoHM o MyazxMaMmym d9xR3LHOSL. dgLodsdnbo, Y39-
™y gm9dgb6h0 nbwo nymb 9M0sbMdsd0 goobomndgdymo o
dq0ama, 3g9MomoymaE obgamndab bobom godmg3zgybgdymo.
bdodhnada BabLybgdo 3093 gMmma bagnmbos dMMmmEMmnbog-
o0 300693900 dgLbodsdnbo dgaxz0Lg00L 3mbMgdol dgdam-
90 3oy0dsmdgLgdab dndommymgdnm g3mm3ym R&I bobdhgdgddo.
0mb0dbymon, ongbdomyds J39y690L goondzmogbmb o bymon
d996ymb dgx30L90900L 39460H30.

3300yMymo bsbosmab 33my390L ©s BMFsI, 33MWI300
LobL@HYBoL, bnmogds L3gENBN3yMo, dgomgdoman, dgommob
0909003900. dg0dagds 3033MdMo, MM3 dgxzabgdab Y-
O3M3d s MmagnzyMmads dmEgmds (99393 g60b abHMmM0gdds)
dgbodmo 33mgznmn bobdadob gobznmoMmygds godmnbzomb.>
999mJdgq00b abHmMgdo bLobomMagomm 89Jobnddns 3Mm-

56 Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P, How to
Implement Context-Sensitive Evaluation Approaches in Countries with still
Emerging Evaluation Cultures, Public Policy and Administration. 2021, Vol. 20,
Nr. 3, p. 368-381, ISSN 2029-2872 (online).

57 nbomgom ng39.
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0madob nybhnxzoznmgonbmzol, 3MmOmMgdnb googmab gda-
00b dmdngonobomznb, 0bd®aM396300L IMbammEbymo d90930L
0906h0xz3030M900bsM30L o LOIYdom gamgdmdn ggbogMmymo
0365L6MMMONL bgmdgbymdoedg 0bdHgM3z96300L gMdgmzon-
0bo 990mg09900bsmM30L.%8 Fgx3obgdalb 3MmEgbo s AsMAm
xm3xboMyoymo nbws aymb 08sdy, Oy Mmgmm y6ymdbL bymb
0b6hH9M396300 D9IMJ39q00Lb B30, bog3zmo ndnby, MM
9909mMJ090900 93MHMIdHPMo© 309390036mbL 0b6HgM3963000.%°
xMeb3maxgmob 333000 0bbhobhyhob dogm dmbmEdy-
a0 0g6s 6gmo dmbszgdg00 (bhsdhobhngs) L3gENBN3dENYONL
d9Lo0sdnboE®. AMBS(3gT900 AMNE3Es badommzgmmb so 360-
39MbohgHL, 06LAHOHYIOL o E96dHML. 2010 Bemnsb 2023 Bob
Aoczmom 30080 16354 330035300 30gbomM@yds. bhodhobhozob
0360b3d0, 2016 BE0Eob 39nb0dbgds NbsTNMo DM o 2023
Baanb 330030309000 y39madg domomon dohA396909m0 Rng-
LoMEYDY. 83039 bhohoLbHN3NL MbbTdE 390™N30(30900L OO
Boano mOnmabab babgamdBogm y6039MboMHL 939013600 (5830
6221 330@M035(309), bmm aa0sb babgmdBogm y603gMbobhghobL
o H9g6039M0 bogzgmbodahob 330030309000 MOM@YOMOL
2010-2023 6080 2635-b o 2073-b BsMIMOE96L. LoyyMomy-
0my, Mm3 2010-2023 Bgdab gobdogzmmosdn mdagmabob bobg-

58 00m08dznmo oMby, Lodommzgmmdn ggbwgMmyma 3maenndngdnb
30630m0M700L bgmBgBymods (BMoyb3magmab 0bbhohhab dogm Rodo-
M907ma s6amadab dndmbomznlb doby30m), 30333b00b bagMmedmMmabm
3603960boMH0L LagMmsdmmabm FyMmboma bmEnseym dg3b60gMgogddon,
V.3, Issue 2, 2023.

59 Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P, How to
Implement Context-Sensitive Evaluation Approaches in Countries with still
Emerging Evaluation Cultures, Public Policy and Administration. 2021, Vol. 20,
Nr. 3, p. 368-381, ISSN 2029-2872 (online).

60 0b0dbymao L3gENWNZENY00 d3hMMmOL TngM nym Bnbmegdyma
x}Meb3mayzgMmob 33mgznmon nbbHoHHOLMZ0L. 3B0BbYW0 By dMb-
3909900 93900360L B3MY63MmxygMob LoLEHYIxdNLs s 0bM3530900L 33mg-
3000 06bHohIHL (16M3330900b s 3MEBAL Fgbabgd 93mMbmMdn3z0L ©93s-
MtHodgbhn). s60mBbL ©s 33@Y30L 33¢hMMa sMab nMnbs domnsdznana.
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mdbogm 36039MLOoBYHOL LodsMmmmob BozgmbghL blm3zyLbob
000000 9 370M0g35300 IR0JLNMEI, bmem agnsb bobymdbo-
M 36039MLobHL 2 390M0za30s. gL 30 3 9Mmbgam shA396900L
LaBMOMNL BOZYMHIHDY 390030309000 o b3M3ybdn MY-
30LbhMaMgox FJPMbomydnb LNABNMIL s 3MLYOYM odmMB3]g-
300. 093E0mMx09MNs 8353300 3bMamb, bosE Medwnbndy
9obsLNMYOMNm ML aymaxznmao bymM3ybdo s3dhmmms Bogno.
00boL0MgOMYgd0 o dgLodsdabo bhahobdogo:

3Mmxgbmmob bhsdhybo (36039MboGHgH M6 sxznmoMmydy-
m0) - 08380 10167 s3hmMo (2010-2023 Bangodn);
3Mmagbmmob LAHHYLOL TJmby o3hHmMgda, MMIJW MY
bgabo gbmdagns - 53080 5491 v3hmMa. Mby EmMInboMmy-
0L - 1103 s3hmMa. nensb Labymadbogm YbnzgMmbodgbHL
s (H9960336M 36039MLOGMYHL Tosbmmgdom gMmbosnmo
3033Mg00 9930 — 415 o 349.

mo0obObL bobymdbogm nb039MbodHIHOL o 0L bo-
bgamdbogm b039Mbobhghob Lodsmmmab GozgmHgd9-
00b 93¢hMMmos BaMAMBdEa]bmmods (3Mmagbmmab bho-
03L0o, bosg bJgbob sagbs dgbsdmygdgmans) sMab 7
9 4 33¢hHmMo.

3Mmaxzgbmmob bhsbhyLbob 3Jmby dgommdoma LJgbob
33hmMmms MamEgbmos sMab 2610 (2010-2023 Bangdn).
0mbndbymo sMab s3hmMmms d985w39bmMmMOnL dnobgm-
900, bobgzemo 10 bogzgmbodahob, abbHoOIHOL o
396MMab Im3zmaz30b 3MbdY. Mmdamnbab Lobymdboxgm
36039MboMgdHob o omosb bobgmdbogm ybozgmboda-
oL LodsMMMOL BOIYMHIHY0D] o3hMMms BoMIMAs-
©396mmodo 360Mno.

ombobndbogns, MMA 3MmMRgbmMmaLb LHsbHyLOL dgmby
030hmM900L Bogo, MMIgmmo3 bJgbob 3gm3bomgds oM
3o0hb0sm (bggbo 39M ©aNbEos) sMab 4676 (2010-2023
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A B
uni_id afid

o e e

=

BO0EI085 Gecrgitn Academy of Stunces

60071800 ghl of Sciences.

800TINZ Thilsd Statn Medical Universey

G00T1R%Y iae Aradiemy of Scianzes Andres R

S00TIH0T Asastuman Attriphysesl Observtory

60103003 ‘The University of Georgla, Toilsl

BOZTZIN Ivane Berashill Canter of Exparmental Biomedicine

Bmg00).5" 0ydEs gb 35063 oM 33mab LodsMmanmab gu-
390bHghH0g MommoOsh, Moasb o0 gMmoognsdn bym 2
03hmMo gngdbnmMogde.

MY ©339YMobmdom gMaybdmagmab 33maznmo nbbn-
dadoLb by dImbogdgolb 2010-2023 Bgddo 3yo0mo-
39309000 Jomms Boma 47.5%-000 gobobodmzmgds. do-
3omomo, bL3M3xLbob 0oBsdn Mmdobab LobymMdbogm
36039MboMgH3n o3 Bmyddn 45.2%-08 Jowmmo Bomo
390035309000 d0doMmmymydnm, sbMns MedTsdnb bo-
bgmmodab domgdahnzab abbhobhy®do 8.2% o mdamao-
Lob bobgMdBogm LodgoEnbm ybngzgmMbohgddn 56.5%.
Lodyomm 393609M70 3L30 2010 N6 2023 B d Y
3o0Mnmny 9 Body. MmydEy, 6amgdab dobg3z0m go-
B6Lb3o3wYds. MLY-dn 2022 Bamb BodboMEYds Y3gmody
domamo bodgibngmm sbogn — 12 Bgamon. bmenm 2023 Byanb
LodgEbNgMM dbO30 nym 11 Bgmon. MLY-L bodsMmmab go-
390hgh0g LLdgEbogmm sbozn 2023 Bgmb 4 Bgamo i3ng-
boMEgds. ombobndbogns, MMI gmoxmgm obmMmbo-
3od30mab 30%030b 0bLAHOHYHL o dbMas MeBTadab
LobgMdNb domgdonznb nbbHODHYHL Yyzgmody domomn
Lad9EbNgMM dLV30 IBNJLOM®YdS 25 o 23 Benob boboo.

5 =} E
dpsd Uni_fame Uni_pame

0071908 Ivane Javaikhistyil Toiisi Stata Usivarsity

Jaw Toc GOOTIHN 1ZISI61TT, 115436767 Facuity of Law hvore Javekhishvill Toilisl State Untversity Thiisl Faculty of ntemetonal Law Relatons Tolsl
E0104463 I State University 15U

Il BOI0A4S3 T2S8T008 TZ9ATISS, TEATETESS  Canvu for Gorporate and Commescial Liw The Schost of Law of LERL Ba State Ui School of Law LEPL 69 State Univirsity
50071901 Gacrgian Tachrical Usivaraty

f Fhysics

61

dmb0dbymab dn0dgd0: Scopus-da byma bobgmgdo sM sMob dooon-

09090 s dbmeme babgmgdab nbognsmgdns bgmdnbsb3zmadon.
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Number of Publication in Scopus {doctype = Article, Letter, Review, Note)

Pub_Total Pub_Uni1_ Pub_Uni2_
Pub_Year Georgia  Pub Uni lawfac  Pub Uni2 lawfac  Pub_Uni3 Pub_Uni4 Pub_ Uni5 Pub_UniS Pub Uni7 Pub_Uni8 Pub Uni Pub_Uni1d
2010 551 168 o 35 o 27 19 &0 25 k] A 1 2
2011 T84 a2 o T2 0 53 29 &0 56 44 2% 5 14
20mz2 844 405 o ™ o 51 20 5 49 19 30 3 18
2013 823 413 o B9 o 81 8 2 40 2 28 6 16
2014 828 393 o 13 o 51 5 24 58 1 0 g 1
2015 992 441 1 208 o 140 6 14 64 7 a4 3 25
2016 13 524 0 77 0 78 13 17 83 5 4z 4 5
207 1128 472 o 190 o 257 5 12 73 5 4z 4 18
2018 1358 558 1 258 o 256 5 " 96 6 4 9 2
2019 1508 57 1 269 1 185 8 18 84 8 2 18 %
2020 1572 541 3 281 1 176 6 1 106 5 k2] 40 22
2021 1635 473 1 245 o 170 19 10 146 12 26 56 3z
2022 1537 47 o am o 162 8 1 104 8 23 -1 a2
2023 1666 476 2 33 o 176 8 10 a8 L] 16 118 25
Total 16354 6221 9 2635 2 2073 158 338 1082 158 440 356 3
|Number of Authors in Scopus with GE Affiliation (doctype = Article, Letter, Review, Note)
| Au_Total AU_Uni1_ln AU_UniZ_la
|Pub_Year Georgla  Au_Uni  wiac Pub_Uniz2  wfac Au_Uni3  Au Uni4  Au UniS  Au Unis  Au U7 Au_UniE Ay Uni  Au_Uni10
| 2010 Tar 178 0 ] 0 % ] 2] ar 28 29 1 u
! 2m 1035 3z o B4 o 66 0 48 % kLl 5 2 29
| 2012 1034 384 o 01 o 61 24 S Ll 15 22 3 3z
| 2013 1009 299 o 9% 0 128 9 15 64 20 2% T a4
| 2014 1160 314 ] 14 (] ke 4 26 181 15 43 9 27
2015 1379 s 1 m 0 71' 7 2 180 7 40 3 L]
! 2016 1603 43 o 138 o 100 13 12 180 a a5 2 59
| 2017 1559 az '} 1w '} L L} 1% 189 5 “ 2 a2
| 2018 1802 450 1 145 o 15 4 9 214 7 45 4 43
| 2019 1847 505 2 187 1 12 2 17 178 [ M 19 42
| 2020 2188 529 5 196 L) 153 L} 12 186 T 40 n 49
2021 2132 a4 1 186 o 17 17 10 239 10 24 £ 68
2022 2144 483 0 220 o 143 L} & 178 -} 2% 42 L]
2023 2190 505 1 173 o 152 7 1 160 16 18 =3 56
10167 2% B M § T 18 5 022 & 13 m 217
Mumbar of FEMALE or MALE Authors in Szopus with GE Affillation (doctype = Article, Latier, Review, Note] (for this authars the gender ist known)
Au_Total AU_Uni1_ia AU_Uni2
Pub_Year Georgla  Au_Unil  wisc Pub_Uni2  wfac AU Au_Uni  Au_UniS  Au_UmiS  Au_Uni7  Au_UniS  Au_Unis  Au_Unit0 %
a0 443 m o 24 ° 19 13 14 1" o L0 1 1% =%
20m 858 184 o 4 o 40 10 20 g ] 18 1 18 %
2002 ; 1 o 49 o 2 1" 1" kL 1 n 2 1 1%
2013 835 m o 88 o B4 2 8 26 n 12 2 28 %
2014 L] %3 o & o 4 2 10 az 12 1% 7 18 1%
2015 s 152 1 76 o a 3 4 52 z 19 z 40 5%
2016 247 4 o L] o &8 4 4 59 5 m 2 27 5%
a7 Ll 5 o w 0 L] 3 L} &7 4 n 2 21 5T%
2018 1020 4 1 86 L] &7 3 2 L) & Fal 3 24 5%
2019 1056 %3 1 84 1 62 4 5 L ] 19 1" Fi 8%
2020 1212 2r9 4 13 4 T [ 4 52 4 L] L] 23 Lo
2021 nm 249 1 103 o &3 9 & a2 T 12 18 38 %
2022 1225 44 o 15 o Tz 4 3 m L] 1" n kL] 5%
03 1251 Fod 1 % o L] 3 3 &7 1" 13 40 kLl 5%
Total 8451 a3 T 418 4 B L 3 269 a5 43 Lil o %
|Mumber of FEMALE Authors in Seopus with GE Affliation (doctype = Articla, Lotter, Review, Note)
Au_Total AU_Uni1 AU_Uni
Pub_Year Goorgia  AuUnit  wiac Pub_Uniz  wiac Au_Uni3  AuUni4  AuUniS  Au Uni6  AuUni7  AuUnis  Au Unio  Au_Unio
| 200 AT 34 [} w0 [} 2 [} 8 1 2 1 12
2011 205 L1 0 19 a T 3 1" n 1 4 1 12
mz 219 58 [} 22 [} 3 L} 5 L] L] 3 1 13
2013 2 57 0 28 ] 15 0 4 15 1 4 2 2
2014 260 63 [} 25 [} 10 [} 2 n L] [} L} a
05 32 72 1 36 Q 1z Q z o 1 5 1 32
206 ko a2 [} kL o 12 1 2 ] 1 L} 2 13
07 w9 e [} kL] [} 1% 1 2 40 ] 7 1 L]
2018 448 13 L] a2 0 15 ] o a7 1 7 1 19
0y 515 m 1 43 [} 19 1 2 k] 1 2 3 n
2020 541 10 3 54 2 20 0 1 n o 5 3 18
2021 530 0 [} 52 [} % 1 L] 45 1 E) L3 ]
2022 617 106 [} 63 [} 7 [} 1 a4 L] 4 0 ]
| 2023 589 124 a 47 [} 23 L] 2 8 1 3 19 2
| Tetal 2610 499 4 218 2 108 13 1T 152 4 AL 1 T
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Mumber of Rest Authors in Scopus with GE Affillation (doctype = Article, Letter, Review, Note]

Total AU_UnIT_la AU_UNIZ_la
Pub_Year Georgia  Au_Unil  wiac Pub_Uni2  wiac Au_Uni3  Au_Uni4  Au_UniS  Au Unis  Au Uni7  Au Unig  Au Uni9  Au_Unitd
2010 348 T4 L] 4 o 17 2 20 k] T 12 o 18
2011 477 139 o Ell o % i 28 439 10 L] 1 "
2002 503 m L] &2 [} 29 13 15 48 5 12 1 15
013 473 128 L k] 0 (2] T 7 2 9 13 4 16
2014 564 131 [ 53 0 8 2 16 19 3 2 z 12
2015 660 183 L] &5 [} u 4 8 128 5 2 1 18
018 56 188 L L1 ] 42 5 8 13 3 25 L] -
2017 678 187 [ 1 o £ 3 10 122 1 21 ) 21
2018 782 196 o L] [ 48 1 7 134 1 E4] 1 19
2019 849 242 1 T3 '] 50 4 12 16 1 1% g 15
2020 953 250 1 1] 1 a2 0 8 1 3 22 4 2%
201 953 192 [ 8 0 a7 8 5 167 3 " 12 30
022 a19 218 L] 105 [} kil 4 3 107 3 15 15 27
2023 939 a8 L 7 [} T2 4 8 £ L} L} % 25
Total 4676 1133 1 358 1 arz 63 57 753 20 &4 L] 118
|average scieatific age per publication year (2010-1023)
AU_Total AU_Unit_la Al_Uni2_la
yoar Gaorgla AULURY wihie AU_URZ i AUUGS AU UM AUUNS  AUURE  AUUNT AU UnE  AU_UnB
total [all muthers) 2010 L] bt T T n 3 12 ) T
201 5 ) 7 E) 10 [ 13 ) ]
2012 7 ) ] E 1 5 “ ] [
2013 7 ] [ [] 1 6 15 12 7
2004 7 ) 7 10 15 13 6 16 12 7
2015 7 ) 10 7 1% 7 18 10 2
2016 [] 10 ] 10 " 1 T 1 10 10
07 [ 1 1" 1 ] 20 13 18
2018 9 10 ] 9 1" 1 9 L] 1" 0
2009 [] 10 ] 9 ] " ] 19 9 18 15 ]
2020 B 10 4 1 ] 22 ] 15 1’ ]
2021 ] 1 z 0 ] 10 1 0 z 15 8
2052 9 12 8 " 5 F ] E] " ]
2023 L] 4 o 2 8 B 8 2 n 1
|femate. 2010 6 © s [ 12 s " 1n 7
2011 [ 7 2 10 7 " E] []
2 ] 7 ] 5 3 12 ] ] [
2013 ] 7 5 7 15 T 1 13 5
014 & L} 1 L} " 6 n 4
2015 ] 7 [] 7 & 1 ] 1% 8 12
2016 7 7 7 20 8 1" 7 10
2017 8 ] 10 3] E] 10 "
018 T 8 [) 0 5 8 15
2019 ] [ [ T 7 4 E:] " 1% 12
2020 8 [ o 8 ) 7 2 3 1 »
2021 ] 10 ] 7 (] 4 18 1 )
2002 8 ] 8 L] ] 2 1] )
2003 8 9 10 9 ET] 18 1 12

»0900dmmy 3009300, MMA 003339000 ymaens oMAg30600, M-
93s 0L gogho, MMI bomgobm Logddnsbmods s d93d30L M3l
doMmoman 6aBnmo ydmazmabom Jomgdab 30mM@xdymMads, oM
oMab 'bLagymeMmo 8MAY3060, Mg LMmEnsMYMo goamMhAgznb
3MmEgL0s (gmgbo 2005, gmJdbo s bb3s 2011). 33sL 03Ys33MM
0000393 @ Jo 933m930M50L dmMob bb3zoobbgs gobbbzegzg-
090909, MMAMdnE 6oBommodMng sMmAY35600 (Lagymama sMhg-
3060) s 63B0mMmOMN3 bmEnsmyMo gooMAg30L Jggan. Jom
833m930M70L 3930 L39ENdMNBIENNL SO bamMmabba (amnhn
2006), 0boBo A39ymoOMm03 bLb3s ©OLEN3MN69d30 ByJsmogb,
J930Mm 390Ho© YrMmomMmgdsb 1;mdmongb bBszmydnb dndsMmmymy-
0oL, 399om096 bogmgdo Ebmdne 36039MLOMYHYO30 O ©I-
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30M®H0396(H9000 o 9§30 B3390 gob3znmMaMydn bogMmoo-
dmMobm 056083MHMAMMONL s 33hMmMmMOnL Jbgmoa (semobmbo
o MMB3 1990; 8036000 o Lb3® 1990; PHbaMO o Mmyabo 1998;
3M303 2002; cnn o 0MBY3s60 2005; 0gabn o bbgs 2006; 3oMo-
0m0 s 3o 2006; cn3n 2006; HgnmmMo s bb3s 2006; 33b30
2010), MoE3 6933h0YM 3o3mgbsb sbgb gLMYagdab bamobbdy
©d 30MNYMOdY. MYdEs, dssMmn ©s Lb3gon (2013) LaydMmMdY6
badnmab3nmmbdy, dbmmme gobznmamgodan §33ybgodab ghomn-
don. gL 3090090L 08By, MM 3MB3MgbHYM0 33eM 30 3gbaMbLY
o dgbMmymgdady, MmIgmoE smbndbym 3mbdagbdHdy 096900
mM0gbhnmgdymon, dgbodmms bobomMagdmm nymb. goMms sdnby,
Jomgdn 09096 6o3mgd v3009009M dboMmogdgMmob o FgbHm-
M063L 958539390086 JgaMmydnm (msbnbm s mygbn 1988;
ayhbo s bb3gdn 2001). gb sbg3g Yomymanms dmgddggdb Jo-
®g0%9, M3aob 93009309M0 30MNgMy OTMINEIOYMNS 3o~
©9d03yMn 996¢HmMgdnb BbsMmEodgMadg (396 domybn s bb3gdn
2012). 89%39Mbgoymads 3sMmngMmymds 3Mmgmgbds dgbodams gs-
amab30mb 653amgdn 33amg3s s 3ghn LES3MYOL (hgnmmMo ©o
bb3gdn 2006; LEgmn s bb3gdn 2009), s Jgbsdsdnbs, Bagang-
00 993609Mmo 3MmEIJHormmds. MMM gobdozmmdsdn bo-
3900000 3MAY3560L o bmEnsmymo dgmhg30Lb gMmo© agmm-
3900 @ d93795mnMmgds 063930 3YTgmahnygm sMmabgamboymam
0amMadaMmgmosL”.? DgaMambndbymo 3o0Mayon, dgodmmgds nymb
Lamabom sbbbs 0T0by, M7 MobhM3d 0M0SL Jomgdo bLEszmMydom
093039090 3o, 3000M9 d7060dMoyMgdon badmMmmagonb
(3393900L) 3s8mgJ39y69000.

