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Behaviora Assessment,
~ God Formulation, and Evauation

i

s
s

During the assessment process, the social worker helps the client understand
his or her problems in terms of their specific and concrete manifestations. In-
¥ formation is gathered about the environmental conditions (cues) that produce
the behavior and the consequences that follow. It must be noted that during
this information-gathering process, the social worker has to listen empathi-
cally to clients' concerns, reflecting the content of their messages as well as
- their underlying feelings. In this way rapport is built, and people feel heard
and understood. A foundation of support, trust,.and safety has to be estab-
I lished at the start so that the client is willing not only to share information but
1 also to learn new behaviors.

b

SE by TR mer Lok

Behavioral Deflnition of the Problem

Clients often speak in general terms about a recurrent problem ("we're always
arguing"). In response, the socia worker should ask questions to dicit be-
havioral details: "To help me get a better sense of what happens when you
argue, tell me what happened the last time this occurred. Where were you?
What was going on?' When you ask a client for an example, it can involve
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ypical incident, the most recent, or the most severe. To get at the behavioral
ecifics, the following questions can be asked (Bertolino & O'Hanlon, 2002):

» What do you do when you experience the behavior?

» When do you experience it?

* Where?

» How long does the problem typically last?

» What bodily reactions do you experience?

» How long do these reactions last?

» How often does the problem typically happen (once an hour, once a
day, once aweek)?

« Whatisitstypical timing (time of day, week, month, year)?

* What do the people around you usually do when the problem is

happening?

EXAMPLE 1-1

This example demonstrates how the socia worker cannot just accept
at face value globa statements clients may make. Instead, the social
worker must explore the concrete behaviorsthat underlie client
descriptions. '
A socia work intern at an HIV clinic worked with Sonya, a

- Hispanic mother of two girls, ages 11 and 8, and a 6-year-old boy.
Sonya had alive-in boyfriend who was absent much of thetime
because of hiswork schedule. Sonyawas having particular problems
with her 8-year-old girl, Ellie. Sonya used terms such as "bad child,"
"mean,” and "vindictive" to describe Ellie. The social work intern
probed for specifics by asking, "What is Ellie doing when she's being
bad?" Sonyaexplained that Hlie won't obey any commands she gives
her, such asto come inside to do her homework or to stop playing
and do her chores. Sonya's main concern wasthat Hllie had recently
become moreviolent, hitting, biting, and kicking her siblings.

Another way to gather information about the problem is to have people
implete standardized questionnaires (also called measures, scales, invento-
2s, and instruments). Measures have been developed for many different

CHAPTER 1 « Behaviord Assessment, God Formulation, and Evduation 3

feelings, or qualities—and their intensity or severity. Measures have been
Sandardized when they have been tested (normed) on a relevant group of
f)eople a process that results in psychometric data, specifically information
about reliability and validity, that has to meet certain acceptable standards.
Rellablllty refers to the consistency and accuracy of the measure; validity
nvolves the extent to which an instrument measures what it purports to mea-
sure. For the different methods of determining reliability and validity, please
. _see aresearch text (e.g., Rubin & Babbie, 2005). Some guidelines for having
- ¢lients complete measurement instruments follow:

Select ameasure. Selection of particular measuresto use may be determined |
by the particular program aclient attends or the client's presenting problem.

Provide a rationale. A justification to provide to clients for using a mea-
sureisthat it is a quick way to get information that will assist the social:
. worker in better understanding how to help. It will also help track:
S progress if the measurement instrument is completed over time.

Explain how to fill out the form. Read aloud the directions, which in-
b cludes how the client should respond to items. In the explanation, assure
b clientsthat there are no right or wrong answers.

' Answer questions, clarify, look the form over. It is important to assess
: clients literacy level, whether they are children or adults. If necessary,
f read each question and response to the client. If clients are unsure of an
answer, they should be encouraged to provide what they think is the
"best" answer. Socid workers should avoid interpreting the items or
guestions. The social worker should check over the measure &fter it is
completed, looking for items left blank and response-set bias (e.g., g|V|ng
al itemsabina5-point scale).

—— g . * i it

Score the measure. Ideally, measures should be scored when the client is
present so that immediate feedback can be given.

Repeat the measure at a later date. Using the same measure one or more
times (or every time if you are carrying out a single-subject design, dis-
cussed later in this chapter) providesboth the client and the worker with an
assessment of change. Thisisan important step inmotivating clients, solid-
ifying gains they have made through the therapeutic process, and docu-
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. CognitiveBehavioraI Methodsfor Socia Workers

<ercise 1-1

ie following exercise can increase your ability to ask about behavioral
ecifics. For each statement, decide what questions you would ask to get at
e behavioral manifestations of the problem. From your knowledge of people,
by asking a classmate to role play the client, create some hypothetical indi-
tors of the problem behavior.

4. A client says about herself, "I'm avery sdlfish person.”

1. A parent describes her child as having attention deficit/hyperactivity
disorder (ADHD).

5. Your fidd instructor refersto aclient as "borderline” and "manipulative.”

2. A client whoishaving problems with his supervisor describes her as a
"very angry, controlling person.”

| Exercise 1-2

Recall onetrait that you use to describe yourself or another person in your life.
Bresk that trait down into itsbehavioral manifestations. How does this chang

3. Your classmate describes a client she ishaving troublewith as " defiant, your perception of that trait? '
having aggressive outbursts, and having difficulty managing her

anger."

e o e vk mtmmat o R e et RGP L A SR L g el 6o Ly B I N L i

e ——— — i o e b



xercise 1-3

nis exercise shows you that your sense of optimism about the possibility of
lange might depend on whether clients are described in global terms or their
;haviors are defined operationally.

1. What seems more easily changed: an "oppositional” child or that
child's talking back and refusing to do tasks when parents or teachers
SO request?

2. What seemsmore easily changed: a child who, according to his mother,
has ADHD or that child's behavior of not completing homework?

3. What seems more easily changed: a child whose mother describes her
as "cold" or the behavior of not telling her mother how she fedls?

e o o e e e b w I AL g . W, S e
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Cues and Consequences

|- After breaking behaviors down into their concrete manifestations, the socia

worker continues the assessment by asking about the cues (also called ante-

. .==—=—=cedents and triggers) for the behavior ("What starts it?'). This process helps
T2 clients gain more awareness of their behaviors, what led up to them, and how
7| ==—=thejrare being reinforced. Many people with problem behaviors often view

them as "coming out of the blue" or "just happening” (e.g., "suddenly, I'll just

: —---'--f--—:-----expl ode," "I find myself screaming at my partner, and | don't know how | got

" there," "I fdtlikehaving adrink, so | had one"). However, there are sequences

§ .. of eventsthat lead up to problem behaviors. If aperson is made more aware of

... these events, he or she will have a way of anticipating, avoiding, or coping

..With these events.
_ “One technique that makes it easier for some people to understand the
... .sequences that lead up to problem behavior involves a scale from 1 to 10 in
.. which 10 is the ultimate expression of the problem behavior (e.g., the drink or
the temper tantrum). Starting at the lower end of the scale, you ask clientsto go
... through the scale and identify their escalating triggers. Sometimes the client
- must trace the sequences of the particular day, starting at the beginning, so hé&
or she can see how the problem behavior built up over the course of that day. -

EXAMPLE 1-2

Lilais aHispanic mother of four children who is under child
protective services investigation for physical abuse of her children.
The socia worker in thisinstance used the scale to help Lilaidentify
what built up to the recent incident of physical abuse.

With the social worker's prompting, Liladescribed the
following cues associated with each number on the scale:

1. "Feding tired, not getting enough sleep from the night before because
the kids wouldn't go to bed."

2. "Being mad with them for not getting dressed when | said so.”

4. "Because they wouldn't: listen, we were late for their immunization
appointment at the doctor's office. If they didn't get the shots, |
wouldn't be able to enroll them in school."

[




5. "The kids were acting out in the doctor's office, and | felt hot and
embarrassed as everyone was watching us. | imagined everyone was
thinking | didn't have any control over my children and that they were
brats."

6. "By the timewe got home, | was drained from listening to them argue

- dl theway home."

7. "l got a phone cal from a friend and just when | was beginning to
relax, the kids started hitting each other, screaming, and crying. My
stomach was in knots, and | was thinking about how they always ru-
ined everything."

9. "l wasscreaming at them. | just had it."

10. "I got out my belt and just began lashing out at dl of them."

As this example demonstrates (see Figure 1-1), the scaling exercise in-
:reases understanding of the sequences leading up to the problem behavior. Itis
| ot necessary for clients to pinpoint each number on the scale, but the notion of
sequences escalating to 10 provides the sense that problem behaviors don't just
lappen out of nowhere. There are physical, cognitive, social, emotional, and en-
rironmental cuesthat mount to contribute to the behavior.

One domain that might need further attention involves the affective
iomain, or the client's feelings. Although behavioral approaches tend to de-
smphasize feelings, discussion of client's feelings are very important. First,

"Hot & embarassed... "My stomach was
"Mad children everyone was in knots... | was Hwin_ _h-w .__
wouldn't get 'Eninkjng :didth‘nave t.ninkingtr;eyalways Mm|n9 o--rl" ™.
dressed" control over my kids" ruin everything" wnnaoeii
! 4 } } t } 4 ¥ } 4
% 2 3 'ZE 5 'E 7 8 "E 10
"Feeling "We were "Feeling "Scréaming"
tired" late” drained"” ) '
‘igure 1-1
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-conveying understanding of feelings can build the supportive aliance that is
-necessary for change to occur. Second, feelings are often triggers for unproduc-
veiction. For instance, a person is scared and decides to threaten others to
~fed _safer; a person who is bored may be more prone to use drugs. However,
eupte are often unaware of the feglings that trigger them to act in certain
«>aWS: Therefore, building people's awareness of their feelings and the behav-
%mr sithat follow gives them important information that they are having some
-difficulty managing certain emotions. The social worker can then target inter-
=ventionsthat will facilitate clients' coping in more productive ways.
- Another important category of questions asks about the consequences of
-the behavior ("What happens afterward?"'). This information helps both the
-social worker and the client gain a sense of what is reinforcing about the be-
shavior-(see Chapter 2) or the detrimental consequences that can be used to
#build the client's motivation to change (see Chapter 9).
 Figure 1-2 shows the five domains (socia, environmental, emotionally,
cognitive, and physical) in which both cues for the behavior and its conse-
uénces may occur (Carroll, 1998). Table 1-1 includes a comprehensive list af
“inquiries the social worker can make about the cues and consequencesin each_
~of thesefive domains. A cues and consequencesworksheet provides atemplate
- for use by clients or the social worker. Idedly, the social worker should write
~=,0ut the assessment, because critical information is gathered at this stage, then
used to generate goals and an intervention plan.

- ySocial cu :
=} ENVi 1 onmerjhe\‘
net wor k \

Enoti onal cues

Rel ati ons/
Soci al

/

Behaviorg™————> Envi ronner J
N Feel i ngs

\V\ |
ANx J”™ Thought s
\Health

' —_—
.Cogni tive M/' |
Physi cal Cu/

Figure 1-2
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BLE 1-1 Questionson Cues and Consequences

jmain Antecedents - Consequences
(Triggers, Cues) (Reinforcers)

oal With whom does the client How has the client's socia

: spend most of his or her network changed since the
time? problem began or
e escalated?
Doesthe client have )
relationships with people How have his or her
who do not have the relationships been
problem? affected?
Doestheclient livewith
someonewhoisinvolvedin
the problem?

Tvironmental What are the particular What people, places, and
environmental cues for the things have been affected
problem? by the problem?

What isthelevel of the Hasthe client's environ-
client's day-to-day exposure  ment changed as aresult of
to these cues? the problem?

Can some of these cueshe

easily avoided?

motional What feeling states precede  How does the client fedl
the occurrence of the afterward?
problem? How does the client fed

about himself or herself?
ognitive What thoughts runthrough ~ What does the client think

the client's mind?

What beliefs does he or she
have about the problem?

afterward?

What doesthe client say to
himself or herself?

'.
j
i
4
]
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TABLE 1-1 (Continued)

states precede the problem?

Domain Antecedents Consequences
(Triggers, Cues) (Reinforcers)
~iz=Physical What uncomfortable physical  How does the client fed

physically afterward?

What is his or her physical
health like as aresult?

= assessment focuses on her substance abuse.

Table 1-2 goes on to provide an example of abehavioral assessment (both
~.. the cues and the consequences) for Jennifer, a client involved with the child pro-
- tective services system because of neglect of her children. The neglect stemmed

~-=-TABLE 1-2 Case Example of a Behavioral Assessment

<. Domain

Antecedents
(Triggers, Cues)

Consequences
(Reinforcers)

' _Social

Shelivesin a crime-infested,
low-income, urban commu-
nity and often sees people
she knowswho use drugs.

Her relationship with her
family has suffered. She has
neglected her children
(leaving them alone while
she "parties" and spending
money on drugs rather than
on necessities for the
children). She avoidsher
mother and sisters, who
disapprove of her lifestyle.
When she does see them, she
getsin arguments with them
because she has borrowed
money without repaying it
and often leaves her children
with them without saying
where sheis.
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LBLEI-2 (Continued)

amain Antecedents
(Triggers, Cues)

Consequences
(Reinforcers)

wironmental  Being short on money when

the rent isdue and feds
stressed.

Torelievestress, usesdrugs
and alcohol.

Money problemsworsen; she

has spent money on drugs
and alcohol and now has to
pay escalating late fees as
well astherent.

notional Drug useto relieve feelings
of depression about the state
of her life: rift with her mother
and sisters, neglect of chil-
dren, involvement in child
protective services system.

Shefedsincreased despair
over the state of her lifeand
what she is doing to her
children,

ognitive "Theonly thing that will "I diditagain. | can't stop,
' make me fed betteristouse  I'm abad mother."
drugs.” :
hysica Craving, restlessness, Hungover, respiratory
agitation. problems from smoking
crack cocaine.
xercise 1-4

his exercise will build your familiarity with assessing cues and consequences
3r aproblem behavior and its consequences. Take a problem behavior of your
wn or someone who iswilling to be interviewed by you. Using the worksheet
Tovided, go through the various domains for both the cues and consequences.

ge1-1-1 Cues and Consequences

Cues

Consequences

Eimotional




WORKSHEET 1-1 (Continued)

1

Cognitive

Physical

r R » WA -

Goals

¢ thie pirocess of conducting a behavioral assessment, the specific nature of
irdbfem-and the reinforcers and triggers that keep the problem in opera-
redetermined. From here, the social worker and client together construct
g/\target behaviors as goals, giving close attention to the antecedent con-
ani d contingencies required to bring about the desired new behaviors,
: ion focuses on general guidelines for goal setting and explores ways
| I’\stl re-progress. Evaluation is discussed becauseit istied to goal formula-
_ CHracking goals. However, it is recognized that eval uation continues
frsatgheut the hel ping process and determines when the process ends.
<z 3heguidelines for goal setting include the following:

&= : .Explain the rationalefor goals.

s To provide focus to the work.
» To get social worker and client agreement about what should be done.
o To monitor progress of the intervention.

¢ To know when the work is complete (Hepworth, Rooney, & Larsen -
- 2002).

For people who don't want to change, start where the client is. In a number
of- different practice settings, social workers see clients who have been man*
ed to receive services, whereas cognitive-behavioral interventionistypically
for those who are sufficiently motivated to learn and practice new strategies.
~“Therefore, it is sometimes necessary to work on building motivation before a
~personisready for cognitive-behavioral intervention (Carroll, 1998). The basics

.- of motivational interviewing are described in Chapter 9. Other ways to engage
" thenonvoluntary client are through solution-focused questions that ask clients
_-what they need to do to address the demands of the referral source. "What do

E-——you think you need to do so you don't have to come here anymore?' "What will

--——convince your probation officer [or other authority figure such as a parent or
‘judge] that you don't need to talk to me anymore?' (Berg & Miller, 1992). Typi-
cdly, people give general, vague responses. "When I'm good." The facilitator's

job is to help the client come up with concrete, observable indicators (Cade &

- O'Hanlon, 1993). "What will you be doing differently when you are good?"
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question not only helps darify for clientswhat it is they have to work on

) to schoal, | guess, and be home when I'm supposed to") and facilitates
setting, it aso helps clientsredlize the socid worker isnot invested in their
Inued presence in treatment and iswilling to work with them to that end.

leframe agoal so that itiswithin the client's control and workswith the
em that is most amenable to change. Often, a person may want another
;on to change (apartner, child, other family member, coworker, supervisor,
;hbor, friend). Y ou, asthe socid worker, can explain that you cannot makea
ion outsi de the hel ping rel ationship become different. However, clientscan
lence the behavior of another by changing their own actions.

One common example involves parents of children who need help of
te kind. Parents often want their children to be seen alone by the socid
ker rather than be involved themselves. A way to engage parents in this
‘essisto stress to them their importance to their children ("You are much
e important to your child than | will ever be. If | can help you deal with
r child and you do this at home, you will be much further dlong"). Parents
aso betold about the cognitive abilities of young children, that they havea
icult time generalizing behavior learned in one setting to another. There-
., If parents are present in session and see the new skillstheir children are
ning, these effects can be carried over to the home. In particular, for treat-
it of externalizing behaviors in children, research shows that the most -
Ive approaches involve parent training and other family interventions
;stan & Eyberg, 1998; Serketich & Dumas, 1996).

Another common example involves people who get help so that their
tnerswill returnto them.

EXAMPLE 1-3

Mikhael, a Russian immigrant to the United States, has been divorced
from hiswife for 3 years. When asked about hisgoals, Mikhael said
that he wanted to get back with hiswife. The social work student said -
they couldn't "make" his ex-wife feel or act any differently toward him.
However, Mikhael had frequent contact with her to manage visitation
and parenting responsibilities. He therefore had opportunitiesto

R EERRRE—
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show his ex-wife that he himself could behave differently. The student
suggested that they work on managing his anger and learning new
communication skills so that he and his ex-wife could talk about the
<I1fi _ children and negotiate more effectively. The socid work student sad
“IB'S..  shedidn't know whether his ex-wife would ever get back with him;
_T'E"S but if a reconciliation were possible, Mikhael's ex-wife would first

ij_r

sncies, case plans involve listing the dysfunctions clients bring and then
e=| agi ghing them rote goals and services. For instance, achild welfare client who
«sing substances when her child was neglected receives substance abuse
a‘tent an incident of family vrolence warrants a perpetrator group

_' @Kﬁjls not personally |mportant to acllent he or shewill not be motlvated to
5 | ’\’\%_sue it. Gods should be related as much as possible to what a client sees as

'I Sp-"Goal s should be considered in terms of final outcomerather than theformal -
., A\.services in which clients participate (Chrrstensen et al., 1999). For instance,
’\Slrther than "attending a parenting skills group,” the goal should focus on
SSsrhat the parent is expected to achieve as aresult of attending the group. This
|fcI |eIps both socia worker and client develop amind-set t ow ar d outcome rather
JgpSan smply going through the motions of attending different services. Some
Sse&ents might fed understandably overwhelmed or intimidated by the
|S Jprospect of participating in amultitude of servicesand cl asses. If effortsarein-
"™ " stead centered on find results, they can clearly see what they are worki ng
toward and might be more motivated to get there.

_ 6. Formulate a minimumnumber of goals. When clientsenter into the helping
’\ “process, they are often overwhel med by many simultaneous stressors, such as
- divorce, death of afamily member, a family move, financial problems, health

- problems, behavior problems in children, and more. Focusing on a limited
" number of goasiscritica, ance the client needsto achieve success and experi-
ence some confidence as a result of his or her efforts. If efforts are scattered
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around many diverse goals, chances are likely that the client may not achieve
success in any one area.

Therefore, goals must be prioritized with the client'sinput: "Which of these .

goals is most important for you to center on? Which one would make the most

difference to you right now?" Of course, the socid worker may offer input into :

which of the goals might make the most difference. For instance, goals having to
do with safety (getting a protective order, severing contact with an abusive part-
ner) would be of foremost priority and might assist the progress of other goals,
such as bolstering mood and improving behavior of children in the household.

The social worker may also offer input when noticing behaviors that
crosscut domains of the client's life in which difficulty is experienced. For
example, a client may report anger problems at work, with children, and with
apartner. A possible goal in this situation is to work on improving communi-
cation skills and managing anger.

Individuals already experiencing a multitude of life stressors, including
poverty, lack of adequate housing, neighborhood violence, and so forth, will
not be able to scatter their efforts and seek services from numerous agencies in
the community at once (Azar & Wolfe, 1998).

7. Somegoals may have to be partialized, broken down into smaller subgoals
or tasks. For example, in order for awoman to meet the goal of leaving an abu-
sive partner, she might first have to attain several subgoals, such as getting job
training and finding employment in order to become financialy independent;
she might have to arrange transportation so that she can attend training and get
to ajob; she might haveto find reliable and safe child care for her children. Such
subgoals in themselves require great effort and represent mgjor achievements.

8. Goals should befeasible considering baseline behaviors. For example, if a
child's conduct in school is rated as unsatisfactory every day of the week, then
a goal of five satisfactory days would be out of his reach. Perhaps an achiev-
able beginning goa instead might be two satisfactory days.

9. Sate goals as the presence of positive behaviors rather than the absence of
negative behaviors. This keeps the focus on what the client wants rather than
onwhat he or she doesn't want. For instance, rather than being stated as " Stop
talking back at school," the goal should be phrased as "Follow directions" or
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Wk quietly in the classroom.” To get the client thinking within thisframe,
guestion can be asked: "What will you be doing instead of [the problem
ol } 7' The social worker must be persistent, since clients often continue
1k, about the absence of negatives (e.g., "I don't know—nhe just won't be
’ g back."). This tendency, however, keeps the focus on negative behav-
.ather titan on desired behavior.

Goals should be delineated in behaviorally specific ways. When a specific
ore Of action isattached to the goal, the client is clear about what he or she
ing; toward and knows when the goa has been reached. For example,
joal of increasing socia support might include starting a conversation with
v person each week, inviting afriend to a socia activity each week, or call-
aperson the client met in a support group. Note that goals can also involve
N Kexpression of feelings. For example, agoal can beto talk about threefeelings
273 day to foster parents. Sometimes the specifics of goals are delineated in objec-
underneath that particular goal. For instance, a patient in along-term case-
ho was dependent on aventilator for hisbreathing, had, asagoal, to get:
bed two times per week. Objectives under this goal included initating.a
tion with the nursing gaf as to when he would like activity to take
complying within 5 to 7 seconds with gaff requests to move his arm or

al

: otherwise they may not be sufficiently motivated.

EXAMPLE 1-4

Shawnette isa 16-year-old African American female enrolled in the
eleventh grade at alocal high school. Shawnette has been part of
atherapeutic foster care program for the past 2 years. She was




placed because her mother had a severe mental illness, making her
unable to manage Shawnette, and no other family memberswere
available. Shawnette sometimes gets in trouble for arguing with
adults, the other youths in her program, and her classmates. Sheis
also faling three of her classes.

When the social work intern began talking with her, Shawnette
said that out of dl her concerns, she is most worried about her
classes. "If | don't passthem, Il never graduate from high school.
| only have oneyear |eft after this one, and that doesn't leave me
enough time to make up classesthat | fal." To explain her grades,
Shawnette admitted she doesn't do her homework and, in fact,
never opens abook. She sleepsin class and has difficulty under-
standing chemistry and geometry, and so she hasjust given up. She
said the reason she's faling English is that she simply chooses not

to do the work—not because she does not understand it but
because she thinksiit's "stupid."

The social work intern introduced the idea of goals:

Social work intern: If you had to identify one goal that you
would like to accomplish for yourself right now, what

do you think it might be? It can be either abig goal or a
small one.

Shawnette: | want to graduate from high school .

Social workintern: That'sareally impressivegoal. It'salarge,
long-term goal, so what we are going to do now is break
it down into smaller stepsthat will haveto be taken.

Shawnette: Well, | need to pass chemistry, English, and
geometry.

Social work intern: Let's look at what goalswe can set for
each of those classes, since they're al so different and
present different problems. Which one would you like

to start with?

Shawnette: Chemistry. I've been doing the worst in that
class. | don't understand anything. It's so hard, | just
gave up trying. '

Social work intern: | hear you're pretty frustrated with that
class because it's so difficult for you. Chemistry can be
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difficult for many people. What ideas do you have
about what can help you with chemistry?
=Shawnette: Well, my teacher is always offering extra help
; if we stay after school, but | just haven't doneityet.
| guess| could do that.

=Social work intern: Tell me how you would approach your
... teacher and what you would say.

g went through arole play, which reduced the barrier of
il ette's not knowing what to say or how to ask for help.
=Another goal Shawnette identified for the week was to do her
ish-homework at least once. This involved severd tasks: writing
-assignments, taking her books home, setting aside timeto do
and finding aquiet place in the house to do this.
e also said shewould stay awake during her geometry
$-and |isten to what was going on. In order to do this, Shawnette
-shewould bring adrink to class and engage in sdf-tak (e.g.,
istening to what isgoing on"). '

- In the next contact with the intern, Shawnette reported some
ess: she had scheduled and attended a meeting with her
hemistry teacher. She also said shewas ableto do her English
zhomework once, and her teacher complimented her for handing it

1, Writing the homework down, taking her books home, and
ng homework right after school helped her achieve this step.
_ Shawnette said that she stayed awake in geometry but
“became very frustrated because she did not understand any of the
'material. She didn't think she could catch up because she was so far
‘behind. She came up with acouple of ideas on her own for the next
- 'week. She would ask for tutoring help from her geometry teacher. If
" that was not successful, Shawnette said she would talk with her

" school counselor and see what could be done.