62 BesselaarP.,,Sandstro'm U.,Genderdifferencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/s11192-015-1775-3
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eMaoMmAobMIsaNL dION3MBILAINE
Bodd3dNhJdeN0l By LyudaBendnm 33caana
LJJOMABN BIBRIAICN bALNJOINU
LadhdaaMANLM dodMb3daddal

3o6Lb3039079m0 FEaMBsMgMds 3emnbHds Mmonabob bobgm-
0603m n6039MLboMHgHOL bamgbhmmm 3MmaMsdob ENogMedody.
Lamgbhmmm 3MmgMmadnb gogms o EmJhHmMmab baMobbab To-
0909 30ME330M ©d333d0M907mMns LLdg3bngMm o BYbSTY-
bhym 339300 LJBNOMOSLMSB, 390MN3830900L Mamybm-
00b 9MEILMOb o LsdgEbogmm LaghmMob gobznmamMgdsbmab.
©03Ma35%g AsBL, MMT Pbngzgmbodahdn yzgms Gozxambadds,
2024 Bgamb LoMIbhmmm 3MmMgMsdsdg Aamazbznb yzgmody e-
oo 30h396909m0n0. vLY39, MY F93bga3m sdMMaEb3nb gMo-
®ob: sdmMmogbymos MomEabmdnsbd 3dghabo Jomons. odm-
Mmo3b3nb gMmo-gmmo 30d9d0 (MemEybmomnzsm dghn) 5 Banab
3963030mmdsd0 bhHnwgbhob YdMJdgmds BogdboMEYd..»

63 ®00enbob bobymdBo@m ybnozgMbobhgHoL LobBszmm 3MMEgLAL
00MmM300L g33MHdgbhob Jx3mMmbLAL IM3emgmanb dgabMmymgdmab dgen-
Jm3znmo o. ByMoann. 26.02.2025. (bhshobhzdnmo 8mboEgdgdn ©odmEdg-
O30S bgandmBgMno ©s 099n).
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by 23mMmobzob bhoHoboogo

Ronfngbo dngbogds bafmobbn admofnbo
Bgmo
b Baon dmfnb b oo dmfinl b B dmfnb
o domon o domo e domn
2020 222 128 65 40 133 92
2021 230 146 91 64 133 88
2022 252 154 69 43 132 77
2023 319 151 69 40 73 40
2024 194 114 91 64 93 73
m JdmMobgzab bhoghabohngo
28mfngbgab 8ndyda 2020 2021 2022 2023 2024
Lbgs g3smab bagaBBsBrmmdmm EaBbydampdeda gowmabamab 30dm 1 3 0 6
Lanwmabanb biogabob BafgMadnwaeb 5§ Brmnebn gaab gobgmab godm 128 124 125 7 23
afhonn 9 08339 bagonegdymm babBagem gofbdn Ladsaf sfywagnl ) T 3 i o
|sa‘>aﬂmbnb 390m
3nfan gobbowodnb bogadagmby 2 1 4 2 0
by 132 133 135 74 19

93Mmg303d0M0b J39y6900L 30dnbsMmy LAHHOLHNZOL M3bsb-
000, LogJoMmM39MmMLESL gobbbzezg00m, Jomadn bazmgdsE sMNob
BomAmMagb0mbn 03009307M o 3InbabHMoE0 M 39Mbmbsndo,
09930 bomibhmmm 3MmMaMadody domsbbo mMm 3gbgMmLb dmMab
O3NS, 33eM330Ls o NbM330g00L ggbgMomymMmo oMmgdhm-
Manb MadmM@don ,She Figures”, MmIgmoE 33eg33Ld s nbm3ze-
300dn LJgbob dobgznm LAHIHOLHNZSL sbLobozL 34-9 339MEBY
dmEgdmos 93mmzazdnmab 939y69060L dnbgzom bdHsbhobHZe
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Table 2.2 Ratio of Doctoral entrants to Master's graduates, by sex and broad field of study, 2021
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84 Catanzariti, M., Law as social science or humanity? Some notes on
“academic determinism”, Ofiati Socio-Legal Series, 14(2), 554-574, 2024, https://
doi.org/10.35295/0sls.iisl.1731
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BoULd3bd

21-9 LOY3n69dn LmEnoMyMo H9dMJdggdoLb o LMmEnsmyMo
LaBMOMNIBMONL PBOMYB3gMboymas 0bmzsEnyMo 33mM939-
00 godmnygbgods. 993609M500LS o nbm3zo30nM0 3meohnznlb
IRMHmMm mM3s gosdMgdnbomznb sygnmgdgmos 393609MYdsd0
Jomms 65MIMBd3706MMONL godmbB393900L 3obLadm3zMe o
dgLodsdnbo 3MmMOWYg00Lb 0gbhnxnznmMgds. d9LsdsT0bLLC,
LagoMmmzgmmdn sMLYOYMO godmb393900 LobHYMgLM MMmgm-
M3 LodgEbngMmm, sLY39 LonbmzsEnm d0dBMOMNZ0 dmmmoadnldnb
0M35mbOBMOLNM. 06M3o30900L Loxydzgmo sMab LodgEbogmm
3393000 bogddnabmody, dgbodsdnbo LodgEbogMmm 3393000
Log483006MONL gobznMaMydedn MebsdM IMbsbomamds Y6
00000mb Jomg0ds3. bodnEbngmm Emzmamab d9gddbodn odoge-
30L @o Jomab 3m@9bEnomb Yo dn0939L dgbadmygdMMod M-
Bo0Mo© gob3znmomeab.

obpmmoymo s bmgom-3gmbyMymo 3aMongdgdn, Mm-
99mo@ Jomab Mmmb, 9356L03o300L o 3603369MMALL P303-
doMmE90s, B3JHMOMN3o® Jomab bobogmebom gogmab gsoba-
LadM3Mgmn bgds. ,bLogmebmob dobdomdy Jomgdn PodMo3z
00M0gML 36y d0sb, M3 393d0MYdMNY MEabyMm ddBMYb39-
mo00 LEJF036MOLMSB, Lodnbom 365dMYMgdoE LOTdom-
L6, BLagmemmanym LHMaLMSL, EMmAL 83 3gMaomedn dMmadn-
00 360M-A393900L LAHZbIENLMSB, 3MEbOL dMd39Mxd3LMO
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s 00MmEMgnyM 3300900 b, M3 MMLYMMOS-BIMONSMM-
000 3M0L godMb3973m0N. LMD gMME LodMEMMM 553d0 Jomo
93MbmangyMom abzmMndnbaMmgdymo MAGds, Mai3 gymmabbdmab
0000303006 TgoMmgdom bBogmgd ob bogmome dghgMmgdyam
©o3Mm3900m 396L0oL, a0 dgaMbozomb, b 3MdoEn-
ob bodbabymAn, 3oMogMmyamo 60bL3MNL Fnbodogym JobbLL, go-
Loobgdgm dMmadno Pb6sMm-hA39390L o dgbadgb 3Mogdnzob 8>
36039MboMHgHT0 ELLYTYOPM v3009007M s LodyEbogMmm 39-
MLbmbamnb dgbobgd Mmdomabab Lobgmadboxm nbngzgmabhghob
LAHOHOLHOZNL MBBObTdE dv30xTnyM 39MbMboMAn Jomgdo o
0005393900 dnobmgonm MobodMo 3Mnob BomMImmagnbombo,
Mo3 3MdoM0Mo ©nbodngos. MydEs, Lanb®amgbms ob Gogho,
Mmd dmB3973m0 39MbMBIMAL 3OLMEYHYMmo YAMozmgbmods 360-
39MLboMHgHT0 Jomns. 3bOb0dbs305 0L bognmbog, MM v30gdn-
360 39MbmMBoMabL bynazobo ya3Mmm domoemng, 300M9 AMB39ym0
39MbmboaL. ombndbymo xgogbhn 30093 gMmmbgm sh39690L
Jomgdob 3Mmomgadsb domogn dgdmbogmmab domydab bobogn-
do. ,,3969Mymo gMmongMomongdn BoJHMOMN3oE 9Yomndmob
900036 LaboEmEbom 303ML s gozmnbob obgbb MabymMmby-
00b o dgLodmMgdMmMO9dnb bymMdnLLB3EMAMODY. 3b0IbM
990mM7ga900905b dbdbNdMgdL FyTNgmMdy, MYgamMaMYMOLE
3903muEngMmoy. gobbbzozqgdymo goMygdmgdgon, sMamabodo-
Mo 30MMO500, MMAMIO0E3 Jomgdobs o 3030353900L LodgMg-
do 3bmzmgdsb gobbedmzmagh, sMmob dmgmo 3bmzMmygdabyymo
3MmEgLoL s godmEomgdnb d90930.“4 dnamads bogmzbmmab
303@ob dgbobgod, Momymo EobimMndnbosgnob dmbogzamMmgdmac,

85 0500883060 0., 3LO3MZ0 JomMs JBRMYOJ00L DMsE0 dndmbo-
39, bagdoMmmzgmmb 0bHoEnab bednbabimm, ngbiogns, N1 (5), 2023, 73-88.
86 Office of the High Commissioner for Human Rights, Normative
standards in international human rights law in relation to older persons,
Analytical Outcome Paper, August 2012.

87 0500883060 0., 3LO3MZ0 Joms JBRMYOJ00L DMsE0 dndmbo-
39, bagdoMmmzgmmb 0bHnEnab bednbabimm, ngbiogns, N1 (5), 2023, 73-88.
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MmmgmmE bJgbab, sby3g obo3nb obgznm, LaboMmggomm bhMo-
H93090 0003m™MY03.8 3mb0dbm0 godmnygbqde 3930600 bodmgadg-
©m 3myhBmMmTdadn ob3mMndnbsgnymaoa 3Magdndnb gegmEgmy-
00bs o 990mb393900L godmbogzmaza, Mmagmonz Jomgdaob
3bm3mydnbe o gobznmoMmgodnb bb3oobbgs gHoddy gozmgbob
obabLb Fom®7.%° dnamads bogmebmab 3ogemab dgbobnd, vobo-
®™0d90b Eob3MNANBSENSL ENL3MNTNBENOL BMMAYO0L ogMm-
39000 3ymbom, MMIgAsE dgndmgds dsdnsbob gbmzgMgdab
bbgoobb3e LoxgbyMdy dozmgbs IMObENBbML o vdo3MMY-
™y, 00033M0LBN6JOL EoLYJTgOIMMs dngM bbgoabbgs giod-
9 LadMGdEMYdsdn dghoboe 3mdadnym B3mombL.* 3mdohnyM
B3amomdo, obLY39 omMm3oMnLBNBYOYMNY EObLLJdgomn Jomyg-
00L 096D MOYMYdan 3BMYb3gmMMONmN Lodydom. gogdns, MM
Labogmebemm Engmob d0aMaAsL ,obdomMgydnb iybdEns” o930,
39Mdme, ob g3gbdamgds 3dMYb3gmymanmm 0gbgb, MmMI abg-
M0d06s3ng, MMIgbog bzgds Jomo gbmzmgdab gMmo 9dHo3vy,
o 3ogMmdgmEgb 398ama ghHe3gody (ILO, 3aboaMmymo bymady-
Bymonb 3Mmmamads, 2001).”" 2

88 00088300 0M0by, sbogmMzabo Jomgdo o ggbwgMmymo 3gMm-

L399H030L 0bHaaMamgds oLOJdgd0bL

abmgmom, V.9; Issue 2; P. No. 99-111, ISSN:

(Online).
89 00m08d30mo 0M0by, sLogM3060
L339H030L 0bHgaMamgds oLOJdgdnlL

abmgmom, V.9; Issue 2; P. No. 99-111, ISSN:

(Online).
90 00m08d30mo 0M0by, sLsgM3060
L399H030L 0bHxaMaMmgds oLOJdgd0bL

dbmgzmoam, V.9; Issue 2; P. No. 99-111, ISSN:

(Online).
91 00m0sd30mo 0Mnby, sbogmzgoba
L39dH030Lb 0bhHgamMoMgds ©abagdgdab

dbmgzmoam, V.9; Issue 2; P. No. 99-111, ISSN:

(Online).
92
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Lodnbom 8760dMoMgdon dMmay, 0530309 BMYL3s, L3gEn-
0m0do300Lb adsmo baMmobbo, LBIZMYdDY BM3ILoMYds, Hbo-
39MboMYHgOLY o I39MHedgbhgddn Bndomds, dboMmo bLog-
Mmadmmobm MobsddMMAMMOS O 839gdnMmn dbsMmoagdgmab
bod6nMg 063930 Bo3™gd AsMOYMOLL 33300 bLoJdndbmod-
do o 39 AsMmymmmAsL bBagzmydab 3MmEgbdn.”

Jomgdab d0doMmm sMLYOYM0 LHNa3xonL gobgodhMomgdnm,
Mmdmob boxydzmgdn abhmmoyem ImEgdnemosdns, dgbodmyg-
09m0ns 3mabLBSL 6ggahnygMo bHaMgmH03900 s d90E33MbL 3o-
Mo03dd — ,0000303L 093L ybamoa d73609M M0 BMMZ6900L O
obg39 dghn Lodyomnds d994865L LodgEbngMm Em3zMsmn*. sebnd-
Bymo LHNgdxdnb 03039 daMNgMmdabL ogmmood dgbodmgdgmns
33dm0b30mb 333000 LyghmMdn Jomms AsmMMmMOnL god-
ME0bL 3oL3sIPMN MJogdEns. badmmmme, 30, 3ES30s6Mn MYby-
MLOL 390 hsmmymmos 33g3nmo bgghmmab bEMoxn gobznome-
M900L LOb0bEaMn gobady. 21-9 LOY3N693 bommo BaMIMshnbo
bm@oomymn bLoznmbgdnb odmagzedn d93609MYdNL B3,
bmEnsyMn  LOTMOMNBbMONL dombg30LoM30L, bogoMmmzyg-
oMb 3mbLbhodHENNm dNaMydyMa bmEnsmymn babgmadboxmb
3M0b63030b dgLodsdnbo 3mdahnymo 3amEYdxmadab dgbMmymyg-
00bm30b, 3aMamn gabznmamgdnb 3nB69g00b 8537353900LM300,
3ybhamymo s bmgnsemymo gobznmsmgdnbmgab, 93mbmdosy-
Mo Mgmg306¢Mmonbs s 0BbMdMN3n LoabgmMdboxym 3mao-
H030L BamMAmMgonobmzab LodgEbogmm 0bm3zeEnyMo 33H3900L
390myg69060 9x399Hnobn 997960030s. dgLdSTNLYE LMmENdMYMO
999mg09900b d0bomgde 33maz30m0 LYJHMMab gob3znmoMyds

30630m0M700L bgmBgBymods (BMoyb3maggmab 0bbhohhab dogm Aodo-
M907m0 s6amadab dndmbomznb doby30m), 30335b00b bagMmMedmMmabm
3603960boMH0L LagMmsdmmabm FyMmboma bmEnseym dgEbngMgodgddon,
V.3, Issue 2, 2023.

93 Besselaar P, Sandstro"mU., Gender differencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/s11192-015-1775-3
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9PBE0MI09M0 @ goadbyzgho xzogbhmmMns. 36039Mbohghdn Lo-
omjbhmmm 30mgmednb bhahobHN3s S 83909x307M 39MLbMBsIn
Jomms ambaboangmonb bhohobdhngs 0bssMbMOMNZd® gobLbb3e-
300909. bomgbhmmm 3MmMgMsdnb BaMTdHYO00 EOE3330 Jommo
BoMIMToa96mMm0onb LodbnMy Bammo sbobogb 3MbiMgbhymo
330035309000 s bLOdgE360gMM-33eMg30000 TnTdMNYWYO0M
Jomms 653mMgdMdsL. smbndbyman BoMIMoagblb godmb3g30L
o 39x33bg00m0 s nbMHgM39630ma JndEMAMNZzn d3menntngdnb
3gmbymob gobznmoMmydnm dgodmgds odmage 0gbgb. bLobg-
mdboggmd s Pb039MboMgHds dgbadmydgmos o3 Hodob 0bhg-
M39630900 gobobmMmzngmmb: Lobymdbogymd dgmAgzoma 3Mo-
b63n3nm, b3gEnamyMmo, Eagbnmn dmmbmzbgdalb dgbadsdnbo
©30x30636LML 0L EMIHMMIBHYO0, MMIMgOLYE sbomdmbdomon
06 bgmmodagmon 653930 3Ys3L. 3nb3BLYMO BboMaggMo Jomg-
0L ogbdamgdam bLLdgEbngMm LLTYdomb o 3nMan LogzmMEnb
00mybLA0. sbY39, MLY-L Mv30L AbMng Tggdmns EMIHMMbdH Jo-
angob goybobgmdannzmb bamghmmm 3Mmamsdnb 350s (6mbnd-
Bymo bogommydb dmgdgn gmmzbyma bmMmdshogmo Mgaggmao-
M900b 33aoagosL). 0 gb3sbgmab dsgsmamom® 308LbzgYdOM,
Az 0033300 AM3mob bagomm abgbgdymgdnb sMLYOMOS o
obgmo Hn3ab bogaMmm domgdab bobdhgdnb d9Jab6s s godmngMmgods
Lagoammzgmmdn Jomgdobmznb 3nMao 3bM3zMyd0L adIMBLY-
00b 3oMan Lodyomads 0gbg00.