‘that were manageable for the client to achieve.
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_ Example 1-4 shows how the intern helped a dient with a goal she had
‘identified. The goal was partialized and broken down into constituent tasks
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A man whose girlfriend broke up with him because of his physical vio-
<r, lencesaysthat hisgoal is"for her to take meback."

Exercise 1-5

In the following scenarios, identify problemswith the stated goals and suggest
solutions.

1. A client suffering from depression says shejust wants to fed happier.

A parent whose 7-year-old child has been acting out at school (shoot-
ing spitballs, laughing and making loud jokesto the classroom at large,
talking when the teacher is talking, not doing work) saysthat her goal
isfor the socia worker to "talk some sense into him" and "make him

2. A mother states her goal as "My family needs to communicate better." )‘eeri ght." She admitsthat heis similarly disruptive at home.

3. Anadolescent girl seen by a socia work intern at ajuvenilejustice de-
tention center says she doesn't have any goals for herself and doesn't
want to work on any.

" 6. A man who has been referred for substance abuse treatment says his
goal isto quit drinking.
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7. A seventh grader who is being seen by the school social work internis

currently not doing any homework (he usually gets three homework
assignments per day). The school social work intern decides that his
goal should be "to do all his homework."

. A child protective services worker writes up her initial quarterly case
plan. She decidesthe client'sgoals should beto (1) seek better housing,
(2) attend a battered women's group, (3). participate in a parenting
skills group, and (4) receive job skills training. For the client's child,
who has been diagnosed with autism, the caseworker draws up some
other goals that involve the mother: (1) seek services at a clinic that
specializesin pervasive developmental disorders, (2) attend a support
group related to her child's disability, and (3) take the child for individ-
ual therapy to devel op attachment.
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Exercise 1-6

- Considering the guidelines for goals that have been set forth, think about an
- areain your life that you would like to change. Describe a possible goa for
accomplishing this change.

Exercise 1-7

Consideri ng the guidelines for goals that have been set forth, describe a pos-
sible goal for aclient on your caseload (recognizing that you are leaving out an
important guideline, whichisto include client input).




The next section discusses ways in which the social worker can track
ils and evaluate the outcome of the work. The focus is on scaling questions
1single-system designs.

Evaluation

aling Questions

ling questions are a goal-setting intervention developed by solution-fo-
ed therapists in which clients rank-order themselves in relation to a goal
Jong & Berg, 2001). They can be used not only as a clinical tool but also as a
v to assess baseline behaviors, progress, and outcome. The following steps
> the social worker utilize the scale effectively. Also see Chapter 4 for the
of this technique when working with client belief systems.

-onstruct the scale. Pictorially representing a scale with 10-point incre-
1ts, describe to the client a scale of 1 to 10 with 10 as “when the problem you
ie here for is solved.”

\nchor at 10 what the client wants to achieve. The goal should be phrased in
13 of the presence of the positive (“feeling better”) rather than as the absence of
negative (“not feeling depressed”). Ten should be realistic and achievable
er than “when everything is perfect.” Get the client to identify at least three
avioral or cognitive indicators of what will be happening when the problem is
ed. Sometimes clients can be helped to understand the idea of behavioral indi-
rs by using the analogy of looking at them through a videoplayer (“If I were
ing through a videoplayer, what would I see you doing?”). For instance, ina
it who wants to feel better from depression, behavioral indicators might be
ing friends once a week,” “exercising twice a week,” “finding a class to sign up
o get me out of the house,” and thinking, “My life is going fine.” Even when
its talk about nebulous goals or states, such as motivation, feeling happy, and
zased self-esteem, they are then forced to put these goals into behavioral
cognitive terms by having to describe a picture of what 10 will look like.
The endpoint of the scale needs to be fleshed out thoroughtly, since the
mption is that this will shift people’s attention to a vision of what they
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want rather than what they don’t want. There is no need to anchor each point
of the 10 increments, however. Rank-ordering relies on clients” perceptions of

- where they are in terms of their problem being solved.

3. Have the client rank-order him or herself on the scale. The next part of
the scaling intervention involves asking clients to rank-order themselves in
relation to 10. Clients often place themselves at a number implying change has
already occurred, which allows them to see that their problems are not as all-
encompassing as previously believed. Occasionally, clients place themselves at

-~ a 1; in these cases, the social worker can inquire about times when the problem

" is”...less severe, frequent, intense or shorter in duration” (O’Hanlon & Weiner-

:' Davis, 1989, p. 86) or what the client is doing to prevent problems from getting
- @VEN WOISe,

The scales pose an advantage in terms of helping people get in touch with

- the strengths they have already demonstrated. For example, sometimes people

' initially discuss a problem at great length and become very negative about its
- all-pervasive nature. However, when they are asked to rank themselves, they
- give a number that is much higher than the initial discussion might indicate.
" The scale gives them a concrete reminder that they are moving toward solving
° their problem.

As was emphasized earlier, rank-ordering is based on the client’s percep-

" tion. Therefore, avoid challenging the client about the rating. One way to get at

possible disparities in how others might view the client is through relationship |

_-_-5:;-;; questions.

4. Ask relationship questions. Rélétionship questions, questions about where

others may perceive the client on the scale, are asked so that clients may gain a
different perspective (de Jong & Berg, 2001). The social worker might ask, for
example, “Where would your supervisor place you on the scale?” Clients who
suffer from cognitive distortions often view themselves differently from how
others experience them. Getting cliefits to perceive themselves from someone
else’s perspective may help them see themselves more realistically. With certain
problems, such as depression, clients tend to see others as ranking them higher
on their competence and hope for the future than they rank themselves. With
other problems, such as juvenile offending, clients tend to view themselves as
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loing better than what others may perceive. In either case, relationship ques-
ions challenge clients to appraise themselves more appropriately through the
viewpoint of others.

>, Set achievable tasks. Task setting can al so be formulated from the solution-
‘ocused scale. Clients are called upon to determine how they will move up one
-ank order (a 10 percent change) during the time between the next contact with
he social worker. There is no need to embark on a more ambitious plan—to
nove from a4 to a 10, for instance. Instead, a focus on a 10 percent change
rceaks down the problem and its commensurate solution into manageable
jnits. Small changes that are easily achieved are more likely to spark further
positive actions. If clients are able to adjust their behavior, they often fed bet-
ter. They may also see a corresponding difference in the way others react to
them. Consequently, they become more willing to take further steps toward
their goals.

6. Monitoring progress. The solution-focused scale can be used in subsequent
sessions in order to track progress over time and to determinewhen goalshave
been met. Tracking progress in thisway makes attainment toward goals quan-
tifiable and measurable.

Exercise 1-8

Considering the steps just described, construct a scale and follow the steps.
Ideally, perform this exercise with an actual client with whom you are work-
ing. Otherwise, apply this exercise to a hypothetical situation or role play with
another student posing as a client. '
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Sngle-Subject Designs

g Single-subject designs (also caled single-case and single-system designs) can
% be used to assess progress on a targeted behavior. Information for designing
¥ and implementing single-subject designs is drawn from Rubin and Babbie
1 (2005). This section introduces the simplest single-subject design, the A-B de-
sign, and explains how to do visual analysis of the data points. We stop short of
statistical analysis of the data points; information about statistical analysis of
single-subject designs and more complex designs is available in Rubin and
- Babbie and other research texts.

The firgt step of designing a single-system study is to decide the behavior
| 2 10 be targeted based on your assessment of the client's problem and goal for-
“mulation. The next step is to decide who will collect the data. Behaviors can be

-+ tracked through different sources, including

* client self-report
* another person's report
» behavioral observation

Usually, adults can track their own thoughts and behaviors unless they
.. dre incapacitated in some way. However, another person's report might be
"~ more accurate for certain problems. For instance, in domestic violence, it is
.generally believed that the person who has been abused is a more accurate re-
“porter of violence or threats of violence than is the person doing the abusing.
. For child problems, especialy those involving externalizing behaviors, par-
“ents' and teachers' reports are considered more useful. Sometimes you, as the
-social worker, might conduct behavioral observations to assess the frequency
~of abehavior. For instance, in working with a child, you might track the num-
er of times in a session the child followed your directions.

“ " The next step in designing the single-subject design, and sometimes the

most challenging, involves collecting baseline data. A baseline helps us to
: “understand, given the occurrence.of the problem before intervention, how in-
tervention has helped change the problem. The general guidelines are to
gather five to ten data points as abaseline and to stay within a month's time-
rame. This can be donein one of two ways; intervention can be withheld until
233*Usinformation is collected, or the baseline can be constructed retrospectively.
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n the types of problems social workers see, which are serious in nature and
isually require immediate intervention, withholding intervention for a period
)f time might be detrimental to the client. An obvious problem with retrospec-
ive reporting, however, is that it can be biased due to the extent of people's
ibility to recall, especially when their memories are clouded by a present prob-
em. For example, a person who is depressed typically remembers the recent
?at as depressing.

After the baseline data has been gathered, intervention begins and the
lame data is collected throughout the intervention period. The social worker
?ots the data points on a graph with the horizontal axis representing the time
ncrements chosen for data observation (e.g., are the data points being mea-
sured twice daily, daily, weekly?). Thevertical axisisthelevel of measurement
Jiosen to assess the target behavior, such as the frequency in numbers, yes or
\o for whether or not the behavior occurred, or a Likert-type measurement
always, sometimes, hardly ever, never).

Clinicaly, the graph can be very useful; as the social worker discusseswith
he client the extent of progress, a client can be encouraged by the work he or
»he is doing by noting that improvement isbeing made. The socia worker and
lient can also talk about other events that have occurred during intervention
hat might have impacted progressin particular ways. Alternatively, if the work
S not progressing as planned, the social worker and client can discuss the pos-
iible reasons, and can revise the intervention plan as appropriate.

EXAMPLE 1-5

A socid work intern at a battered women's shelter worked with
Mimi, a Nigerian refugee. Mimi had left her husband because hewas
violent with her on many occasions during their marriage, both when
they lived in Nigeriaand after they came to the United States. The
most recent episode occurred the night Mimi went to the shelter:
her husband struck her face with hisfig, causing a bruise. Prior to his
hitting her, Mimi had questioned him about where he had been that
night. She knew he was seeing another woman and thought that he
had been with her.

The intern started working with Mimi the morning after she
came to the shelter. At the first meeting, Mimi was very distraught
3 and worried about what would become of her and her three

S children if she separated from her husband, since he was the family
provider. At the same time, she no longer wanted to live with his
violence, and his seeing another woman was intolerable.

After the intern explored Mimi's feelings, she asked Mimi
about her thoughts. Mimi described her "worry" thoughts asthe
following: "How am | going to make it? | have no money and three
children to take care of." "I don't deserve anyone better than him."
"Thisisjust what awoman has to put up with." "It'sawful here at the
shelter. Living back home would be better than this." "I'm not going
to be able to afford a place of my own, and we're going to become
homeless." "My children will starveto death.” "I don't have theright
to deprive them of their father." "He'sright, | don't have any choice
but to put up with this." "I'm not like these other women at the
shelter. | don't belong here." "What are people | know going to say

about what I'm doing?"
' Mimi said that she had not been able to sleep at dl the night
before because of these thoughts. In order to collect a baseline, the
Intern asked Mimi to be aware of her thoughts and to give herself a
~ check mark for each time she had a "worry" thought about leaving
_her husband.
_ The intern explained some of the dynamics of family violence
and the laws and mores in this country about domestic violence,
which Mimi then contrasted with those observed in Nigeria. The
" Intern then explained the resources that were available to Mimi and
what she could do to get some of them initiated, such as signing a
complaint with the police, filing a protective order with the county
- attorney's office, and applying for emergency food stamps at the
* local benefits office. The intern also informed her of transitional
housing that was available to battered women and their families so
~ that they could start to build independent lives. Mimi said she was




interested, so the intern scheduled an intake appointment for her at
the battered women's outreach office.

Asthe intern drove her to these various resources (Mimi did
not know how to drive), she could see that MImi often looked upset
and seemed to be ruminating quietly. The intern would ask Mimi
about the thoughts running through her mind and prompt her to
write them in the notebook she had given her.

Note that the intern started some intervention—educating Mimi about

family violence and connecting her with resources—during the baseline

period. Snce Mimi's safety was endangered by the family violence and she
had to be quickly engaged in services before she gave up and went back to
her husband, it was critical that the intern inform her immediately of the
community supports and resources available to her. In addition, the intern
did not yet start the technique of cognitive restructuring, the intervention
she was interested in monitoring for its impact on Mimi. Cognitive restruc-
turing isa technique in which the social worker assesses the client's patterns
of thinking and, through a series of discussions and exer cises, helpsthe client
dispute dysfunctional thoughts and beliefs and replace them with more
functional patterns. (See Chapter 4 for complete information on cognitive
restructuring.)

The following week, Mimi provided the baseline data she had
collected over the course of the week. Figure 1 -3 showsthat Mimi
had a high number of worry thoughts each day, never fewer than
475. Atthis point, the intern taught Mimi the technique of cognitive
restructuring so that she could begin to challenge some of her
worry thoughts and replace them with more realistic and positive
thinking. She again instructed Mimi to keep tracking her worry
thoughts each day, but thistime she was also to use cognitive
restructuring to counteract these thoughts.

During that day and the next, the intern continued to spend
time with Mimi, taking her to register for welfare benefits and to the
county attorney's office to file a protective order. She prompted

oty oy T i e L SR b i,

450
400

350
Number of
Negative 300
Thoughts 550

200
150
100

50

1 2 3 4 5 6 7
Time (in Days)

jure! 1-3 Mimi's baseline of negative thoughts.

_.Jjj |piMimi about her thoughts and helped Mimi challenge some of the
' -i" S8 Avprry thoughts and replace them with more positive thinking. As
' If|f| ttie intern would not be in the office until the following week, she
p| p. instructed Mimi to continue recording and challenging thoughts.
Fpl pl: The intern informed staff at the shelter about the work Mimi was
3§p| doing so that they could continue to work with her on it.
JErv When the intern returned the following week, she went over
-f_" -~ with Mimi the results of her "homework.” Mimi had diligently
—gte---recorded her worry thoughts and had also applied the process of
. |[|| ps cognitive restructuring. By the next day when they again met, the
“13:5* Intern had gathered dl the baseline and intervention data collected
“131 - sofar and had plotted the mformatl on on agraph (Figure 1-4).
ﬁ'§ f Mimi could see that although the number of worry thoughts was
- dill very high, it was gradually decreasing.




» Cognitive-Behavioral M ethodsfor ial Workers

Number of
Negative
Thoughts 250

8 9 10 11 12 13 14
Time (in Days)

Figure 1-4 Mimi'sintervention phase (week 1).

The intern continued to work with Mimi on thistechnique
and on connecting her with resources. The work ended when
Mimi left the shelter after the maximum time limit of 3 weeks.

Figure 1 -5 showsthe completed single-subject design for Mimi.

When they reviewed the data during their final meeting, Mimi
realized that she had made progress, as her worry thoughts
continued to decrease. She said that the technique of cognitive
restructuring had been helpful for her and she would continue
to useit as she and her children moved into transitional living
arrangements.
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gure 1-5 Mimi's single-subject design.

Melse 1-9

onsidering the steps described and the example provided, construct a single-
et design. Ideadlly, perform this exercise with an actual client with whom
I'P*are working. CMherwise, apply this exercise to a hypothetical situation or
play with another student posing as a client.
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Summary

Cognitive-behavioral approaches are highly oriented toward defining prob-
lems in terms of behavioral specifics and measurable goals. Such approaches
emphasize evaluation of client progress. Increasingly, the social worker will
~ find it necessary to show accountability in practice. In linewith this focus, this
chapter covered behavioral assessment, goal setting, and ways to track client
progress on goals over time.
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‘Behaviorism has been prominent in the social sciences since the first half of the
twentieth century, and it became a popular theory among clinical practitioners
inthe 1960s. Among its pioneers were Pavlov (1932,1934), Watson (1930), and
- Skinner (1953). The rise of behaviorism reflected the new emphasis in the sog
cial sciences on empiricism (observable evidence) in evaluating the outcomes
of clinical intervention.

-~ Thischapter covers some of the basic principles and methods of behavior
theory. All behavior is influenced by the same principles of learning, which
ifiehide classical conditioning, operant conditioning, and modeling. Examples
1nd exercises to familiarize you with these concepts are interspersed through-
the chapter. We focus on techniques from a branch of behaviorism called
Qperant conditioning becausethey havethe broadest practice applications.

Classical Conditioning

_ .:.‘;£ Qondltlonl ng isaprocess of developing patterns of behavior through responses
Menvironmental stimuli or specific behavioral consequences (Wilson, 2000).
=1 earliest behavioral research involved classical conditioning inwhich anini-
¥ neutral stimulus comes to produce a conditioned response after being
ed repea'®d!y Witha conditioned stimulus (Paviov, 1932,1934). In Pavlov's
ous research, food (the conditioned stimulus) naturally produced salivation
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lonvoluntary response) in dogs. A bell (the unconditioned stimulus) initially
ed to evoke salivation. However, &fter the bell was paired with the food,
;r time, the dogs started to salivate when presented with the bell alone. The
1 at thispoint attained the status of aconditioned stimulus, since it was capa-
- of producing aresponse.

Classical conditioning plays arole in the understanding of many behav-
a problems that clients experience (Gambrill, 1994). For example, previ-
gy neutral cues, such as certain places (restaurants or bars), people, or
ding states (e.g., boredom) may become associated with problem behaviors
ch as overeating or substance abuse. Many anxiety-related disorders are also
issically conditioned. For instance, abad experience giving apresentation in
;roup might generalizeto afear of al public presentations.

During clinical intervention, the principles of classical conditioning are
versed. For example, if a client experiences an urge to use drugs when expe-
;ncing a particular emotion, such as boredom, the conditional pairing be-
reen boredom and drug use could eventually lose its association if the person
estained from using drugs to counteract boredom over a period of time. The
*ge to use drugsisthus extinguished.

Classical conditioning isalso involved with the treatment of anxiety. Fear-
den cues, such as those associated with a sexual assault, are rank-ordered by
te client and socia worker according to the level of fear they invoke. Clients
arn to face each event or item on the list, starting with the least anxiety pro-
aking, by learning to pair relaxation exercises and other coping strategies
ith the event rather than associating it with anxiety. Relaxation processes
light include deep breathing, deep muscle relaxation, and visualization. In
us process of systematic desensitization (Wolpe, 1958), people work their
ray through the rank ordering of fears until they are no longer plagued by the

nxiety.
Operant Conditioning
Tie main premise of operant conditioning is that future behavior is deter-

nined by the consequences of present behavior (Skinner, 1953). Two types of
einforcement are discussed: positive and negative. Both encourage certain

behaviors to occur in the future. Positive reinforcement increases the behavior
preceding it. For instance, alcohol useis positively reinforced by the resultant
feelings of well-being and pleasant socia interaction with others. In other
words, a person learns that drinking may lead to some pleasurable conse-
guences; he or she may be susceptible to using alcohol in the future to produce
these positiveresults. :
_ Through negative reinforcement, a person's behavior leads him or her to
< - avoid, escape from, or stop an unpleasant event, making the behavior more
likely to occur inthe future. Alcohol use, for example, isnegatively reinforcing
if it leads to escape from uncomfortable or distressing feelings (Carroll, 1998).
: Most people find negative reinforcement a more difficult a concept to
“grasp than positive reinforcement. However, it isimportant to recognize when
it occurs so that unhelpful reinforcement patterns can be broken.
Reinforcement patternsare oftenreciprocal; thatis, onepersoninaninter-
action may be positively reinforced by the other person, who in turn is nega-
tively reinforced by the other. For instance, acommon parent-child situationis
. one in which achild tantrums to receive what she wants (let's say, candy in a
- grocery store). If the parent gives candy to stop the tantrum, the child isbeing
. positively reinforced for tantrumming. At the sametime, the parent isbeing neg-
atively reinforced for giving in. By providing candy, the parent has stopped the
- aversive behavior (tantrumming). The parent learns that tantrums can be
. stopped by giving in. Unfortuately, the child simultaneously learns that she
. can get what she wants by tantrumming.
The following exercises will familiarize you further with the concepts of
--reinforcement.

. Exercise 2-1

Inthe following examples, indicate where positive and negative reinforcement
istaking place and explain which behaviors are being reinforced.

1. A child makes distracting noises while a teacher is talking until the
teacher reprimands him. He stops after the teacher reprimands him,




but he keeps making a nuisance of himself in class. Consider reinforce-
ment from the perspective of both the adult and the child.

. A woman with anxiety about public speaking calls in sick the day she
has to present in front of a group.

. Aninstructor praises a student for asking a question in class.

. A 'woman in aviolent relationship leaves her partner. However, she
misses him and feels very alone. She returnsto him, and they both fed
intensely happy.

5. Playing off the same scenario in 4, thewoman's partner treats her well
when shereturns,

6. A 2V 2-year-old child with autism refuses to eat many foods. His par-

ents therefore give him only food he enjoys, such as pudding and
cookies.

A child, when he puts away his toys, is told by his father that he is
doing agood job. '
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8. A mother attends a parenting class, and the social worker leading the
class praises her for coming each week.

*xercise 2-2

[hink of examples from your own life in which positive and negative rein-
‘orcement take place and record them here.

Positive reinforcement:

Negative reinforcement:

S mmE o e —
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Now that you are more familiar with reinforcement principles, we turn to
practice interventions. You may already know about the behavioral methods
that are taught to parents to gain control of their children’s behaviors. These
methods are called parent training in which parents are taught to reinforce their
children’s prosocial behaviors and extinguish negative behaviors through
. ignoring them or using punishments (Patterson, 1971). However, the same
* techniques can be used in any setting in which people assume environmental
“gontrol over the behaviors of others. The remainder of this chapter details the
e types of reinforcement that can be applied in practice situations. Also discussed
* i8 how to make effective commands and requests. Finally, the techniques of ex-
tinction and punishment are covered.

inforcement

ypes of reinforcement involve social reinforcement, the use of high-probabil-
behaviors, and token economies. It is commonly believed among behavior-
sts that reinforcement is more effective than punishment. At least for children,
z7it is suggested that only after a new behavior has been reinforced for a week
=+ghould punishment for the opposite, undesired behavior be initiated (Barkley,
00). Even then, positive reinforcement should outweigh punishment by
put three to one.
You should also be familiar with the schedule of reinforcement—that is, how
Qften reinforcement is applied after the desired behavior has been performed.
ontinuous reinforcement is when reinforcement is supplied after each in-
ance of the desired behavior, Intermittent reinforcement is when reinforce-
aent is provided irregularly. The general guideline is to reinforce a behavior
wery time it occurs until it is in place; after that time, intermittent reinforce-
t is sufficient to maintain the behavior. You may already know that inter-
tent reinforcement is the strongest schedule of reinforcement. Note the
pularity of slot machines, for instance!

ICIAL REINFORCEMENT

1 reinforcement is our initial focus because it is the easiest to apply and is
dy within most people’s repertoire. In addition, other reinforcement sys-

NS typically incorporate social reinforcement as well. Social reinforcement

]
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8. A mother attends a parenting class, and the social worker leading the
class praises her for coming each week.

Exercise 2-2

Think of examples from your own life in which positive and negative rein-
forcement take place and record them here.

Positive reinfor cement:

Negative reinforcement:

" "CHAPTER 2 » ‘Behaviord interventions « 43

Now that you are more familiar with reinforcement principles, we turn to
practice interventions. You may already know about the behavioral methods
that are taught to parents to gain control of their children's behaviors. These
methods are called parent training in which parents are taught to reinforce their
children's prosocial behaviors and extinguish negative behaviors through
ignoring them or using punishments (Patterson, 1971). However, the same
techniques can be used in any setting in which people assume environmental
control over the behaviors of others. The remainder of this chapter details the
types of reinforcement that can be applied in practice situations. Also discussed
is how to make effective commands and requests. Findly, the techniques of ex-
tinction and punishment are covered.

Rei nfor cement

Types of reinforcement involve social reinforcement, the use of high-probabil-
ity behaviors, and token economies. It is commonly believed among beha <~
ists that reinforcement is more effective than punishment. At least for child-"n,
it is suggested that only after a new behavior has been reinforced for a week
should punishment for the opposite, undesired behavior be initiated (BarkU -\,
2000). Even then, positive reinforcement should outweigh punishment by
about three to one.

You should a'so befamiliar with the schedul e of reinforcement—that is, how
often reinforcement is applied after the desired behavior has been performed.
Continuous reinforcement is when reinforcement is supplied after each in
stance of the desired behavior. Intermittent reinforcement is when reinroivi'-
ment is provided irregularly. The general guideline is to reinforce a behavior
every time it occurs until it is in place; after that time, intermittent reinforce-
ment is sufficient to maintain the behavior. You may already know that inter-
mittent reinforcement is the strongest schedule of reinforcement. Note the
popularity of slot machines, for instance!

SOCIAL REINFORCEMENT

Socid reinforcement is our initial focus because it is the easiest to apply and is
already within most people's repertoire. In addition, other reinforcement sys-
tems typically incorporate social reinforcement as well. Socid reinforcement
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involves praise, smiles, winks, thumbs-up signs, hugs, pats on the head or
shoulder, and so on. The guidelines for praise, amgor form of social reinforce-
ment, include the following (Webster-Stratton, 2001):

» praising immediately after the behavior is performed instead of wait-
ing to do it later

» praising effort and progress rather than just achievement or perfection

* labeling praise (describing specifically what the person has done to
deserve praise so they know what behaviors to repeat) rather than
making global statements, such as "What a good boy!"