Jomms 93mbmanzgmn LOTsMMNEMNIEMONLY S Tom0 JBMY-
0900b bymdgbymods 93MBbMT0303d0, FoMIMIZIMNRNENYM 3o~
M9ddn domo 6aMIMTdExbMMONL godMEe o LOdYdom bodys-
Mmmdo ggbwgmymo 60dbom oMbYOYmM0 boM3z9H900L sIMAb3MS
oMab gobomgdn 2030 Bob Emob BabMogab dgbMymadabmzgab
o 3aMa@0n gob30maMxonb 30d6g00L dnbombBg300.°

94 Canibano C., Fox M. F., Otamendi F. )., Gender and patterns of temporary
mobility among researchers, Science and Public Policy, 43 (3), 2016, pp. 320-331,
Oxford Academic, doi: 10.1093/scipol/scv042

95 UN Secretary General's High Level Panel on Women's Economic

64



2025 Bganb dooomgdymo 3mby bamgbhmmm 33mg30LM30L
xMyb3maxzgmab 0bbhHodyHobL dogm dgbMmymgdymao bhshobho-
300006% 03390900, MM3 0domabob Lobgmdboxm ybogzgmbo-
Hadhob o amasb bobgmdbogm ybozgmMbobhgdob Lodommnmoab
BIFIMHIHBY Jo 333MI3MmMe MamMmEgbMos 4 390Mngsi30-
ob o 2 390m030300L d90396L. BaMAMYagbgmny, MMI mMo
bobgmdboxm ybozgMboBgHOL LoToMOEMOL G3gMHHgonb
37003930900 (Jom s3hmMms dngMm BgbMymagdymn) 6 MoEbsb
oM 009 dahgom3L, MmMEabeE b3m3xbdn MLY-L 499 Jomn 833 9-
30M0 ggngjLboMmEYds. dgLsdsdnbo MMo EoL33bnL s MmMo bage-
Moyom 3Mmomadnb 0ybhnxrnEznMydnb Lodysmgds IMa393e:
1) LMWL Bo3IMHgH900L Joma 3MmmxgbmMa/d33m™mg3s-
M900 9M3LO3TdMOLOE 8MN3b BoMAmaggbombo LLTgEbngMm
339300 byghmMmBn, 3gMdme 30n3s3ngddn (9Mm3b6m o
bogmMdMMabm EMB9DY) s 2) b3M3ybab s3MgahsiEnab dgm-
69 LodoMmoab gMmzbyma bogmmodmmabm-MgRgMmomMydawn
J9Mbamgonb axnEnhns, Maaed dmagomam blM3ybob dsdsdn
LBMOWMNL BIZYMDHIHIO0O0 3MLZTMNLI® 3MNBb BoMIM-
©3960mbn MmgmMmz Jomgdn, obg39 8009303900. 3b0db 0 bo-
3000b0 9330750900 LEIMISZMME BosbamndydM0 0g69L O
©903939MmbL d0bn googmab gvgdnb 30M05(30900. Jomgdab oMo-
LogdoMmabo BamMAMToaabanmds dgndmgods godmbzggmo aymb
0600MoMY000 O 91Y63dMEYMgdan LEAYdomb dmMmab oMmhg-
30000, 30939 09963DMYMY0d0 LOdnbom dMMAnL sMbydMONO.

Empowerment, Leave No One Behind: A Call to Action for Gender Equality and
Women's Economic Empowerment. Available at: https://www.unwomen.org/en/
digital-library/publications/2018/01/hlp-wee-reports-and-toolkits

96 dmb0dbymao LHsbhobhHogs gbgds 330035309000 bojommzgmmadn
3MLYOYM P6039MLOMIHIOMSD dBOMNMYOY Jomms BaMIMToE]b M-
00L L3M3PLOL 65BBY.
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nbLngymnbL LopnLnznhn dmbogdgon 2010-2023 Bagon

(10 mbn3gmbnGydn, nbbEnEME, 336&M0) (3n0mMN3530700L MamMEgbmMods)
(93@mMyd0 Mamegbmdy) (s3&mMms LydgEbagmm sbszn 3ndmMn3sEngddn)

Average sclentific age per publication year {2010-2023)
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uni_id

1_law fac

2_law fac

afid

60071909

60071909

60104463

60104463

60071801

60069086

60071900

60071912

60071899

60071907

60108003

60272311

dptid

123516173/,
'115436769'

'129873608",
'129873605",
123767696

Uni_name

Ilvane Javakhishvili Thilisi
State University

Faculty of Law Ivane
Javakhishvili Thilisi State
University Thilisi

Ilia State University ISU

Centre for Corporate and
Commercial Law The School
of Law of LEPL llia State
University

Georgian Technical
University

Georgian Academy of
Sciences

Georgian Academy of
Sciences E. Andronikashvili
Institute of Physics

Thilisi State Medical
University

Georgian Academy of
Sciences Andrea Razmadze
Mathematical Institute

Abastumani Astrophysical
Observatory

The University of Georgia,
Thilisi

Ivane Beritashvili Center of
Experimental Biomedicine
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Uni_name

Faculty of International Law
and Intemational Relations
Thilisi State University

School of Law LEPL llia State
University



Pub_

Pub_

Pk Vo :_g:’a—l Pub_ Unil_ Pub_ Uni2_ Pub_ Pub_ Pub_ Pub_ Pub_ Pub_ Pub_ Pub_
et Unit  law Uni2 law Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni9 Uni10
Georgia
fac fac
2010 551 169 ] 35 0 27 19 80 25 39 3 1 21
2011 784 322 Q 72 0 53 29 60 56 44 26 5 14
2012 844 405 0 79 0 51 20 59 49 19 30 3 16
2013 B23 413 0 a9 0 B1 B 21 40 21 28 3] 16
2014 828 393 0 136 0 51 5 24 58 11 30 8 11
2015 992 441 1 208 0 140 [ 14 64 7 44 3 25
2016 1131 524 0 217 0 278 13 17 83 6 42 4 25
2017 1125 472 0 180 0 257 5 12 73 5 42 4 15
2018 1358 558 1 259 0 256 5 1 96 6 41 9 21
2018 1508 587 1 259 1 185 8 18 84 6 27 18 26
2020 1572 541 3 251 1 176 6 1" 106 5 34 40 22
2021 1635 473 1 248 0 170 19 10 146 12 26 56 32
2022 1537 447 0 2n 0 182 8 11 104 8 23 81 32
2023 1666 476 2 323 0 176 9 10 98 9 16 118 25
Total 16354 6221 9 2635 2 2073 158 338 1082 198 440 356 301
i Ton _fo‘:;l Au_ u;::f Pub_ u:t:z_ Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_
= . Uni1 — Uni2 — Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni9 Uni10
Georgia law fac law fac
2010 797 175 0 38 0 36 39 34 47 28 29 1 34
2011 1035 323 0 84 0 66 20 48 76 31 25 2 29
2012 1034 364 0 101 0 61 24 26 8 15 23 3 32
2013 1009 299 0 96 0 128 9 15 64 20 25 i 44
2014 1160 314 0 114 0 T 4 26 161 15 43 9 27
2015 1379 375 1 131 0 7 7 12 180 7 40 3 58
2016 1603 423 0 138 0 100 13 12 190 8 45 2 59
2017 1569 422 0 121 0 93 3] 16 189 5 44 2 42
2018 1802 450 1 145 0 115 4 9 214 7 45 4 43
2019 1947 505 2 157 1 112 8 17 176 6 34 19 42
2020 2165 529 5 196 5 153 6 12 186 7 40 22 49
2021 2132 441 1 186 0 170 17 10 239 10 24 30 68
2022 2144 463 0 220 0 143 8 6 178 9 26 42 65
2023 2190 505 1 173 0 152 T 11 160 16 18 66 56
total 10167 2236 8 773 5 721 116 95 1022 69 113 132 217
e .;‘:;I Au_ U:';'; Pub_ L:'ll::; Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_
= . Unit —  Uni2 — Uni3 Uni4 Uni5 Uni6é Uni7 Uni8 Uni9 Uni10
Georgia law fac law fac
2010 443 101 0 24 0 19 13 14 14 21 17 1 16 56%
2011 558 184 0 43 0 40 10 20 27 21 15 1 18  54%
2012 531 193 0 49 0 32 11 11 38 10 11 2 17 51%
2013 536 1M 0 58 0 64 2 8 26 11 12 3 28 53%
2014 596 183 0 61 0 49 2 10 42 12 16 7 15 51%
2015 719 192 1 76 0 43 3 4 52 2| 19 2 40 52%
2016 847 234 0 81 0 58 4 4 59 5 20 2 27 53%
2017 881 235 0 70 0 59 3 6 67 4 23 2 21 5%
2018 1020 254 1 86 0 67 3 2 80 6 24 3 24 57%
2019 1098 263 1 84 1 62 4 5 60 ] 19 11 27 56%
2020 1212 279 4 113 4 71 6 4 52 4 18 18 23 6%
2021 1179 249 1, 103 0 83 9 5 82 7 13 18 38 55%
2022 1225 244 0 115 ] 72 4 i n 3] 11 27 38 57%
2023 1251 280 1 96 0 80 3 3 67 11 13 40 31 5%
Total 5491 1103 7 415 4 349 53 38 268 49 49 81 101 54%
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Au AU AU

—  Au - Pub et Au_  Au_ Au_ Au_ Au_ Au_ Au_ Au
Pub_Year Total ;3 YN yniz UMZ - yni3 Uni4 Unis Uni6 Uni7 Unig Uni® Uni1o
Georgia law fac law fac
2000 177 34 0 10 0 2 6 8 8 1 2 1 13
2011 205 51 0 19 0 7 3 11 1 1 4 1 13
2012 219 58 0 22 0 3 6 5 24 0 3 1 13
2013 234 57 0 28 0o 15 0 4 15 1 4 2 2
2014 260 63 0 25 o 1 o0 2 2 0 6 5 8
2015 332 72 1 3 o 12 o0 2 29 1 5 1 32
2016 368 82 0 38 0o 12 1 2 3 1 5 2 19
2017 389 88 0 35 0 15 1 2 40 0 7 1 14
2018 448 113 0 42 o 15 0 o0 47 1 7 1 19
2019 515 111 1 43 o 19 1 2 38 1 2 3 20
2020 541 110 3 54 2 20 0 1 3 o0 5 3 18
2021 530 101 0 52 0 26 1 0 45 1 3 6 29
2022 617 108 0 63 0 17 0 1 4 0 4 10 30
2023 589 124 0 47 0o 23 o0 2 38 1 3 19 2
Total 2610 499 4 215 2 105 13 17 152 4 14 33 78
Au_an AV pp AN AL Au Au AU Au_ Au_ Au_ Au
Pub_Year Total , ;i Unil_ 59 UMiZ. - i3 Uni4 Uni5 Uni6 Uni7 Uni8 Uni® Uni10
Georgia law fac law fac
2010 272 67 0 14 o 17 7 6 6 20 15 o0 3
2011 353 133 0 24 0 33 7 9 16 20 11 0 5
2012 32 135 0o 27 0 20 5 6 14 10 8 1 4
2013 302 114 0 30 0 49 2 4 11 10 8 1 7
2014 336 120 0 36 0 39 2 8 2 12 10 2 7
2015 387 120 0 40 0 3 3 2 23 1 14 1 8
2016 479 152 0 43 0 46 3 2 20 4 15 0 8
2017 492 147 0 35 0 4 2 4 271 4 16 1 7
2018 572 1M 1 a4 0 s 3 2 33 5 17 2 5
2019 583 152 0 4 1 43 3 3 2 4 17 8 7
2020 671 169 1 59 2 5 6 3 21 4 13 15 5
2021 649 148 1 51 o 5 8 5 37 6 10 12 9
2022 608 138 0 52 0 5 4 2 271 6 7 17 8
2023 662 156 1 49 0 5 3 1 20 10 10 21 9
Total 2881 604 3 200 2 244 40 21 117 45 35 48 23
AL me e g M AL AU Aul Au. Au Al Au Au
Pub_Year Total g7 Unil_ o2 U2 ynia Unid UniS Unié Uni7 Uni8 Uni® Unifo
Georgia law fac law fac
2010 348 74 0 14 0 17 26 20 33 7 12 0 18
2011 477 138 0 41 0 26 10 28 49 10 10 1 1
2012 503 171 0 52 0 29 13 15 48 5 12 1 15
2013 473 128 0 38 0 64 7 7 38 9 13 4 16
2014 564 131 0 53 0 28 2 16 119 3 20 2 12
2015 660 183 0 55 0 3 4 8 128 5 21 1 18
2016 756 189 0 57 0 42 9 813 3 25 0 32
2017 678 187 0 51 0 3 3 1012 1 21 0 2
2018 782 196 0 59 0 48 1 7 134 1 21 1 19
2019 849 242 1 7 0 5 4 12 116 1 15 8 15
2020 953 250 1 83 1 8 0 8 134 3 22 4 2
2021 953 192 0 83 o 8 8 5 157 3 11 12 30
2022 919 219 0 105 o 7 4 3 107 3 15 15 27
2023 939 225 0o 77 o 72 4 8 93 5 5 2 25
Total 4676 1133 1 358 1 372 63 57 753 20 64 51 116
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Pub_ Year

2010
201
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022
2023
Total

Pub_

Pub_

Au

—~  Au_  AU_Unil
T
Georgia
38.4% 33.7%
36.7T% 27.7%
41.2% 30.1%
437% 33.3%
43 6% 344%
46.2% 37.5% 100.0%
43.4% 35.0%
44.2% 37.4%
439% 44.5% 0.0%
46.9% 422%  100.0%
44 6% 39.4% 75.0%
45.0% 40.6% 0.0%
504% 43.4%
471% 44.3% 0.0%
47.5% 452% 57.1%
Au_
Year Total Au_
Uni1
Georgia
2010 18 086
2011 200 23
2012 22 42
2013 08 1.2
2014 1.3 0.7
2015 23 05
2016 07 04
2017 10 05
2018 16 0.5
2019 1.2 04
2020 08 04
2021 1.1 0.3
Au_
Year Total Au._
. Uni1
Georgia
2010 1.9 08
2011 1.5 39
2012 10 21
2013 07 25
2014 2:1 0.8
2015 4.3 1.1
2016 0.7 1.1
2017 1.5 05
2018 08 05
2019 1.4 0.4
2020 08 03
2021 12 03

Pub_ N Au
Uni2 —  Uni3
law fac
41.7% 10.5%
44 2% 17.5%
44.9% 9.4%
48.3% 23.4%
41.0% 20.4%
47 4% 27.5%
45.9% 20.7%
50.0% 25.4%
48.8% 22.4%
51.2% 00% 306%
478% S50.0% 28.2%
50.5% 31.3%
54.8% 23.6%
49.0% 28.8%
518% 50.0% 30.1%
Au_  Au_ Au_

Au_
Unid

46.2%

54.5%
0.0%
0.0%
0.0%

25.0%

33.3%
0.0%

25.0%
0.0%

11.1%
0.0%
0.0%

24.5%

Au_

Au

Uni5

57.1%
55.0%
45.5%
50.0%
20.0%
50.0%
50.0%
33.3%

0.0%
40.0%
25.0%

0.0%
33.3%
66.7%
44.7%

Au_  Au_
Unié  Uni7

571% 4.8%
40.7% 4.8%
63.2% 0.0%
57.7% 9.1%
524% 00%
55.8% 50.0%
66.1% 20.0%
59.7% 0.0%
58.8% 16.7%
63.3% 20.0%
596% 0.0%
54.9% 14.3%
62.0% 0.0%
S6.7% 9.1%
56.5% 8.2%

Au_

Au_ Au_ Au_

Au

Unig

11.8%
26.7%
27 3%
33.3%
37 5%
26.3%
25.0%
30.4%
29.2%
10.5%
27 8%
23.1%
36.4%
23.1%
28.6%

Au

Unid

100.0%
100.0%
50.0%
68.7%
71.4%
50.0%
100.0%
50.0%
333%
27.3%
16.7%
333%
37.0%
47 5%
40.7%

Au

Uni10

81.3%
72.2%
76.5%
75.0%
53.3%
80.0%
70.4%
66.7%
79.2%
T4.1%
78.3%
76.3%
78.9%
71.0%
77.2%

Au_

Uni2 Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni9 Uni10

0.4
0.5
0.8
06
06
0.8
0.5
0.7
0.7
06
09
0.6

Au_
Uni2

0.5
0.5
1.2
0.4
0.8
1.0
0.5
0.8
0.6
06
0.8
0.6

01 04 34 115
01 24 23 23
01 26 69 03
02 02 10 10
01 03 06 04
04 01 77 03
03 01 06 03
03 02 03 02
04 09 05 03
03 01 02 04
03 01 01 0.3
02 02 04 02
Au_ Au_ Au_ Au_
Uni3 Uni4 Uni5 Uni6
00 05 52 209
02 42 32 51
00 48 21 03
02 14 12 04
01 00 12 06
0y 00 28 02
19 00 02 02
04 00 02 02
06 00 00 03
03 00 03 03
01 01 03 02
01 00 00 02
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05 15 05 04
03 06 01 0.6
04 13 11 0.4
02 15 01 02
02 06 0.2 0.7
02 12 03 03
01 08 04 04
04 11 02 02
04 0868 03 04
01 05 03 0.4
00 05 05 0.4
01 09 14 12
Au_ Au_ Au_ Au_
Uni7 Uni8 Uni9 Uni10
04 13 05 0.4
07 07 03 05
00 09 00 04
00 24 00 03
00 04 03 08
00 08 00 0.3
00 13 04 0.5
00 05 04 0.3
03 04 0.1 0.4
02 04 01 0.4
00 13 01 04
01 16 05 14



Au

b Vesr Tot;I Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_
- ' Uni1 Uni2 Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni® Uni10
Georgia
2010 19 05 03 01 06 45 309 06 17 05 07
2011 25 27 05 01 29 34 43 03 07 05 05
2012 17 57 06 02 01 334 03 05 19 34 04
2013 11 15 06 02 00 02 17 02 21 00 02
2014 15 08 05 01 00 04 07 02 07 00 08
2015 17 04 09 03 00 34 04 07 15 02 04
2016 07 04 03 02 01 03 03 00 11 02 07
2017 08 04 05 03 02 01 03 04 05 00 02
2018 31 04 09 04 10 00 03 04 07 01 05
2019 15 04 07 03 01 02 05 01 05 04 03
2020 12 04 09 04 01 01 06 00 07 06 04
2021 11 03 07 02 01 04 02 01 10 06 18
Au_
B vear Tom M AU AU AN Au Au A Aul Au. Au
- " Uni1 Uni2 Uni3 Uni4 Uni§ Unié Uni7 Uni8 Uni9 Uni10
Georgia
2010 09 07 03 00 04 69 06 00 17 00 0.1
2011 14 43 06 01 32 24 01 01 08 00 00
2012 29 95 04 00 15 287 05 03 09 00 00
2013 10 25 03 01 03 07 03 01 26 00 00
2014 06 14 10 00 00 02 02 00 04 04 02
2015 05 13 14 08 00 17 02 04 09 05 02
2016 17 11 06 24 01 02 01 00 09 00 00
2017 05 05 07 05 01 04 01 04 05 00 01
2018 13 06 12 11 00 05 02 00 03 00 00
2019 05 04 05 07 04 02 01 00 04 04 00
2020 05 05 11 08 00 01 01 00 07 06 03
2021 05 04 07 05 05 05 01 00 09 35 01
Pub Yeas Ot CL CL CL C_ c_ C_ C_ c_ C_ cl_
ub_Tear a1 Unil Uni2 Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni® Uni10
2010 13 07 06 01 06 29 40 04 22 05 04
2011 13 20 05 02 33 42 11 03 09 02 07
2012 30 50 11 01 38 129 03 03 42 11 04
2013 16 24 06 02 03 16 15 02 20 01 04
2014 27 26 29 01 04 09 12 03 29 02 06
2015 31 27 38 35 02 97 07 02 36 03 04
2016 15 17 28 29 00 05 07 01 12 04 02
2017 19 16 20 26 02 03 06 05 30 03 02
2018 25 20 23 28 08 06 06 04 10 03 04
20199 16 15 16 22 01 02 13 01 09 03 04
2020 18 12 14 12 01 02 08 00 07 12 07
2021 18 08 13 10 03 04 07 01 09 15 09
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total (all

authors)

female

male

year

010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022
2023
2010
2011
2012
2013
2014
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2016
2017
2018
2019
2020
2021
2022
2023
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022
2023

AU_
Total
Georgia

=~ ~N 00O o0~ OO0 OO OO 000 0NSNSNNNOD

AUl

Uni1 _law Uni2

0w oo~

[T U PO O P T P
G =N =000 0 0w

OO0 o~ 0O~~~
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AU

fac

N hO O

AU

Uni1 AU_ Uni2_ AU_ AU_ AU_ AU_ AU_ AU
law Uni3 Uni4 Uni5 Unié Uni7 Uni8
fac

7 7 7 10 3 12 9
7 7 9 10 5 13 9
7 8 9 13 5 14 10
7 8 8 14 6 15 12
7 10 15 13 6 16 12
8 10 7 16 7 16 10
9 10 11 18 7 18 10
8 11 9 19 8 20 13
9 1 17 19 9 19 M
9 0 8 19 9 18 15
10 9 14 22 9 15 13
10 9 10 16 10 22 15
9 11 15 25 9 23 14
10 12 18 20 9 21 20
5 0 11 12 5 11 11
4 2 13 10 7 14 9
6 6 13 12 6 8
5 7 15 7 14 13
3 8 18 6 13
7 6 14 8 16 8
7 7 1 2 8 19 7
9 10 0o 21 9 10
8 8 10 5 8
7 7 4 23 11 14 16
8 7 23 13 13
9 7 0 14 16 14
8 9 25 12 10
10 9 24 11 18 14
7 9 5 11 2 12 8
7 8 11 11 5 13 8
8 9 6 16 7 15 9
10 10 6 11 10 15 10
10 10 14 13 8 16 11
11 13 3 19 10 19 11
11 10 13 14 11 17 12
9 12 18 20 12 21 13
11 13 15 16 12 22 11
11 13 8 17 13 19 15
11 14 14 19 15 19 14
12 13 9 12 14 24 18
12 14 10 23 12 22 18
11 14 12 26 11 21 20
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AU_ AU_
~ Uni Uni1
9 0
T 6
4 T
6 6
7 T
T 9
12 8
10 8
18 11
10 12
9 13
8 12
8 13
9 13
11 14
7 5
8 6
9 6
5 7
4 10
12 8
10 9
14 12
15 14
12 14
8 12
8 15
8 14
12 17
11
1
T 9
4 11
11 12
6 14
12
21 12
5 17
10 16
9 22
11, 15
13 19
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0hoyb3mgyghnb LnLygdnbo po Nbm3dngonL 33093n0N
nbLnamnL Laghngnzomn

Z Fraunhofer

ISl

Fraunhofer-institute for
Systems and Innovation Research 151

Fraunhofer 15 | Brestaer Strasse 48 | 76139 Karlsruhe :3 or J:&Irr:‘t:er

Director
Prof. Dr. Marion A. Weissenberger-Eibl

Deputy Director
Prof. Dr. Rainer Walz

- To whom it may concern - R i

Dr. Rainer Frietsch
Head

www i fraunhater de

Karlsruhe, 27 March, 2025

This is to certify that Dr. Irina Batiashvili (Doctor of Law) from Thilisi, Georgia visited the Fraunhofer Institute for
Systems and Innovation Research ISI, Karlsruhe, Germany for her post-doctoral research "Women's Representation in
the Scientific Research Sector Based on Tbilisi State University and International Approaches® in the period between
17 and 29 March 2025. During her visit, she has collaborated with our internal group at Fraunhofer 151 in her research
in the context of gender equality, gender mainstreaming, research mobility, and gender dimension in research
system. Moreover, this research visit provided the opportunity to discuss future scientific collaborations as well as to

plan further research exchange.

We are pleased that Irina Batiashvili has been part of our research team at Fraunhofer ISI and we look forward to
further research and project collaboration. Fraunhofer (1SI) provided relevant information and statistics for her post

doctoral research.

Best regards,
Dr. Rainer Frietsch

Head of Department of Innovation and Knowledge Economy
Fraunhofer Institute for Systems and Innovation Research 15|
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n30619 3030bnd3nanb Lobgamanl mdnanbnb Lobgpdbngym
16n39h0LNHgHNL LoLBagam 3AmEqLnL dohmgnl
p930hMmodbenl LgomnLhngnhn dmbogdqon

BsoGogbs 8096035 bsdobbo|  sdmoGogbs |

Yowo >0 B> dson

beyen | ool | bojee | dméob [ boyen | Gméobl

doo docwo Joewo |
2020 222 128 65 40 133 92
2021 230 146 91 64 133 88
2022 252 154 69 43 132 77
2023 319 151 69 40 73 40
2024 194 114 91 64 93 73
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n3069 3030bnd3nanb LobgamanL mdnEnbnb Lobgpdbngym
16n33hUNHgHNL 39ALUMBYENL dohm3nl padohadqbhnl
LonNLEN3yhn dmboqdgon po nbgmhdogno

1. 2023 figeob ool - Do oliadBgdogen nye : s3sa800M0 3g@mbmbBaena -729 3oMa, oo
@0l dogn-402 306o. badgebog®m 3gMbmBacno - 828 oMo, oo etk Jaemo - 435 oMo,
Bbfagangdywro Beado) 111 3060, 8500 Bmmab Jaern-109 3omo. vl
bageB8sbs0remgdenm @ 3hmagbonm 3mmyMsdndty 8mzgmeo 3gMbmBawmo (@50 Bmmols
3mfiggmeo Babfiogergdnero BRsdasdndy) - 1590 3060, am Bmeol Joeno -1067 3ofo.

2. 2024 fgerb obyy-8o @sbiaddgdamo ogm - 530@80mH0 3g6bmboeo - 716 3060, 8500 Beatols
Fo0-392 oMo, LadgEboghm JgMbmbBagmo - 832 3omo. dxon BemEob Jogro - 435 3oMa.
B3bfagengdgero (Bado)- 114 3060, B0 BmMol Jogno-112 oMo, wiseagl
LogabdsBaoemgdare s 3Hmagbonen 3Gma®midgdby dmfiggmero 3gmlnbawo (Bso Bmtol
dmfiggnero obfagargdoero Bhedasdgdy) - 1564 3oMo, 8sm Bedol Jagmo- 1062 Jofo.

3. 2025 figaeb onbiyy-8o qoobaddgdvyemos - 53sgdoummo 3g@mbmbagmo -737 oMo, Baon Bmeols
Joe00-408 3oMo. badgabogdem 3gMbemBagro - §19 3omn, 3500 Bemtol dagno - 436 3oto,
Aobifagergdgeno (Bkadn)- 113 3o, 8aon Bl Jegeo- 111 3ofo, mdamamgl
Lagpbdabaogrgdene o 3hmagbowen 3Mma@msdgdtby dmfiggmero 3gmbmBseno (Bsoc Bmmol
dmfiggmero Babfagmndamo Bdadasdgdg) - 1609 3omo, 800 Bmmol dogno - 1056 Joto.

3} 33307800 39MbmBatmo: 60 farob Baoganno -382 3060, Bso deataols Jognn-233 oMo,
60 ool Bgdmon -355 3ofo, oo Bmdol oo -180 oMo,

®) Lsdgbogmm 3gibmBagno: 60 famob Reogerom- 328 3ofn, Bam Bmfnl Joeoo -193 Jnéoa.
60 Femob Bdmon - 491 3oto, dscy Bmdol Joenn-243 3o6n.

Bobfogargdamo (Bde@o): 60 farob Rsmgerom -62 3060, Boo Bemdob Joeno-60 3omo.

60 Femob Bydmo -51 3060, byger Jogno-51 3omo.

2) Psmangl bageBdsbamangdarm @s 3Gmagbome 3Gmamadndby dufiggmao y@bembago
(8500 Bearol Bfiggrano Babifogzangdgero Bdadastigdy) :

60 Fomob Rooygenno -1219 3oma, 8sor Bmtob Jegno -821 oMo,

60 fiemol Bgdmo - 390 oo, Gson demdol Jognn -235 3oma.

4. «pBogg@bodgdob 39@bmBano Lafrgdamedl Lydstomagerml dmddgen 306mbangdamdom
qobagdgdvyemabamgal 2oBbobegtvimo vy@egdgdoo. obyg-b BoBapobatigloom
pBLSBEEOwos  pMIzIYW@o  VEadRe @ dgbggedgde.  boggBbodgdob
39ebeBacmabsmgol  mELbvignmdol,  88mdosmmdobs s Bogdgol  dmgaol  pedm,  sbygy
3bagnBmdools 830 5y3960b gdm s dagdgnl Imgarob gedm G3gdmengds sBxbrsrMeogds
wBogg@bodgdob  domygdomab  8gbsdadobo  babgerdfiogm  mégabel dogh  gabogglo
396mB8dermbom  @ipgBomo v6 Bobo  megbedol BGmdol  sBsboormgdol  gdabdsy
mEgbemdsdog  Bggbgdol  3Mobpodom (b BoBopebsfigbo @ @obgndgobamo
3sbgbodaghanmbdol Bmtdgdol 89-16 dmbenol 8g-4 3mBdd0). mBogaMbodgdPo @sbagdgdme
o@byendbs @ 893mdn®  doeegdl, 306gdb, GmAmgblag 3ysge 3 Faredey dgoo
(B0BagaBafigio @» @abEndwmobamo  3slrbodagdamdol  BmM3gdol 23 -g 8pbeo) 6
Gmagerbsg 3yoab bamemsdgan 36 baligmenm (Esfiggbomo Lyxggbnhnb) sbagol dsgdg0.
widvgsene byerddngsbaamomsb Bgmsbbdgbom, s@dnbobdMagol bywmddegabyeol dmdsBdom,
Bymdemos LedbabrEdo geBmabaeEal @aEagBowby Babggemo basmoom ggnsb, 96 Ladrdam
SEp0mo  ©dAmgmb  EaanBorby  Babgzeo  Lasmom sy ([Bobagabafigho @
@olEodenbrmma 3slirbodygdenmbdal Brmdgdol 9-8 xbeol 89-3 3BJdo).
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5. Sjﬁbm&@nh 8.:&6)3015 am@n@n_pan éﬁnﬁgﬁg@méaﬁn s0pnEra vFomaglh s@e8osbunho
Gbm@bob gabizomstigdsl. sebsBodBagos, Hmd 3gmbmbagrob gabzomamgds wiiyzado ammbos,
Gebemol 80bsbos  bgaro Bgefigml  eabuddnmdggbl dnmbdomn  bgednfmengdoo
39BLEgATIEo 3oeEgbrIergddob/anBiaagbol s @MBYBY Bgbexergdsdo - Lajohe
Bs@gdols @ 3mB3nGgbaogdol dsaagdol abom.  BoggAbodyBob sEoBolEmagos
byeddegebyermdl Lagstmggeml mGgsbmmo gobmbo -, bagsMomggarmb BHm8ol 3mqnguob®,
»BseEgbo gBaoxemgbol Bgbabgd” bagstmgaermb 33BmBob, BbagaMlogadel  fabegdol,
BoBogabofigbol s Lbgs Bogsladstoegdango sgdgdol Bmmbmgbgdom. BoggMbodgdob
5@A0BobMIGOs, Grpmig BRoMbndygagfae. d03) FoPowmdoo  nbeBIIynEL
3gObmBsgmobsmgol (sbggg mELrEnMBdOl, 8mBosmmbols s Bogdgol Bmgarol aadm, abgag
sbaeBmdogrols Bgnemae  3y3aBol psdm b Boglgol Bmgerol  ped, A39dmangbocosh
©3B@mBodo  3oMgbobs;gol),  bgBmeebodbnmo  Gggresgagdol 33omgdgdol
Bn8mbgngsdo  dgbadadabo Losbenggdol 20aBmdsl,  AmBgog  boeb  Bgfiymdl
056588 mBEnadl BembBomo b dn3OEngboom 29BLsBEzHHEo
35EBIEgBYBOb/BBIEegdol Bxnse @mByby Bgbtegdsdo.

6. Usdlsbr@gdGogo  Bmgoqgedgdol  Lebodnln  Bglidyegbobamgal, bybamderago,
Jymomlinboobogho badbsbrymolamgal, 33BlsgrmAgdrIo boforgeob, 56 860836gammgobo
©335@nd0b Bgb@memgdobs s bbgs mdogd@mo Lagndgmgdol s@ligdmdobsk mBegg@bodade
0ygbadl 3gElmBagrol fsbaaroligdol Lbga@abbgs @emGdgdl: o) Baoermdob gadmabowyds
FoPowmmdoom; B) §rIEsEo XowEeb pEaagde: 3) @linabo babaghom ©IROMEMIGOY; ©)
BaoeabbranMgdse ciBalgdmdsby greeyzebs o6 @a3e31b0w 36:8dmdsBy Bhmdol
3B5BEanmndol megbmdols AMmgAnm abes. g) sMLYdY@ (Bmd890) obEo3grabamo
bsbogamol  8mblbs. 3Ggdool 25a98s begbs Bgbsdsdobo LHddnenwe  ghogneab
by@adegsBaol  figmowmdomo foapobadob Ligrdgary. ba@ig @LBYMIBYLes
006:080mBmols  Abogsb  LsBbabnydgdtogo  Bmgagrgmdgdol xgOmgbo @
2900ebobooboghee  Bgbermgds. 335300 3gmbmBagrol baBggboghm  33egggdol
bgeBgfymbol BobBoo gbabadobo fgboo Bg8ydaggdywo @2 @383 30a70 N0 HgamEEool
Lsgymdgneby  sbmgogugdl  s3splono 3gelimBagnobaogol  gobsblyyfo  xowenb
29mymagsb.

8. ghoboago
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of1oCNMahaBNY

Jommymgbm3zobn cmodgMmothymo:

xMob3mxygmab 0bbhobhybhob dogm dmazzmaggma bhshobEHngs
b3M3yLbdn Jommzgmo dgoMmmodomn o dsdMmmonmn bLJgbab
o30hMMms Bomob o sbagmomagn bHMYIHYMob dgbobgd, 2025
Banab s3Moma.

000mabob bobgmdbogm 3bozgmMbodghob 39MLMBoAL To-
Mm30b ©a3am@edgbdob 3xmMmbab dmoaomab gMmobomegn d.
Bgmomo. 19.02.2025. (bhohnbnzgMo dmbs3gdgdn sdmBdgdY-
0o bgmamBgMoo s dgd0m).

000mobob bobgmadboxym y6039MLoMYHNL LabBs3zmMmM 3MmEg-
boL doMmm30Lb Ea33MEHOaxb@HNL JRMMbLOL dM3zemgmdnb d9aL-
Myangdmab dgegmdzoma . BgMmoma. 26.02.2025. (bhohobeo-
3960 8mbs399900 odMBAYO MmNy bgmdmByMmam s dgdnm).
0000333000 0., 3LA3WMIPM0 3MmaEnoHndgMo Gommbmens, BMo-
60, md., 2022, 37.

00000333000 0., 3b33M306 Jommo JBRMYd9d0L dDMasn Jndm-
bom3zs, bagoMmmzgmmb agbHoznob badabobdhmm, nybdogns, N1
(5), 2023, 73-88.

00m0nodznamo nMaby, sbagmzsbn Jomgdn s ggbwgMmyman 39Mm-
L399h030b 0bH9aMnMgds EAbLLgdgo0b dmanahngadn, bodsmme-
o s dbmgamom, V.9; Issue 2; P. No. 99-111, ISSN: 2346-7916 (Print),
ISSN: 2587-5043 (Online).

399MmM00690mn  9Mgdab MmMagebnds3ns, 9©odnsbab Iyxwy-
00mo boymzgmomom y3mMaMaEng, 60 Bemabmagn, b3gEnamyMma
3o0mE90s, 1948 - 2008, gogmmb LadMsEMgOMN30 NbRMMAs-
300L y3aMmHodgbhob LagoMmmzgmmb Mmanbo, gogmmb s@ydon-
060L PWmxdsms Pdsmmabo 3m3abMab maabo, bogoMmmzgmm,
DPI/876/Rev.4-07-55693/, 2008.

9mbLdz0mo ., “m9andgdHMonb gbsbgod”, badsMmmamo s Abm-
gmom, N6, 33. 165, donbo, 2017.
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10.

33Mgbgmadg 3., MAggamn b6sbgMmgdn, ggndghmonoeb bLodos-
Mmoob ©ndgbbommmagnadwyg, bodsmomaab 3gMbmbmemmany,
m009dHyMobs ©o byoNngdbhyMaLb oomgdhngs mabosmab By-
Mmgomob 993bogMmym 89dmddggdsdn, godmaEgdmmos "ybo-
396bom0",00., 2024,

93fMgbgmadg 3., JobmoMmas o, XIX bLoyznbob LodoMmgzgmm
93Mm3ymo bodoMmommgdMmngn gmbymob TognbHMomdy, Bog-
60 2, 3mbLAHOHYBOMBIMNBINL LyMmosenn, LgMmos I, series of
Constitutionalism, Series Ill, godm33gdemmos ,16039MbsMNY M0.,
2024.

33bMmyMebm3z060 cmahgMmodhMo:

Besselaar P, Sandstro'm U., Gender differences in research perfor-
mance and its impact on careers: a longitudinal case study, Scien-
tometrics (2016) 106:143-162, DOI 10.1007/s11192-015-1775-3.
Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P,, How to Im-
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Georgian scientific literature is scarce in studies that analyze the
representation of women in the scientific research sector. This pa-
per represents a serious study in terms of women's involvement in
the scientific research sector in the country, scientific reflection on
the main trends in women's activity in this field, and identification
of existing challenges and future perspectives.

Based on comparative research and international practice, the
author offers practical recommendations aimed at increasing wom-
en's involvement in scientific research. These recommendations
address women's scientific activities, the prevention of negative
trends in this area, and the full integration of women into the scien-
tific research process.

The paper is based on empirical research, which further increas-
es its importance. The reasoning based on consistent scientific log-
ic and empirical data makes the author's recommendations more
well-argued and convincing.

The author tackles the problem in a complex way, using a com-
parative method and historical background within a broader social,
cultural, and historical context. Based on a systematic and cause-
and-effect approach, universal trends in women's scientific activi-
ties and the specifics of Georgian reality are presented. The author
proposes a multi-level structure to solve existing problems, en-
hancing the full integration of women into the scientific and aca-
demic community.

It is important to note that the author does not seek any priv-
ileges or benefits for women. She strives for a more complete use
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of women's scientific resources for the interests of society. Accord-
ingly, the author's recommendations are designed to significantly
boost women's involvement in education and science while also
aiming to foster their broader participation in society (social activ-
ity). The author demonstrates the significant role women scientists
play in tackling the most difficult challenges facing modern society.

Irina Batiashvili's research is an excellent example of the signif-
icance of comparative studies on women's social activities across
various fields. In this sense, the significance of the work is not lim-
ited only to women's contributions in the scientific sector, but also
creates new perspectives in terms of activating scientific research
on women's activities in various sectors of society.

Gia Khubua J )

Doctor of Law
Professor of TSU

23 May 2025
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Supporter of Women's Rights in Science

Historically,” it is well-known that women have been excluded
from being recognized as subjects of law. There are many opinions
about women in the works of famous philosophers. They were, for
the most part, committed to undermining (diminishing) the role
of women. Everyone remembers Kant's view. This attitude towards
women has largely contributed to their isolation from many layers
of society. This is precisely the reason why women have not been
able to excel (appear) in politics, science, and various fields of
spiritual culture. The fact that only men had the possibility of phil-
osophical thought is precisely the result of the aforementioned
ideology. If things were different, many women's names could be
included among brilliant thinkers and educators. Unfortunate-
ly, we couldn't remember a female philosopher who founded any
movement in philosophy.

Over time, attitudes towards women have changed. Noteworthy
that the dedication of some prominent and courageous women in
Europe and America in the second half of the 19th century to the rec-
ognition of their rights and equality with men. Many publicistic let-
ters on this topic were published in the Georgian press of that time
under the leadership of Great Ilia and his generation, which is well
described in the second volume of the two-volume book (19th Centu-
ry Georgia on the Highway of European Legal Culture). In this regard,
the Georgian intelligentsia has made an invaluable contribution to
better establishing the role of women's rights in the consciousness

97 time immemorial
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of our society. The crowning achievement was the first constitution of
Georgia. In 1921, not many European states took such a step.

Today, the emergence and revival of various areas of public life
are associated with the contributions of many women. It is worth
noting that Tinatin Tsereteli stands at the forefront of Georgian
criminal justice science, whose work has gained international rec-
ognition for the scientific school of Georgian law.

Although many works have been dedicated to the phenomenon
of women in human history, and it can be said that the 21st century
is the century of women, there is still much to study, analyze, and
understand. Improving the rights of women still requires the en-
thusiasm of scientists. In this regard, many women have dedicated
their scientific thinking and pen entirely to this issue. The tradition
continues. Worthy, patriotic researchers whose contribution to the
study of women's rights issues is already notable (tangible) and
who are leaving a serious mark in this regard have emerged in the
younger generation.

Irina Batiashvili has made a strong inroad into this field of sci-
ence. With her innovative thinking, diligent work, and mastery of
scientific research methods, she can tackle the tasks set before a
young scientist.

This excellent work by Irina Batiashvili will find its way to Geor-
gian readers. Her research strengthens the idea that Georgia, as a
European country, and Georgian legal science continue to work to-
wards enhancing and increasing the role of women in the national
legal culture.

Beka Kantaria

Doctor of Law
Professor
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Introduction

Diversity in science and innovation creates opportunities to increase
scientific human capital. This study aims to identify the differences
between the scientific research sector and university activities. Sub-
sequently, identify the reasons for the lack of women's representa-
tion in the scientific research sector by additional statistics.