» coupling verbal praise with eye contact, a smile, and/or physical
affection

» avoid accompanying praise with criticism ("You did a good job wash-
ing the dishes, but why can't you dry them right?")

» avoid arguing about the praise and ignore inappropriate responses
instead (the person being praised says, "l did not do a good job. Why
areyou lying to me?")

Exercise 2-3 -
Sdect a behavior you would like to see increase in a person in your life. This
person could be a client, a child, aromantic partner, afriend, aroommate, a fe-
low classmate, or an instructor. Write down the behavior. Praise that behavior

every time it occurs for the following week and report the results here.

CHAPTER 2 + Behaviora interventions » 45

HIGH-PROBABILITY BEHAVIORS

High-probability behaviors are another type of reinforcement system (Kazdin,
2001). They involve the activities that people automatically engage in for plea-
sure and relaxation, such as playing outside, talking on the phone, using the
Internet, playing video games, and watching TV. To use these activities asrein-
forcement, they have to be withheld until the person has performed a certain
task or behavior first. An advantage of using high-probability behaviors as re-
inforcement is that it relies on behaviors that are already present; one does not
need to set up a new system of reinforcement.

Exercise %4

Try a system of a high-probability behavior as reinforcement for yoursalf.
Sdect apleasurable activity that you already do on aregular basis. Now pick a
chore or a task that you find less compelling (schoolwork, for instance). For
one day, do that high-probability behavior only after you complete the chore r.r
task. Write down the activity and task here and report your results the da
after you do this assignment.

TOKEN ECONOMIES

Another type of reinforcement system involves token economies in which points
or tokens (stickers, stars, checks, coins) are given for desirable behaviorsand are
then traded in for an agreed-upon reward (Barkley, 2000). You might already be
familiar with token economies from your socid work setting. In a residential
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lacement or a treatment facility, certain privileges, such as weekends home,
wre time alone, and fidd trips, are often contingent upon earning points or
eaching "levels’ by displaying certain desired behaviors.

Token economies have a number of advantages. They can bridge the gap
ietween the desired behavior and the reward (Kazdin, 2001). They are atangible
eminder to individuals that they are getting closer to earning their reward,
‘oints can be attached to different tasks that may comprise a desired goa
vhen the behavior involved iscomplex. For instance, "getting to school on time"
nay comprise several behavioral sequences (getting out of bed, bathing, eating
>regkfadt, getting dressed, and making sure al supplies are together). Each part
n the sequence can be reinforced rather than waiting until the whole behavior is
performed. Further, tokens can be quickly and easily administered without
interrupting the desired behavior. In addition, tokens are less prone to satiation.
AYen agreed-upon rewards lose their reinforcing value, they can simply be
exchanged for other rewards (Kazdin, 2001). Although we are talking about
:0ken economies in the context of reinforcement, they can be used for punish-
ment as well. For instance, points can be withdrawn for offensve behaviors.

EXAMPLE 2-1

Table 2-1 represents atoken economy chart for, Miguel, a 10-year-
old Higpanic boy whose parents complained that he does not
complete his homework and chores and that he arguesinstead of
following directions. You can see in this example that Miguel receives
a check mark for each day of the week he performs certain desired
behaviors. Miguel isresponsible for the following chores: clearing
common living spaces of toys, games, schoolwork, shoes, and other
personal items; taking out the garbage; and doing dishes. He aso
typicaly hasthree homework assignments a day; these are delin-
eated separately. Each day, Miguel's parents must know whether
homework isindeed assigned in each of these classes and if
homework assignments from other classes are added. In other words,
the parents must know the total number of homework assignments
for that week in order to compute the number Migud earned out of
that total. It must also be determined in advance what number of
checks markswill yield Miguel a certain reward.

TABLE 2-1 Sample Token Economy Chart: Miguel
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Behavior

M

T

w

Th

Sun

Points

Doing dishes
dter dinner

Taking garbage
out

Doing math
homework
assignment

Doing socid
studies
homework
assignment

Doing English
homework
assignment

Following
instructions
without arguing

Points

L

Other complexities exist even in thisvery basic example.

Far instance, Miguel might not have to take the garbage out every
night—perhaps only twice aweek when the garbage is collected. For
the behavior of "following instructions without arguing,” there are
probably many opportunities for this behavior throughout a particular
day. For instance, on the firg day of the token economy, Miguel's
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parentstak it over and find that, between them, Miguel argued on
four occasions and didn't follow instructions; three times he didn't
argue, although he aso did not falow instructions; and two times he
completed what they had asked of him. Miguel's parents, for that day,
decided to withhold a check mark for "following instructions.”

As you can see from this example, the creation of effective token economies
can be quite challenging, and a lot of thought must go into their construc-
tion. You will also note that, depending on the child's baseline behaviors,
each behavior might lend itself to more detailed tasks that deserve their own
tokens for completion. Let's say that Miguel is not doing any homework and
his parents want to focus on this goal exclusively. Doing a particular home-
work assignment might involve (1) getting books and materials ready,
(2) reading directions, (3) doing the assignment, (4) checking with a parent
that thework has been done correctly, and (5) correcting the"work.

Although token economies can be very useful, one drawback is that
people have to be organized about implementing them consistently. Families
that are already overwhelmed by multiple stressors may have some difficulty
following through with the necessary structure. Some adaptations may be nec-
essary so that parents experience a greater likelihood of success. First, the
number of target behaviors identified on a token economy chart should be
kept to an absolute minimum (perhaps three at the most). Second, the target
behaviors should be the same for @l children in a household in which there are
multiple children. Third, the token economy chart should be kept in a high-
traffic area, such as on the refrigerator, so that family members are frequently
reminded of the system. Fourth, if it is possible, have parents alow the chil-
dren to place the check marks (stickers, stars, etc.) on the chart themselves.
This process is reinforcing in itself, and this way, children can take more own-
ership over their behavior.

Exercise 2-5

For this exercise, you are offered alternatives (A or B) depending on your type
of field or work setting.
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Choice A: If you are in a setting that uses a token economy of some kind,
describe the system in place. Detail the behaviors that are reinforced and how
they are reinforced.

How many tokens do people have to earn to gain rewards? What are the re-
wards?

Have you identified any problems with the token system, in either its setup oy
its implementation? What improvements would you make?

Choice B: If you are not working in a setting that uses a token economy system,
consider how you would set one up in your internship or practice setting, ei-
ther at the program level or with an individual client. What would you need to
take into account to ensure that the token economy is effective?
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Rewards

The terms reinforcement and reward are often used interchangeably but are
actually different concepts. Reinforcement, by definition, increases the behav-
ior that precedes it, whereas areward is something given in return for a service
or achievement and may or may not increase the frequency of a behavior
(Kazdin, 2001). A common example that illustrates the difference involves a
paycheck versus sales' incentives. A paycheck does not necessarily increase
"work behavior” (i.e, it doesn't afect the amount of work you do). However, if
you are given amonetary incentive for certain quotas of sales, then you may be
motivated to work harder in order to get the incentive. Rewards, as was cov-
ered in the section on token economies, are sometimes given in exchange for a
certain number of tokens earned.

When parents hear the word rewards, they often say they do not have
enough money for rewards. Indeed, a good guideline to follow is that rewards
should rely as much as possible on relationship factors (Hepworth, Rooney, &
Larsen, 2002). For instance, time with a caregiver at the park, playing a game,
or catching aball can be very rewarding activities for children and can teach
them the value of relationships rather than material objects.

EXAMPLE 2-2

Sonya, who wasfirg introduced in Chapter 1, Example 1-1, isthe
mother of three children and was having trouble managing 8-year-
old Ellies behavior.

Sonya talked about her use of rewards with Ellie

Sonya: Last summer, Ellie's mentor wanted to take her to Six
Flags, so | told her she could go if she did her chores
every day for two weeks.

Intern: How did that work?

Sonya: Ellie didn't do any chores until the night before, and
then she cleaned dl night so she could go. | wasn't
going to let her, but her mentor had already bought the
tickets, so | didn't want to say no.
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Exercise 2-6

What were some of the problems with how the reward was managed in this
case? How could you more effectively implement the reward system?

After the social work intern had done more work with Sonya
on the use of rewards, Sonya reported the following incident:

Sonya: | tried it. It didn't work. | told the kids that if they

did their chores for aweek, they could go over to their
aunt's house. The kids looe thiswoman. She goesto
their church and their stepdad used to take them up
to her house dl the time over the summer. But none

of them did their chores, and then come Sunday, they
were al upset that | wouldn't let them go over there.
But | was like, "I told you, you weren't going unlessyou
did your chores. Did you do them? No!"
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Exercise 2-7

How would you respond to Sonya in this situation?

Socia service agencies sometimes have access to donated pleasure items,
money for meals at fast-food restaurants, furniture, and so on. Clients often
receive these "rewards" unconditionally; the items are simply given to clients
because they are available. However, one way to use these items is as incen-
tives for achievement of a particular behavior that has been clearly stated up
front.

EXAMPLE 2-3

This example involves a socia work intern at a homeless agency,
where she worked with Daryl, a 27-year-old African American. He
was shot 4 years ago and is now paralyzed on one side of his body.
Although he cannot talk, he can partially hear and read lips. He can
scribble messages, but has difficulty retrieving the correct words
and spelling them. While community resources and services were
available to him, Daryl had difficulty following through with his
appointments, especially those involving a communication
speciadist for the disabled. The goal therefore became to increase
the number of appointments he attended. The intern asked the
client what would be reinforcing for him to receive for attending
his appointments. They mutually agreed that he would get bus
tickets, which were accessible to caseworkers at the agency.

After 2 weeks of the behavioral system being implemented,
the client had radically increased his appointment attendance. The
caseworker planned to keep the system in place for the remainder
of the semester. As he used the resources available to him, the
ultimate goal was for Daryl's livelihood to improve. (Note that this
case is also discussed in Chapter 8 in terms of overcoming some of
the barriers that arose.)

Exercise 2-8

What is your reaction to the use of bus tickets as rewards for Daryl's atten-
dance at community referral appointments? This might work well as a topic of
class discussion, because thereisno "right" answer.
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Exercise 2-9

In your setting are there items or activities that are routinely provided to
clients but that could be used as rewards instead? Describe them and the
behaviors that could be rewarded. What must you do to make sure that the
rewards work in the way you intend?

Commands and Requests

Although operant conditioning relies primarily on reinforcement contingencies,
attention is also paid to stimulus conditions (events that are in place before the
target behavior). Commands are one such part of the stimulus that make certain
behaviors more likely to happen. The general guidelines outlined in this section
can be applied to adults as well as to children, although adults are usually not
given "commands"; rather they are "requested" to carry out certain behaviors.
The first guideline is to model appropriate behavior by being polite rather
than yelling when issuing commands. A second guideline is to use only com-
mands that are necessary rather than giving too many. Imagine you are
performing arole play of aninterview situation. If the instructor gave you sug-
gestions every time you said something, what would be the effect on you?
If you're like most people, you would fed sifled and anxious. Too many
commands also lead to negative interactions or to commands being ignored

4

(VVebgter-Stratton, 2001). Especially for young children, only one command at
atime should be issued (e.g., "Make your bed" rather than "Make your bed,
pick up your toys, and then pick up the clothes in the bathroom and put them
in the hamper™). However, thisis also a good principle to use with adults, par-
ticularly when they are in novel learning situations.

Being specific and clear is another guideline to making commands. In the
role-play example, it would be much easier for you to respond to "make a
statement reflecting the client's feelings' rather than "show empathy." In gen-
erd, it is aso better to phrase commands in terms of what should be done
rather than what should not be done. For instance, which statement is more
clear and positive: if the instructor says, "Don't go on too long," or "Wrap up
the interview within one minute"? For both children and adults being brief
rather than lecturing is a good rule of thumb. Many children, for instance, lose
the gist of their parent's message once that parent has gone on for too long and
been repetitive or tangential to the matter at hand.

Some children (and even grown-ups!) are adept at arguing when they are
asked to carry out abehavior. Such arguments should be avoided. The reason
for giving a particular command or request should be brief, to the point, and
not given more than once (Webster-Stratton, 2001).

A person's compliance with a command represents an opportunity to
praise. As aresult, a person often feels good about performing the behavior,
knows he or sheison the right track, and may fed more positively toward you.
Theresult is that he or she may be more likely to listen to you in the future.
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Exercise 2-10

Center on an interaction in you life in which you have had some difficulty get-
ting a person to follow through with an activity that you want him or her to do.
Considering the guidelines in this section, construct an appropriate command
or request of that person and then make the request. Record the reaction you
received to your request. Did you get what you wanted? If not, discuss some of
the possible reasons and how these might be addressed.

Extinction

In behavioral terms, extinction (also called ignoring) involves the process of no
longer reinforcing abehavior, resulting in a decrease in the behavior or its pos-
sible eradication (Kazdin, 2001). For example, if achild's throwing tantrumsin
stores has gotten her what she wants (candy), ignoring the behavior eventually
breaks the connection between the tantrum and getting candy.
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For ignoring to work, you have to understand what has been reinforcing
the person's undesirabl e behavior (Kazdin, 2001). An exampleinvolves a child
misbehaving in school. Is the child misbehaving because he gets sent to the
principal's office (gets out of class), or is he misbehaving so that he gets the
teacher's attention? In the former case, extinction would involve not allowing
the child to leave the class no matter how obnoxious his behavior becomes. In
the latter case, extinction involves withdrawing attention from the child when
he misbehaves.

Ignoring should be reserved for behaviors that are annoying rather than
those that present a risk for injury. For instance, if a child is playing with
household objects that may cause injury, ignoring is not the technique of
choice; more direct action needs to be taken to ensure the child's safety.

Ignoring means avoiding eye contact with and not talking to the person
whose behavior you're trying to make extinct. It might even involve leaving
the room. For instance, if a child whines to get out of doing homework, a par-
ent may have to leave the room so that ignoring can be successful. Of course,
this might not be feasible in some situations. A teacher can't leave a classroom
toignore achild.

One important point to stress if you are enacting this technique or you are
teaching it to someone else is that ignoring works in a gradual way. Although
there are some lucky instances when results are immediate, generaly, people
who are being ignored keep at the behavior for awhile because it has worked so
well for them in the past. That is the powerful nature of reinforcement at work.

For the technique to be successful, one must understand the concept of
an "extinction burst." Expecting to dicit the reinforcement that used to
work, a person might redouble his efforts to obtain it. As this occurs, it be-
comes extremely uncomfortable for the person to continue ignoring in the
face of escalating behavior (for instance, a child whose whining behavior is
being extinguished might now cry, scream, and throw a tantrum). The
positive aspect to an extinction burst is that it signals that the extinction
process is working—the "dark before the dawn." Of course, ignoring should
aso be accompanied by positive reinforcement for appropriate behaviors
(Kazdin, 2001).
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Exercise 2-11

In the following scenarios, name the particular technique that is being used.
Identify the problems, if any, in the application of techniques.

1. To get their children (4- and 6-year-old girls) to stay in bed al night
instead of coming into their parents' room three times a night, the par-
ents decided to use a sticker system. A daily sticker would be given to
each girl for staying in her bed al night and a prize would be awarded
at the end of the week for the girl who stayed in her bed every night.

2. A woman who has left her violent boyfriend is now receiving phone
messages from him. With each successive cal, his messages become
more intense. First he wonders where she is, then he is angry, then he
tells her that he misses her and wants her back, and then he says he can't
live without her. Findly, afraid that he is suicidal, she calls him back.
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3. A socid work student works with a mother of two boys, ages 10 and 8.
The mother isworried about her sons' fighting with each other. The stu-
dent teaches the mother about extinction. The mother says she will use
ignoring unless it looks like her younger sonis really going to get hurt.

Punishment

Punishment involves providing adverse consequences (e.g., physical discipline,
harsh words, criticism) or the removal of positive events (eg., privileges,
points, time out from reinforcement) for the negative target behavior. The re-
ault is that the behavior decreases (Kazdin, 2001). Other punishments involve
those based on effort or work (e.g., extra chores), restraining (only to be used
when the child is adanger to sdf or others), and overcorrection. Since overcorr-
ection isaform of punishment that is not as commonly used as some of the oth-
ers, more detailed instruction on this technique is provided.

Overcorrection is a procedure in which the individual is required to cor-
rect the environmental effects of his or her inappropriate behavior (restitution)
and then repeatedly practice appropriate forms of behavior (overcorrection)
(Kazdin, 2001). An example of overcorrection involves a teenager who spray-
paints on a building. Restitution involves the teen having to clean the spray
paint of of the building. Positive practice involves the teen having to clean df
severa other spray-painted buildings as well.

The difference between punishment and negative reinforcement should
be noted. Negative reinforcement results in the increase in behavior, while
punishment has the effect of decreasing the frequency of a behavior. Some
guidelines for punishment are provided, although it must be emphasized that
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using positive reinforcement, at least initialy, is more effective than resorting
right away to punishment. In addition, punishment is more effective when it is
supplemented by pogtive reinforcement for the desired behavior. With these
caveats in mind, the guiddines include the following (Kazdin, 2001):

Punish the behavior every time it occurs until the behavior occurs only at
low levels; then it i acceptable to punish intermittently.

Increased intensi'ty of punishment does not translate into more learning.

Punfs_,hments should be ones that parents can maintain. (For instance,
working parents often "ground” a teenager as punishment, even though
they are not home in the afternoons to enforce this.)

Verbd punishments, if ys.d frequently, tend to lose their impact over
time if they are not accompanied by other consegquences.

|mmediate consequences are more effective than long-term conse-
guences. For example, a child is repeatedly warned throughout the se-
mester about the consequences of receiving a D on a class grade, whichis
that he can't play ieaQue ball during the summer. This will not have as
much influence on his behavior asif he is punished more immediately for
each poor grade he brings home on various assignments. First, his cogni-
tive abilities make it difficult to bridge the time period of a whole semes-
ter. Second, parents may not have followed through before with
consequences, so he may not be too concerned. Third, he might have per-
formed some positive behaviors during the semester (perhaps on some
assignments he did well); if he recelves the D grade at the end of the se-
mester, these positive behaviors may be inadvertently punished as well.

Also included here are some guidelines specific to time-out, since many
people seem to have misperceptions about the procedures involved with this

technique:

* The place for time-out should be free from reinforcement, meaning
there should be no activities available, and the child isto do nothing.
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» The time-out should be structured around a certain timeframe, gener-
ally one minute per year of the child's age.

» A child who attempts to engage others while he or she is in time-out
should be ignored.

* If the child's behavior escalates into disruption, the time-out period
resumes only after the child has gotten the behavior under control.

 After the time-out period is over, the child is to recount the reason for
the punishment and what he or she has learned to do differently next

time.

Many parents with whom socia workers come in contact use physical
discipline, and it is often difficult for parents to give up their belief that physi-
cd punishment represents effective discipline. Because this can be a poten-
tialy thorny issue, it is discussed at length in Chapter 8.

Exercise 2-12

In the following scenarios, describe what is problematic about the punishment
and suggest a more effective form of punishment.

1. A stepfather of two boys, ages 7 and 8, describes his use of time-out as
"putting them behind the sofa in the living room for two hours."

2. A 2-year-old's time-out comprises going to his room for 2 minutes. His
room contains his toys and possesses a lot of visual stimulation (bright
colors, pictures on thewall).
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3. A mother whips her child with an extension cord because she "really 2. Was it effective?
needed to teach him alesson."

4. An overstressed mother talks about how she yells at her children al
the time, and they won't listen.

3. From what you have learned, can you now administer the punishment
more effectively, or is there another form of punishment you can use?

5. A teen is grounded for a report from school stating that he is failing
three classes. His parents say that he can't go anywhere after school for
the rest of the 6-week grading period (there are 2/2 weeks remaining).
Both parents work outside the home and don't return until 6:00 each

night.

4. Are you simultaneously using positive reinforcement? If you are not,
how can you introduce positive reinforcement, either as a substitute
for punishment or by employing it in addition to punishment?

Exercise 2-13

1. Describe a recent example of how you used punishment in your
everyday life
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Modeling and Behavior Rehearsal

Another way people learn behaviorsis by watching others engage in them and
being reinforced for them (Bandura, 1977). For instance, people may begin
using acohol or acting aggressively because they have seen their parents and
other relatives acting this way. Modeling is one of the chief methods of behav-
ioral change in cognitive-behavioral therapy. By modeling, the socia worker
shows the client how to enact anew behavior. The client then practices the new
behavior (called behavioral rehearsal), receiving supportive feedback and sug-
gestions for its refinement.

Covert modeling can also be used for intervention purposes. In covert
rehearsal, the social worker guides the client through a process of imagining
the completion of steps toward a successful outcome related to a goal. For
example, an anxious client who must give a formal presentation may imagine
herself approaching the public-speaking situation with ease and with the ex-
pectation that she will do well. She visualizes and feds hersalf speaking in a
confident and calm manner and receiving awarm reception from the audience.
The socia worker "walks" the client through this process, and then the client
rehearses it prior to the actual event.

The following steps are taken when modeling and behavioral rehearsal
are used as change strategies (Hepworth et a., 2002):

1. Social worker models skills. The social worker demonstrates the skill so
that the client can experience what it lookslike. In thisway, pressureis reduced
on the client because he or she is not expected to perform a new behavior be-
fore it is modeled. At the same time, the social worker gains a fuller apprecia-
tion of the challenges the client faces. Sometimes, taking on the perspective of
another person (such as family member, boss, friend) allows the client to more
easily understand the other person's position. The process of taking on new
roles aso introduces a note of playfulness and humor to a situation that may
have been previously viewed with grim seriousness.

2. The social worker leads a discussion around the modeling that has occurred.
The socia worker can share the difficulties he or she experienced in the process
so that the client receives validation for the problem. The client can thus learn
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that a"coping model" as opposed to a "mastery model" is adequate to get new
interaction patterns going (Hepworth et a., 2002). The client can verbalize
what was different as a result of the new interaction pattern. The socia worker
«an claify any elements of the skill that were till unclear and bolster confi-
dence in the client to practice the new behavior.

3 Theclient behaviorally rehearses the new skill. The client practices the new
behavior, which enables parts of the skill that were unclear or that were misun-
derstood to come to light for clarification. When the client experiences a differ-
ent interaction pattern, it enhances his or her confidence that the skill can be
generdized to ared-life situation.

4. The client and social worker process the behavioral rehearsal. The client
expresseswhat it was like to try the new behavior and discusses what was differ-
ent. The socid worker offers compliments on areas that went well and feedback
for improvement, if necessary. The client and social worker discuss potential
barriers and challenges and how to circumvent these barriers. The client may be
offered another opportunity to behaviorally rehearse if it seems necessary.

Detail on the modeling and behavioral rehearsal process is provided to
emphasize that cognitive-behavioral therapy is helping clients learn new skills
and learn to generalize these skills outside of the helping relationship to the red
world. Many of the exercises in this workbook also ask you, if you do not have
clients that are appropriate for certain applications, to role play with another stu-
dent.

Exercise 2-14 -

Consider one of your behaviors that you believe you learned primarily from
modeling. What is the behavior, and from whom did you learn it?




66 e+ Cognitive-Behavioral Methods for Social Workers
Exercise 2-15

Think of a client behavior and how modeling played a role in its learning.
Write down the behavior and from whom the client learned it.

Summary

All situations in which people find themselves (except for truly novel ones),
“cue” O prompt behaviors based on principles of classical conditioning
(paired associations with certain aspects of the setting), operant conditioning
(prior experiences in similar situations), or modeling (watching others be-
have). We focused primarily in this chapter on operant conditioning because it
has a wide range of practice applications. Now that techniques have been de-
tailed and you have had some experience with them by working through the

exercises, the next chapter provides some lengthier case examples, showing
how techniques can be put together.
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Case Studies of
Behavioral Interventions

In this chapter, case examples illustrate a range of applications of behaviora
techniques. Case material bringsto light how socid workers, rather than directly
applying techniques, must often train parents and other professionals who have
the environmental control to employ techniques. The examples are interspersed
with exercises that reinforce key information to be learned from each case.

EXAMPLE 3-1

Michael, a 23-year-old white male, is aresident of a subacute
nursing unit within a long-term care facility because he suffers from
muscular dystrophy and respiratory falure. Michael is dependent
on amechanical ventilator to assist with his breathing. He isalso
extremely obese. Michael's nurse, Alison, reported to the facility's
socia worker that she was having a difficult time with Michael's
care and that he was often noncompliant.

Assessment

When asked about specific problem behaviors, the nurse said
Michael frequently refused to get out of bed, shower, or allow Staff
to provide care (such as cleaning his feeding tube and skin). He also
was resistant to efforts to assist in weight loss, which would greatly
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‘ » When gaff requests that Michagl move hisarm or leg to assist
with the process, he will comply within 5 to 7 seconds

» Michad will remain out of the bed and in his wheelchair for a

improve his quality of life. Michael engaged in verba sparring
matches over aspects of his care, and eventually the staff would give
up. Other than his mother, who came for weekly visits, the social
worker found out that Michagl only had contact with the medical minimum of 3 hours before requesting to get back in bed
daff. The socia worker then interviewed Michael about the quality Michadl will take a shower once aweek.

of his care. As an explanation for his refusal to cooperate in hiscare, 3. Michaeal will allow Alison to clean feeding tube and surrounding
he said he "just didn't fed like it" and that "it was too much trouble.” area once per week.