Several statistics are provided within the framework of this
study. One statistic reveals the difference between university staff
and authors of scientific papers. The difference may be due to pri-
oritization of paid work, domestic work, lack of free time, lack of ex-
perience, lack of scientific potential, narrow specialization, stigmas
against women, or other factors.

It should be noted, that work-family balance policies are needed
not only by young women and men but by employees of all ages.”®
The ability of employed older women to earn a living wage for them-
selves and other vulnerable family members depends on work-fam-
ily balance policies and the availability of jobs.”

The question is, what is the societal value of this research?

This research manifests the need to increase women's role in
the development of the scientific research system and, to under-

98 Batiashvili I., Older Women and Integrating a gender Perspective in
Employment Policy, Law and World, (N226), Vol. 9, Issue 2, June 2023, 99-11.
99 ILO ABC of women workers' rights and gender equality, Geneva,

International Labour Office, 2000, Second edition 2007, 146-148.
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line the issue of women's participation in highly qualified per-
sonnel.

Postdoctoral research on women's representation in the scien-
tific research sector based on Thilisi State University and interna-
tional approaches was carried out for the first time in Georgia.

According to international studies, women generally live longer
than men due to biological and behavioral advantages, but women's
longer lives do not necessarily mean healthier lives!® It is a fact
that only women experience the potentially negative consequenc-
es and risks associated with the health and psychological state of
pregnancy and childbirth. Further, existing gender inequality is ex-
pressed in terms of income and employment. The mentioned gender
inequality originates from the time that a woman devoted to child
care, child-rearing, and family work, and if we go deeper, the result
of the mentioned time is the formation of the next generation. ™
And, in response, women remain discriminated against both from
an economic point of view (less accumulated pension, less income,
lower position) and from a moral point of view. "

According to UN Women statistics, One in every 10 women is liv-
ing in extreme poverty (10.3 per cent).®® If current trends continue,
by 2030, an estimated 8 per cent of the world’s female population -
342.4 million women and girls — will still be living on less than $2.15
a day. Most (220.9 million) will reside in sub-Saharan Africa.

100 www.101healthportal.com

101 Batiashvili 1., Older Women and Integrating a gender Perspective in
Employment Policy, Law and World, (N226), Vol. 9, Issue 2, June 2023, 99-11.

102 World Health Organization, executive summary women and health
Today's evidence tomorrow's Agenda, 2009, Geneva, 1-4.

103 https://www.unwomen.org/en/what-we-do/economic-
empowerment/facts-and-figures

104 UN Women, Progress on the Sustainable Development Goals: The

gender snapshot 2023. Available at: https://www.unwomen.org/sites/default/
files/2023-09/progress-on-the-sustainable-development-goals-the-gender-
snapshot-2023-en.pdf
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Promoting women's rights by creating an environment full of
equal opportunities should serve one simple truth: that men and
women should have decent living conditions. This leads to the main
goal: the practical realization of the right to equality and building
an environment with equal rights in society. The current issue goes
beyond the framework of purely normative regulation and becomes
part of the expanded meaning of the law, which intersects with mo-
rality, ethics, logic, and political expediency. “..the ethical or moral
element is built into the foundation of law from the beginning and
is in continuous interaction with the political (expediency) element
structured in the same foundation. The interaction of these two fun-
damental principles - moral and political - ultimately determines
the content and effectiveness of law. However, their interaction and
effectiveness are also variable, as they depend on the balance of
moral and political forces at the intersection of the respective vec-
tors. Moreover, since the moral element is always more conservative
(faithful to tradition) by its nature, and the political element is more
progressive (seeking greater benefit), an optimal balance between
them must be found and established, which is or can be achieved
through logic. This requires a certain measurement operation and
a corresponding dimensional system.“"®> A quantitative dimension
called “Legimetry” was introduced in Georgia for systematic and
methodological research of law understanding/studying.

Legimetry is a new doctrine — a general theory about dimensions.
To formulate a general theory, a correct understanding of the struc-
ture of law is necessary for its measurement. Also, understanding
the composition of law is the essential condition for determining
the ratio of its elements. By its very nature, Law is aimed at protect-
ing justice and equality.°® To implement a legitimate reaction for

105 Ugrekhelidze M., Selected Writings, From Legimetry to Dimensionology
of Law, Publishing House "Universal", Thilisi, 2024, p.84, p.86.

106 Mosashvili L., On the Concept of Legimetry”, Law and World, N6, pg.
165, 2017.
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seeking (restoring) justice in a civilized world, it is first necessary to
measure and evaluate the initial action that disrupted the balance
and led to the need for a reaction.”” When we argue about the lack
of women's representation in specific areas, it is important to find
the root that created inequality and then assess the issue of pro-
portionality when implementing a legitimate reaction so that this
process does not lead to a butterfly effect.’®

The application of the principle of Legimetry'® (law estimation/
legal measurement process) will significantly assist the state in de-
termining proportionality during targeted policy-making regarding
empowering and encouraging women under the umbrella of the
right to equality and the principle of a social state.

107 Mosashvili L., On the Concept of Legimetry”, Law and World, N6, pg.
164, 2017.

108 Even a minor impact on the system can have unpredictable conse-
quences elsewhere or at a later date, harming men's situation and creating
new inequalities.

109 Ugrekhelidze M., Selected Writings, From Legimetry to Dimensionology
of Law, Publishing House "Universal", Thilisi, 2024, p.88.
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Regarding the Principle of the Social State
and Equality

The democratic world, in the Universal Declaration of Human Rights
adopted in 1948, loudly affirmed its belief and respect for basic hu-
man rights as a whole and highlighted human dignity and equality
principle as one of the fundamental rights among other basic rights
based on which every state strives to promote social progress and
to create a better standard of living for the people and citizens with-
in its jurisdiction..."

"..the Declaration has inspired many newly independent states
and new democracies in the process of forming and creating consti-
tutions. It is the criterion and measure of how we define, or how we
should define, what is good and what is bad."™ Decent living condi-
tions are a broad concept that crosses several human rights articles
at the same time and combines several values. In particular, the first
article of the Universal Declaration states that all human beings are
born free and equal in dignity and rights. The 22nd, 23rd, 24th, and

110 United Nations, The Universal Declaration of Human Rights, United
Nations General Assembly, 1948.
1m United Nations, Universal Declaration of Human Rights, 60th

Anniversary Special Edition 1948 - 2008, Georgia's Office of the United Nations
Public Information Department, Office of the United Nations High Commissioner
for Human Rights, Georgia, DP1/876/Rev.4-07-55693/, 2008.
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25th articles of the declaration appear as reinforcing norms of digni-
ty and dignified existence. The aforementioned articles protect both
older women and people of any age and gender, and if we rely on
Article 28, everyone has the right to a social and international order
to fully exercise freedoms mentioned in declaration. In the state,
the national government is obliged to implement such a state policy
to eliminate discriminatory and unfavorable conditions among peo-
ple.”? The above-mentioned articles of the Universal Declaration of
Human Rights, which combine several values, are significant. In par-
ticular, social security is a necessary factor for maintaining dignity,
which includes the free and full development of a person, which is
significantly violated in the presence of age and gender discrimina-
tion against women.

A woman's free development and a true sense of dignity and
equality are linked to the appreciation of her abilities and self-in-
spiration. Self-inspiration and the paradigm of "women as intel-
lectually not valuable (unproductive) assets " are triggered by psy-
chological factors and historical basis. The Constitution of Georgia
acknowledges the principle of a social state (Article 5) and the right
to equality (Article 11). The Constitution of Georgia directly declares
Georgia as a social state. In addition, the state has a legislative re-
sponsibility to strengthen social justice, social equality, and social
solidarity principles. This implies the existence of a positive obliga-
tion. Accordingly, the development of an innovative research system
for social impact is a necessary mechanism for fulfilling this positive
obligation. In addition, according to the Constitution of Georgia, the
right to equality directly implies the development of special mea-
sures to ensure substantive equality between men and women and
to eliminate inequality. The Constitution of Georgia declares that

112 Batiashvili I, "Decent Living and Employment of Older Women",
materials of the international scientific conference, challenges of modern law,
"World of Lawyers" publishing house, Thilisi, 2022.
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the state ensures equal rights and opportunities for men and wom-
en. The aforementioned entry on the right to equality represents an
absolute declaration of the state's positive obligation. The National
Human Rights Protection Strategy of Georgia for 2022-2030 empha-
sizes gender and age equality, improvement of social conditions,
sustainable and inclusive economic development, and employment.
Accordingly, it is important to develop a general strategy for the
protection of human rights based on facts.™ In my opinion, this aim
can give possiblity Georgia to create joint task in research field with
research organisations. ™

To eliminate gender inequality, any legal entity, state institu-
tions, universities, scientific institutions, and physical persons must
start seeing their reflection, which includes the attitudes, behavior-
al habits, biases, stigmas, and deep-rooted beliefs that accompany
the employee's work; Reflective practice can be seen in Tools for
Transformative Change for Gender Equality!™ Accordingly, reflec-
tive practice can be defined as the development of gender-sensitive
policies individually in every company, State institutions and the
public sector using its reflection and practice."

Itis also important for state institutions, scientific institutes, and
universities to use the prevention mechanism in the form of gender

113 Resolution on the approval of the "National Strategy for the Protection
of Human Rights of Georgia (for the years 2022-2030)" by the Parliament of
Georgia ©yag60mgo..

114 Batiashvili I., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

115 Harvey R., Safier C., Transformative Change for Gender Equality
Learning from Feminist Strategies, Friedrich-Ebert-Stiftung (FES), 2021.

116 Batiashvili 1., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

91


https://matsne.gov.ge/document/view/5757268?publication=0

mainstreaming. "Gender mainstreaming does not only aim to avoid
the creation or reinforcement of inequalities, which can have ad-
verse effects on both women and men.™ It also implies analysing
the existing situation, with the purpose of identifying inequalities,
and developing policies which aim to redress these inequalities and
undo the mechanisms that caused them"'"®

The creation of scientific assets (wealth) is possible only with
highly qualified personnel. "Globalisation, advanced technologies,
demographic change and migration strongly shape modern societ-
ies. To sustain their competitiveness, an optimised and effective us-
age of human capital is essential: education and qualifications have
therefore become among the most crucial factors in recent years.
" In times of short comings in the labour market, with increasing
demand for highly qualified personnel but a shrinking supply, not
least because of the demographic trends in most industrial coun-
tries, an efficient and sophisticated use of investments in human
capital is essential. In particular, facilitating higher qualifications
among women and their broader participation in the labour market
are amongst the most important means to overcome these short-
comings and trends"'?® The accumulation of women in the scientific
research system is a useful mechanism for the effective use of hu-

117 Batiashvili I., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

118 - Europeaninstitute for gender equality - whatis gender mainstreaming
- 2019-11-28. https://eige.europa.eu/gender-mainstreaming/what-is-gender-
mainstreaming

119 Batiashvili 1., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

120 Frietsch R., Haller I., Funken-Vrohlings M., Grupp H., Gender-specific
patterns in patenting and publishing, Research Policy, 38 (2009) 590-599.
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man capital and, therefore, is directly linked to the creation of social
justice. Maximizing the use of intellectual resources in conducting
targeted research relevant to social welfare will be impossible with-
out the involvement of women, especially considering that women
represent an active part of the population.

Impact stories are essential for EFFORTI Online Toolbox and for
case studies. The core stones of impact stories/logical model are:
output, outcome (direct social effect), impacts (short-term, long-
term impact beyond beneficiaries). In conclusion we can assume
that in evaluation culture it is essential to use the intervention logic
model (impact stories) and evaluation specific model (identified by
EFFORTI) to achieve final targets:

e Increase the number of women in R&I positions,

e Improve working conditions / work-life balance,

e Boost professional capabilities of women to pursue promo-

tion,

e Implement gender-fair organizational structures,

e Integrate the gender dimension in research and teaching,

e Foster ethics, public engagement, science education, open

access and/or governance,

e Increase R&I outputs and impacts.

In my opinion, the intervention type of policies may include dif-
ferent formats: Mainstreaming actions, gender equality action plan
and gender budgeting. EFFORTI paper mentions that research shows
that despite various EU activities and women'’s representation at a

121 Project acronym: EFFORTI, Project full title: Evaluation Framework
for Promoting Gender Equality in R&I, Project number: 710470, Programme:
Horizon 2020 - Science with and for Society (SWAFS), Objective: GERI-3-2015,
"Evaluation of initiatives to promote gender equality in research, policy and
research organizations", Type of action: RIA, grant agreement No 710470, EFFORTI
- Deliverable 4.4 Collection of good practices and lessons learned, Authors:
Striebing, Clemens; Reidl, Sybille; Groo, Dora; Palmen, Rachel; Kalpazidou
Schmidt, Evanthia; Graversen Krogh, Ebbe; Biihrer, Susanne; Stelzner, Lena;
Holzinger, Florian; Rigler, Dorottya; Hpg Utoft, Ea.
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whole level, women face individually different barriers in careers.?
For integrating equality in the labor market through the gender ac-
tion plan two dimensions are noteworthy. HR management consists
of a Field of Action and a Sub-field of action. Fields of Action of HR
Management are Gender-inclusive organizational culture, presence,
flexibility, time, and work life. The sub-fields of Action are gender
dimension in education and Gender dimension in research content.
The education system and experience level should be integrated
into this dimension and afterward, it can be assumed that the expe-
rience age definition will strengthen and support equal conditions
in the work-life balance system.

122 Project acronym: EFFORTI, Project full title: Evaluation Framework
for Promoting Gender Equality in R&I, Project number: 710470, Programme:
Horizon 2020 - Science with and for Society (SWAFS), Objective: GERI-3-2015,
"Evaluation of initiatives to promote gender equality in research, policy and
research organizations", Type of action: RIA, grant agreement No 710470, EFFORTI
- Deliverable 4.4 Collection of good practices and lessons learned, Authors:
Striebing, Clemens; Reidl, Sybille; Groo, Dora; Palmen, Rachel; Kalpazidou
Schmidt, Evanthia; Graversen Krogh, Ebbe; Biihrer, Susanne; Stelzner, Lena;
Holzinger, Florian; Rigler, Dorottya; Hpg Utoft, Ea.
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Historical Background

It is important to understand the historical basis for assessing the
representation of women in the scientific research sector. The lack
of representation of women in the creation of scientific wealth has
precisely historical foundations.

It has been two centuries since the process of women's emancipa-
tion started, though before that, according to historical data, women
were in a discriminatory situation. Homer's “Iliad” "> depicts the Trojan
War, the beginning of which was associated with the abduction of the
beautiful Helen and the revenge of King Menelaus. In the cycle of myths
of the Trojan War, there is an episode: the king of Sparta Menelaus
carries his wife Helen naked to a celebration to welcome the Greeks.
This one episode clearly shows that in the ancient era, a woman was
identified as a creature for possession. Accordingly, the psychological
paradigm is that women are incapable of creating intellectual wealth
and therefore need less education. This psychological paradigm has
a historical basis. Accordingly, equality between women and men in
governance™ is not identical to equality in everyday life and education.

Even in the ancient period, some great philosophers emphasized
the importance of women's representation in education. The great phi-

123 fomep, Unuama, N3matenbcTBo «XyaoXecTBEHHaA NUTepaTtypay, nepe-
BOA C ApeBHerpeyeckoro, bubnuoteka scemupHomn nutepatypbl MockBsa, 1967.
124 Legitimate superior person.
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losopher, Plato, develops the principle of equality of men and women
in his work ‘Republic’. ‘And if so, my friend, there is no special faculty of
administration in a state which a woman has because she is a woman,
or which a man has by virtue of his sex, but the gifts of nature are alike
diffused in both; all the pursuits of men are the pursuits of women
also, but in all of them a woman is inferior to a man”?. Despite the fact
that Plato places strong emphasis on physiological factors, his philo-
sophical doctrine pronounces that for overall welfare it is necessary to
make men and women equal and ensure equality of men and women
in teaching and education.?

In ancient Greece, during the classical era, women's education
was a non-priority and limited issue. The vast majority of girls from
wealthy families received their education at home, which included
learning household chores, cooking, knitting, sewing, dancing, and
singing. The only exceptions were the hetaira (a high-class courte-
san), who received a broader education, depending on their profes-
sion (For example, Aspasia of Miletus was one of the most prominent
hetaira in ancient Greece, who later married the general of Athens,
Pericles).? School education in the ancient era was only for men, as
they were considered full citizens and had the right to vote. Here |
would like to quote the words of Pericles, one of the founders of Athe-
nian democracy, an Athenian politician, General, and famous orator.
"Pericles's Funeral Oration" is a famous speech at the end of the first
year of the Peloponnesian War as part of the annual public funeral for
the war dead:™® "And, if | am to speak of womanly virtues to those of
you who will henceforth be widows, let me sum them up in one short
admonition: To a woman not to show more weakness than is natural

125 Irakli Batiashvili. Western Political Philosophy, Frani, Th., 2022, 37.

126 Batiashvili I., General Overview of the Rights of Older Women, Ministry
of Justice of Georgia, Journal lustitia, N1 (5), 2023, 73-88.

127 https://www.worldhistory.org/Aspasia_of_Miletus/

128 Thucydides, Pericles' Funeral Oration, 400 B.C. http://hrlibrary.umn.
edu/education/thucydides.html
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to her sex is a great glory, and not to be talked about for good or for
evilamong men"?

From the perspective of the ancient era, a woman was supposed
to be invisible and intended only for the family. Demosthenes atti-
tude towards women is also well known: "We have hetaira for plea-
sure, concubines for daily needs, and wives to bear children and
take care of the house"™® These words of Demosthenes perfectly
express the attitude towards women in ancient Greek society.”

The situation regarding women's education was much better
in ancient Rome. Almost all Roman children, regardless of gender,
were given a basic education: they were taught reading, writing, and
arithmetic. But only men could study other sciences. Most Roman
families adhered to traditional values and provided their daughters
with a certain amount of education, with the sole consideration that
a woman should not be too independent and free.

The words of the Roman philosopher Seneca are well-known,
and also clearly express the attitude of Roman society toward wom-
en's mental abilities: ""Some people are so stupid that they think
a woman can insult them. What difference does it make, what kind
of woman he is talking about, how many porters the litter has, how
many earrings she wears on her ears, how large a chair she rests in?
If she does not acquire knowledge and thorough education, she is a
mindless and wild animal, unable to restrain her passions"'?

129 HaArpo6Has peub nepukna, (431—404 Ao H. 3.), https://postrf.ru/blog/
nadgrobnaya-rech-perikla/

130 JemocdeH. Peun. B 3-x Tomax. «MaMATHUKN UCTOPUYECKOW MbICIN»
Mep. ¢ rpeu. noa pep. E.C.Iony6u0B0OM, N1.M.MapuHosuy, 3.4. ®ponosa. — M., 1994,
131 Demosthenes. Demosthenes with an English translation by Norman W. De-

Witt, Ph.D., and Norman ). DeWitt, Ph.D. Cambridge, MA, Harvard University Press; sec-
tion 122, London, William Heinemann Ltd. 1949. https://www.perseus.tufts.edu/hop-
per/text?doc=Perseus%3Atext%3A1999.01.0080%3Aspeech%3D59%3Asection%3D122

132 CeHeka, K CepeHy O CTOMKOCTW MYAPELA, unu O Tom, uTo MyapeLa
HEeNb3s HU 06UAETb, HU1 OCKOP6UTD, 14(1), TEKCT NPUBOANTCA MO M3AAHMIO: JTyLMiA
AHHen CeHeka. dunocodckme TpaktaTbl. Anetensi, CM6, 2001. 2-e u3gaHue.,
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There was a similar situation regarding women's education in
the Middle Ages, which | will not attempt to expand on here. When
we read history, we see how attitudes towards women have been
slowly changing since the 19th century. Here | would like to quote
the words of the famous English philosopher John Stuart Mill: “"..
One of the most important foundations of the constitution is that
whoever pays the bills must also be a voter. Women pay as much as
men. Can anyone say that a woman who provides for the household,
who knows how to manage the household well, who is a teacher
and teaches more students, is less than a man who participates in
elections? Can anyone dare to convince us that this woman should
not be given the right to vote in elections?”'*

The 19th and 20th centuries open the door for women in science.
For example:

1. Dame Maria Matilda Gordon was an
eminent Scottish geologist.®** She was
the first woman to be awarded a Doc-
tor of Science degree from the Univer-
sity of London and the first woman to
be awarded a PhD degree from the Uni-
versity of Munich. Maria was considered
one of the most productive geologists
at the turn of the 20th century. She was
an active supporter of the rights and
equality of children and women.

Maria Gordon
photo source Wikipedia

MepeBoa c naTuHCKOro u kommeHtapuu T. 10. bopoaan. MepeBos BbINONHEH
no u3gaHuto: Seneca in ten volumes, London. Loeb Classical Library, 1970-1972.
(Hymepauma naparpacdos B 3N€KTPOHHON Bepcun NpocTaBfeHa Hamm no na-
TUHCKOMY opuruHany). https://ancientrome.ru/antlitr/t.ntm?a=1343302367

133 Ugrekhelidze M., Kantaria B., 19th Century Georgia on the Highway of
European Legal Culture, Book 2, Constitutionalism Series, Series lll, series of
Constitutionalism, Series Ill, Publishing House "Universal", Tbilisi, 2024, p. 429.
134 https://en.wikipedia.org/wiki/Maria_Gordon
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2. Grace Brewster Hopper was an Amer-
ican computer scientist, mathemati-
cian, and United States Navy rear ad-
miral.®> She was a pioneer of computer
programming. Hopper was the first to
devise the theory of machine-inde-
pendent programming languages. Her
discoveries are still applicable. In May
1955, Hopper was one of the founding
members of the Society of Women En-
gineers. Notable her awards: Defense
Distinguished Service Medal; Legion of Merit; Meritorious
Service Medal; American Campaign Medal; World War Il Vic-
tory Medal; National Defense Service Medal; Armed Forces
Reserve Medal with two Hourglass Devices; Naval Reserve
Medal; Presidential Medal of Freedom.

3. Marie Curie was a Polish pioneering
physicist and chemist whose work fo-
cussed on radioactivity.®*® She was the
first woman to win a Nobel Prize, the
first person and only woman to win it
twice, and the only person to win the
prize in two sciences.

»

Grace M. Hopper
photo source Wikipedia

Marie Curie
photo source Wikipedia

135 https://en.wikipedia.org/wiki/Grace_Hopper
136 https://en.wikipedia.org/wiki/Marie_Curie
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4, Chien-Shiung Wu was a Chinese-Amer-
ican experimental physicist and Nobel
prize winner” Wu also was awarded S
the inaugural Wolf Prize in Physics in §
1978. Her expertise in experimental
physics evoked comparisons to Ma-
rie Curie. Her nicknames include the
"First Lady of Physics", the "Chinese S
Marie Curie" and the "Queen of Nu-
clear Research". She made significant
contributions in the fields of nuclear
and particle physics.

The 20th century shows that women can make significant posi-
tive contributions to science.

It is noteworthy that the founder of the
Georgian School of Criminal Law in Georgia
was a female researcher, professor, Georgian
scientist, lawyer, and member of the Board
of Defenders Tinatin Tsereteli (born July 25,
1903, died July 8, 1980). Tinatin Tsereteli was |
a student of Luarsab Andronikashvili, a great
Georgian scolar and founder of the Georgian
School of Law. Thanks to Luarsab Andron-
ikashvili, the foundation of higher legal ed-
ucation was laid in Georgia. Tinatin Tsereteli
was the first female scholar who became the
author of fundamental research and books
in criminal justice, such as: Criminal Action and Its Consequenc-
es (1966); Doctrine on Crime, Vol. 1 (1969, T. Tsereteli, G. Tkesheli-
adze); Luarsab Andronikashvili - Defender of Revolutionaries and
Progressives (1976); Crime against the Person (1980, T. Tsereteli, V.

Chien-shiung Wu
photo source Wikipedia

Tinatin Tsereteli
source: tsu.ge

137 https://en.wikipedia.org/wiki/Chien-Shiung_Wu
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Machavariani, V. Makashvili, T. Shavgulidze).®

"The most reliable and productive way to study and evaluate a
scientist's creative legacy has always been to clarify his/her atti-
tude to key methodological problems. It is here that, ultimately, the
author's entire scientific thought comes together in a generalized
unity; Here, the correctness of its starting positions, the consistency
and persuasiveness of its argumentation, the viability of theoretical
ideas, and their practical value and prospects are most tested.

The interrelationship between the objective and the subjec-
tive is a worldview and, consequently, methodological problem
that consistently took a central place in Tinatin Tsereteli's scien-
tific work. It acquired a decisive importance for the author's sci-
entific orientation in general... It's not just that Tinatin Tsereteli
often addressed the above-mentioned, directly or indirectly, in
her selected works. The main thing is that the coverage of var-
ious aspects of this problem about criminal law issues allowed
her to create a coherent system of scientific views, which, on
the one hand, had the most beneficial impact on legislative and
judicial practice and, on the other hand, she guided the main
directions of criminal justice research in the republic for many
years. Perhaps it is reasonable to assume that it was precisely
the overcoming of the difficulties she encountered when dealing
with the problem of the objective-subjective that helped Tinatin
Tsereteli to reliably master the method of a dialectical approach
to socio-legal events, with the graceful criminal interpretation of
which she created for himself and his students a rich arsenal of
new, diverse methods of scientific analysis“'*

It is also worth noting that the researcher and scientist Fat-

138 https://dlab.ug.edu.ge/books/detail/2173 (Georgian Language Digital
Laboratory, University of Georgia Library).
139 Ugrekhelidze M., Selected Writings, Personology of Law, Dialectics of
Objective and Subjective in the Scientific Work of Tinatin Tsereteli, Publishing
House "Universal", Tbilisi, 2024, pp. 60, 61.
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man (Fati) Gokieli was born in Georgia in 1901.
Fati Gokieli had a multifaceted education. She
studied at the same time both faculties of law
and economics. In 1926, She became a post-
graduate student in civil law. Later, in 1941,
Fati Gokieli graduated from Thilisi Universi-
ty with a degree in French literature. Fatman
(Fati) Gokieli was fluent in French and Ger-
man. Her literal translations were outstand-
ing in the 20th century, for example, Fatti
Gokieli translated M. Zweig's "The Legend of
The Third Dove"™ Also, her critical writings
about Georgian and Russian literature have
been preserved in history.

Fatman (Fati) Gokieli
The book: 19th century
Georgia on the highway of
European legal culture

The women scientists were represented in small numbers in the
Georgian scientific landscape, however they were distinguished by

great resonance.

140 https://ka.wikipedia.org/wiki/%E1%83%A4%E1%83%90%E1%83%A2%
E1%83%98_%E1%83%92%E1%83%9D%E1%83%99%E1%83%98%E1%83%94%E1

%83%9A%E1%83%98
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Thilisi State University Statistics on TSU Women
Employees and Fraunhofer Institute for Systems
and Innovation Research ISI Statistics
based on Scopus

Thilisi State University statistics on academic and scientific staff em-
ployed at the university and statistics compiled by the Fraunhofer
Institute for Systems and Innovation Research on the Scopus data-
base reveal quantity differences between university staff (including
academic and scientific personnel) and authors/researchers of sci-
entific papers. According to statistics provided by TSU:

“1.1n 2023, TSU employed:

Academic staff — 729 people, including 402 women.

Scientific staff — 828 people, including 435 women.

Teachers (full-time) 111 people, including 109 women.

Staff invited to higher educational and professional programs (includ-
ing invited teachers on a part-time basis) — 1590 people, including
1067 women.

2.1n 2024, TSU employed:

Academic staff — 716 people, including 392 women.

Scientific staff — 832 people, including 435 women.

Teachers (full-time) — 114 people, including 112 women.
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Staff invited to higher educational and professional programs (includ-
ing invited teachers on a part-time basis) — 1564 people, including
1062 women.
3.1n 2025, TSU employed:
Academic staff — 737 people, including 408 women.
Scientific staff — 819 people, including 436 women.
Teachers (full-time) — 113 people, including 111 women.
Staff invited to higher educational and professional programs (includ-
ing invited teachers on a part-time basis) — 1609 people, including
1056 women.

a) Academic staff: Up to 60 years old (at age 60) — 382 people,
including 233 women.
Over 60 years old — 355 people, including 180 women.

b) Scientific personnel: Up to 60 years old (at age 60) — 328 peo-
ple, including 193 women.
Over 60 years old — 491 people, including 243 women.

c) Teachers (staff): Up to 60 years old (at age 60) — 62 people,
including women — 60 people.
Over 60 years old — 51 people, including 51 women.

d) Staff invited to higher education and professional programs
(including invited teachers on a part-time basis):
Up to 60 years old (at age 60) — 1219 people, including 821 women.
Over 60 years old — 390 people, including 235 women.
4. University personnel enjoy the rights defined for employees under
the current legislation of Georgia. TSU's internal regulations define
certain rights and benefits. Parental leave for university personnel
due to pregnancy, childbirth, and childcare, as well as for adoption
of a newborn and childcare, shall be paid from the university bud-
get on the principle of refilling up to six times the amount of labor
remuneration established by the legislation issued by the relevant
state body (Article 16, paragraph 4, of the TSU Internal Regulations
and Disciplinary Responsibility Norms). Pregnant and nursing women
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employed at the university, persons who have a child under 3 years
old (Article 23 of the Internal Regulations and Disciplinary Respon-
sibility Norms) or who have a child of preschool or school (primary
school) age, in agreement with their direct supervisor, by order of the
head of administration, may start work half an hour later than the
scheduled time or leave the workplace half an hour earlier than the
scheduled time (Article 8, paragraph 3 of the Internal Regulations and
Disciplinary Responsibility Norms).

5. Human resource development plays an important role in personnel
management policy. It is worth noting that personnel development is
a continuous process. The goal is to support employees in performing
their obligations/functions defined by the employment contract at
a high level — by enhancing the necessary skills and competencies.
The university administration is guided by the requirements of the
Organic Law of Georgia — the "Labor Code of Georgia", the Law of
Georgia "On Higher Education", the University Charter, Internal Reg-
ulations, and other internal legal acts. The university administration,
both verbally and in writing, ensures that the personnel are informed
of relevant news in the event of changes to the above-mentioned
regulations, which will help employees fulfill their contractual obliga-
tions/functions at a high level (includes: persons returning from pa-
rental leave due to pregnancy, childbirth, and childcare, as well as for
adoption of a newborn and childcare).

6. For exemplary performance of official duties, long, diligent ser-
vice, performance of particularly difficult or important tasks, and
other objective grounds, the University uses various forms of staff
incentives: a) Expressing gratitude in writing; b) Transferring a mon-
etary reward; c) Awarding a gift; d) Transferring to a higher-paid
position or temporarily increasing the amount of remuneration for
the position held; e) annulling the existing (current) disciplinary
penalty. The bonus is awarded based on a written submission from
the head of the relevant structural unit, which asserts the employ-
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ee's proper and diligent performance of official duties. To promote
scientific research by academic personnel, it allocates financial re-
wards to academic personnel based on regulations developed and
approved by the relevant procedure.”**

From the above, it can be seen that Thilisi State University has
presented the positive mechanisms of differential treatment of
pregnant and nursing mothers, which are currently valid at Thilisi
State University.

From the statistics of the shares of female authors and the age
structure of authors in Georgia from Scopus Conducted by Fraun-
hofer ISI in September 2023™?, it can be seen that the number of
female authors among all authors has increased, but the number of
all authors is in stagnation. ™ Georgia belongs to the list of coun-
tries where researchers and professors have a relatively low aver-
age annual income. Also in the second figure, we can see (Source
Elsevier-Scopus, Fraunhofer ISI Calculations), that newly entered
scientists with less practice-based age have a higher percentage of
publications. 16+ and higher the practice-based age women have
very small indicators on publishing (25%).

141 Letter from Eristavi Sh., Deputy Head of the Personnel Management
Department of Thilisi State University. 19.02.2025. (Statistical data are certified
by signature and seal).

142 Data Source: elsevier — Scopus; Fraunhofer ISI calculations.

143 Batiashvili 1., Older Women and Integrating a gender Perspective in
Employment Policy, Law and World, (N226), Vol. 9, Issue 2, June 2023, 99-11.
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It is a fact that women are quite represented in university ac-
tivities; however, in the research sector, regarding scientific publi-
cations and research, the representation of women in publications
decreases with the gaining of experience-based age. Which divides
scientific academic activity into two independent spaces: Paid work-
space and paid and unpaid scientific work that requires free time
and accumulated experience.

By specific example'* about the share of women in publica-

144 Example - figure (table 4) from Frietsch R., Haller I., Funken-Vrohlings
M., Grupp H., Gender-specific patterns in patenting and publishing, Research
Policy, 38 (2009) 590-599.
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tions, we can assume that taking into account the scientific (expe-
rience-based) age instead of the biological age, women definitely
would benefit from it. As in other fields, in the labor market, women
go to the career ladder more slowly than men. Women's labor ac-
tivity has individual characterization: integration in the labor mar-
ket, unpaid domestic work, maternity leave, child rising process and
aged and gender referred stigmas which gives cross discrimination
effect’* According to statistics from UN Women, women are paid
less than men. The gender wage gap is estimated to be 20 per cent.
This means that women earn 80 per cent of what men earn, though
these figures understate the real extent of gender pay gaps, particu-
larly in developing countries where informal self-employment is prev-
alent*® According to current researches, By 2050 women globally will
still be spending almost 2.5 more hours per day on unpaid care work
than men, on the current trajectory.” If women’s unpaid work were
assigned a monetary value, it would exceed up to 40 per cent of GDP in
some countries based on conservative estimates."*® Unpaid care work
is essential to the functioning of the economy but often goes un-
counted and unrecognized."”

From the above mentioned, it can be assumed that after raising

145 Batiashvili I., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

146 International Labour Organization (ILO), Pay transparency legislation: Im-
plications for employers' and workers' organizations (June, 2022). Available at: https://
www.ilo.org/travail/info/publications/WCMS_849209/lang--en/index.htm

147 UN Women, Progress on the Sustainable Development Goals the
Gender Snapshot 2023. Available at: https://www.unwomen.org/sites/default/
files/2023-09/progress-on-the-sustainable-development-goals-the-gender-
snapshot-2023-en.pdf

148 Measuring unpaid domestic and care work — ILOSTAT. Available at: https://
ilostat.ilo.org/topics/unpaid-work/measuring-unpaid-domestic-and-care-work/
149 Diane Elson, Labor markets as gendered institutions: Equality, efficiency
and empowerment issues, World Development, vol. 27, No. 3, pp. 611-627 (1999).
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a child, after maternity leave, women have less possibility to have
the same practice as men of the same age. When the Experience
level differs, competition is fictional from the beginning, and of
course, women stand in a disadvantaged situation. ™ But if em-
ployers look through an experience-based age lens, stigmas and
expectations will be proportionate to the women and men with
the experience age.™ The above-mentioned experience-based
age concept will help the state integrate people into the highly
qualified scientific sector labor market by determining their qual-
ifications, improving their skills, and providing employment op-
portunities. It is obvious that when a country has a demand for a
research system gross, the annual average remuneration is com-
paratively high, and researchers have high income, the competi-
tion between men and women increases. According to UN Women
research, increasing educational attainment in general as well as
women’s and girls’ educational attainment contributes to wom-
en’s economic empowerment. At the same time, economic growth
is becoming more inclusive and environmentally sustainable. Ed-
ucation, upskilling, and re-skilling are essential for maintaining
jobs, especially with rapid technological transformation. This is
vital for the health and well-being of women and girls, as well as
for their income-generation opportunities and participation in the
formal labor market. ™2 From the perspective of society’s prosper-
ity and demographical issues, highly qualified women employees

150 Batiashvili I., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

151 Batiashvili 1., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

152 https://www.unwomen.org/en/what-we-do/economic-
empowerment/facts-and-figures
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with better education often have fewer children. However, more
effective use of female human capital leads to a broad competitive
market and knowledge-based society.””?

In the article "How to Implement Context-Sensitive Evaluation
Approaches in Countries with still Emerging Evaluation Cultures"™,
we can see the importance of research and innovation, which is
linked to an economic positive impact on countries' sustainable
development and expanding labor market. We can underline im-
portance of use of scientific evidence in policy making process and
evidence - based strategic intelligence. the result is target-based
funding and effective learning. "The importance of research and in-
novation (R&I) for the prosperity and wealth of countries and their
citizens is widely recognised. Numerous policy interventions have
been designed and implemented in Europe to address systems
and/or market failures (for an overview, see Research and Inno-
vation Observatory, https://rio.jrc.ec.europa.eu/ or OECD STI Com-
pass, https://stip.oecd.org/stip.html). With the rise of the idea of
evidence-based policy-making (Nutley et al. 2002; Solesbury 20071;
Sanderson 2002), expectations have grown regarding the use of sci-
entific evidence in policymaking, and evaluations are increasingly
perceived as an instrument of evidence-based strategic intelligence
(Kuhlmann et al. 1999). In this regard, evaluations may help to jus-
tify or re-direct funding, making public spending more efficient and
effective but also enabling learning (Kuhlmann 2003).""** One of the

153 Frietsch R., Haller I., Funken-Vrohlings M., Grupp H., Gender-specific
patterns in patenting and publishing, Research Policy, 38 (2009) 590-599.

154 Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P, How to
Implement Context-Sensitive Evaluation Approaches in Countries with still
Emerging Evaluation Cultures, Public Policy and Administration. 2021, Vol. 20,
Nr. 3, p. 368-381, ISSN 2029-2872 (online).

155 Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P, How to
Implement Context-Sensitive Evaluation Approaches in Countries with still
Emerging Evaluation Cultures, Public Policy and Administration. 2021, Vol. 20,
Nr. 3, p. 368-381, ISSN 2029-2872 (online).
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important criteria of evolution is temporality, which means system-
atical and regular evaluation of policy instruments, policy mix and
socio-economic performance. Afterwards every element should be
consolidated, analyzed and reported with systemic perspective. An-
other issue mentioned in the article is recent achievements towards
further improvements of the respective evaluation cultures with-
in European R&I systems, which will help countries to improve and
promote evaluations.

Gender studies and research need specific comparison methods.
We can assume that evaluation culture and logical models (impact
stories) can lead to the development of a research system. Impact
stories can be useful in identifying the problem, finding outputs,
expecting the income of intervention, and the long-term impact of
the intervention on the promotion of gender equality in the working
environment.’

Evaluation processes and frameworks should be focused on how
the intervention contributes to achieving impact instead of attribut-
ing impact automatically to the intervention.”

According to the author's specifications, the raw data source was
provided by The Fraunhofer Research Institute.*® Data included Geor-
gia's ten universities, institutes, and centers. The number of publi-
cations from 2010 to 2023 is 16,354. According to statistics, dynamic
growth has been observed since 2016, and the highest publication

156 Batiashvili I., Promoting the Development of Gender Policy in Georgia
(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

157 Buehrer S., Kalpazidou Schmidt E., Rigler D., Rachel P., How to Imple-
ment Context-Sensitive Evaluation Approaches in Countries with still Emerging
Evaluation Cultures, Public Policy and Administration. 2021, Vol. 20, Nr. 3, p.
368-381, ISSN 2029-2872 (online).

158 Fraunhofer Institute for Systems and Innovation Research ISl
(Department of Innovation and Knowledge Economy) provided this raw data.
Author Irina Batiashvili conducted an analysis and research.
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rate was revealed in 2023. The largest share of publications belongs
to Thilisi State University (6,221 publications), while the number of
publications of Ilia State University and the Technical University in
2010-2023 is 2,635 and 2,073, respectively. Noteworthy that during
the years 2010-2023, the Faculty of Law of Thilisi State University has
9 publications in the Scopus database, while Ilia State University
has 2 publications. This demonstrates the scarcity of publications
and Scopus-registered journals at the Faculty of Law and the exist-
ing challenges. It is essential to analyze the table, where the share
of authors in Scopus consists of several characteristics.
Characteristics and relevant statistics:

Professors (affiliated with a university; GE Affiliation) - 10,167
authors in Scopus (2010-2023);

Number of female and male authors in Scopus with GE affili-
ation™ - 5491 Authors.

TSU dominates — 1103 authors. Ilia State University and the
Technical University have approximately the same numbers
- 415 and 349.

The representation of authors from the Law Faculty of Thilisi
State University and Ilia State University (with the status of
professor (GE Affiliation), where gender can be determined,
is 7 and 4 authors.

The number of female authors with professor status is 2,610
(2010-2023). This is approximately half of the authors' com-
position based on statistics on 10 universities, institutes, and
centers.

The authors of the law faculties of Thbilisi State University and
Ilia State University are underrepresented in the Scopus da-
tabase.

Noteworthy that the share of authors with GE affiliation who
have no gender affiliation (gender cannot be determined) is

159

The author's gender, and they have the status of professor.
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4,676 (2010-2023).° However, this still does not change the
reality at the Faculty of Law, as only 2 authors are recorded
in this ranking.