N

I ntervention.

The social worker explained to Michael that there were to be no
more arguments about his care. If he refused medical attention,
then gaff would accept his wishes and leave the room. However,
if he accepted care, then gtaff would spend time with him. When

Exercise 3-1

At this point, do you have a hypothesis about how Michael's problem behaviors
are being maintained? What intervention strategy might be used based on
your hypothesis?

Goal-Setting

In ameeting with the client, Michael, and his nurse, Alison, the social
work intern, helped them come to an agreement about handling
Michael's care. Together they formulated the following goals:

1. Michadl will get out of bed two times per week.
* Hewill initiate conversation with gtaff to discusswhen he
would like this activity to take place

Michael had reached his three stated goals, he would be allowed
to choose avideo rental to watch in his room.

The next meeting involved the social worker, Alison, and the
two nurse aides who were primarily responsible for Michael. The
purpose of the meeting was to train them on behaviora techniques.
Firg, they were taught how to make effective requests in a polite
and non-demanding manner, stating the presence of positive
behaviors rather than the absence of negatives, and to make such
requests as specific as possible. (For example, "Michadl, please
raise your arm,” or "Michael, please lift your head so that 1 can wash
your hair" rather than saying "Stop resisting.") They were then
taught praise and ignoring techniques. For the latter, the social
worker instructed Alison and the nurse aids to simply leave the
room without further comment or acknowledgment of any outburst
on Michael's part. Or, if their duties required them to remain in
Michael's room to complete atask, they were not to engage him in
conversation and were to keep a neutral facia expression.

One of the nurse aides responded that he believed these
techniques would smply make Michagl mad. His comment gave
the social worker the opportunity to share with them the likelihood
that initially Michael's noncompliance might increase before it
decreased. She explained that this was called an extinction burst, a
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common occurrence when firs attempting to employ extinction,
and that they should not give up. She further explained that
extinction would not be effective if it was not applied in aconsis-
tent manner.

Evaluation

After the first week, Alison reported that Michael had only met one
part of histhree goals: he had gotten out of bed once and stayed up
for 3 hours. Alison reported that she and her saff had been able to
praise and ignore, but that it was a struggle at times (see Chapter 8
for further information on this case).

The socia worker, having learned of Michael's desire for a
haircut, suggested that they add in the possibility of another reward
and make a haircut contingent upon Michael's firg taking a shower.
Michael needed to have his hair washed in order to go to the barber
shop for a haircut. The social worker arranged with the fadility to
cover the cost of the haircut.

Exercise 3-2

What else could have been done with Michael's behavioral plan when he met
so few of his goals?

The following week, Alison said that she and her saff had applied
the extinction model farly consistently and employed the use of
praise on aregular basis. Michagl had met two out of histhree goals.
The possibility of a haircut had successfully motivated him to take a
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shower and wash his hair. Alison further reported that Michael was so
thrilled with the haircut that he got out of bed the next day so he could
"show it off." She also revealed how glad she wasto have been warned
about Michael's possible reaction to the extinction model.

Alison: It was awful there for awhile. | felt like Michael was
refusing treatment just out of spite. It realy was
difficult to stick with it. In fact, it wasjust in the last two
days that he took a shower and got out of bed! Prior to
that he wouldn't do athing! For awhile | was thinking
that | wouldn't have anything good to report this week.

Social worker: But you stuck with it, and I'm so proud of you.
Remember, thisis an ongoing process. Ups and downs
will be a normal occurrence in the next several weeks.

Alison was so pleased with the outcome of the haircut that she
wanted to use another tangible reward and had already come up
with an ideafor the following week. The respiratory therapy
department was planning aweekend "movie night" (showing a
series of videos) for the vent-dependent patients. The purpose of
this activity was to increase socialization among patients and to
provide an incentive for patientsto leave their rooms. Thus, for the
next week, Michael would have the opportunity to earn two
rewards, the firs being movie night, the second being a movie
rental of his choice if he met dl three goals.

The following week, Alison happily reported that Michael had
met dl hisgoals. Over the next several weeks, the social worker
gradually phased out her help to Alison as Alison and her s&ff became
more adept a handling Michael's challenging behaviors. In response,
Michael became much more compliant with his medical care.

EXAMPLE 3-2

Krigta, 6 yearsold, and Mally, 4, live with their parents, Peter and
Cassie Brewster. Krigta recently completed kindergarten and Molly
attends daycare. Due to the summer break, both girls are currently
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attending daycare on a full-time basis. Both Kriga and Mally have

difficulties at daycare. They cry and do not want to participate in
activities.

Peter and Cassie reported that when Krisga was a toddler
and learned to climb out of her crib, she began to come into their
room nightly. Within the last 2 years, Molly has begun to do the
same. Because of this situation, everyone istired in the morning,
which results in Peter and Cassie running late for work (they are

both employed full-time). They believe that if the girls were getting

a better night's sleep, then their behavior would improve at
daycare and there would ultimately be less stress among family
members.

Assessment

The social work student elicited more specific details about the
behavioral sequences. Peter and Cassie described an example of
atypica night, which includes Kriga getting out of bed at around
1:30 am., then Peter or Cassie taking her back to her room. Cassie
gets into bed with Kriga until Kriga fdls back to sleep. Shortly
thereafter, Molly comes into her parents' bedroom, then Peter or
Cassie takes her back to her room. This continues several times
throughout the night. Peter travels regularly with hisjob, so Cassie
often handles this situation on her own. Cassie admits that
sometimes she is just too exhausted and smply alows the girls
to sleep in her bed.

When asked what corrective measures they had previously
attempted, Peter and Cassie replied that they usually began by
making idle threats, such as removing TV privileges, bedtime
stories, or trips to McDonald's during the week. When this
approach seemed to fal, they resorted to screaming at the girls
and at each other ('If you get out of bed one more time, you will
not watch TV foraweek!"). Both parents realized some of their
threats were unrealistic for both them and their children.

- -

ercise 3-3

e ——
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What is your hypothesis of how this behavior originated and how it is being
maintained?

Goals

The ultimate goal was for Krisga and Molly to remain in their beds
for the entire night on a consistent basis. Peter and Cassie decided
that bedtime should start at 9 p.m., and the girls were not to come
out of their rooms until a parent came to get them at 6:30 A.M.

I ntervention

As Peter and Cassie seemed to have some understanding of the
concept of reinforcement, the social work student explained to them
in more detail that when used correctly, it can be an effective means
of increasing a desired behavior. The student further explained that
when trying to develop or change a behavior, they should begin by
reinforcing each occurrence of the desired behavior. After the desired
behavior becomes more consistent, reinforcement can then be pro-
vided on an intermittent basis to maintain the behavior. He explained
that praise is one type of reinforcer, which can be both easily given
and used in conjunction with more concrete types of reinforcers.

Social work student: On mornings when one or both girls has
gotten out of bed the night before on only two
occasions, this seems to be a step toward our goal.
What can you do to reinforce their behavior when they
get out of bed twice instead of three times?
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Cassie: 1 guesswe could tell them how proud we are that ' Execise 3-4
they stayed in their beds for as long as they did.
Social work student: Very good. I'm glad you remembered N, you have any comments or suggestions at this point about the reinforce-
what 1 mentioned earlier about being specific with ment system that has been set up?
praise and talking about what you want—staying in
bed—rather than what you don't want.
Peter: Yes, but | just don't like praising them when they
continue to get out of bed.

In answer to Peter's concern, the student said that it would be
necessary to include other more concrete types of reinforcement to
increase the desired behavior. Peter admitted, "At this point, I'm not
sure if anything will work to keep them in bed, but I'm willing to try."

The socid work student suggested using stickers, which could
be pasted on a chart: one sticker would be provided for getting out
of bed two times, two stickers for getting out of bed once, and
three stickers for not getting out of bed at dl. Further, values could
be placed on the stickers to be redeemed for rewards. After
discussion of what type of rewards would be motivating for their
children, the parents decided that one sticker could be exchanged
for a piece of candy, two stickerswould allow them 15 more
minutes in the pool, and three stickerswould be avideo rental.
They used these rewards because they were things they tended to
give the children anyway. Now they would be contingent upon
earning stickers.

The student inquired about any potential problems that would
prohibit them from carrying out this system. Peter said, "Since I'm
not always home, 1 tend to spoil the girls by bringing them candy
and other surpriseswhen 1 return from atrip. Won't this weaken the
value of the rewards?' The student commended him for thinking
about this and asked him how he could incorporate the surprises he
brought home into the reward system. Peter decided that he would
give them to the girls once they earned their three stickers.

Cassie stated that a problem for her was being firm with the
girlswhen sending them back to their rooms. The girlswould caress
her face and tell her how much they loved her when they came into
her bed at night. "Many times, I'm too tired to take them back to
their bed, so | just move over and let them sleep with us. | have

-
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even tried asking them if they would be more comfortable in their
own bed, and of course their reply is always 'no.™

The socia work student thought this was a good time to
discuss command giving. He explained that commands in the form
of questions are not effective, as children will often say "no" in
response. Instead, it was important for Cassie to specifically state
what she wanted them to do. He also told the couple about
"when/then" commands (e.g., when they stayed in their beds, then
they could get stickersin the morning). Likewise, Peter and Cassie
could praise the girls for compliance to a command. For example,
as the girls are returning to their own bedroom, Peter or Cassie
could say, "Madlly, you are doing such a good job of going back to
your bedroom when | asked you to. Thank you."

At this point, the girls were invited back into the room so that
Peter and Cassie could explain the new sticker system. They
seemed to understand how they could earn prizes with their
stickers and expressed excitement about playing this new "game."

Evaluation

The socia work student began the next session by reviewing
progress toward the goal. Cassie stated that it had been helpful in the
goal-setting process to set a standard bedtime of 9 p.m. She realized
they had not previously been clear with the girls—sometimes they
were alowed to stay up until midnight; other times they were put to
bed at 9:30. Peter stated that "a fird, both girls threw afit about the
new bedtime schedule, but then they eventually agreed.” When they
were asked how they handled this situation, Peter replied that he told
the girls, "Remember, girls, thisis part of earning your stickers." Since
this seemed to work, the student decided that they would not have to
revise the system to provide another sticker for going to bed.

Peter and Cassie stated that the first few nights did not seem
encouraging for Molly, who continued to get out of bed and come
into their room three or four times, whereas Krista immediately
began to work toward earning her stickers. Cassie said that "even
though Kriga 4ill got out of her bed and came into our room, she
only did so twice during the night, instead of her usua three times."
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Aslad out in the plan, Krigta earned her sticker for both days and
was given a piece of candy.

Cassie reported that Molly became very upset about not
getting a piece of candy and began crying. Peter said thiswas
extremely difficult for him to bear, "especially when Molly started
saying that she didn't love us anymore because we loved Krisa
more than her." Peter went on to say that after Molly calmed down,
"we explained to her that we will aways love both her and Kriga
equaly, no matter what. We then reminded her that the reason
Kriga got some candy and she didn't was because she had not
earned any stickersyet for staying in her bed. When she did, then
she could aso have candy." The student complimented Peter on
being able to remind Mally of the system in aloving manner and for
using the words "yet" and "when," which communicated that he
was confident Molly would earn stickers, as well.

The student also reminded the couple about their previous
threats to remove privileges from the girls without following
through. The student explained, "It seemed like Molly was 'testing
the waters' because she probably didn't believe you would redly
make her earn the rewards." Peter and Cassie, smiling, agreed.

Peter and Cassie described that this event seemed to have
sparked a bit of competition between the girls. After being
reminded of the reinforcement system, Molly said to them, "I'm
gonnaget more stickers than Krista because I'm gonna stay in my
bed dl night." On the third night, Molly stayed in her bed the whole
time, and Kriga got out of bed only once. The fourth and fifth nights
also proved to be successful: Molly got out of bed once and Krisa
remained in her bed on both nights.

In subsequent contacts, Peter and Cassie reported that they had
continued to use the sticker charts and reward system, and each night,
the girlswere getting out of their beds on aless frequent basis. Peter
and Cassie admitted that it fdt "odd" that the girls were not coming
into their room at night. In fact, on one occasion, they quietly got out
of bed to check on the girls "just to make sure everything was okay."

The daycare workers commented to Peter that the girls had not
been crying as much as they used to and that they also seemed
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more willing to participate in activities with the other children. Peter
and Cassie attributed thisto the girls getting better sleep. Likewise,
Peter and Cassie reported getting more sleep and being on time for
work, which helped with their stress levels considerably.

Peter's only concern at this point was whether they "would
have to keep doing the stickers and rewards forever." The socia
work student explained that once the girls remained in their beds
on aconsistent basis, then the reinforcement could be gradually
reduced and eventually eliminated. To begin reducing the rein-
forcement system, he suggested that Peter and Cassie provide
stickers for staying in bed dl night as opposed to continuing to earn
stickers for each effort made. When this was achieved, they could
gradually move to removing the daily use of stickers and provide a
reward only at the end of the week for remaining in bed every
night. Andly, the reward could be phased out.

Peter asked what they should do if the reinforcement system
was eliminated, and one or both of the girls came into their bedroom.
Frg, the socid work student reminded Peter that they should continue
to praise the girls for staying in bed at night and refuse to allow the
girlsin their bed if they should come into their room, giving them a
command to return to their own beds. If these efforts did not work,
they could reintroduce the reinforcement system for a short time.

EXAMPLE 3-3

This case involves an intervention in a nursing home initiated by the
socid work intern and implemented by the nursing Saff. Before she
entered the nursing home, 80-year-old Mrs. Moran suffered a fdl and
broke her hip. Since living there, she has afear of waking to the
bathroom by hersdlf because she is afrad shewill fdl again. This
problem has caused Mrs. Moran to request wearing protective
undergarments, which in turn leads to arguments with the nursing
daff, sometimes lasting up to an hour. They tell her that if she wets
herself in the undergarment, it could lead to urinary tract infections
and skin breakdown. Plus, she needsto get up to walk for her exercise.
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The head nurse calls Mrs. Moran's adult son, who says he
doesn't know what he can do about it, since he's not there. He agrees
to speak with his mother, saying, "Now, Mom, you know it's not
good for you to go in the diapers. You need to go down the hdl to
the bathroom." However, histalking to Mrs. Moran does not impact
her behavior in the least.

The head nurse believes that Mrs. Moran carries out this
behavior for attention: "She is avery sweet lady. She loves to have
you talk to her. It'sjust that we're so busy, it's impossible for us to
spend one-on-one time with dl of the residents twenty-four hours
aday. She sees that some of the residents are a lot worse off than

sheis, like Mrs. Atkins across the hal who needstotal care from us.
| think Mrs. Moran wants to be helpless so she can have that extra

attention.”

Exercise 3-5

What is your assessment of the situation in terms of behavioral principles?
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Exercise 3-6 Assessment

What is your plan for intervention?

The socid work intern explained in a meeting with Mrs. Moran,
her son, the head nurse, and the nurse aictes that from then on, the
nursing staff would agree to Mrs. Moran's request for protective
undergarments. They would no longer argue with her about it; they
would help her on with the diapers in a matter-of-fact way, doing
S0 as quickly as possible without chit-chat. If Mrs. Moran instead
requested help to go down the hdl to the bathroom, two aides
would assist her and would spend time talking with her, as long as
this did not go over 15 minutes.

As a result of this plan, Mrs. Moran became fully compliant
with getting up to go to the bathroom. Her cooperative behavior
was reinforced with attention and time with the saff. Her insistence
on wearing adult diapers was extinguished because staff no longer
engaged in discussions about the topic.

EXAMPLE 3-4

The socia work student, who was placed in a preschool inter-
vention program, worked with a 4-year-old African American

agirl on her frequent use of swear words in class. The preschool
teacher, Ms. Bickham, talked to Madika about her language, but

it didn't change Malika's behavior. The social work intern assisted
Ms. Bickham in addressing the problem using positive reinforcement.

The intern first tried to get an understanding of how frequently the
behavior already occurred, a baseline of the behavior. Ms. Bickham
responded that Malika typically swore about Sx times aweek, or an
average of about once per day.

Goal-Setting

The social work student decided that the goal for Maika should be
no swear words at dl for the week.

I ntervention

She talked to Ms. Bickham about setting up the reinforcement
system. This involved praising Mdika for listening to directions,
lying quietly during naptime, staying in her seat during classroom
instruction, and remaining in one areaduring playtime. She then
instructed Ms. Bickham to give Malika one sticker at the end of
each day that she didn't swear and three stickers if she followed
instructions by herself without getting warnings for the entire day.
The student intern thought that this system would be particularly
effective because Ms. Bickham did not give out stickers in her class.
The intern then designed a chart for the teacher to mark Malikas
progress from week to week. The intern decided that if Mdikawere
to receive three or more stickers by the end of the week, she would
receive a "good behavior" certificate.

Ms. Bickham's current punishment for student infractions
was to use time-out in the corner of the room. However, children
in time-out could hear the teacher reading stories or doing other
tvpes of activities with the other children. The social work intern
thought that time-outs might be more effective if they were held
in her office, since there was no reinforcement in the office. The
intern also thought that the time-out for Mdika should be increased
5 minutes for each time that she got in trouble a day.

The next part of the intervention was to explain to Mdika
what was expected of her and the consequences that would follow.
Malika said she didn't want to get in trouble anymore for cursing,
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and the intern told her that she and her teacher would help Mdika
with that. When Mdikawas told about receiving stickers, she said

she preferred candy. The socia work intern relented and said that

Malika could get candy only a few times, and after that, she would
be allowed to choose a sticker. Mdika was also told about the new
system for time-out.

Exercise 3-7

Address some of the problems with the behavioral management plan outlined
in Example 3-4, identifying them and then offering solutions.

ummary

n this chapter, examples were taken from school settings, an agency serving
he homeless, and medical and nursing care facilities. They provide a sense of
he range of settings and problems to which behavioral interventions can be
Lpplied. The goal of this chapter was to give you more facility in applying

>ehaviora interventions; appropriately used, they can be very helpful for
mproving client functioning.

4

— TAY —

Cognitive Restructuring

Behavioral theory is focused on overt behaviors that can be observed and
measured. By the early 1960s, however, the importance of a person's covert
operations, or cognition, was identified as significant to clinicd intervention and
added to the theory. This broader focus became known as cognitive-behavioral
theory. From the perspective of cognitive theory, conscious thoughts are the pri-
mary determinants of feelings and behavior (Beck, 1995). Thoughts are referred
to by many names: cognitions, self-statements, beliefs, attitudes, appraisals,
assumptions, attributions, attitudes, perceptions, expectations, schemata, and
scripts (Azar, Barnes, & Twentyman, 1988; Dobson & Dozois, 2001).

Many mental, emotional, and behavioral problems are the result of cogni-
tive misperceptions—conclusions that are based too much on habits of
thought rather than on external evidence—that people have about themselves,
other people, and their life situations.

These misconceptions may develop for a couple of reasons. Thefirs is the
simplest: the person has not acquired the information necessary to manage a
novel situation. This is often evident in the lives of children and adolescents.
They face many situations at school, at play, and with their families that
they have not experienced before, and they are understandably not sure how
to respond.

The other source of misperception is rooted in personal schemas, or sys-
tematic patterns of thinking, acting, and solving problems, that are too rigid to
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manage new situations. Because of their tendency to develop thinking habits,
peopl e often interpret new situations in biased ways. These patterns are gener-
aly functiona—all people utilize cognitive distortions at times—and they
only create difficulty when they become too rigid to allow for the input of new
information. Table 4-1 includes some widely held cognitive distortions, adso
known asirrational beliefs, as identified by Beck (1976). Conversely, "rational”
thinking can be understood as thinking that is based on external evidence, is

life preserving, keeps one directed toward personal goals, and decreases inter-
nal conflicts.

TABLE 4-1 Common Irrational Beliefs

Irrational Beliefs Examples

Absolute thinking: viewing eventsin all

"Since | know | can't winif | play
or nothing way

tennis with my friend, | might as
well not play at all."

Catastrophizing: seeing minor situations| A date doesn't call back: "I'm never
as disastrous going to get married.”

Low frustration tolerance: inability to
put up with minor inconveniences or
uncomfortable feelings

Waiting for a stoplight: "Thisis
driving me crazy. I'm never going
to get to where I'm going."

Overgeneralization: drawing the "I went to that one support group
conclusion that all instances of some inL.A. when| lived there and that
kind of situation or event will turnout | group didn't help. Therefore, |
aparticular way because one or two did | won't go to any other groups

because they won't help either."

Personal worthlessness: a specific form
of overgeneralization associated with
fallure

Anindividual isworthlessif the
house isn't spotless.

Source: A. T. Beck, Cognitive Therapy and the Emotional Disorders. New Y ork: Guilford, 1976.

i
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The nature of change in cognitive-behaviora theory is apparent in its
hyphenated term. That is, clients can be helped to change in three ways
(Young, Weinberger, & Beck, 2001):

» Cognitively, by teaching them how to identify and change distorted
thinking.

» Behaviorally, by offering skills training to improve coping capability.

» Experientially, by helping clients set up natural experiments so they
can test the extent to which their beliefs about an event are rational .

In the latter two ways, new skills and experience lend themselves to more
adaptive thinking.

Cognitive interventions focus on present rather than past behavior (Leahy,
1996). The past isimportant for discovering the origins of aclient's thinking pat-
terns, but it is present thinking that motivates behavior. The nature of the socia
worker-client relationship isimportant because it must catalyze the client's diffi-
cult process of questioning basic assumptions and considering alternatives
(Mattaini, 1997). The socia worker must demonstrate positive regard for the
client while alternately functioning as a model, coach, collaborator, and trusted
representative of objective thinking. The socia worker is active, participating in
discussions and in the mutual development of change strategies.

“Inclinical assessment, the social worker assesses the client's schema, iden-
tifies faulty thinking patterns or cognitive deficits, and considers the evidence
supporting the client's conclusions about his or her life situations. When those
conclusions seem valid, the socia worker initiates a process of problem solving
or teaches coping skills (see chapters 6 and 7). When the conclusions are dis-
torted, the socid worker utilizes techniques to help clients adjust their cognitive
processes in ways that will better facilitate goa attainment. The socia worker
guides the client through the process, but the client is responsible for imple-
menting these strategies. As thinking changes, so do emotions and behaviors.

Cognitive Restructuring

Cognitive restructuring was formulated from two different schools of cogni-
tive therapy: rational-emotive therapy (Ellis & McLaren, 1998) and cognitive
therapy (Beck, 1976; Beck & Freeman, 1990). Both schools share the assumption
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A (activating event) ——» B (belief, thought) ———» C (emotion, action) :|

igure4-1 ABC model of cognitive restructuring.

Ka problematic reactions result from interpretations of situations that are
ften negative or illogical (as described in Table 4-1).

In cognitive restructuring, the socia worker assesses the client's patterns of
linking, determines with the client that some of them are not effective for man-
ging important life challenges, and through a series of discussions and exer-
ises, helps the client to experiment with alternative ways of approaching
hallenges that will promote god attainment (Emery, 1985).

In rational-emotive therapy, the ABC model of cognitive restructuring is
sed (see Figure 4-1). ABC represents cognitive processing in which A is an
‘tivating effect, B is a person's belief about the event, and C is the conse-
uence of A and B for the person (emotion and then actions).

People often assumethat A directly causes C, but closer examination shows
lat a cognitive event, B, intervenes between the two. For instance, if A is an
/ent that occurs (a teen asks her mother at the last minute if she can go to the
Ldl, and mom says no), and C, the consequence, is the teenager's sulking, then

(belief) might be, "My mother never lets me do what | want.” If the same acti-
iting event (parent refusal) occurs, and the resultant emotion (consequences, or
) isunderstanding, the belief might be, "I shouldn't have waited until the last
inute. Next timeif | really want to go, I'll make sureto ask in time."

xercise 4-1

ie following practice examples involve situations with teenagers. To help
)u become more adept at identifying intervening beliefs and formulating
ternative beliefs, please give some possibilitiesin the space provided for each
-ample. Obvioudly, at times, you will have to make some assumptions about
ch casein order to come up with aresponse.
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" Event: Jeansarealittletight.

Thoughts: I'm fat and disgusting. If only | were thinner, 1'd be happi‘er.
Feelings: Worthlessness, self-disgust.

" Event: Teen looks through fashion magazine and sees pictures of sim

models. )
Thoughts: If only | were thin like these women, then I'd be happier.
Feelings: Depression.

" Event: A day when afew things went wrong.

Thoughts: This day was so bad, I'm just going to get drunk and forget

about it all.
Behavior: Get drunk.
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4, :
Event: A party. Event: A boy theteen likes doesn't show any interest.
Negativethought: "I need drugsor acohol to fed better.” Negative thought: "1'm too much of aloser for himto likeme."
Behavior: Usedrugsor acohol. Conseguence: Depression.

8.
5. Event: Aguy theteen likesis pressuring her for sex.
Event: A party. Negative thoughts: "I really likehim. If | don't do this, I'll lose him, and
Negative thought: " Everyone usesmarijuana. It can't bethat bad.” - he'l find someone who will have sex with him."
Behavior: Givesin, |oses self-respect.

Behavior: Usemarijuana

Event: Something doesn't turn out the way a teen wants.
Negativethought: "I wish | wasnever born."
Consequence: Depression.
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Lxercise 4-2

Congder your own recent experience. Construct an ABC sequence for a nega-
ive response or feeling you have had. Substitute a more appropriate belief into
he sequence. How did that change your response?