If we rely on the raw data of the Fraunhofer Research Insti-
tute (2010-2023 period), the share of women authors in Sco-
pus is 47.5%. For example, in the Scopus database, the share
of women in Scopus at Thbilisi State University in these years
is 45.2%, at the Andria Razmadze Institute of Mathematics it
is 8.2%, and at Thilisi State Medical University it is 56.5%.
The average scientific age has increased by 9 years from 2010
to 2023. However, it varies by year. The highest scientific age
was recorded at TSU in 2022 - 12 years. And in 2023, the scien-
tific age was 11 years. The scientific age at the TSU Faculty of
Law in 2023 is 4. Noteworthy that the Elephter Andronikash-
vili Institute of Physics and the Andria Razmadze Institute of
Mathematics have the highest scientific age, 25 and 23.
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lication in Scopus (doctype = Article, Letter, Review, Note)

Pub_Total Pub_Uni1_ Pub_Uni2_

Pub_Year Georgia  Pub_Unil lawfac  Pub_Uni2 lawfac  Pub Uni3 Pub_Uni4 Pub_Uni5 Pub_Uni6 Pub_Uni7 Pub_Unié Pub Uni9 Pub_Uni10
2010 551 169 1] 35 o 7 19 &0 25 k] n 1 -2l
2011 T84 az2 o 72 1] 53 29 &0 56 44 26 ] 14
2012 844 405 o ™ o 5 20 L) 49 19 0 3 16
2013 823 413 0 ) 0 8 6 21 40 2 28 (] 16
2014 828 393 ] 138 1] L1 ] 24 58 1" 30 8 1
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2017 11285 472 o 190 ] 257 5 12 T3 -] a2 4 18
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2019 1508 547 1 288 1 145 8 18 a4 L] 27 18 FL
2020 1572 541 3 251 1 176 6 1 106 ] k) 40 2
2021 1635 473 1 246 0 170 19 10 146 12 26 56 32
2022 15837 447 1] m 1] 162 8 1" 104 8 2 e 2
2023 1666 476 2 323 [} 176 L] 10 a8 9 16 118 25

Total 16354 6221 9 2635 2 2073 158 338 1082 188 440 356 n

160 The reason is that full names are not available in Scopus, but only the

initials of the first names.
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average scientific age per publication year (Z010-1023)
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The crucial issue for academic staff is finding a balance between
teaching, administrative functions, and research. “In this regard,
some authors (Archer, 2008; Stupnisky et al., 2015) show that aca-
demics in early career stages (typically younger academics) experi-
ence difficulties in attaining a balance between the various profes-
sional roles, especially between teaching and research. In the study
by Archer (2008), the younger academics reported increasing pres-
sures to build a publications record rapidly. They felt that they were
“inauthentic” and “unsuccessful” academics if they were unable to
prove their worth through the continuous production of research
outcomes (i.e. publications and research grants). Moreover, they
also sensed that their teaching abilities were not properly valued.
Similarly, in the study by Stupnisky et al. (2015), the new faculty (in
early career stages) recounted difficulties in finding a balance be-
tween the various professional roles and between academic work
and their personal lives. In this regard, female faculty reported less
personal balance”®

161 Santos G.G., Career barriers influencing career success A focus on
academics’ perceptions and experiences, Career Development International,
Vol. 21 No. 1, 2016, pp. 60-84, Emerald Group Publishing Limited, DOI 10.1108/
CDI-03-2015-0035
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“One may argue that getting kids is choice, but the fact that the
bulk of domestic labor and of child-care is done by women, is no
‘self-selection’ but a social selection process (c.f. Fox 2005, Fox et
al. 2011). This brings us to a variety of differences between male
and female researchers, which are partly choice (self-selection) and
partly based on social selection. Female researchers have a lower
degree of specialization (Leahey 2006), tend to work in other disci-
plines, tend to focus more on teaching, tend to work at universities
and departments with lower reputation, and have a less developed
international collaboration and co-authoring network (Allison and
Long 1990; McNamee et al. 1990; Dundar and Lewis 1998; Prpic 2002;
Lee and Bozeman 2005; Bland et al. 2006; Carayol and Matt 2006;
Leahey 2006; Taylor et al., 2006; Puuska 2010), which all affects per-
formance and career in a negative way. However, Badar et al., (2013)
report the opposite, but in the context of a developing country. This
suggests that a specific study on gender and performance focusing
on the latter context may be useful. Furthermore, women receive
less academic support and mentoring than men (Landino and Owen
1988; Fuchs et al. 2001). This may be a disadvantage for women too,
as academic careers depend on support by academic mentors (Van
Balen et al. 2012). A slower career progress recursively may lead
to less research and more teaching (Taylor et al. 2006; Snell et al.
2009), and consequently to less scholarly productivity. The accumu-
lation of all these self and social selections over time leads to cu-
mulative disadvantage”®> The assumption mentioned above can be
an appropriate explanation for why women teach more than publish
non-paid research.

162 BesselaarP.,,Sandstro'm U.,Genderdifferencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/511192-015-1775-3
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Thilisi State University Statistics on
Doctoral Student Activity and Gender-
related International Challenges in the

Scientific Research Sector

The different background (situation) is displayed on the diagram of
the doctoral program at Thilisi State University. Completing a doc-
toral program and obtaining a doctoral degree is directly related to
scientific and fundamental research activities, with the increase in
publication quantity and the development of the scientific sector.
According to the diagram, the university has the lowest enrollment
rate for doctoral programs across all faculties in 2024. Also, if we
look at the exclusion section: the majority of those excluded are
women. One of the reasons for exclusion (quantitatively more) is
"due to the expiration of the 5 years from the suspension of student
status"'®

163 Letter from the Acting Head of the Department of Educational Process
Management of Thilisi State University, Melkoshvili T. 26.02.2025. (Statistical
data are certified by signature and seal).
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TSU

Enrolled Awarded a degree Excluded
Year
Total Women Total Women Total Women
2020 222 128 65 40 133 92
2021 230 146 91 64 133 88
2022 252 154 69 43 132 77
2023 319 151 69 40 73 40
2024 194 114 91 64 93 73
Exclusion statistics
Reasons for exclusion 2020 2021 2022 2023 2024

Due to transfer to another higher educational institution/university

Due to the expiration of the 5 vears from the suspension of student status

128

124

125

T

[For failing to receive credit in the same mandatory course three times

(=]

based on personal application

Total

132

133

135

T4

According to current statistics from EU countries, unlike Geor-
gia, women are underrepresented in academic and administrative
staff, although the balance between the two genders is maintained
in doctoral programs. The Directorate-General for Research and In-
novation's report "She Figures", which presents statistics by gender
in research and innovation, provides on page 34 the Ratio of Bach-
elor's graduates to Bachelor’s entrants, by sex and broad field of
study, 2021.%“ Also, on page 38 of the same report is noteworthy

164 Directorate-General for Research and Innovation. (2025), She figures
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Ratio of Doctoral entrants to Master’s graduates, by sex and broad
field of study, 2021 Pages 46 and 47 show the percentage of fe-
male representation in doctoral programs across all faculties, clear-
ly showing that in EU countries the proportion is balanced between
the two genders.s® (Proportion (%) of women among Doctoral grad-
uates, 2013 and 2021).

Table 2.2 Ratio of Doctoral entranis to Master's graduates, by sex and broad field of study, 2021
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165 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
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166 Directorate-General for Research and Innovation. (2025), She figures
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Table 2.1 Ratio of Bachelor's graduates to Bachelor's entrants, by sex and broad field of study, 2021
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She Figures 2021 found that, in 2018, 48 % of Doctoral graduates
were women, meaning that gender balance has been reached.”
Women continue to comprise around half of Doctoral graduates in
the EU, and gender balance is observed in most countries examined
in "She Figures" women represent approximately half (48 %) of Doc-
toral graduates at EU level.®® Gender balance (where women com-
prise between 40 % and 60 % of the population) has been achieved
among Doctoral graduates in all Member States except Cyprus,
where women make up the majority (66 %) and Austria, where wom-
en remain the minority (just under 40 %).%° Gender balance has also
been achieved in Associated Countries, with the exception of Bosnia
and Herzegovina (where women are slightly underrepresented).”

Noteworthy, that at the EU level, when considering all fields,
gender balance is achieved among Bachelor's, Master's, and Doc-
toral students and graduates.”” However, as women advance in aca-
demia, their representation decreases, especially at top positions.”?
Women remain underrepresented in full professorship across all

167 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
Office of the European Union. https://data.europa.eu/doi/10.2777/592260.

168 Directorate-General for Research and Innovation. (2025), She
figures 2024: gender in research and innovation: statistics and indicators.
Publications Office of the European Union., pg.44-45, https://data.europa.eu/
doi/10.2777/592260.

169 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
Office of the European Union. https://data.europa.eu/doi/10.2777/592260.

170 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
Office of the European Union. https://data.europa.eu/doi/10.2777/592260.

7 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
Office of the European Union. https://data.europa.eu/doi/10.2777/592260.

172 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
Office of the European Union. https://data.europa.eu/doi/10.2777/592260.
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fields, holding only 30% of these positions. This underrepresenta-
tion is evident in the fields of Humanities and the Arts (38%), Social
Sciences (35%), and Medical and Health Sciences (33%).73

The national childcare ecosystem and appropriate mecha-
nisms for women's economic empowerment have an essential
impact on the representation of women in the number of re-
searchers. According to paper ,Gender and patterns of temporary
mobility among researchers®: ,In order to identify the circum-
stances behind stronger glass ceiling effects, it is important to
look at the professional and personal parts of women research-
ers' lives that influence their careers. In particular, institution-
al frameworks facilitating, or jeopardizing, work-life balance for
women research career paths across countries... Additionally, the
provision of formal childcare services allows Spain to rank sixth
out of the 27 EU countries in the weekly time that children up to
three of age are cared for by formal arrangements, such as infant
schools or other facilities. Spain ranks also above the EU average
in the same indicator applied to children between three years
and mandatory school age (European Commission 2013 b:11)...
Apart from formal institutional arrangements, the ‘childcare
ecosystem’ affecting women’s professional careers is also deter-
mined by cultural attitudes towards traditional gender roles.”"
Different attitudes exist in each country towards gender roles.
Gender related stereotypes have different explanations and roots
due to the cultural and political environment. According to the
statistical data presented in the article, Spanish women devote
less time than Italian women to unpaid work and care work. In

173 Directorate-General for Research and Innovation. (2025), She figures
2024: gender in research and innovation: statistics and indicators. Publications
Office of the European Union. https://data.europa.eu/doi/10.2777/592260.

174 Canibano C., Fox M. F., Otamendi F. )., Gender and patterns of temporary
mobility among researchers, Science and Public Policy, 43 (3), 2016, pp. 320-331,
Oxford Academic, doi: 10.1093/scipol/scv042
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Spain, however, 265000 working women report working part-time
due to caring responsibilities compared to 12600 men who work
part-time for the same reason.””

“..In a recent review, Ceci and Williams (2011) discuss the ev-
idence about gender bias in science, in journal reviewing, grant
funding, and in hiring. They claim not to find evidence support-
ing the existence of discrimination against women in science. The
authors conclude that the unequal position of women in science
would be based on quality differences between male and female
researchers that may partly be based on own career related choic-
es, and partly on discriminatory arrangements not in science but
in society at large—e.g., inequalities related to division of domes-
tic work and child care...””” There are different opinions about un-
equal representation of women and men in research sector. For
example, according to the scientific ability explanation, male and
female academics differ in biological and psychological character-
istics, influencing research output.” But according to the second
explanation, in the early career, researchers get children and start
a family, which affect women more than men, as women still take
responsibility of the larger part of domestic work and child-care.””®
So, this may translate in less time for research, only later in ca-
reer women catch up sometimes with male researchers, but lack

175 Canibano C., Fox M. F., Otamendi F. )., Gender and patterns of temporary
mobility among researchers, Science and Public Policy, 43 (3), 2016, pp. 320-331,
Oxford Academic, doi: 10.1093/scipol/scv042

176 Besselaar P, Sandstro"mU., Gender differencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/511192-015-1775-3

177 Besselaar P, Sandstro'mU., Gender differencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/511192-015-1775-3

178 Besselaar P, Sandstro'mU., Gender differencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/511192-015-1775-3
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of early productivity of course has negative affects on researcher’s
career ladder.”

Creating gender policy documents and mainstreaming is impos-
sible without using social research, statistical analysis, comparative
methods, and evidence-based research.

It is also interesting to note that The European Research
Council (ERC) funding scheme classifies law within the social sci-
ences and humanities sector, identifying legal science as a social
science.'°

From my point of view, Doctor of Law Maria Vittoria Catanzariti,
in her work, also analyzes the close links, differences, and mutual in-
fluence of legal science, social sciences, and the humanitarian sec-
tor. ,The way by which the law can be defined as a social science—as
a science that studies the relationships between individuals within
society as well as the interaction between legal systems and other
social systems—cannot be reduced to technicalities; otherwise, it
will fail to dominate its object. To survive as a social science, law
must therefore always be capable of being a surplus with respect to
its techniques...L.aw can be considered a social science in terms of
structure and a humanity in terms of content..The law must investi-
gate human activities in their reality but test them in their regulato-
ry tightness that approximates a social law... the double soul of the
law is deeply rooted in the tension between the social sciences and
humanities that emerges constantly“®'

The social sciences can become a supporting force for legal

179 BesselaarP.,,Sandstro'm U.,Genderdifferencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/511192-015-1775-3

180 Catanzariti, M., Law as social science or humanity? Some notes on
“academic determinism”, Ofiati Socio-Legal Series, 14(2), 554-574, 2024, https://
doi.org/10.35295/osls.iisl.1731

181 Catanzariti, M., Law as social science or humanity? Some notes on
“academic determinism”, Ofiati Socio-Legal Series, 14(2), 554-574, 2024, https://
doi.org/10.35295/0sls.iisl.1731
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methodology, but should not replace it."®? Historical precedents, po-
litical science, sociology, economics, statistics, and technology can
be used to improve legal interpretation.®® However, law beyond a
purely legislative framework, is much deeper and more comprehen-
sive, which is connected to the soul of nations.

182 Catanzariti, M., Law as social science or humanity? Some notes on
“academic determinism”, Ofiati Socio-Legal Series, 14(2), 554-574, 2024. https://
doi.org/10.35295/osls.iisl.1731
183 Catanzariti, M., Law as social science or humanity? Some notes on
“academic determinism”, Ofiati Socio-Legal Series, 14(2), 554-574, 2024, https://
doi.org/10.35295/osls.iisl.1731
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Conclusion

In the 21st century, innovative research contributes to achieve social
impact and social justice. To understand deeply science and innova-
tion policy, it is essential to define the challenges of women's rep-
resentation in science and identify relevant problems. Accordingly,
the challenges facing Georgia are interesting from the perspective
of both scientific and innovation-oriented policies. The basis of in-
novation is scientific research, therefore women should equally par-
ticipate in the development of scientific research. Correspondingly,
the potential of men and women in creating scientific wealth should
be enabled to develop equally.

Historical, and socio-cultural paradigms related to women's role,
emancipation, and factor of importance factually define women's
life cycle. Women come across lots of barriers throughout their lives,
which are related to family care activities, domestic unpaid work,
psychological stress, the stagnation of labour skills during that pe-
riod of time, obsolescence of knowledge, and biological changes
caused by pregnancy and childbirth. Ultimately, along with ageing,
women end up being discriminated against economically, which
means a smaller amount of funded pension compared to men, or
completely suspended funded pension, low income, lower position
at work, minimum chance at career advancement, work skills re-
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quiring upgrade and practice to be acquired“’®* According to statis-
tics on academic and scientific personnel employed at Thilisi State
University, women and men are approximately equally represented
among academic staff, which is a positive dynamic. However, it is
interesting to note that women make up the vast majority of staff
invited to higher educational and professional programs. It is also
worth noting that academic staff have higher salaries than invited
staff. This fact demonstrates that the women's problem exists for
not earning high incomes. “Gender relations, in fact, structure the
entire life cycle and influence access to resources and opportuni-
ties. This is characterised by an ongoing, regular® and cumulative
impact. Different circumstances, unequal conditions that determine
the life of men and women in old age, are a result of a whole life-
long process and experience.”’® A life-cycle approach is considered
a useful strategy for addressing complex discrimination based on
both gender and age.® A life-cycle approach analyzes discrimina-
tion in terms of the accumulation of forms of discrimination that
may affect different stages of a person's life, and at the same time
considers the positive contribution made by employees to society
at different stages.®® The positive contribution also includes the
unpaid care work of employed women. It is a fact that the life cy-
cle approach has a 'helping function', in particular, it helps to en-
sure that the discrimination a woman faces at one stage of her life

184 Batiashvili I., General Overview of the Rights of Older Women, Ministry
of Justice of Georgia, Journal lustitia, N1 (5), 2023, 73-88.

185 Office of the High Commissioner for Human Rights, Normative
standards in international human rights law in relation to older persons,
Analytical Outcome Paper, August 2012.

186 Batiashvili I., General Overview of the Rights of Older Women, Ministry
of Justice of Georgia, Journal lustitia, N1 (5), 2023, 73-88.

187 Batiashvili 1., Older Women and Integrating a gender Perspective in
Employment Policy, Law and World, (N226), Vol. 9, Issue 2, June 2023, 99-11.
188 Batiashvili 1., Older Women and Integrating a gender Perspective in

Employment Policy, Law and World, (N226), Vol. 9, Issue 2, June 2023, 99-11.
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won't continue into later stages (I1LO, Gender Promotion Programme,
2001)-189,190

Domestic labour, child care, a lower degree of specialization, a
focus on teaching, work in universities and departments, less devel-
oped international collaborations, and less academic support lead
to less research and more teaching™

It is possible to eliminate negative stereotypes and transform
the paradigm - "men have the ability of scientific thinking and also
have more opportunities to create scientific wealth" - by neutraliz-
ing the existing stigmas against women, the foundations of which
are in historical context. Removing these barriers and stigmas could
have a cascading positive effect on increasing women's participation
in the research sector. Ultimately, greater involvement of human re-
sources will become a prerequisite for the rapid development of the
research sector. The 21st century has demonstrated the contribution
of science to overcoming social issues. Using scientific and innova-
tive research is an effective mechanism for achieving social justice,
fulfilling the positive obligation corresponding to the principle of
the social state declared by the Constitution of Georgia, achieving
sustainable development goals, ensuring cultural and societal de-
velopment, economic relevance, and targeted state policymaking.
Therefore, the research sector's development is a necessary and de-
cisive factor for achieving social impact. The University's statistics
on the doctoral program and second statistics on the participation
of women in academic staff differ in content. The underrepresenta-

189 Batiashvili I., Older Women and Integrating a gender Perspective in
Employment Policy, Law and World, (N226), Vol. 9, Issue 2, June 2023, 99-11.
190 Batiashvili 1., Promoting the Development of Gender Policy in Georgia

(According to a Review of Analyses Conducted by The Fraunhofer Institute for
Systems and Innovation Research ISl), International Journal of Social Sciences,
Caucasus International University, V.3, Issue 2, 2023.

191 Besselaar P, Sandstro"m U., Gender differencesinresearch performance
and its impact on careers: a longitudinal case study, Scientometrics (2016)
106:143-162, DOI 10.1007/511192-015-1775-3
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tion of women in the successful completion of doctoral programs'™
clearly reflects the lack of women in publications and scientific re-
search in particular. The above-mentioned is a challenge however it
can be tackled by developing an evaluation culture and intervention
policies. The state and the university can implement these types of
interventions: The state should selectively fund doctoral students
with newborns or preschool children, following special criteria,
established requirements. Financial support will help women for
work-life balance. Also, TSU can extend the duration of the doctoral
program for female students. (This requires amendments in the cur-
rent national regulatory framework). If we look at Spain's example',
public infant childcare facilities and strengthening such a system
of public kindergartens would positively impact women's work-life
balance in Georgia.

Promoting women’s economic justice and rights in the economy,
participation in highly qualified personnel, and closing gender gaps
in the world of work are key to achieving the 2030 Agenda for Sus-
tainable Development and achieving the Sustainable Development
Goals.™

Statistics™ compiled by the Fraunhofer Institute for this Post-
doctoral Research in 2025 indicate that the number of publications
by female researchers at the Faculty of Law of Tbilisi State Universi-
ty and Ilia State University is 4 and 2, respectively. It is inconceivable
that the number of publications (by female authors) from the law

192 Successful defense of dissertation.

193 Canibano C., Fox M. F., Otamendi F. )., Gender and patterns of temporary
mobility among researchers, Science and Public Policy, 43 (3), 2016, pp. 320-331,
Oxford Academic, doi: 10.1093/scipol/scv042

194 UN Secretary General's High Level Panel on Women's Economic
Empowerment, Leave No One Behind: A Call to Action for Gender Equality and
Women's Economic Empowerment. Available at: https://www.unwomen.org/en/
digital-library/publications/2018/01/hlp-wee-reports-and-toolkits

195 The above statistics refer to the representation of women in
publications affiliated with universities in Georgia, based on Scopus.
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faculties of two state universities does not exceed 6, when 499 fe-
male researchers from TSU are listed in Scopus. Accordingly, we can
draw two conclusions and identify two potential problems: 1) Fe-
male professors/researchers in law faculties are underrepresented
in the scientific research sector, particularly in publications (at the
national and international levels) and 2) The shortage of Scopus-ac-
credited international refereed law journals at the national level is
visible because generally, both female and male law professors are
underrepresented in the Scopus database. This issue needs an in-
depth assessment, and planning the options for solving these chal-
lenges. The mentioned women's underrepresentation can be due
to the choice between paid and non-paid work, as well as having
unpaid domestic work.
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2011 477 139 0 a1 0 26 10 28 49 10 10 1 1
2012 503 171 0 52 0 29 13 15 48 5 12 1 15
2013 473 128 0o 38 0 e 7 7 38 9 13 4 16
2014 564 131 0 53 0 28 2 16 119 3 21 2 12
2015 660 183 0 55 0 34 4 8 128 5 20 1 18
2016 756 189 0 &7 0 4 9 8 131 3 25 0 32
2017 678 187 0 51 0 34 3 10 122 1 2 0 21
2018 782 196 0 59 0 48 1 7 13 1 2 1 19
2019 849 242 1 713 0 5 4 12 116 1 15 8 15
2020 953 250 1 83 1 8 0 8 13 3 22 4 2
2021 953 192 0 83 0 8 & 5 157 3 11 12 30
2022 919 219 0 105 o 71 4 3 107 3 15 15 27
2023 939 225 0o 77 0 72 4 8 93 5 5 2 25
Total 4676 1133 1 358 1 372 63 57 753 20 64 51 116
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Pub_ Year

Total

2010
2011
2012
2013
2014
2015
2016
2017
2018
2018
2020
2021
2022
2023

Pub_

Pub_

Au

—~  Au_  AU_Unil
T
Georgia
38.4% 33.7%
36.7T% 27.7%
41.2% 30.1%
43.7% 33.3%
43 6% 344%
46.2% 37.5% 100.0%
43.4% 35.0%
44.2% 37.4%
439% 44.5% 0.0%
46.9% 422%  100.0%
44 6% 39.4% 75.0%
45.0% 40.6% 0.0%
504% 43.4%
471% 44.3% 0.0%
47.5% 452% 57.1%
Au_
Year Total Au_
Uni1
Georgia
2010 18 086
2011 200 23
2012 22 42
2013 08 1.2
2014 1.3 0.7
2015 23 05
2016 07 04
2017 10 05
2018 16 0.5
2019 1.2 04
2020 08 04
2021 1.1 0.3
Au_
Year Total Au._
. Uni1
Georgia
2010 1.9 08
2011 1.5 39
2012 10 21
2013 07 25
2014 2:1 0.8
2015 4.3 1.1
2016 0.7 1.1
2017 1.5 05
2018 08 05
2019 1.4 0.4
2020 08 03
2021 12 03

Pub_ N Au
Uni2 —  Uni3
law fac
41.7% 10.5%
44 2% 17.5%
44.9% 9.4%
48.3% 23.4%
41.0% 20.4%
47 4% 27.5%
45.9% 20.7%
50.0% 25.4%
48.8% 22.4%
51.2% 00% 306%
478% S50.0% 28.2%
50.5% 31.3%
54.8% 23.6%
49.0% 28.8%
518% 50.0% 30.1%
Au_ Au_ Au_

Au_
Unid

46.2%
30.0%
54.5%
0.0%
0.0%
0.0%
25.0%
33.3%
0.0%
25.0%
0.0%
11.1%
0.0%
0.0%
24.5%

Au_

Au

Uni5

57.1%
55.0%
45.5%
50.0%
20.0%
50.0%
50.0%
33.3%

0.0%
40.0%
25.0%

0.0%
33.3%
66.7%
44.7%

Au_  Au_
Unié  Uni7

57.1% 4.8%
40.7% 4.8%
832% 0.0%
57.7% 9.1%
524% 0.0%
55.8% 50.0%
66.1% 20.0%
50.7% 0.0%
58.8% 16.7%
63.3% 20.0%
586% 0.0%
54.9% 14.3%
620% 0.0%
S6.7T% 9.1%
565% 8.2%

Au_

Au_ Au_ Au_

Au_

Unig

11.8%
26.7%
27.3%
33.3%
37 5%
26.3%
25.0%
30.4%
29.2%
10.5%
27 8%
23.1%
36.4%
23.1%
286%

Au

Unid

100.0%
100.0%
50.0%
68.7%
71.4%
50.0%
100.0%
50.0%
333%
27.3%
16.7%
33.3%
37.0%
47 5%
40.7%

Au

Uni10

81.3%
72.2%
76.5%
75.0%
53.3%
80.0%
70.4%
66.7%
79.2%
T4.1%
78.3%
76.3%
78.9%
71.0%
77.2%

Au_

Uni2 Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni9 Uni10

0.4
0.5
0.8
06
06
0.8
0.5
0.7
0.7
06
09
0.6

Au_
Uni2

0.5
0.5
1.2
0.4
0.8
1.0
0.5
0.8
0.6
06
0.8
0.6

01 04 34 115
01 24 23 23
01 26 69 03
02 02 10 10
01 03 06 04
04 01 77 03
03 01 06 03
03 02 03 02
04 09 05 03
03 01 02 04
03 01 01 0.3
02 02 04 02
Au_ Au_ Au_ Au_
Uni3 Uni4 Uni5 Uni6
00 05 52 209
02 42 32 51
00 48 21 03
02 14 12 04
01 00 12 06
0y 00 28 02
19 00 02 02
04 00 02 02
06 00 00 03
03 00 03 03
01 01 03 02
01 00 00 02
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05 15 05 04
03 06 0.1 0.6
04 13 11 0.4
02 15 01 02
02 06 02 0.7
02 12 03 03
01 08 04 04
04 11 02 02
04 0868 03 04
01 05 03 0.4
00 05 05 0.4
01 09 14 12
Au_ Au_ Au_ Au_
Uni7 Uni8 Uni9 Uni10
04 13 05 0.4
07 07 03 05
00 09 00 04
00 24 00 03
00 04 03 08
00 08 00 0.3
00 13 04 0.5
00 05 04 0.3
03 04 0.1 0.4
02 04 01 0.4
00 13 0.1 04
01 16 05 14



Au

b Vesr Tot;I Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_ Au_
- ' Uni1 Uni2 Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni® Uni10
Georgia
2010 19 05 03 01 06 45 309 06 17 05 07
2011 25 27 05 01 29 34 43 03 07 05 05
2012 17 57 06 02 01 334 03 05 19 34 04
2013 11 15 06 02 00 02 17 02 21 00 02
2014 15 08 05 01 00 04 07 02 07 00 08
2015 17 04 09 03 00 34 04 07 15 02 04
2016 07 04 03 02 01 03 03 00 11 02 07
2017 08 04 05 03 02 01 03 04 05 00 02
2018 31 04 09 04 10 00 03 04 07 01 05
2019 15 04 07 03 01 02 05 01 05 04 03
2020 12 04 09 04 01 01 06 00 07 06 04
2021 11 03 07 02 01 04 02 01 10 06 18
Au_
B vear Tom M AU AU AN Au Au A Aul Au. Au
- " Uni1 Uni2 Uni3 Uni4 Uni§ Unié Uni7 Uni8 Uni9 Uni10
Georgia
2010 09 07 03 00 04 69 06 00 17 00 0.1
2011 14 43 06 01 32 24 01 01 08 00 00
2012 29 95 04 00 15 287 05 03 09 00 00
2013 10 25 03 01 03 07 03 01 26 00 00
2014 06 14 10 00 00 02 02 00 04 04 02
2015 05 13 14 08 00 17 02 04 09 05 02
2016 17 11 06 24 01 02 01 00 09 00 00
2017 05 05 07 05 01 04 01 04 05 00 01
2018 13 06 12 11 00 05 02 00 03 00 00
2019 05 04 05 07 04 02 01 00 04 04 00
2020 05 05 11 08 00 01 01 00 07 06 03
2021 05 04 07 05 05 05 01 00 09 35 01
Pub Yeas Ot CL CL CL C_ c_ C_ C_ c_ C_ cl_
ub_Tear a1 Unil Uni2 Uni3 Uni4 Uni5 Unié Uni7 Uni8 Uni® Uni10
2010 13 07 06 01 06 29 40 04 22 05 04
2011 13 20 05 02 33 42 11 03 09 02 07
2012 30 50 11 01 38 129 03 03 42 11 04
2013 16 24 06 02 03 16 15 02 20 01 04
2014 27 26 29 01 04 09 12 03 29 02 06
2015 31 27 38 35 02 97 07 02 36 03 04
2016 15 17 28 29 00 05 07 01 12 04 02
2017 19 16 20 26 02 03 06 05 30 03 02
2018 25 20 23 28 08 06 06 04 10 03 04
20199 16 15 16 22 01 02 13 01 09 03 04
2020 18 12 14 12 01 02 08 00 07 12 07
2021 18 08 13 10 03 04 07 01 09 15 09
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10
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13
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19

19
22
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25
20
12
10
12
15
18
14
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21

23
23

25
24
11
1
16
11
13
19
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20
16
17
19

23
26
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16
16
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20

18
15
22
23
21
11
14

14

16
19

14

16

18
12
13
15
15
16
19
ik
21
22
19
19
24
22
21

10
12
12
10
10
13
1
15
13
15
14
20
11

13
13

10

16
13
14
10
14

10
11
11
12
13
11
15
14

18
20

AU_ AU_
~ Uni Uni1
9 0
T 6
4 T
6 6
7 T
T 9
12 8
10 8
18 11
10 12
9 13
8 12
8 13
9 13
11 14
7 5
8 6
9 6
5 7
4 10
12 8
10 9
14 12
15 14
12 14
8 12
8 15
8 14
12 17
11
1
T 9
4 11
11 12
6 14
12
21 12
5 17
10 16
9 22
11, 15
13 19
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Fraunhofer Institute for Systems and
Innovation Research ISI Certificate

Z Fraunhofer

ISl

Fraunhofer-Institute for
Systems and Innovation Research 151
Fraunhofer 191 | Brestaver Strasse 48 | 76139 Karlsrube x Dr J:&I::‘E‘;er

Director
Prof. Dr. Marion A. Weissenberger-Eibl

Deputy Director
Prof. Dr. Rainer Walz

- To whom it may concern - R i

Dr. Rainer Frietsch
Head

www i fraunhater de

Karlsruhe, 27 March, 2025

This is to certify that Dr. Irina Batiashvili (Doctor of Law) from Tbilisi, Georgia visited the Fraunhofer Institute for
Systems and Innovation Research ISI, Karlsruhe, Germany for her post-doctoral research "Women's Representation in
the Scientific Research Sector Based on Tbilisi State University and International Approaches® in the period between
17 and 29 March 2025. During her visit, she has collaborated with our internal group at Fraunhofer 151 in her research
in the context of gender equality, gender mainstreaming, research mobility, and gender dimension in research
system. Moreover, this research visit provided the opportunity to discuss future scientific collaborations as well as to

plan further research exchange.

We are pleased that Irina Batiashvili has been part of our research team at Fraunhofer ISI and we look forward to
further research and project collaboration. Fraunhofer (1SI) provided relevant information and statistics for her post

doctoral research.

Best regards,
Dr. Rainer Frietsch

Head of Department of Innovation and Knowledge Economy
Fraunhofer Institute for Systems and Innovation Research IS
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Statistical data from the Department of Educational Process
Management at Ivane Javakhishvili Thilisi State University

Reasons for exclusion 2020| 2021| 2022| 2023| 2024

1 | Due to transfer to another higher educational institution/university 1 3 0 6

2 | Due to the expiration of the 5 years from the suspension of student status 128) 124| 125 71 23

3 | For failing to receive credit in the same mandatory course three times 2 7 3 1 0
4 | Based on personal application 2 1 4 2 0
Total 132 133| 135 74/ 29

Statistical data and information from the Personnel Management
Department of Thilisi State University

1. 2023 fgeol ool - Bo @obiagBndegae oyer : 53000980060 3g@bmBagnn -729 3omo, s
ool Jogne-402 3060, badgaBoghim 3gmbembBagno - 828 3o, oo FmMob Jamo - 435 3o6o.
bfsgamgdawro BBado) 111 3060, 8300 Bmmob Jearo-109 3oto. wdsgeql
UageBdsBscnengberm @s 3hmaglone 3GmyMsdndty dmBagmero 3g@bmbamo (85 Bm@ol
3mfiggneo abfiogergdoero BdadyemgBy) - 1590 3060, Bam Bmeol doeoo -1067 3ofo.

2.2024 §erb oby-8o @abiadddmmo ogm - s35@080vmmo Jg@linbogmo - 716 306o, s Betols
Joro-392 3omn. LudgaBogmm 3gMbmbagno - 832 Jofmn, sor el goemo - 435 3o,

Babfagengdgere ([B@ado)- 114 3omn, 300 Bmdol gogmo-112 3odo. wdsmaalb
Lsgobdabooangdenm @s 3Mmagbomem 3hmaMdgdty dmbggmmo 3galmbamo (Bsm Bmmal
dmfizgnero dsbfagergdgeo B@adpatndy) - 1564 300, oo Bmfol Jogno- 1062 3oto,

3. 2025 fjgamb oobyy-Bo qoabaddgdvyenos - 33580wmo 3g@bmbacmo -737 oMo, Bao Bmtals
Joo-408 3oma. badgsboghe 3gmbmbagno - 819 3oMmn, o0 ImMol Jogmo - 436 3ofMo,
abfagargdguro (B3ado)- 113 300, dson ntnb Joero-111 3ofMo, mdsnangl
LagoBdaBomenydenm s 3Mmagborgen 3Gey®adgdby dmfiagmero 3gmbmBaeo (Bse dmdol
dmfiagmero dabfagendamo Bdadas®gdg) - 1609 3omo. s Bmtol Jogmo - 1056 3omo.

3) 230@gdonyto 3gebmbagra: 60 ol Bocgeroom -382 3nMo, Bso dmfol Jegrn-233 3ok,
60 §iemob Bgdmon -355 3o, Goon Gedol Jagmo -180 oo,

?) LadgBogHm 3gMlimbagro: 60 famab Rsmzemom- 328 3omn, s Bm@ob dacwo -193 Jato.
60 Herol Bgdmor - 491 3o, 8s00 mMol Joenn-243 oMo,

Bsbffagengdoaro (B3d0): 60 farob Rsmgumom -62 3oGo, Bao Bméiol Jeano-60 3ofo.

60 Femob Bgdmon -51 3060, bvyen Jogro-51 3ofa.

3) MBsemgl LagaBdsbooengdenm s 3Mmggboner 3hmaMylgdty 8mfizgmao 3gMbmbBawo
(8500 Beathobs Beafiggeno Babfogangdgaro Batetndy) :

60 fiemob Roongenoom -1219 3n6in, Boe defol Jagmo -821 3ofo.

60 fieob Bodmon - 390 3ofho, dson Beataal Jacen -235 3o,
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4. wBogg@bo@ggol g9@mbmBano baMagdereadl badsmggerel dmddgon 306mbaogdbermdom
@sboagdegemobsongol  gablsbegtviemn wmangdgdoo. oby-b Bobogebafigbom
2BLsbgwos  3a3zgawe  OB@RRe @ dgbggeggde.  yboggAboddob
3g@bmBagrobsmgol  @@beemdol,  G8mboammdobs @ Bgdgol  Bmggeol  pedm,  sbg3g
sbagEndrdoeol 830aaq 543060l 498m o Bagdgol dmgerob asdm G3dmumgds sBsbramogds
Boggfbodgdol  Bovxghomsb  Bglsdadobo  Labgedfonm  mEbelb  ogth  gabagglo
396mBBogdmBom  @sagbowmo 36 dobo  mEgbmdob B6Hmdol sBsbrarymadol  gdabdsy
mEgbedadoy  g3Lgdol  3Mebgodom  (obyy  BobapeBefigio @ obndwobymo
3sbbodagdenmdol Bm@dgdol 8g-16 8mbenol 8g-4 30964¢0). Ybogg@bodgBdo @bl
mEbeyegdbs @ d9dmdnt  docegdl, 3omgdl, GmBmgblbag 3ysge 3 femdoy dgoero
(B0BagaBafigo @s @obondmobamo  3sbrbodandambol  BrmMdgdol 23 -g dubaro) 6
Gedgebag 3ygb Lmensdgero 6 bibgmarm (afiygdomo bagigbrmol) sbagol Bogdge,
wdegaemer byerddagabyeranh Bgmsbbigdom, siobobdMagonl byemddagabygal dHdE)d0m,
Fgdemos badLobr@do aedmebaemgl ©saboerby Babggado basmoo ag0sb, o6 badxdam
R0 ©EOMZML  dagbody  Babggao  Lwmoo sy (@oBsgsbsfigbe @
@obgn3gobrmo 3slrbodagdenmbol BrGmdgdol 89-8 dgbaab 89-3 30Bd0).

5. 3gbmbBagnol Bxthongol dmeno@ngsBo 3608g6garmgabo sgowo 1Fomagh 80sBno
Grlr@bol 33B3nosmgBaL. sebsBdBagos, md 3g@bmbagrob gabzomagds Miyagdo 3OmEgbo,
GHebemol 8obsbos  bgaro Bguifigml 062890 dggdl dGmdomn  bymdgmergdoom
2oBLbERAMmOo 3vemgondrEmgdgdol/grBiaogdal Bswse EMByby gbryergdsdo - Lajomm
wBsthgbols s JmB3gHebaogbol sBsnegdol oo, vBoggMbodyGol s@IoBobGMagos
byeddegsbyermdl Lagshomggenmls megsbamo 336mbo -, Lsdshmgaeal 8Gmdob gmagdbob,
L13s0anglio gsbaoangdol Bobabgd* Lagsmoggmml 3sBmBab, wBogg@bogg@ob  fgbiegdob,
BoBogabofgbol s Lbbgs Bogsbadatoegdmngo siBgdol dmmbmgbydoom. ¢BagaMbodgdob
5B0B0bAMIE0s, Brmc BIIOMLOGY30NMe, g3y figbowmdoo  deEgEymsb
3gMlmbBagnobismgol (sbggg mELrEPMBdOL, Bdmdnadmmdobs > dagdgol dmgerob gsdm, 293)
3bs@ndmBool Bgoeo@  sy3sbol psdm oo dogdgol dmgarol  pedm  gobyergdowsb
©B@mMBIBdmo  3oMgbobsogol),  BgBmepbodbnmo  Gayrapegdel B33@oegogdbol
Bn8mbgngsdo  dgbadadabo Losbienggdols 25aBmBsl,  Gmdgog  byelb  Bgofymbd
06588 @BEngdL demdomo by yfrengdoom 296LsBEBHEn0
35BIEgBYBOL/GBIGegdol Basen @mbyby Bgbmgergdado.

6. Lsdbsbo@gdeogo  BmgsegmdgBol  LsbodyyBm  Bgbdvagdobsmgol, babaMdanogo,
39m0mboBrobogmo Lsdbsbyymobamgob, pablsgrm®gbreo Lomowmenob, 6 860836gemgabo
335egBob BgbHrangdobs s Lbgs mBogdhr@o Lagndawgdol sGligdmdolisb wBogg@bodgho
0yabadls 3gmbmBagrol Fabseolgdol Lbgagoobbge @m®dgdl: o) Baermdol grBmabowgds
fa@ommdoo; B) BHEO XowEMb 33530 3) LB LikIHom @xeEEmEIBY: ©)
Bo@owobabrary®ydaE Mibdgdmdity powoyzabs o6 @igaggd I Bs8dmdsbY dMmdol
B5BEnMgdol mEgBmBal EAMBOm gsBOES. g) HLIBIO (BedBgo0) @obndemabyto
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Lsbgemols dmblbs. 3MgBool gsagds bgds Bgbedsdobo LEGMIGnEwo ghogrEol
bgeddagsigwol fatoamBooo fibmaobydol bignigoedy, biosg ©NLBPPBICN
0obs0BmmAols  AbGo@ab  Ladbsbm@gbmogo  Bmgsgrgmdgdol  xgfmgbie @
3900@bobeoboghse  Fgbuands. s3s@pBomo  JgMbmbagnol  Ladyeboghm  33argggdol
bganBgBymdol 8nbBoo BbsdsBobo figboo BgrBaggduero @ ERINEIdDLNO MgRIE@HEoal
bogdggeby  sbegogmadl  53s@gBordo  g@bmBagobaogol  gobblyo  xowemb
33Bergmgab.

8. ghoboago
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