Steps of Cognitive Restructuring

n order to change a client's belief systems, four steps are necessary. These
nclude working on the following with the client:

Providing information on the connection between thoughts and fed-
ings.

Identifying the thoughts.

Examining the validity of the beliefs.

Replacing the irrational or problematic thoughts with more functiona
thoughts.

Connection Between Thoughts and Feelings

The first step in cognitive restructuring is to educate the client on the connec-
:ion between thoughts and feelings with statements such as, "Let's take a look
it what you've been saying to yoursdlf. Are you aware that your mind is con-
stantly generating messages? There's a constant running commentary in the
background of our minds. These thoughts we're having influence how we fed
md act, even though we might not be very aware of them at first. But we actu-
illy have more control over these than you might think, and it is one way that
Are can directly influence the way we fed and act."

’ 'Unnrlt.'r(-f T OROGE] I VAL A et

Feelings and Emotions

Actions e<- —» Thoughts

L

Figure4-2 Visual diagram showing the connections between feelings,
thoughts, and actions.

Visuad diagrams on the connections between fedlings, thoughts, and
actions may also be useful; see Figure 4-2. For example, if a person feds
depressed, she may not fed like getting out of bed. Staying in bed (the behav-
ior) may then cause her to fed even worse (she is not getting done what she
needs to). Thoughts and actions are aso interrelated in the same way. For
example, if the same person thinks, "I don't fed like getting up, but staying in
bed isjust going to make me fed worse. I'm going to get up and get suff done.
That will probably help" those thoughts might result in her getting out of bed
and accomplishing tasks. Her productivity may, in turn, influence the thoughts
she'shaving (e.g., "Now that I'm up, it doesn't seem so bad. At least I'm getting
duff done™). A sense of accomplishment and more positive thoughts may lead
her to experience aboost in mood.

Clients are educated that cognitive-behaviora therapy works on each of
these domains. Actions are changed by building skillsin the areas of socid skills,
problem solving, communication, assertiveness, and so on. They work on chang-
ing thoughts by stopping irrational thoughts and increasing positive thoughts.
They work on changing feelings by changing their thoughts, changing their
actions, and learning relaxation skills. Cognitive restructuring specificaly focuses
on working to change thoughts so that they are more positive and realistic.
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Exercise 4-3

Considering a recent example from your life, describe the interconnection
between feelings, thoughts, and behaviors.

EXAMPLE 4-1

Monisha Jackson was a single mother of two girls with sickle cell
anemia. The social work intern introduced the idea of cognitive
restructuring to Ms. Jackson as a technique to help her manage
anxiety about dealing with her daughters' disease.

Social work intern: Thisprocessstartsby your becoming
aware of your thoughtsright before and when you are
anxious.

Ms. Jackson: | told you, | just feel real anxious, that'sall.

Social work intern: Yes, you have said that you feel redl
anxious. What I'm talking about now, however, isthe
things that you say to yourself. You probably say them
to yourself almost automatically, so you sometimes
don't even realize you're thinking or saying these
things.

Ms. Jackson (tentatively): Okay, if you say so.

Social work intern: Thesethoughts, or thingsyou say to

your sdf, affect what you fed and what you do. So, if
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you can discover the things that you say to your self
that keep you feeling anxious, you might be able to
keep from feeling anxious by changing those thoughts.
Ms. Jackson: Anythingthat works. I'll try anything. You help
me figure out my thoughts (chuckles), then I'll try to
change them to fedl better. You just have to help me
along because I'm a bit confused.
Social work intern: Okay, I'm glad you'rewillingto dothis.
| think it might help.

|dentifying the Thoughts

After educating the client, the second step involves helping the person identify
the thoughts preceding and accompanying the distressing emotions and non-
productive action ("What was going through your mind . . . ?'). Some clients
may require more tangible ways to grasp their thinking patterns (Cournoyer,
2000). They may be asked to engage in imagery work ("Close your eyes, take a
deep breath, and see yourself in that situation. What are you doing? What are
you feding? What are you thinking?'). The social worker may invite other
clientsto participate in arole play. By re-enacting a problematic situation, some
clients can more easily retrieve the thought patterns maintaining the problem.
Clients often confuse thoughts and feelings, and indeed, in speech, people often
use the terms interchangeably. However, cognitive restructuring requires one to
differentiate between the two. A couple of examples follow on helping clients
didt therr cognitions. The first shows how the socia work intern helps Ms. Jack-
son, from Example 4-1, recognize the thoughts that trigger her feelings.

EXAMPLE 4-2

Social work intern: Now | want you to closeyour eyes.
(Pause.) Pictureyoursdlf in your kitchen, whereyour
calendar is. You look up and see that a week hasgone
by since Toya [youngest daughter] has been in the
hospital. Now tell me everything that you're thinking.



Ms. Jackson: I'm getting tight just thinking about it. {Puts her
hand on her chest.) | guess I'm thinking, "Here we go
again. They're going to get sick again, and I'm not
going be able to handle it. They're going to go to the
hospital and never come home. (Speech quickens.) I'm
thinking that | should be sick instead of them. They're
going to get sick and know that their momma did this
to them, that their momma made them fedl this pain,
and hate me because of it."

In the next example, a socid work student helps a client identify a dis-
torted belief that lies behind his tendency to be financialy victimized by others.

EXAMPLE 4-3

Malcolm is a 36-year-old African American man diagnosed with
paranoid schizophrenia. Macolm is easily taken advantage of by
others. The student asked him to recall a specific incident that
resulted in Macolm sending the telephone company a check
for $300.

Social work student: What were you thinking when you said
yes to the salesperson's request for the money?

Malcolm: 1 knew | didn't understand the plan she was talking
about. But 1 didn't want to ask. | didn't think she would
tell me the truth anyway.

Social work student: What were you thinking would happen if
you did ask her?

Malcolm: She would probably think | was stupid.

Social work student: So, you're on the phone with her and
you say yes to her request because you're afraid to ask
what she's talking about?

Malcolm: Y eah.

Social work student: And you're afraid to ask because she
might think you are stupid?

r Examining the Validity of the Beliefs
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After the beliefs have been identified, they are examined for their validity. The
different ways of establishing whether or not abdlief is valid include

» examining the evidence

» considering an alternative perspective

* looking at the worst-case scenario

* point-counterpoint

 scaling interventions

* didactic teaching

» experientially, by helping clients set up natural experiments so they can
test the extent to which their beliefs about an event are rational.

These methods are detailed in the following text. Worksheets accompany the
various methods for your use with clients.

EXAMINING THE EVIDENCE

Examining the evidence involves asking the client to provide evidence for and
against the distorted belief and is the most common way of uncovering the
validity of thoughts (McKay, Davis, & Fanning, 1997). The socia worker may
pose a series of questions for the client to consider:

* When did the feared outcome not happen in the past? What was dif-
ferent about those times? What was the client thinking and doing
differently?

* What are the odds of the feared outcome occurring?

* How many times in the past has the catastrophe actually happened?

Because it is the most common way of examining the evidence, severa
examples are provided in this section.




EXAMPLE 4-4

Maya is a42-year-old Russan woman currently living in northern
Virginia Maya moved from Yugodaviato the United States
approximately 10 years ago with her husband and son. Maya now
has two children, is college-educated, and is employed ful time at
asmall professional company. Maya and her family recently
became involved with child protective services after her husband
was criminaly charged with sexualy abusing their 5-year-old
daughter. Maya has been supportive of her daughter and expresses
anger toward her husband; she is against future reunification.
During this caseworker's client contacts, Maya presents as
extremely anxious and lacking confidence in her ability to cope
with the current crisis as well as with daily stressors.

The child protective services caseworker inquires about the
probable odds of an event happening that the client is worried
about.

Caseworker: You've mentioned that you frequently worry
about losing your job, right?

Maya: Yes. | mean, things are fine now with money and
everything, but | don't know what will happen if |
lose my job. | can't imagine what | would do.

Caseworker: What do you think the chances are, out of
100 percent, that you'll lose your job?

Maya: | don't know, maybe 40 percent.

Caseworker: Isthere areason that you might be fired or
laid off?

Maya: No, but | have been missing work lately.

Caseworker: | can imagine that it must be scary to suddenly
be the only breadwinner for your family. Isyour
supervisor aware of the recent situation with your
family?

Maya: Yes, they know. They've been very supportive.

Caseworker: Okay, hasyour supervisor mentioned to you
that he's concerned about the work you've missed?
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Maya: No, | have sick daysto use.
Caseworker: Hasyour performance at work deteriorated in

any way recently that would cause your job to be on
the line?

Maya: Not redly. | know | probably don't deserveto lose
my job, but you just never know.

Caseworker: Well, how many people do you know who have
lost ajob for no apparent reason?

Maya: None, | guess.

Caseworker: So what do you think the chances are of your
losing your job for any reason within the next year?

Maya: Probably closeto zero. {Breathes.) | guessthat's

probably not going to happen.

Through a series of deductive questions, the caseworker was able to help
the client see that her thoughts were unrealistic, and the client seemed to expe-
rience a decrease in anxiety as a result.

In examining the evidence, a socia worker may also gather evidence with
the client about instances of behavior that negate the client's belief, as in the

next example.

EXAMPLE 4-5

A socid work intern worked with a mother, Viola, who was HIV-
positive and had recently lost custody of her 15-year-old son to the
child protective services system. Viola had not been able to follow
through with making the cal to the substance abuse treatment
center that she had been court-mandated to attend, and she had
not rescheduled an appointment she had missed at ajob training
center. Violasaid, "What's the use of doing any of these things? I'm

afalure. Especidly as a mother."

Social work intern: What makesyou think that?

Viola: Because | screw everything up.
Social work intern: You don't think you can do anything right

as a parent.
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Viola: Well, no, | do somethingsright. :
Social workintern: Likewhat?
Viola: Um ... (long pause) like getting John to the dentist last

week.

The socia work intern and Viola then compiled a long list of good
things Viola had done as a parent within the past month or so.

This exercise is akin to the solution-focused approach of focusing on
:ceptions to the problem, times when the problem either is not present or
hen it is reduced in frequency or intensity (O'Hanlon & Weiner-Davis, 1989).
>cusng on when the problem is not a problem often reduces the dichotomous
inking that sometimes afflicts people when they are embroiled in problems.

As a result of her conversation with the social work intern, Viola fet
uch more empowered and resolved to make the necessary calls. She aso rec-
;nized that her thoughts of failure were keeping her stuck (e.g., "If I'm afail-
g What's the point in doing anything to improve my situation? I'll mess that
~>,t00").

Recdl again the example of Ms. Jackson, the mother of the two children
ith sickle cdl anemia

EXAMPLE 4-6

Social work intern: Let's start with the first statement. You
said that your daughters are going to get sick again,
and you won't be able to handle it.

I
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Execie 4-4

How would you go about helping Ms. Jackson refute the belief that she won't
be able to handle it if her daughters get sick again? Write your responses here
and then read on to see how this intern handled the refutation process.

Social work intern: Asyou have noted, your daughters get
sick alot, and as you know, sickle cell isachronic
disease, so, yes, they might get sick again. [Here the
social work intern acknowledges the reality of the
illness and the girls' condition.]

Social work intern: Who takes care of the girlswhen they get
sick?

Ms. Jackson: | do.

Social workintern: Always?

Ms. Jackson: Yes, from the time they were itty-bitty things,
| always have been the one to take care of them. 1 give
them their medicines. | take them to the hospital. | stay
there with them. | hold them when they feel pain. No
one else isgoing to do it.

Social work intern: So have you ever "not been able to handle
it" when they were sick?



102 « Cognitive-Behaviord Methods for Socid Workers

Ms. Jackson: No, | guess|'ve been able to handle it okay.

Social work intern: Just okay? Do you think someone el se
could work with your daughters in a better way than
you do when they get sick?

Ms. Jackson: No, | know them, and | know just what they
need and how to do it. | know that spot on Toya's back
that 1 can massage and make her feel better. 1 know that
my other daughter likes warm milk when she'sin pain.
A mother knowsthesethings. (Smiles.) | know these
things.

Social work intern: Excellent. You have now proven that what
you said before, "They're going to get sick again and
I'm not going to be able to handle it,” is not totally true.
Yes, they might get sick again, but you have told me
that, indeed, you can handle it.

Ms. Jackson: Yeah, | guessso. {Smiles.)

Exercise 4-5

What statements might you make at this point and what questions might you
ask to help Ms. Jackson refute the belief that her daughters are going to get sck
and "know that their momma did this to them, that their momma made them
fed this pain, and hate me because of it"?

¢
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ALTERNATIVE INTERPRETATIONS OF THE SITUATION

Another way to challenge distorted thinking is to get clients to view the prob-
lem fr°™ another perspective (McKay, Davis, & Janning, 1997): "What's
another way of seeing this?"

EXAMPLE 4-7

Carlais asingle mother who is raising two boys, both of whom have
been diagnosed with ADHD. She works full time as a secretary and
struggles with finding appropriate after-school arrangements for
her children. When she talked with the school socia work intern,
she mentioned feeling like a "bad mother" because her boys were
getting poor reports from school due to their conduct and grades.
The social work intern asked her about an alternative view, and this
mother was ableto say, "Actudly, dl 1 doisfor my kids. | work so

| can give them adecent life, and so they can see someone working
for aliving rather than going on welfare. 1 help them with their
homework in the evening even though I'm tired. | try to teach them
right from wrong." She concluded that perhaps she wasn't a bad
mother after dll.

The sociad worker may also offer arefrarnein order to help aclient get an
alternative perspective. Reframing is one technigue by which the practitioner
introduces people to a new way of viewing the problem (Bertolino & O'Han-
lon, 2002). Through reframing, individuals are introduced to a novel way of
viewing some aspect of themselves, others, and their problem or situation.

Clients who suffer from cognitive distortions often view themselves dif-
ferently from how others experience them. Asking relationship questions to
get clients to perceive themselves from someone else's perspective may help
them see themselves more redlistically (de Jong & Berg, 2001): "How would
your mother say you have been doing since you returned home?' "What
would your girlfriend say about your drinking now?" With such questions,
clients are challenged to appraise themselves more appropriately through the
viewpoints of other people (de Jong & Berg, 2001).
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WORST-CASE SCENARIO

This type of questioning confronts the cognitive distortion of catastrophizing.
One purpose in asking about worst-case scenarios is that it gets the client to
realize that the feared negative consequences about a situation are often not as
dire asthe client assumes (McKay, Davis, & Janning, 1997). Recal Example4-3
regarding Malcolm, the man with schizophrenia, who struggled with resisting
pressure from salespeople. The social work student asked him, "Let's say the
woman on the phone does think you're stupid if you don't go along with her.
Does it matter?' Macolm thought for awhile and said, "I guess it wouldn't
matter. Why do | careif she thinks I'm dumb?"

Asking about the worst-case scenario aso helps the client to cope if the
worst fear comes true. The social worker can ask such questions as, "Realisti-
caly, how long is the experience likely to last? How can you manage during
that time?' The socia worker might then train the client on coping skills or
developing another plan. For example, a socid work student worked with a
mother who was afraid to tell her daughter about her HIV status. To the ques-
tion, "What's the worst that can happen?' the mother replied that her daugh-
ter might tell her friends at school and they might start teasing her daughter.
Since this was certainly a possibility, plans were discussed for how her daugh-
ter could keep this information private from her friends.

Another way the worst-case scenario can be used is to take it even further
to exaggerate the situation to the point of absurdity. ("So there you are, having
fainted away in front of everyone from anxiety, then what happens?') Humor

is often the response to such absurdity, which acts to diffuse some of the inten-
sity of the thoughts.

POINT-COUNTERPOINT

An additional way to work with client distortions involves using point-coun-
terpoint. In this technique, the costs and benefits to the client for maintaining
certain attitudes are covered (Young, 1990). By partaking in this exercise,
clients begin to get a sense that beliefs and cognitions are not as fixed as they

once thought, and the very process of exploring beliefs allows their thinking to
become more flexible.
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EXAMPLE 4-8

This example involves Kate, a 24-year-old Caucasian female, who
had been admitted to the hospital. Kate was 26 weeks pregnant
and had been binging and purging throughout her pregnancy. Asa
result, she had not put on the necessary weight she needed for her
baby's growth. In the hospital, she was put on afeeding tube so that
her own and her baby's nutritional needs were met. When she met
with the socia work intern, they talked about Kate's binging and
purging and the beliefs underlying this behavior. One of Kate's
beliefswas: "If | gain weight, then I'm a disgusting slob.” They went
through the advantages and the disadvantages of the belief.

Advantages of having belief

| maintain alow weight.

| fed better about mysdlf.

| won't lose control and become fat.
Other people won't think I'm huge.

Disadvantagesof having belief

My baby doesn't grow properly and might be born deformed or
harmed in some way.

| have to be hospitalized even though 1 have no money or insurance
to pay for it.

| fed guilt for what 1 might be doing to this child.

If I gain weight now, | can lose it after the pregnancy, but if my child
is born with a problem, both of us might have to live with it for
the rest of our lives.

When | binge and purge, | do lose control.

| have to be on a feeding tube because | haven't gained enough
weight for the pregnancy.

On balance, Kate said that she realized that, for the sake of her
child, she hasto gain weight during the pregnancy. Obvioudy, given
the seriousness of the problem, many other interventions must be
cdled into play, and Kate will need to be closely monitored for at least
the duration of her pregnancy in order to ensure the safety of her child.



SCALING INTERVENTIONS

Another way to work with negative beief systemsis through the use of scaling
interventions. The negative bdief is anchored a 1, and the opposite, more
functional belief at 10. This alternative belief system is made concrete by ask-
ing the client to name the actions and thoughts that accompany such a belief.
The gradations of the scale and the concrete rendition of a continuum help
people loosen their hold on the dichotomized thinking that underlies cognitive
distortions and leads to problem behaviors. The steps for using the scae are
the same as those outlined in Chapter 1.

» Construct a scale of the belief phrased as a positive statement.

* ldentify behavioral anchors at 10.

» Have client rate sdf in relation to the scale.

* Ask client relationship questions.

» Set tasks involving moving up the scale in 10 percent increments.
» Monitor the client's progress on the scale.

EXAMPLE 4-9

A victim services socia worker received a referrd from a police
officer who had worked the scene of a domestic dispute involving a
single mother, Vera, a 35-year-old Caucasian, and her 16-year-old
daughter. The officer reported the mother as distraught to the point
of being suicidal. By the time the sociad worker arrived to assig, the
daughter had agreed to stay at a friend's house for the night so that
mother and daughter could "cool off."

Vera kept crying and saying that "life isn't worth living."
Although she said she fét like dying because of the pain, she was
not going to kill herself and didn't have a plan. Vera had four
children and was raising them alone with only government benefits
to support them. The socia worker first helped Vera construct the
belief in terms of a positive statement. The social worker drew a
scale from 1 to 10 and asked, "What isthe opposite of the belief ;
you now have that life isn't worth living?' With additional questions
and prompting, Vera eventually came up with "Life isworth living."

In the next step, the socia worker probed for behavioral
anchors at 10, asking Vera, "What will you be doing when you have

the belief that life is worth living?' It took some time for Verato
grasp the questioning, in part because it implies that the positive
belief isindeed a possibility through concrete action. Vera
responded that 10 means "l will be attending college, my children
will be listening to me, and | will have a boyfriend." Often, clients
select anchors that are removed from their own actions. For
example, "I will have a boyfriend" isto some extent outside of the
client's control because it is dependent on the actions of others.
Therefore, the social worker explored this further, asking Vera,
"What types of things will you be doing when you have a
boyfriend?' She said, "1 will be going out dancing and having fun
and have someone to spend time with in the evenings and on
weekends." The social worker then used those activities as behav-
iord anchorsfor 10 instead of "having a boyfriend."
Verarated herself a 3 on the continuum of having this belief.
The social worker, reacting with amazement, asked Verawhat she
had done to get herself to that point. "Wédl, sometimes my kids
listen to me, at least the younger ones do,” Veraexplained. "And
just having my kids—well, | can't kill myself because of them."
In the next step, the socia worker asked Vera relationship
_questions. She knew from their previous conversation that Verawas

" closeto an aunt who lived nearby, so she asked Vera, "Where would

your aunt rate you on this scale that life is worth living?"

"Oh, shewould say a 10. She says| have my health, and 1 have
these headlthy children, and that's what redlly counts. And she says
that she cares about me and would be devastated if | wasn't around,
so that would mean my life must be worth living."

Findly, the social worker asked how Vera could make a 10 per-
cent change (one movement on the scale) between now and the next
time they had contact. Vera decided that getting her two teensto
listen to her more would help her fed alot better and that life was
worth living. At this point in the contact, the social worker and Vera
discussed some behaviora management strategies (see Chapter 2).

At the next contact, the social worker asked Verawhere she
was on the "life isworth living" scale. She reported that she was at

a4. She'd been able to get her teens to do some chores around the
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house, and the place was looking better, which helped her mood.
During the contact, they talked about how Vera could socialize
more—inviting a friend to go dancing, for instance, or going out to
the park on the weekends so she could meet some other parents
with children. They also talked about a step Vera could take toward
her goal of attending college, which was to cal the loca commu-
nity college and ask for an informational packet. The work contin-
ued in thisvein, and Veaeventualy moved to an 8 on the "life is
worth living" scale before she decided that she fdt better enough
that she didn't have to have further contact with the social worker.
(See Figure 4-3.)

10 = "Attending college”
"My children will be
listening to me."
Socializing (e.g., going
dancing)
] Vera's aunt's
- Verasfinal  rating (from
Vera's initial Vera's second ranking Vera's
ranking ranking l perspective)
F+Y Py -
! 2 3 4 5 6 7 % 9 0
L |

Getting her children to
listen would represent
10% improvement

Figure4-3 Verds"Lifeisworthliving" scale.
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PIDACTIC TEACHING

Didectic teaching means filling in information gaps for clients (Bandura, 1977).
The assumption is that cognitions (information) affect the way people fed and
behave. For instance, many mothers, when faced with the sexual abuse of their
children, are frustrated with them for not telling sooner about the abuse. This
frustration sometimes compromises the support that is so necessary for a child's
recovery from sexua abuse. Socid workers who work with such cases provide
parents with information on this dynamic, offering some of the possible reasons
thildren do not tell: the perpetrator threatens the child; the child does not want to
get the offender in trouble; the child fears being blamed or punished if the abuse
isdiscovered; the child is loyal to the perpetrator; the child fears the effect on the
family; the child feds shame, embarrassment, confusion, and helplessness
(Deblinger & Heflin, 1996). After hearing about this information, many parents
begin to fed less frustrated with their children. This example demonstrates that
cognitive understanding can mediate people's feelings in a positive way.

EMPRICAL INVESTIGATIONS

After using some of the methods already described, another way to refute
beliefsisto set up experiments to test the irrational beliefs. For instance, a per-
sorrwho believes that if she goes on ajob interview, she will be laughed at, is
encouraged to go on ajob interview to test thisbdlief. By not having the feared
outcome occur, the person begins to chip away at that belief.



Exercise 4-6

(%elect a belief that creates trouble for you in terms of your feelings or behavior

AA/\/\°f<TM**n s and wo
tL‘rrougL1 tﬁe process yourself in one of the %orksheets (IExamlnl ng the evlf(

i®7' |"f A enalternatiVe pApAay e and worst-case soenario are deta, ‘ed
n Worksheet 4-1. Worksheet 4-2 involves point-counterpoint, and a b,ank
-ales provided in Worksheet 4-3 for your use in scaling interventions.) Wy, .t
-ade you choose one method over another? What did you learn about doin*
hrs technique with clients? Are there any steps that are unclear to you? 9
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WORKSHEET 4-1 Methods to Counteract Negative Beliefs

What isthe evidence?

'_Wﬂhat are alternative ways of looking at this?

What's the worst-case scenario?
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WORKSHEET 4-2 Point-Counterpoint

Advantages of having this belief

Disadvantages of having this belief

Come up with an alternative belief
that serves you better.

WORKSHEET 4-3 Scaling I nterventions

St e
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Exercise 4-7

AT AT AN KA y_o u can counteract negaive beliefs and work
trough the process in one of the worksheets ether with a dient or with
another student role playing adient.

Substituting the Thoughts

The find step in cognitive restructuring is to substitute the distorted beliefs
with thinking that is more functional. Recal again the example of Ms. Jackson,
whose two daughters have sickle cell anemia, and Ms. Jackson's distorted
bdief, "They're going to get sick again, and I'm not going be able to handle it."
After they worked on examining the validity of the belief, the socia work
mtern continued the process of cognitive restructuring by assisting Ms. Jack-
on in substituting functional self-statements for her self-defeating cognitions.
Ms Jackson decided on the statement, "I've dealt with their illness before, and
1 can deal with it again. | can do this. | am the best person at taking care of my
daughters when they are sick. But right now, they are feeling okay, and so am
I Shewrote the statement down, and the social work intern again instructed
K to imagine that she was looking at the calendar a week after her daughters
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were discharged from the hospital. As Ms. Jackson again became anxious, the
socia work intern instructed her to read her self-statement to herself. Ms. Jack-
son seemed to relax abit and smiled in spite of hersalf.

Exercise 4-8

You have already examined the validity of a distorted bdief you hold. Now
substitute that distorted belief with a more functional thinking pattern.

Exercise 4-9

Take the statement you worked with in Example 4-2 in which Ms. Jackson
says, "They're going to get sick and know that their momma did this to them,
that their momma made them fed this pain, and hate me because of it." Yaou

already spent some time rebutting this belief. What possible thoughts could act
as areplacement for this statement?

CHAPTER. 4 + Cognitive Restructuring * 115
ummary

This chapter introduced cognitive interventions that focus on the role of
people's beliefs and thoughts and how they can be changed in order to lessen
distress and problems in functioning. The process of cognitive restructuring
was emphasized, and the steps (educating the client on the connection
between thoughts and feelings, eliciting the thoughts, examining the evidence
for the belief, and substituting more realistic appraisals) were detailed exten-

gvdy. Chapter 5 explores the types of problems and populations for which
cognitive restructuring is appropriate.
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Use of Cognitive Restructuring
with Special Populations
and Problems

Cognitive restructuring, as we reviewed extensively in Chapter 4, is a mgor
technique in cognitive-behaviora intervention. It can be very effective when
applied appropriately, but sometimes students and beginning clinicians have
diffieulty knowing when to use it. The following guidelines are helpful for deter-
mining when cognitive restructuring may be the technique of choice and assess-
ing whether certain populations of clients are appropriate candidates.

You may consider the use of cognitive restructuring when:

» People are distressed by painful emotions or commit behaviors that are
detrimental to themselves or to others. When people talk about distress-
ing fedlings or problematic behaviors, asking them about the thoughts
they were having during these times might uncover some distortionsin
beliefs. For instance, a woman described that after breaking up with an
abusive boyfriend, her stomach became upset, she started shaking, and
she felt compelled to cal him back. When asked, "What was going
through your mind?" the client reported that she was thinking, "What
am | going to do? I'm never going to be able to make it without
him. | can't do it. Without him, | have nothing." These thoughts were
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appropriate to target for restructuring because they were preventing her
from making a clean break with her boyfriend.

* A client uses "absolutist" language: "never," "always," and "have to."
These words signal that possible erroneous beliefs may be operating. In
the previous example, the woman said, "I'm never going to be able to
make it without him," a clue that a distorted belief was operating its
influence.

* A bdief system seems to pose a substantial barrier to a client's
progress. Recal from Chapter 4, Example 4-3, Malcolm, the young
man who was diagnosed with paranoid schizophrenia. The social work
intern was working with him on assertiveness, but he seemed to be
having difficulty with some of the skills. As a result, the student
decided to explore his thoughts during a recent incident in which he
had been financially victimized. Only after Macolm had been through
the process of cognitive restructuring was he able to return more suc-
cessfully to the assertiveness skills training.

 Cognitive restructuring addresses a priority problem for the client.

In using cognitive-behaviora interventions, the social worker wants to
ensure that he or she is using the technique that most appropriately
addresses the client's priorities and that targets as many different prob-
lems as possible.

We start with a scenario in which you are asked to reflect on this client's
circumstances and how best to serve her needs.

EXAMPLE 5-1

Rowena Calvert, a 34-year-old African American mother of three
children, lived in a run-down, two-bedroom apartment. Her rent
exceeded her ability to pay. Numerous repairs were needed in the
apartment, which was part of a Section 8 housing devel opment,
but the landlord would not attend to them. To manage her living
expenses, Rowena had taken in two boarders.

Rowena had argued with her boarders one night because they
took some food that belonged to her. The student involved in
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the case decided to use cognitive restructuring because of the
anger Rowena experienced in this situation and her subsequent
"lashing out."

Exercise 5-1

e
How would you address the client's problems using cognitive-behavioral

techniques? Would you use cognitive restructuring? Why or why not?
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Exercise 5-2

Consider the guidelines on when to use cognitive restructuring and think
about your current or past caseload. Give an example of a case in which it

might have been helpful to use cognitive restructuring and explain your
rationale.

Box 5-1 Madifications of Cognitive Restructuring for People with Limited
Cognitive Functioning

* Present new information sowly and in different ways (say it,
show it, do it), and use frequent repetitions.

¢ Offer shorter, more frequent sessions.

* AsK the client to summarize material more often.

* Use concrete mnemonic devices, such as caricature drawings or
other specific visual (e.g., notes written on an index card) and
auditory aids (e.g., audiotapes). Tape sessions and encourage
people to review them for homework.

Provide people with folders or notebooks for storing home prac-
tice and in-session materials.

Source: K. Laidlaw, L. Thompson, D. Gallagher-Thompson, & L. Dick-Siskin, Cognitive Behaviour
Therapy With Older People. W. Sussex, UK: John Wiley, 2003.
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Special Populations

are Clients who have mental illness or mental retardation appropriate candi-
A _tes fOr cognitive restructuring? What about children or the elderly? What
“bout clients who have harmed other people? This section considers each of
fhese special populations and some of the assessments and possible adapta-
tions that the socia worker must make to determine the appropriateness of
cognitive restructuring. Box 5-1 aso covers some modifications to cognitive-

behavioral work that can be done when working with people who are limited
by their cognitive levels.

Severe Mental 1llness

Cognitive-behavioral interventions are often used with people diagnosed with
schizophrenia. It is a here-and-now approach, well suited to helping people
learn the skills to advance their daily functioning. Severa meta-analyses have
been conducted on cognitive-behavioral interventions with this population.
Rilling et a. (2002) colleagues conducted a meta-analysis of al randomized
clinical studies done on cognitive-behavioral interventions for schizophrenia.
The researchers concluded that cognitive-behavioral interventions improved
clients mental status and decreased rates of treatment dropout, and that their
positive effects persisted through the follow-up period.

\The technique of cognitive restructuring requires a client to think in
abstract and logicd ways. When individuals are actively psychotic, they often
cannot distance themselves from their symptoms and are unable to consider
other ways of thinking. Therefore, cognitive restructuring can be used with psy-
chotic clients only in areas where their thinking isrelatively stable and the client
is ambivalent enough to consider other explanations. Better cognitive-behav-
iora techniques might involve training a client who is susceptible to hallucina
tions and delusions in thought-stopping and coping self-statements ("1'm okay,"
“I'm saf€"). These are detailed further in Chapter 6. Cognitive restructuring may
be appropriate when the client has stabilized. For instance, as demonstrated pre-
vioudy, cognitive restructuring was successfully used with Malcolm. The socid
York intern was dso able to teach Malcolm and other clients diagnosed with
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schizophrenia to recognize different cognitive errors and to apply them to their
own experience outside of any hallucinations or delusions they had.

Mental Retardation

For clients diagnosed with mental retardation, behavioral therapy tradition-
aly has been the main approach, but as the wide range of abilities, functioning
levels, and individualized responsiveness to specific techniques has become
recognized, a variety of treatment approaches have been successfully used,
including cognitive-behaviora therapy.

Because mental retardation is not a finite illness with a specific set of
symptoms universal to everyone with the diagnosis, it becomes difficult to
universalize the treatment approach. Each person should therefore be individ-
ually assessed for his or her ability to respond to cognitive-behavioral tech-
niques. In general, these techniques are best suited for those with the cognitive
abilities to process and understand the approach. For those with mild mental
retardation in particular, cognitive-behavioral therapy is recommended as a
first-line treatment for some co-occurring mental disorders, including mgor
depressive disorder, posttraumatic stress disorder, and obsessive-compulsive
disorder (Rush & Frances, 2000).

EXAMPLE 5-2

Steve, a middle-aged white male, is diagnosed as having mild
mental retardation. Steve lives at aresidential program and is
employed outside the agency for five days aweek. Steve recently
suffered a spina cord injury, which forced him to depend on a
wheelchair for mobility. Prior to hisinjury, Steve was physicaly
active, taking many walks around the agency's grounds and play-
ing basketball in the gym. He also enjoyed spending time with the
other residents and liked going to movies, unit parties, and other
activities. However, since the injury, Steve has withdrawn from
nearly dl sociad contact and spends most of his day sleeping.

The social work intern spoke with Steve about his reactions,
asking him severa questions to ascertain the reasons behind his
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lack of participation. Steve said he was too much of a bother for
g&ff because he was the only one in awheelchair and required
more attention than the others, who could wak around by
themselves. The intern asked him how he knew this. After thinking
for amoment, he said, "I don't know. No one ever said anything,
but it takes them a lot of work to get me in and out of this thing"—
indicating the wheelchair—"and someone has to be with me the
whole time so they can push me around.”

After more questioning, Steve admitted that staff must not
be thinking he was so much of a bother because they regularly
asked him if he wanted to join in on activities. He agreed to test
his belief and participate in one outing before the next time he
saw the social work intern. He was then to share his thoughts and
reactions with her.

When he met with the social worker, he agreed that going
out with the others had helped him fed better. He reported that
the gaff did not indicate he "was a bother," and seemed happy
that he was joining them.

Children

Cognitive-behavioral technigques are routinely used with children, but as you
kn_bw by now, cognitive-behavioral therapy comprises a potentially wide
range of techniques to employ, including problem-solving, self-instruction,
sdf-tak, and socid skills, among others (see chapters 6 and 7), rather than just
cognitive restructuring. For cognitive restructuring specifically, cognitive abili-
ties should be sufficiently developed to enable shifts in thinking about the past
and the future, to follow logic, and to grasp abstractions.

In Durlak, Fuhrman, and Lampman's (1991) meta-analysis on the use of
cognitive-behavioral therapy with youth, level of cognitive development was
acentral factor in the results. The effect of intervention for children ages 11 to
13, who are presumably functioning at the formal operations stage, was about
Aicethat of children ages 5 to 11. However, young children are often partici-
pants in cognitive-behavioral interventions, and indeed, cognitive-behavioral
'fherapies are supported by the research literature with effectiveness indicated



for a number of different problems and disorders (McCedlan & Werrv

Methods may have to be adapted through artwork, analogies, and punn
(e.g., Webster-Stratton & Hammond, 1997). Many resources for cognifj§ts
behavioral work with children are listed in the appendix. &

The Elderly

Cognitive-behavioral interventions have been most often used with ddelv .
clients for the treatment of depression, but also of anxiety (Laidlaw et d., 2008y .
A review of studies on therapy for depression in the elderly showed that

cognitive-behavioral therapy was consistently more effective than usud-care

or wait-list control groups, and that treatment gains persisted over time (Areen

& Cook, 2002).

The socia worker should be aware of several phenomena when working .

with the elderly as described by Laidlaw and colleagues (2003). The firg is the
common belief among the elderly (and the general population) that depresson
is a normal part of the aging process rather than a disruption in functioning.

Elderly clients often make comments about being old asif it is synonymouswith |

depression and being decrepit and incompetent " ... rather than an indication
that they hold ageist beliefs and have set up an expectancy bias for themsdves
where they expect to be unhappy because of their age." These bdiefs therefore
are appropriate targets for cognitive restructuring. The elderly may aso haveto
be educated about the potential capacities that people with old age possess
Laidlaw et d. (2003) recommend Successful Aging (Rowe & Kahn, 1999) and the
informational brochure Ageing: Exploding the Myths (WHO, 1999).

With the elderly, it is also often necessary to address some cohort bdief
systems about accepting help. These beliefs have to do with discussing prob-
lems outside the family and the presumed "failure" or "weakness of character"
associated with being unable to handle problems on one's own. If the ederly
person does not verbalize these concerns, the socid worker may need to bring
them up for discussion; otherwise, they might act as a barrier to the older

adult's getting help.

! World Health Organization (1999) Ageing: Exploding the Myths, accessed at HTTP/AMWAN-
who.int/hpr/ageing/publications
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The older personistypically used to being a patient in the medical model;
the socia worker must help the client understand the collaborative
tf*“gf?%ognitivebehavioral interventions and must encourage feedback.
A turg E’ the socia worker will have to explain the necessity of homework,
Lk e be either aforeign or antiquated notion for an elderly dlient.
AWt ‘socid worker should further be aware that extensive storytelling

_the past is common among elderly clients; indeed, older adults often
DO et they should provide this level of detail to a person offering assis-
‘:an . To address this phenomenon, the socia worker should describe cogni-
e -behaviord therapy as a structured and time-limited approach. To keep to
Hme limits, a "ground rule" may need to be set up so that the socia worker is
;'vaed to interrupt a prolonged bout of sharing and redirect the client to the
topic a hand.

Findly, in working with elderly clients, the social worker should be sensi-
tive to possible sensory and cognitive limitations. Written information pro-
vided must be in a font large enough for the person to read. If writing is painful
because of arthritis or other conditions, an alternative means of doing home-
work may be necessary, such as tape recording. If the client has memory prob-
lems, the socid worker can record salient points of the session, provide
handouts, and jot down homework assignments for the older adult to refer to
later. Laidlaw and colleagues (2003) further emphasize that cognitive-behav-
iord treatment can be used with the cognitively impaired elderly person,
athough goals need to be modest in nature, steps should be smplified, and
contacts kept short.

The following example of cognitive-restructuring with an elderly person
tekes place as part of a social work intern's hospital placement.

EXAMALE 5-3

Vdma Barnes, an 82-year-old Caucasion female, is on the ortho-
pedic floor of a city hospital. She broke her leg earlier in the week
®nd isawaiting surgery to reset the bones. Because sheison a
blood thinner, she hasto wait 48 to 72 hours from her last dose
before she is ready for surgery. During this timeframe, Mrs. Barnes
became increasingly worried about her future. A referral was placed
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to the social work student to assist Mrs. Barnes with her discharge
planning.

When the social work student met with her, Mrs. Barnes
was teary and soft-spoken. She expressed concern for her future
because she will be unable to live independently and has no
one to take care of her upon her discharge from the hospital.
She also talked about her sadness and stress over her son being
a widower and raising his daughter alone. Until now, she had been
a support resource for him, helping him take care of his daughter.
She now perceives her situation as being burdensome to her son,
not only leaving her unable to assist him but requiring him to help
her instead.

While listening to Mrs. Barnes express her desolation, the
social work student empathetically reflected her feelings of con-
cern and sadness. When Mrs. Barnes seemed to have calmed
somewhat, the social work student asked her if they could talk
about her plans for discharge. Mrs. Barnes agreed and quickly
shared her worst fear—that she will have nowhere to go.

In order to help the client gain a realistic appraisal of the
situation, the social work student asked Mrs. Barnes if she thought
that having nowhere to go was a likely outcome. Mrs. Barnes had
to agree that it was not. Mrs. Barnes then returned to the topic of
feeling like a burden to her son. The social work student asked how
her son was reacting to her upcoming discharge. Mrs. Barnes said
he was in the process of preparing his house for her to come live
with him. However, it would still take some time for the house to be
ready to accommodate her physical needs.

Given the cognitive-behavioral assumption that information
delivered cognitively will help with people's distress, the social work
student informed Mrs. Barnes of some other options in the mean-
time, involving short-term community placements (nursing homes).
Mrs. Barnes's mood seemed to lighten once she learned that there

were some places she could go. But she started crying again, saying
she was still concerned about being a burden to her son.

The social work student then turned to deductive questions to
ask Mrs. Barnes what she had done to help her son since his wife's
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death several years prior. Mrs. Barnes spoke at length about how she
helped him raise his daughter and cooked and cleaned for them.
When she finished outlining her various supportive activities over the
years, the social work student asked if she thought it possible that her
son was looking forward to being able to help her in return for the
support she provided him. Mrs. Barnes agreed it was possible, saying
that they had become very close since his wife's death.
The social work student then inquired about the evidence that

Mrs. Barnes's son was feeling burdened by having her move in.

Mrs. Barnes had to admit that he had been nothing but helpful and
supportive. The meeting concluded with a discussion of how

Mrs. Barnes could focus on accepting his help rather than being
consumed with worry that he felt burdened by her. Mrs. Barnes's
mood improved considerably, and she expressed relief about having
met with the social work student to help sort out her concerns.

People Who Harm Others

When clients' actions have been harmful to others, the social worker must be
careful not to use cognitive restructuring so that it rationalizes what the client
has done. However, cognitive restructuring may be helpful when the client has
taken responsibility for his or her behavior and desires change. At this point,
co@nitive restructuring may be very effective for assisting the client to see the
thoughts and rationalizations that are fueling inappropriate behaviors. For
example, a person who has been violent with others might have irrational
thoughts such as, "l have to hurt people who disrespect me."” A client who has
been sexually abusive of children might have thoughts such as, "It's not really
harmful what 1I'm doing. I'm just being a friend to this child.” These types of
thoughts are suitable targets for cognitive restructuring.

EXAMPLE 5-4

An example involves Mikhail, a Russian immigrant to this country,
who was admitted to a psychiatric hospital when he tried to commit
suicide. He'd divorced his wife 3 years before after a 17-year
marriage. The loss of this relationship, among other factors (he'd



lost hisjob because of his depressive symptoms), was playing into
his depression. In the hospital, he reported to the social worker that
he kept thinking, "It'sdl my fault, it'sal my fault." When she asked
him what this meant specificaly, he said, "I wasn't very good at
talking out problems, particularly about the children. My wife
thought | was too authoritarian.” Further conversation revealed that
he had struck his wife while they were married, and she'd had a
protective order issued against him.

Exercise 5-3

How would you address the client's problems using cognitive-behavioral
techniques? Would you use cognitive restructuring? Why or why not?
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Crisis Intervention, Grief and Loss, and Trauma

Socid workers often see clients as they experience a loss (e.g., death, romantic
break-up, physical injury), stress (e.g., isolation, illness, eviction), or trauma
(eg., crime, sexua assault, child abuse, violence). In such situations, the socia
worker listens to the client's account of what has happened in an empathic way
that conveys validation and support. Listening empathetically often represents
the bulk of the socia worker's response. Cognitive restructuring may not be
necessary; it is certainly not used to rationalize clients out of feelings that are
natural to have in the circumstances. Indeed, cognitive restructuring should not
be used until the client has been validated for his or her experience and fedlings
related to the situation and a distorted belief has presented itself. A way to dif-
ferentiate between normal stress, loss, or trauma reactions and faulty beliefs
may include a statement to the client such as the following: "Your sadness is
perfectly natural given what has happened, and the tears are a normal part of
the grief process. | wonder, though, when you are saying, 'l know now that no
onewill love me again.' Can we look at that alittle closer?"

One way of combating dysfunctional beliefs that may inhibit a person's
recovery is providing direct reassurance or information that counteracts the
negative belief. An example follows from a victim services setting:

} EXAMPLE 5-5

*, A socia worker employed in a police department was talking with
two victims who had been in a convenience store robbery a couple
of hours before. The clerk (awoman) and the customer (a man)
were watching the surveillance tape to see if they could add to
the description of the perpetrator. After viewing it, the man turned
to the social worker and said sheepishly, "I look like a chicken."

(He had hit the floor when the robber brandished a gun and said,
"Everybody down.") The socia worker quickly noted that an
erroneous belief was operating and provided immediate reassur-
ance, stating that the customer might have been killed if he hadn't
followed the robber's directive, and she might not be talking to him
now! The important thing was that he was aive, and there was



nothing much he could have done against agun. He nodded and
relaxed, seemingly reassured by her statements. Before he |eft the
police station that night, she checked in with him again about what
he was thinking, and he said, "It'slikeyou said. | don't know what |
could have done. And I'm alive—that's the main thing."

Because the area of crisisintervention, grief and loss, and traumais so large,
we continue with some longer case examples that you can read and reflect upon,
either by yoursdlf or as part of class discussion. The following two examples are
drawn from hospital socia work in which people have to cope with serious ill-
ness (first case) and injury (second case). Passages of dialogue are included so
that you can better understand how the practitioners in these examples used
deductive questioning to help examine the validity of the client's beliefs.

EXAMPLE 5-6

Paula, a 35-year-old white female, was diagnosed with amytropic
lateral sclerosis (ALS), also known as Lou Gehrig disease, approxi-
mately 5 months ago. Paula depends on a ventilator for her
breathing. Because she no longer has control over her body
functions or the use of her arms and legs, she relies on others for
al her self-care needs.

She and her husband have two children, ages 9 and 11, who
live at home with their father. Not surprisingly, Paulareports
difficulty coping with the progression of her disease and frequently
cries during visits with the hospital social worker, who provides
empathy and validation of her experience. Lately, Paula has
mentioned that she feels like "a fallure as a mother."

The dialogue between the social worker and Paula centers on
eliciting the cognitive messages underlying Paulas feelings:

Social worker: You say you fed like a failure as a mother.
What's going through your mind when you say that?

Paula: Things like, "I'm not with them often enough, and
how can | be agood mother when I'm lying here in this
bed and can't even get up?' | just fedl so helpless. I'm
falling them as a mother. I'm not there when they go
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off to school in the morning. I'm not there when they
come home.

Social worker: So what | hear you saying isthat because
you're not physically there with your children at home
every day, you're afailure as a mother?

Paula: Yes, that'sright.

Social worker: Doyou redly believe that?

Paula: Y es, sometimes.

Social worker: But not dl thetime?

Paula: No, because | can't help itthat I'm like this. 1 would be
at homeif | could be.

Social worker: How would you describe a"good" mother?

Paula (smiles): Someone who lovestheir children and would
do anything for them. Someone who's always there for
them. And if they're hurt or sad, someone they can talk
to. A child always needs to know they can come to their
mother with anything. | think that's important. It's also
important that someone teaches them right from wrong.

Social worker: Which of those things do you do for your
children?

Paula: | try to squeeze in as much as | possibly can. My
husband brings them by most days. On the days he
can't bring them here, we talk on the phone.

Social worker: Soyou do seeyour children fairly regularly? You
talk to them, spend time with them when they're here?

Paula: Of course.

Social worker: And have your children ever indicated to you
that they think you're not there for them or that you're
a bad mom?

Paula (smiles): No, but 1 know thisis hard for them.

Social worker: | know how difficult thisisfor al of you.
(Allowsfor silence while Paula cries. After afew moments,
Paula continues.)

Paula: But we're dl doing the best we can, given the
circumstances.

Social worker: What does your husband have to say about al
of this? Does he think you're a failure as a mother?



Paula: No, he says I'm doing agood job.

Social worker: Well, let's ook back at your original thought,
"I'm afailure as a mother." Given the questions I've
asked and your responses, what evidence do you really
have that you're a falure as a mother?

Paula: None, | guess. It'sjust theway | feel sometimes.

Social worker: Do you fed that way right now?

Paula: Wdll, no, not really.

Exercise 5-4

In the conversation between Paula and the socid worker, what steps did the
social worker take to work with Paula'sbelief that she was afailure as a mother?
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Execise 5-5

VWV is the line between validation of Paula's loss of physical capacities and
using cognitive restructuring? (This may be a good topic for class discussion.)

EXAMPLE 5-7

The intern in this example was placed in a hospital setting for her
fidd placement. He was asked to talk with a 26-year-old woman,
Emma, whose hand had been so badly injured in a traffic accident
that it had to be amputated. Her ribs had also been broken.

/ Before her accident, Emma had led an active life, working as a

. researcher for an employees' rights organization and living with her

~ friends in arented apartment in the downtown area. A volunteer for

many nonprofit organizations and an active vegan, Emma fre-
quently was involved in protests for social justice issues.

In the hospital, the nurse at morning rounds said that Emma
was crying constantly. A psychiatrist had evaluated her and had
recommended an antidepressant. Emma adamantly refused this
recommendation, stating that she did not want to "fed like a
zombie" as aresult of the medication.

The student was primarily involved with discharge planning at
the hospital and had a heavy caseload. Therefore, he had only about
30 minutes to spend with this client during the first contact.
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Emma: (Sartscrying after theinternintroduceshimself.) Well,
I'm sure you know what's happened to me. Did the
nurse tell you how they sent a psychiatrist in because |
couldn't stop crying? He didn't even ask me why | was
crying. 1 think he thought it was because 1 wasin so
much pain. Well, it wasn't. | feel utterly worthless now.
It's funny how things happen—one minute you're
driving to work, next thing you know, you're in the
hospital and missing your hand. Everything has
changed, and | just cannot deal with it.

Social work intern: It's natural that you are sad. Y ou've gone
through atremendous loss. A lot of what you're feeling
is grief for what you've lost.

Allowing some time for Emma to express her feelings, the
socia work intern provided some information about the grief
process. that Emmawould continue to fed sadness, and perhaps
other emotions, such as anger that she had to go through this and
at the person who caused the accident, or fear as she remembered
what it was like to be in the accident and how she was going to live
her life now. The emotions, although difficult, were part of the
natural process of grief.

Emma nodded her understanding and then went on:

Emma: It's not the physical pain that's getting to me. I've
gotten used to it. 1 just fed absolutely useless.

Social work intern: Tel me what you mean by that.

Emma: Well, my friends and 1 signed up for a bicycle charity
ride. This cause isvery important to me, and | really
wanted to take part in thisrace. Now | can't doit. | used
to volunteer at the free clinic too, and 1 can't do that
now either.

Social work intern: So you're saying that you feel useless
because you can't do your part to help out?

Emma: Yes, | mean 1 know these people from theclinic.

1 want to help.
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Social work intern: You think you're letting peopl e down?
Emma: That, and other things. | can't go with friends to the

peace rallies either. | fed strongly about these issues
and can't do anything about it.

Social work intern: So you think that because you cannot
physicaly participate in the ride or these demonstra-
tions, you have let people down and are not doing your
share. And if you can't do dl that, what use do you have?

Emma: Exactly.

At this point, the intern discussed the role of thoughts and
emotions, saying that Emma had more control over her thoughts than
over her feeings. When Emmawas thinking that she was useless and
had no right to accept help, those beliefs were hurting rather than
helping her, and she could replace those thoughts with some that
were more reasonable. The intern gained Emmals permission to
examine more closely her belief that she was useless if she didn't
participate in socid justice activities and in helping people.

Social work intern: What evidence do you have for this?

Emma: Well, nothing specifically. Come to think of it, my
friends are the ones coming to see me now instead of

| the other way around. They are the ones asking me if 1
. need anything. I'm not used to that. I'm always the one
helping others, not viceversa. (Starts crying again.) I've
never had to ask for help before. I'm pretty self-reliant.

Social work intern: Can you think of reasonsyour friends
would want to help you?

Emma: Wdll, I'm agood friend, and | have always stood by
my friends and helped them out. One of them got
arrested at a protest last year, and | bailed him out of jail.

Social work intern: You areagood friend! Can you think of

other reasons that your friends and family would want
to help you?

Emma: They fedl sorry for me.
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Social work intern: What's another way to see this?

Emma: | don't know. That'stheway | seeit.

Social work intern: | wonder if the offersto help are not
meant to make you fedl useless, but rather a way of
people saying thank you for the help you have given
them in the past.

Emma: | never really thought of it that way, but yes, maybe.

Social work intern: So what can you say to yourself instead?

Emma: I've helped out other people. | guess now it's my
turn to need help. It won't always be this way.

Social work intern: Very good!

Before the session ended, the socia worker assigned Emma
some homework. Learning that Emma’s family had brought her a
tape recorder, the social work intern suggested that anytime Emma
caught herself having distorted beliefs, she should record herself
and then state an alternative thought. Emma grasped the idea
quickly.

The socia work intern also wanted to evaluate their work. He
posed a 1 -to-10 scale, "with 1 meaning you were feeling utterly
awful, and 10 meaning you are feeling fine. Then he asked, "Where
were you on the scale when we started talking today?' Emma
responded, "Definitely a one!" When the intern asked about where
Emma would place herself at the end of their time together, she
said shewas at a 3. "This has put things in a better perspective.”
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Exercise 5-6
T
What is your opinion of how this student handled the client's fedlings and the
crigs she is experiencing? This question is posed as a topic of discussion rather
than as a problem with only one right answer.

Exercise 5-7
What irrational or negative beliefs did Emma present in her conversation with
ﬁe social work intern?




N SRy TR SO SR

R -‘.."..,8'.....'.'—' —m kb R T

Exercise 5-8

Which beliefs did the intern target for intervention in this example?

Exercise 5-9

What methods did the intern use to help Emma refute her beliefs?
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Exercise 5-10
What is your opinion about the way the social work student carried out his
evaluation of hiswork with Emma? Note that this exercise may be appropriate

for a class discussion on this issue.

The next day, when the socia work intern stopped by, Emma
said that she had done her homework and that she was now at a4
on the scale.

Emma: But 1 gill have these lingering feelings of being

s useless. My parents brought me up to be pretty sdf-
reliant and to set challenges for myself. Last year,
1 hiked the Appalachian Trall; now 1 can't even go to
the bathroom by mysdlf.

Social work intern: Y ou're saying that your parents instilled
in you the value of being independent. That's fine,
but you seem to be saying that you should be fully
independent now, and since you're not, you should
feel bad about yourself.

Emma: Although it sounds silly put like that, | have been
feeling that way.

Social work intern: What would your parents expect of you
in this situation?

Emma: What do you mean?
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Social work intern: Do you think they would expect you to do Exercise 5-11

everything that you used to do for yourself? : _ T
Emma (laughs): Of course not. . What process did the intern use to help Emma refute her negative belief in this
Social work intern: And yet, thisisthe biggest challenge : conversation?

you've faced. Certainly bigger than the Appalachian '

Trall.

Emma: That's true.

Social work intern: Do you think they want to help you face
this challenge, with the things that you can't do for
yourself yet?

Emma: Yes, if | asked.

Social work intern: Okay, then I've got another assignment
for you. While your parents are here, ask for help on
three different occasions. Something like, "Mom, could
you help me up to go to the bathroom?" "Dad, can
you take me down to the sunroom and sit with me for
awhile?' The reason | am asking you to do thisis not
to make you utterly dependent on your parents, but to
challenge your belief that you have to be independent

and self-reliant dl the time. '- In their third and last session before Emmawas to be
The socia work intern ended the contact by asking Emma to discharged, the socia work intern again began by asking about
rate herself once more on the 10-point scale. At this point, Emma : ; the assignment. Emma responded that she had found the home-
reported that she was a 5. | ' work hard but that she had done it. She asked her father to help her

~ brush her teeth and her sister to take her to the bathroom. She rated
herself a 6 on the scale.

. Social workintern: A six. 1 am impressed. Sinceyou will be

! transferred to the rehab hospital tomorrow, thiswill be
our last session. Youll be doing a lot of work there and
will really be challenged, and you'll have ample

| opportunity to ask for help.

j- Emma: Yes, it should get easier for me, but with dl the bad

\ things that have happened, I'm readlly afraid Il start
getting depressed again.

In response, the intern encouraged Emmato keep tape recording
her negative thoughts and countering them with more redistic



statements. He also suggested that Emma continue asking for help
at least three times aday. FHndly, the intern talked with Emma about
working with atherapist on aregular basis if these tools were not
enough to help her manage. Emma said that it was good to know
further help was available if she should need it.

Summary

The final section of this chapter focused on the topic of grief, loss, and trauma
and how cognitive restructuring can play arole in that work. The case illustra-
tions demonstrated the need for careful assessment by the socia worker to
determine the normal reactions a person would have to aparticular crisis, stres-
sor, or trauma and when dysfunctional beliefs might be inhibiting the process
of recovery. Properly applied, cognitive restructuring can be very helpful for
people coping with these types of difficult situations.

The overall purpose of this chapter was to provide some guidelines for the
socia worker on when to appropriately use cognitive restructuring. Various
types of populations and problem areas that the socia worker may encounter
were highlighted, and information was provided on how to assess whether a
particular problem may lend itself to the technique of cognitive restructuring.
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Cognitive Coping Skills

Coping skills, broadly defined, are toolsthat help individuals manage and nego-
tiate stressful events. The emphasisison the client learning new behaviors; skills
arelearned, just as problem behaviorswerelearned. We divide coping skillsinto
those that are cognitive in nature and those that are based in behavior, and we
devote one chapter to each. Included in this chapter are the techniques of sdf-
talk, self-instruction training, thought-stopping, and coping with craving.

[ Self-Talk

.
Sdf-tak is a process by which people can build an internal cognitive frame-
work for instructing themselves in how to cope effectively with problem situa-
tions (Meichenbaum & Deffenbacher, 1988). It isbased in part on the premise
that many people naturally engage in internal speech, giving themselves "pep
talks' to prepare for certain challenges. Further, when people find themselves
in difficult situations, those that evoke tension or other negative emotions,
their thinking may become confused, and their ability to cope diminishes.

Clientsinstead are trained in saf-talk skills so that they can:

» arm themselves to approach stressful situations: "I'll be okay—this is
just a problem to be solved,” "It's okay to fedl nervous, but | can deal
with this."




* manage the event as they are experiencing it through coping state-
ments: "I'm doingjust fing," "I'm nervous, but I'm getting through it,"

"It'll be over soon."”
* give themselves reinforcement afterward: "1 did agoodjob," "That was
tough, but | stuck to it," "Next timeit'll be even easier.” (Meichenbaum

& Deffenbacher, 1988; Spiegler, 1993)

EXAMPLE 6- 1

Paula, the patient with Lou Gehrig disease (see Example 5-6), said
that she sometimes has difficulty breathing and grows panicky
while waiting for the respiratory therapist to assist her. When the
social worker asked her what thoughts ran through her mind, Paula
described statements such as "They're never going to get here,"
and "l can't breathe, | can't breathe." The socia worker then
modeled some alternative self-coping statements that Paula could
use instead: "I know the therapist is on hisway; he always comes,"
and "l can breathe, | am breathing now, and | will continueto
breathe." Next the social worker had Paula repeat the coping
statements. The social worker also modeled self-reinforcement
statements for Paula: "1 am coping with this situation,” "'l am doing a
good job," "I am getting better at this," and "That wasn't so bad."
Each time, Paula repeated the statements after the social worker.

The social worker then asked Paula to talk about another event
that caused her anxiety. She responded that she often felt anxious
while she was waiting for the nurse to come and clean her after a
bowel movement. The loss of control of body functions was
especially difficult for Paula. She tended to blame herself while she
waited, saying things like, "If | had called for a bedpan in time, this
wouldn't have happened. | should have known this was coming."
These types of statements only increased her distress.

The socia worker modeled coping statements and asked Paula
to repeat them aloud: "I know that this isgoing to happen some-
times; the nurse will be here just as soon as she can,” "It can't be
helped—I am going to cope with this situation,” "Stay cam for just
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alittle longer. | can do this," and to reinforce herself afterward, "That
wasn't so bad. Il do even better next time."

Exercise 6-1

Consider an upcoming stressful event (say, a test or a presentation in one of
your classes or a contact with a challenging client) and develop a plan for f-
talk coping that takes into account how you will approach the event, how you
will cope during the event, and how you will reinforce yourself afterward.

%
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Exercise 6-2

Consider aclient you are seeing and a stressful event he or she faces on a regu-
lar basis (parenting, job interviews, etc.). Hypothetically, create a self-talk cop-
ing plan that takes into account how the client will cope and reinforce himself
or hersdlf before, during, and after the event.
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EXAMPLE 6-2

Rowena (whom we met in Example 5-1) had difficulty talking to her
landlord about making repairs on her apartment, so the socia work
student helped her develop a salf-instruction script as follows:

"I'm not putting it off any more. | have aright to ask for these
repairs. I'm walking across the courtyard, feeling confident that |
can do this. When he looks at me and says, "What do you want?' | say,
"1 need to talk to you about some repairs.” | am very cam, knowing
| have a perfect right to do this, and | need to do this so my children
and | can live better. When he says, "Can you come back later?" | take
adeep breath and say, "No, | need to tak to you about it now. I've
already put these requests in before, and there hasn't been any
response.” | don't haveto raise my voice, but I'm very firm and
confident. TN

| then tell him the lit of repairs that need to be made: 1 need
the toilet to flush right, the back door deadbolt replaced because it
fdl off, the heat vent fixed, and the outlet in the kitchen to be fixed,

since right now we have exposed wiring coming out, which isa
danger to the children.
When he says hélll gettoit, | ask him when will that be. | am
! dill very cam and firm, because | know | have recourse if he ignores
Self-Instruction Training me again. | thank him for histime and start walking back, proud of
mysdf for going down there and doing what | need to do."
Self-instruction training is a technique in which the client and practitioner Asthe socid work student wrote down the steps, they
develop a step-by-step self-instruction script following their completion of a : discussed the challenges that might come up, such asthe landlord
plan for confronting a problem. Preparing an internal or written script for acting rudely and discouraging Rowena from making requests. The
stressful situations can help a client recall and systematically implement the | socid work student, in the script, kept the focus on Rowenaand her
coping strategy previously selected. Self-instruction training has been studied . responses rather than on what the landlord might do. After the script
mainly in relation to children and school task completion, but it can also be was completed, Rowenaread it through. A few times her breathing
‘aught to adults (Spence, 1994). | become short due to anxiety. The student had her breathe camly for
Such a script may be written down or memorized by the client. The socid - a few moments and then resume. Rowena read it through a few
worker and client visualize and walk through the problem situation together times until she no longer fdt anxiety doing so. After several practice

runs through the script, she said she fdt prepared to talk to the
landlord and made a commitment to do it the next day.

;0 the client can rehearse its implementation. The client then uses the script in
lis or her natural environment either before or during an assigned task.
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Exercise 6-3

Consider a task that is onerous or difficult for you (for example, starting a
paper for school). Create a self-instruction script that takes into account the

individual steps of the tasks and includes the coping statements that can be
inserted along the way.

Exercise 6-4

With a fellow classmate, role play a client-social worker situation and have the
"social worker" help the client come up with a self-instruction script in order
to be better able to face a challenging situation.
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Thought-Stopping Techniques

Sometimes, even after people have learned that certain thought patterns they
have are distorted, they still have difficulty putting a stop to those thoughts. To
interrupt or stop negative thoughts, three techniques can be taught:

* thought-stopping
* the rubber-band technique
* setting aside worry time

1. Thought stopping. When alone and thinking negatively, clients are in-
structed to yell "STOP" as loudly as possible and to then say, "l won't think
about that anymore." They are told to gradually change from yelling to think-
ing "Stop" so the technique can be used in public.

|
EXAMPLE 6-3 '

Cheryl, an African American 18-year-old, has been living with a foster
family, Mr. and Mrs. Johnson, for the last 2 years. Also in the house-
hold is the Johnson's biological grandchild, Kenny, of whom they have
custody. Since Cheryl has graduated from high school, her foster
parents expect her to get ajob, but she has not been looking. Cheryl
isalso not doing her chores or complying with the Johnsons' house
rules. After the social work student worked with Cheryl, Cheryl better
understood the connection between the way she thought ("They're
going to kick me out"), the way she fdt (anger at them), and the way
she behaved (wanting to get back at them and not get ajob). Cheryl
had also figured out that, "Being kicked out isjust what I'm used to
from my past foster parents. My red mom-that'swhat she did, too.
She kicked me out of the house when | was redly young." Then she
sad, "l just don't know how to stop having these thoughts that they
don't love me and that they want me to leave."

The intern introduced the technique of thought-stopping
to Cheryl and explained that every time she thought about the
Johnsons kicking her out or not loving her, or had any other
negative thought that was not realistic or based on facts or
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evidence, she should use the technique. They practiced in the
session with Cheryl firg saying "Stop!" very loudly when she had
the negative thoughts and then saying it to hersdlf.

2. The rubber-band technique. In this technique, clients are told to wear a
rubber band on their wrist and snap it every time they catch themselves
thinking negatively.

3. Setting aside worry time. For people who are beset with rumination about
negative and disastrous events, this technique can be helpful in introducing
an element of control over the worry. It involves scheduling a preset time
each day to focus on troubling issues. The idea is to make an appointment
with onesdf for worrying; 15 minutes should be plenty. For this technique,
the person is encouraged to write down his or her concerns; the act of writing
itself often makes endless rumination more concrete and manageable.

EXAMPLE 6-4

A 24-year-old Caucasian woman named Margie talked with a social
worker about fedling fat, ugly, depressed, and worried that
everyone was thinking these things about her. She said she also
worried about what was going to happen in her life. She gill hadn't
finished college, and she had no career plan. She didn't have a
boyfriend, and she worried that she would never get one. She
ruminated constantly about her last relationship in which a man
she'd been seeing abruptly stopped calling. Fndly, she worried
about her father, with whom she lived, because if she moved out
eventually, he would be lonely (his wife, Margie's mother, had
divorced him), even though Margie had no immediate plans to
move out.

The socia worker gave her the homework assignment of
"worry time" because Margie said these thoughts consumed her
during the day. She recognized that they also blocked her from
taking more productive actions, such as finding ajob and getting
involved with activities and volunteer work that might lead to
meeting new people or finding a career path.

Margie religioudly stuck to the assignment for the firs week
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and said that it was enormously helpful. She was able to tell herself
during the day when worries surfaced, "l can think about that later
during worry time." She said when she sat down to worry, it was
harder than she thought (sometimes she wouldn't fed like worrying
then), but the writing kept her on track.

During the second week, Margie said that she didn't need to
use so much worry time unless she found hersalf worrying during
the day. Then she would tell hersdf, "I won't et that bother me now.
| can think about this later during worry time." Margie had started
filling out applications and going on job interviews. She was also
planning more activities with friends, such as rollerblading, and was
more focused on enjoying herself than on thinking about how ugly
and fat she was.

Exercise 6-5 J

Consider a negative or distorted thoughtrpattern you frequently experience
that you would like to gain control over (we al have them!). Choose one of the
above thought-stopping techniques and try it for one day with the negative
thought pattern. Give the reason you chose the particular technique and the
results of your experiment. From your practice with the technique, how will
you help clients use the technique?



Coping with Craving

Craving is commonly associated with substance use but can aso apply to
other situations, such as when people are trying to break up with abusive or
inappropriate partners. Sometimes people return to using substances or go
back with abusive or inappropriate partners because they experience over-
whelming feelings of craving or longing and give in to them (Carroll, 1998).
However, if this common phenomenon is understood and anticipated, then
these fedings can be managed effectively. Although craving has certain physi-
ological components, mostly it isapsychological experience. We describe both
cognitive and behavioral ways to manage craving.

Cuesfor the craving first need to be identified. Cues for craving the return
of an old relationship, for example, might include certain times of the day
(e.g., going to bed alone at night), experiencing a setback in a new lifestyle,
feeling lonely, or seeing other couples together. Craving for substance use can
occur in reaction to a variety of triggers, including emotions (e.g., boredom),
socid cues (being with people who use substances), and environment (beingin
the neighborhood where one used to use substances or where drugs are avail-
ible). The socid worker's task is to help the client identify these cues and to
:onvey the time-limited nature of longing, that it peaks and dissipates, if not
icted upon. After identifying the person's most problematic cues, the socia
vorker should explore the degree to which of some of these can be avoided—
or example, keeping busy with a structured list if being bored is a challenge,
voiding places where a certain person might be.

The variety of strategies for coping with craving include the following:
istraction; talking about craving; "going with" the craving; recalling the
egative consequences of the object of craving; and using sdf-talk (Carrall,
28). Distraction involves keeping busy and engaging in enjoyable and relax-
g activities. Taking about the craving involves conversing with supportive
2ople about the feelings. In "going with the craving,” Carroll describes the
Uowing: "The idea behind this technique is to let cravings occur, peak, and
iss, in other words, to experience them without fighting or giving in to them."
> and colleagues as cited in Carroll (1998) identified the steps involved; these
ould be practiced within sessions or at home before craving occurs. Also,
2nts should be told that the purpose is not to make the cravings disappear,
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but to experience them in a different way that makes them less anxiety provok-
ing and dangerous and thus easier to ride out. The steps are as follows:

1. Find someplace safe to let oneself experience craving (eg., a comfort-
able and quiet place at home).

2. Relax and focus on the experience of craving itself—where it occurs in
the body or mind and how intenseit is.

3. Focus on the areawhere the craving occurs. Thisinvolves paying atten-
tion to all the somatic and affective signals and trying to put them into
words. What is the feding like? Where is it? How strong is it? Does it
move or change? Where else does it occur?

Another technique to assist clients in resisting craving involves recalling
the negative consequences of the problem behavior. When experiencing crav-
ing, many people have a tendency to remember only positive aspects, often for-
getting the negative consequences. For this reason, one recommendation is that
aclient carry an index card with the positives of'f\etayi ng away from the problem
behavior and the negative consequences of giving in to it written out (see also
the discussion on the decisiona balance technique in Chapter 9).

Sdf-tdk may also be a strategy to use. Automatic thoughts associated with
craving often have a sense of urgency and exaggerated dire consequences
(eg., "If I don't see him tonight, I'll die.") In coping with craving, the client needs
to both recognize the automatic thoughts and counter them effectively. To help
clients recognize their automatic thoughts, you can point out cognitive distor-
tions that occur during sessions (e.g., "A few times today you've said you need
to talk to her, see how she's doing. Are you aware of those thoughts when you
have them?'). Another strategy isto help clients "slow down the tape” to recog-
nize cognitions. "When you relapsed last time, you said you redly weren't
aware of what led up to it. But | bet if we go back and try to remember what that

day was like, sort of play it back like a movie in dow motion, we could find a
couple of examples of things you said to yoursdlf, maybe without even realizing
it, that led you down that path. Can you sort of play last night back for us now?"

Once automatic thoughts are identified, it becomes much easier to
counter or confront them, using positive rather than negative self-talk. This
includes cognitions such as challenging the thought (e.g., "l won't really dieif |
don't have her in my life"), and normalizing the feeling (e.g., "Craving is
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EXAMPLE 6-5

John, a 36-year-old habitual marijuana and acohol user, was
arrested for driving while intoxicated. The court mandated that
he attend treatment and undergo periodic urinalysis as part of his
sentencing. John was divorced, with no children, and currently lived
alone. John expressed to the social worker providing his treatment
that he had overwhelming urges to use marijuana. Together they
devised a plan for how he would cope with these cravings. Frg,
they looked at the cues for his craving. John initidly said he felt like
he didn't have cues—he just craved marijuana constantly. The socid
worker attempted to walk him through his day to get more infor-
mation. John said he'd usually started smoking firg thing in the
morning when he got up. He also was usualy "high" when he went
to hisjob. He was atelevision repairman and claimed that being
high helped him focus on this work, which required concentration
but was also tedious. Lunchtime was another time of day that
initiated cravings because then he had usually smoked another
"joint" before returning to his afternoon shift of work. Coming
home marked another occasion, since he was used to "lighting
one up" right when he entered his rental house. Weekends were
another problem, because he went to bars with his friends and got
high several times on weekends.

Given this information, the social worker identified that
"certain times of day" were John's mgor cue. Because he had a
15-year-old entrenched routine with his marijuana use, she advised
that the best strategy was to use a form of distraction coupled with
avoidance, which meant changing his routines.

For instance, she asked him if he had other morning routines
he enjoyed. He said he liked drinking coffee and in the past, would
smoke, watch TV, and drink a pot of coffee before heading to work.
After some deliberation, they decided that John could try visiting a

place that sold "redly good coffee” in the morning and drink his
coffee there. He baked at the expense, but when the social worker
pointed out that spending money on coffee was a lot less expen-
sive than maintaining a marijuana habit, he had to laugh at himsdf.

For lunchtime, they talked about John treating himsalf to lunch

out rather than going home to smoke. The social worker also
informed him about lunchtime A.A. meetings that were quite
common throughout the city and where he could safely talk about
his cravings. So far, John had balked at A.A. attendance, but he
admitted he might have to do something to meet people who
didn't smoke because he didn't know a single person outside of
that network. John said he also enjoyed browsing in computer and
record stores, so thiswas another pleasurable activity he could do
on his lunch hour to replace marijuana smoking.

In this fashion, they went through his daily and weekend
routines, trying to find alternative ways of meeting some of his
needs for relaxation and pleasure. In addition, the socia worker
reminded him that in the early phase of treatment, they had done
adecisional balance on the advantages and disadvantages of
changing his behavior. She suggested that he carry a copy of it
folded in hiswallet, so when he was beset with cravings, he could
remember the negative consequences of his use. Mgor ones for
him involved the legal trouble he was in, the fact that he was more
than 50 pounds overweight from drinking and the "munchies’ that
followed his marijuana use, and a chronic cough that had afflicted
him for years. He also recognized that his ex-wife had left him
because of his substance use in the past, and to be involved with
a partner in the future, he was going to have to "straighten up." He
didn't want to live alone for the rest of hislife.

Sdf-tdk was another strategy they explored. John identified
histhoughtsas: "I don't think | can get through the day without
smoking." Response: "That is not true. I've gotten through plenty
of dayswithout smoking." "Marijuanawas the best thing in my life"
Response: "The best thing in my life has made me overweight and
unhealthy and means that I now have a record."
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Exercise 6-6

Do you have cravings associated with a particular problem (say, overeating or
smoking)? Choose one of the methods to cope with one incident of your crav-
ing and report the results here. What have you learned that you can apply to
your work with clients?
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Exercise 6-7

Do you have aclient on your caseload who experiences cravings, whether for an
abusive partner or for drugs or acohol? Do one of the following, (8) Work
directly with the client on understanding the nature of cravings, then explain
and practice at least one technique for dealing with craving, (b) Work hypotheti-
cdly with apartner in class on this exercise. Summarize the work in aparagraph
and then report what you have learned about this type of work.
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Summary

This chapter focused on helping clients learn coping skills that are cognitive in
nature. These skills are needed when people have certain deficits in their
thinking. Sdf-tak, self-instruction, thought-stopping, and positive ways to
copewith craving require the client to devel op new cognitionsto assist themin
managing and negotiating stressful events more effectively.

References

Carroll, K. (1998). A cognitive-behavioral approach: Treating cocaine addiction. Online
http://www.drugabuse.gov/TXManuals/CBT/CBTI.html. Accessed February
3,2005.

Meichenbaum, D., & Deffenbacher, J. (1988). Stress inoculation training. Counseling
Psychologist, 16, 69-90.

Spence, S. (1994). Practitioner review: Cognitive therapy with children and adoles-
cents. Journal of Child Psychology and Psychiatry, 35,1191-1228.

Spiegler, M. (1993). Contemporary behavior therapy, 2nd ed. Belmont, CA: Brooks/Cole.

7

_..—.A* [R—

Behaviorally Based Skills

This chapter focuses on the repertoire of skills the social worker can teach
the client. Theseinclude the following: problem-solving, relaxation, communi-
cation, assertiveness, and social skills. Although the skills are discussed sepa-
rately, cognitive-behavioral interveriticfns are often offered as a package, and
many techniques are used in combination. The chapter concludes with how
the various technigues can be used to develop a plan for coping.

Problem-Solving Training

Individuals often get stuck when faced with stressful situations, not knowing
what to do about them. They may avoid the problem altogether. For instance, a
woman receives a letter from the electric company stating that her electricity
will be turned of for nonpayment. Unable to face the problem, she does
nothing. Another common way that people deal with stressful situations is to
use a tactic that has not worked well before. For example, a child misbehaves,
and the parent yells, even though yelling has proven in the past to have no
effect on the child.

The problem-solving process is designed to help clients learn how to
produce a variety of potentially effective responses when faced with problem
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tuations (D'Zurilla & Nezu, 2001). It includes the following five steps for the
ractitioner and client to address:

1. Define the problem.

2. Brainstorm.

3. Evaluate the alternatives.

4. Choose and implement an alternative.
5. Evaluate the implemented option.

We flesh out the steps, drawing on materia from Beach, Sandeen, and
)'Leary (1990), D'Zurilla and Nezu (2001), and Whedler, Christensen, and
acobson (2001). A Problem-Solving Process worksheet is provided for your use.

Defining the problem involves firs finding the salient problem. For
nstance, a client mentionsthat she is often late for work, but then mentions the
eason for her lateness. her children not getting ready on time. The latter
ihould therefore be the focus of the problem-solving process.

Defining the problem may also mean breaking a complex problem into
ts subcomponents. For instance, if a couple's finances are in a tangle, this
problem may have to be tackled one part at a time. The couple could spend
:ime on one aspect, such as figuring out how to spend 20 percent less each
nonth. Note how the problems should be defined in concrete terms, such as
"spending 20 percent less each month." Although some goals are not easily
defined in terms of their positive behaviors, the focus, as much as possible,
should be on what people want rather than on what they don't want. For
example, it could be "how to discuss finances calmly" rather than "how to not
argue over money."

Brainstorming is the part of the problem-solving process in which
the client is encouraged to come up with as many solutions as possible—even
those that are slly, outlandish, or impossible. If more than one person is
taking part in the process, the social worker should ensure gaining feedback
from everyone. One way to do this in a particularly unruly group or one in
which there are dominating members is to ask each person in turn for an idea
and keep going around the room until a sufficient number of ideas have been
presented.
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WORKSHEET 7-1 Problem-Solving Process

Defining the Problem

oo

10.

Brainstorming




WORKSHEET 7-1 (continued)

Evaluating the Alternatives
1. Advantages/Disadvantages

2. Advantages/Disadvantages

3. Advantages/Disadvantages

=

Choosing and Implementing an Alter native

Evaluating the Implemented Opti g4y
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Sometimes it is only after people come up with a number of ideas that
they become "warmed up" and consider other options. Some prompts to get
ideas going include the following:

» What would [an important person in a family member's life] say you
might do about this?

* What would [people family members admire] do in this situation?

» Think about what you have done to solve other problems like thisin
the past.

* "Ask questions that prompt different classes of solutions (e.g., 'Are

there any consequences that might help Johnny clean his room? Try

thinking of some ways to change your routine that might help you . .

") (Foster & Robin, 1998, p. 636).

Make an off-the-wall or "crazy" suggestion yourself.

All solutions should be written down.

Sometimes clients at this stage will attempt to dismiss certain ideas or
argue about their feasibility; however® the socia worker should redirect the
brainstorming process, stating that the time for evaluating aternatives will
come later. When people criticize, they should be asked to come up with a
solution instead.

When evaluating alter natives, the patently irrelevant or impossible items
are crossed out before each viable alternative is examined for its advantages
and disadvantages. Sometimes in this process, clients find that they need to
collect more information. For example, the couple with financia problems
might need to find out more information about credit consolidation programs
or credit counseling options.

The next part of the problem-solving process is choosing and implement-
ing an alternative in which the social worker has the client select one or more
strategies that seem to maximize benefits over costs. The details of the plan
may need to be fleshed out in writing. As part of the plan, potential barriers
should be identified. Practice of skills may aso be necessary. As afinal aspect,
the social worker should elicit a commitment from the client to follow through
with the plan.



Evaluating the implemented option involves exploring with the client
how the plan was enacted and its subsequent effect. Praise is used liberally for
the elements of the plan that went well as well. The social worker aso spends
time on the parts of the plan that may still need work. If necessary, the plan is
revised or a new option is selected from the list.

EXAMPLE 7-1

In agroup designed to enhance coping skills with adolescent girls,
one of the units covered problem-solving. The teen girls, who were
attending an after-school pregnancy prevention program, wanted
to discuss how to handle unwanted attention from males, a problem
that seemed to come up on a frequent basis.

The members generated a list of possible options. These
included the following:

1. saying "no thanks"

saying "leave me alone" or "go away"
laughing it off/joking around
ignoring/walking away

speaking to a parent about it

making excuses, such as"l have aboyfriend"
using "the finger" and/or other expletives

NO A WN

The advantage of the more aggressive options was that they
"did work." Girls said they were able to get boys (and men) to leave
them alone by using these means. However, they said amain
disadvantage was they didn't fed good about themselves for using
these methods. Another was that they wouldn't fed safe doing
these things aone—only when they were in agroup of other girls.
Options that involved "trying to be nice," such as saying "no thanks"
or "leave me aone," laughing off an advance, or ignoring someone
that was being sexually aggressive, were also discussed. The main
advantage of these methods was that they were effective; the dis-
advantage was that sometimes males did not take them seriously.
Regarding the option of speaking to a parent, the advantage was
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that girls could receive advice from parents about how to handle
a situation they found difficult; the disadvantage was that their
freedom might be at cost as their mothers might not let them go
to as many places. The other alternative explored was "making
excuses." While thiswas advantageous in that it "sometimes
worked," for many sexually aggressive males, excuses didn't seem
to have much of a deterrent effect. Group members discussed the
various options and determined that it helped to be assertive by
telling people who "came on to them" to leave them alone. If that
didn't work, they thought that ignoring further advances was the
best course of action.

The problem-solving process is taught not only to people on an individual
basis, but aso to couples and families. It is sometimes then referred to as "nego-
tiation skills." Some additional chalenges may arise when problem-solving is
presented in a family context (Foster & Robin, 1998). First, family members may
believe that the problem-solving process seems "fake." The socia worker can
explain that many new skills seem artificid at first. After the family becomes
more adept at the skill, they can adapt it to suit its members. Sometimes people
complain that by focusing on a specific problem, the "real problem” is being
ignored. The socia worker must explain that problems manifest themselves in
gpecific ways, and it is only by naming concrete behaviors that people under-
stand the nature of a problem and what it is they must do to change their behav-
ior. Family members also may complain that their problems are too complex for
problem-solving techniques. In these situations, the socia worker should break
large, complex problemsinto their constituent parts and work on one at atime.

Another common problem in conjoint sessions is that certain family
members exert more power than others, and they either force others to accept
their definition of the problem, or they dominate the brainstorming, evalua-
tion, or selection phases. The social worker must reassure the family that all
members have the right to be heard and understood and that sometimes differ-
ent definitions of the problem are necessary so that the problem is illuminated
more fully. The social worker should ask everyone in the room to give brain-
storming ideas. If it appears that people are afraid of offering opinions that are
in conflict to a dominant member, the social worker must bring this out into
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the open. For resistant, sullen, or passive members, ask them to assume roles
that involve participation in the process, such as writing down solutions and
reading them back, or writing down the pros and cons of viable alternatives.
To make sure that positions are understood, for those on "opposite sides,"
say each partner in acouple or the children and the parentsin a family, have each
party evaluate the advantages and disadvantages of each viable solution from
the other party's perspective. If parties come to an impasse on a certain solu-
tion—one side wants one idea implemented and the other side wants another—
ask the couple or the family to implement one solution one week (usualy the
children's), and if it doesn't work, to try the next idea the following week.

Exercise 7-1

Consider a problem with which you are struggling. Go through the problem-
solving process. If you are comfortable sharing your problem with a classmate,
have this person go through the process with you. As you come to the end of
the process, decide what options you will implement in order to help solve
your problem.
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Exercise 7-2

This exercise is best done as a class. Have a student in the class volunteer a
problem in his or her fidd placement or a challenge he or she is having with a
particular case. Go through the problem-solving process as a class. Aside from
the answers to the particular dilemma involved with the student, what did
you learn about the problem-solving process? How can you apply what you
have learned to your work with clients?

.
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Exercise 7-3

Consider a problem with which a client is struggling. It could be ¢, cial |
transportation issue, or how to handle a situation at work or with fa?nll *
through the problem-solving process using worksheet 1 with a classmate &

of arole-play situation. Part

Relaxation Training

The purpose of training people in relaxation skillsis to help them reduce their
anxiety and tension. Techniques for relaxation training include
diaphragmatic breathing, progressive muscle relaxation, meditation, and visu-
alization (described in this section and discussed more extensively in Davis,
Eshelman, & McKay, 1995). When people are trained in these sKkills, they are
instructed to practice them daily, for at least 10 to 15 minutes per day. Rdax-
ation training can also be considered more broadly as any activity that reduces
tension and induces a fedling of well-being in a client. "Self-care" activitiesin
general can be counted in this category. Clients often name a number of such
activities that are pleasant and enjoyable, such as gardening, craftmaking, tak-
ing on the phone to friends, going out to eat and hot baths or showers.

The purpose of diaphragmatic breathing, which involves deep breathing
into the abdomen, is to reduce muscle tension and to increase functioning of
the respiratory system. Diaphragmatic breathing, in contrast to people's com-
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el of breathing through the chest, prevents rapid, shallow breathing
m(;n l:;erentllatlon associated with anxiety.
jn Progressive muscle relaxation, the individual is instructed to tense the
SCI e in "his or her arms and hands, then relax them (Clark, Lewinsohn, &
mtt 1990). Next the individual is asked to tense his or her face and forehead,
ffz‘j’_ﬁ_ by thesnouldersiback: chest: and stomach, then Iegs. After tensmg
. C_h muscle group, the person is told to relax and is given instructions about
:bdomi nal breathing and the effect of breathing deeply on relaxation. Approx-
rnLately 7 seconds are devoted to tensing each muscle group and 7 seconds are
devoted to relaxing the same muscle group.

The process of meditation involvesthe uncritical focus of attention in order
to gain detachment from troublesome thoughts and emotions. It aso helps the
person to concentrate more fully on the present moment rather than on the
past or future. The focus of attention varies by tradition but can include the
person's own breathing; a word or phrase; the visualization of an object, such
asaflame or aflower; or gazing at a fixed object, such as alit candle. The posi-
tion used during meditation also varies by tradition but can include sitting in a
straight-backed chair, sitting cross-legged, or holding ayoga position.

Visualization involves creati ng\a special image or placethat isrelaxing and
using the five senses to conjure up details of the experience. More discussion of
techniques can be found in the self-help books on relaxation that are listed in
the appendix.

The following case involves Monisha Jackson, whom we discussed in
Chapter 4, Example 4-1.

EXAMPLE 7-2

Ms. Jackson, the mother of two children with sickle cell anemia,
suffered much stress and anxiety and did not have many ways
to reduce tension. When the social work brought up visualization,
Ms. Jackson said she'd heard of the technique before: "I think that's
what a psychologist once taught my youngest daughter to do when
shewas in pain. Some kind of storytelling or something. You can
tell me more about it."

The socia work intern asked Ms. Jackson to identify a place
that was relaxing for her (a Caribbean beach), and the intern wrote

el
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down the sensory (sight, smell, auditory, tactile) details that

Ms. Jackson used to describe the place. The intern told her that

in times of anxiety or stress, Ms. Jackson could st in arelaxing
position, close her eyes, and conjure up the place and experience
these details. They practiced in the session, and Ms. Jackson
reported feeling a sense of relaxation and being renewed.

Exercise 7-4

Vhat are your sdf-care activities?

Exerdse /5_ -
— —_ - 1 1 H 1 - . . 7
;Ih our eXperlenceW'th relaxation training and visualization®

Exercise 7-6 — e Pro.
_ th'}k o fitfromself-care activities. I'ro-
Talk with a client whom you thi 8 ike he or she

or visualization if the client seems 1 AR
ve. If you did this training, report on the cle

and what you learned about this technique.

ceed Into
could be

response
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Communication Skills Training

Communication skills cover a wide spectrum of interventions that includes
attention to clients' assertiveness and socid skills (which will be covered later
in the chapter) as well as negotiation skills. This section explores communica
tion skills in light of situations socid workers commonly encounter. These
include fostering healthy communication in families in which stressful life
events have occurred and helping clients advocate for themselves in written
communication.

The reasons for facilitating clients communication skills are myriad. Pos-
itive communication builds relationships and closeness with others, which in
turn enhances socia support (Clark, Lewinsohn, & Hops, 1990). Socid support
not only provides a source of positive reinforcement, but also buffers individu-
as from sressful life events. In addition, processing the effects of problems
with other people may change a person's perspective on problem-generating
events. When a person can openly state feelings and reactions to interpersonal
situations, other people understand clearly how they might continue their pos-
itive behaviors or change their negative behavior.

The basic components of communication skills training include using "1"
messages, reflective and empathic listening, making clear behavior change
requests, and complimenting. "1" messages are those in which a person talks
about his or her own position and feglings in a situation rather than making
accusatory comments about another person. The general format for giving "1"
messages is | feel (the reaction) to what happened (a specific activating event). For
example, "l fed worried when you stay out past curfew on Saturday night"
rather than "How dare you stay out so late!" which may make the other person
fed defensive.

Since people have a tendency to offer opinions instead of expressing their
fedings (eg., "l fed that you have been neglecting me"), the socia worker is
advised to educate clients about the four main feelings. anger, sadness, fear,
and happiness. When clients have difficulty talking about their feelings, they
can refer to these emotions to keep them on track (eg., "l fed sad that you
haven't called me from work recently to talk during the day").

A good guideline for when to initiate the use of "I" messages is when
people are interested in working on a relationship or when they need some-
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one to change his or her behavior because that person can't be avoided
(Clark, Lewinsohn, & Hops, 1990). If a person can be easily avoided, then
it might not be worth doing the work and taking the risk involved in making
"1" messages.

Listening skills include both reflective listening and validation of the
other person's intent. The purpose of reflective listening is to ensure that the
listener understands the speaker's perspective. It decreases the tendency of
people to draw premature conclusions about the intentions and meaning of
another's statement (Cordova & Jacobson, 1993).

Reflective listening involves paraphrasing back the feelings and content
of the speaker's message with the format "What 1 hear you sayingis. . ." or
"You seem to fed [mad, sad, scared, and happy] when . . ." Beyond reflection,
validation is an advanced skill and involves conveying that, given the other
person's perspectives and assumptions, his or her experiences are legitimate
and understandable: "I can see that if you were thinking | had done that, you
would fed that way" (Beach, Sandeen, & O'Leary, 1990).

A third component of communication skills training involves teaching
people to make clear behavior requests of others. Such requests should aways be

» Specific ("pick up your toys') rather than globa ("clean up around
here").

» Measurable ("l would like you to cdl once a day").

» Stated as the presence of positive behaviors rather than the absence of
negative behaviors ("Give me a chance to change and look over the
mail when I come home, and then I'll talk to you" rather than "stop
bothering me with your questions").

Praising or complimenting is also considered an essential communication
skill because it reinforces desired behaviors in others so that they will continue
to occur. (See Chapter 2 for information on praise.) Another purpose is to cre-
ate a positive atmosphere in the relationship so that other interventions will be
more effective when they are applied.

While communication skills seem fairly straightforward when they are laid
out in this way, people typically have enormous difficulty learning these skills.
Table 7-1 covers some of the common challenges with ways you, as the socia

.
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worker, can respond. To help you get in touch with some of these possibl e diffi-
culties yoursdlf, a couple of exercises follow for you to try out your own skills.

Exercise 7-7

Consider a difficult interaction in your personal or professiona life (eg.,
handling a disagreement with a family member or friend, talking to your field
instructor about your learning needs, addressing a group member for a class
project about contributing more to the group). Rate from 1 to 10 how comfort-
able you are communicating about this issue. Go through the Communication
Skills Training worksheet, giving thought to and then writing down how you
would handle the various aspects of communication that might be involved in
this situation. After you have finished, rate from 1 to 10 how comfortable you
are now in communicating about this issue.
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TABLE 7-1 Challengesin Learning Communication Skills

Challenges

How to Help

Peopleuse "1" messages that
are really disguised "you"
messages (e.g., "l fed likeyou
never listen to me").

Remind people to talk about their
fedingsfirs (e.g., "l fed sad
when ...").

People make global statements
about the other person rather

than describing specific behaviors
(e.g., "You never listento me").

Remind people to describe
specific behaviors (eg., "l tel you
about my day, and you keep
watching TV").

People are hesitant to do reflective
listening because they think that
by reflecting another's feelings
they are agreeing with the other
person's version of events.

Reassure people that they don't have
to agree with what the other person
is saying; they just have to reflect
back the content of the message (e.g.,
"You'e saying that you fed sad

when you tell me about your day,

and I'm watching TV"). Tdl them that
they will have achance to state

their side of the to situation.

People ask for change from the
other person that is stated in
global terms (e.g., "If you could
just be niceto me").

Indicate that change requests should
be made as specific behaviors (eg.,

"l would like you to turn of the TV
when I'm telling you about my day").

People say that they shouldn't
have to ask for what they want—
the other person should already
know.

Remind people that others are not
"mind-readers" and that we dl find
different things important, so the other
person must be told what we

consider important.

People are reluctant to praise
others for the behaviors they
want ("He should already be
doing these things. He never
says anything nice to me, so
why should | say anything nice

tohim?").

Let people know that praiseis
important because it |ets others know
they are on track in giving uswhat we
would like. Praiseis aso areciprocal
process, and positive feelings
engendered by praise may lead to the
other person offering praise in turn.
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‘ercise 7-9

ich a client about "I" messages, reflective listening, and making behavior
mge requests. Before initiating the training, have the client rate on a scale of
310 hisor her comfort level in dealing with the particular interaction involved.
Ldor 10 as being "absolutely comfortable" and 1 as being "extremely uncom-
table." Record the client's reactions to the skills, noting what represented a
illenge. Did you make any adaptations to meet the needs of this client? After
u have finished the training, re-rate his or her comfort level.

Communication skills can be taught to people on an individual basisor in
uple or family sessions. When people are taught these skills in conjoint
isions, expect that they have an even more difficult time grasping the infor-
ation and rehearsing it. Often, family members become defensive or argu-
entative; they interrupt each other and attempt to control the session (Foster
Robin, 1998). In this situation, the socia worker should establish ground
les, such as one person talks at a time and there will be no interrupting each
Ke; when ground rules are transgressed, the socia worker then has the rule
refer back to. Politely but firmly redirecting family members to the task at
nd, rather than allowing interruptions and angry outbursts to take over the
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a rases when family members do not
session, may be necessary. In some “* ‘4. session, thesocial Worker may
respond to redirection and quarrels overry .2 em " skiUs Workingwith
have to work with family members onang " _ -§ o control ®  anger "
fondly members separately until they have the™ kil._ cometi " necessary.
express themselves in appropriate ways in session

Exercise 7-10

~ AT family teach the basic communication
If you are working with acouple or witha” behavior reques,  \yhat
illso "I" messages, f ~ ~ ~ ~  |interrupt, or were there
were their reactions to these skills? Did anyone @, handle A Write out the
other challenges for you to manage? How didlyo * to iveeach other.
gist of the messages family members were eventually able g



Another way that social workers can use communication skills training
is when they work with families in which there are a multitude of stressors.
Often, our clients are undergoing chronic stress, such as poverty, living in
unsafe neighborhoods, abuse, and living in single-parent homes. They also
experience acute stressors, such as divorce and remarriage, moving residences,
illness of a caregiver or relative, and so forth. Children under stress may act out
in externalizing ways, and parents are often puzzled by their children’'s behav-
ior, asking socia workers to work with their children on reducing these symp-
toms. Children may also of course react in internalizing ways with anxiety,
depression, and low sdlf-esteem, which might be less manifest to the parent.

Socia workers can teach parents in these situations about the effects of
stress on children and assist them in identifying their children's feelings and in
responding appropriately with reflective listening. Training parents in such
skills is necessary so that they can help their children deal with the impact of

stress asit unfolds.
However, parents sometimes are reluctant to talk with their children

about what they have been through. Following are some of the typical remarks
arents make and how the social worker may respond (adapted from Deb-

ﬁnger & Heflin, 1996):

Parent: 1 don't want to talk about what has happened or what
is happening with my child. | just want him to forget

about it.
Social Worker Response:

» Discuss the research indicating that avoidance is a poor
coping mechanism and leads to less than optimal outcomes
(Compasetal.,2001).

» Provide the rationale that important behavior is modeled
when a parent is able to tak about family experiences and
identify feelings; the child learns how to communicate about
experiences and feelings rather than acting them out

through behaviors.
» Just because something is forbidden from discussion doesn't

mean that a child won't continue to mull things over and
possibly reach erroneous conclusions about what has hap-

pened ("it's my fault").

]
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Parent I'd rather you just talked to my child and got through

to him.

Social Work Response:
» Stress to parents that they are much more important to their

child than the social worker will ever be. Children often take
awhile to reveal experiences and feelings, and the socia
worker may have alimited time to work with a child.
* If parents are trained in some important listening and valida-
tion skills, then they can help their children with experiences

and reactions as they unfold over time.

Parent: What if | get upset?

Social Work Response:
» The parent can process the events and experiences with the

social worker fird so that emotions are expressed before
talking with the child.

» The social worker can provide guidance to help parents,

when they become upset, to reassure their children that the

Achildren are not to blame for the parents' feelings.

« Parents are also advised to express their feelings to their
children ('l am feeling sad that your dad and | are no longer
going to be living together") so that children learn how to
identify and articulate feelings.

» Parents can further reassure children that they have other
adults to turn to for support, and these people should be
named. In thisway, children realize that they are not respon-

sible for taking care of their parents.
Parent: What if my child gets upset?

Social Work Response:
» The social worker can advise parents that they should see

this as a positive sign that their children are expressing their
feelings, and the child should be reinforced (“I'm glad you

told me about this").
* Parents can reflectively listen to the child's concerns and |

offer comfort.
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Parent: | won't know what to say. | can't explain to her why
some of these things have happened.

Social Worker Response:
* Réflectively listen to children's concerns.

» Admit that aspects of what has happened are difficult to
understand (e.g., death of a loved one).

» Have the parent tdl the child that he or she will seek guid-
ance from the social worker.

Parent: The only time my child isinterested in talking is
when I'm busy.
Social Work Response:

» Taketime out to listen to children's concerns, if possible.

* If not possible, assure your child that you will come back to
the topic later and set a specific time to do so.

I
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Exercise 7-11

If you are working with a parent who has concerns about his or her child's
behavior and the family has undergone stressors, teach the parent about the
use of reflective listening and validation of children's experiences and feelings.
Did the parent respond in any of the ways described in this section? How did
you handle any reluctance the parent had? Ask the parent, after your training
is complete, to report back the results of such a conversation with his or her
child. What happened?

As an dternative, if you do not have a client who would benefit from this
exercise, role play such aclient with a classmate and go through the same steps.

Another way that clients can learn about communication is by expressing
themselves in writing as part of advocating for themselves. For those situa-
tions in which verbal communication skills have not been sufficient to result in
a desired outcome, the socia worker might focus, as the next step, on helping
the client compose a letter to the agency or organization that handles the



client's particular matter. Such a letter usually records the actions the client has
taken to date. In this way, clients learn to be behaviorally specific about what
they have done, referring to the policies that entitle them services, and they
make concrete requests about the next step that the other party should take.
Teaching communication skills through letter-writing is an effective way to
help clients learn about their rights and how to have these rights met.

Exercise 7-12

Find a client on your own caseload or at your agency whose rights have been
violated in some way (not being treated fairly by an employer, not receiving
services for a child, not having basic living requirements met by the place in
which they are housed). Meet with the particular client, review any records he
or she has of previous requests or actions, and help the client compose a letter
detailing the past events and the corrective action that must be taken. Make
sure the letter gets sent. It might take awhile to obtain results, but please dis-
cuss with your class the results of your actions.

Assertiveness Xills

Assertiveness training involves teaching people to communicate their rights
others. Such training involves firgt teaching the difference between aggressio”
(putting forth one's opinions, feelings, and needs at the expense of others®
assertion (expressing one's needs with respect for the rights of others) and
passivity (putting other people's needs over one's own) (Davis, Eshelnian &
McKay, 1995). The second aspect of training involves identifying the different
situations in which people typically have difficulty demonstrating assertive-
ness. These include

* asking for help or service

* stating a difference of opinion

* receiving and expressing negative or positive fegings
» asking for cooperation

* speaking up about something that is annoying

+ talking when he or sheis at the center of attention

The assessment also involves identifying the particular people with whom the
client acts nonassertively. These may include parents, children, colleagues,

N

spouse, partner, employer, acquaintances, strangers, friends, salespeople, clerks, -

and/or agroup of more than two or three people.

Once the situations have been identified, assertiveness skills training

includes some basic communication skills, such as teaching the client to use 1"
statements and make behavior change requests to get his or her needs met ina
way that is respectful of others. Other assertiveness skills include the "broken
record technique” in which aperson repeats his or her position without contin-
uing to argue a particular point. More discussion of techniques can be found in
the self-help books on assertiveness that are listed in the appendix.

EXAMPLE 7-3

In agroup of mothers whose children had been sexually abused,
assertiveness was one of the group topics. Women went through a
lig of situations and identified those that gave them problems,




including setting limits with the person who abused their child. For
instance, one group member named Martha described how her
ex-boyfriend, who had sexually abused her 9-year-old daughter,
kept calling and coming over even though she was at risk of losing
custody of her child if he had contact with her.

The group facilitators modeled how to handle the situation,
using "I" messages and behavior change requests: "I'm mad that
even after I've told you that | can't see you or talk to you, you keep
contacting me. I've told you that | need to put my daughter firg,
and you ignore what | say. | don't want you calling or coming over

anymore."

Martha said that the problem was he would start to deny the
abuse, taking her daughter's allegations, one by one, and refuting
them. She said she wanted to be far and hear both sides of the
story but admitted that listening to what he had to say made her
fed confused and that her daughter probably didn't fed supported
as aresult. The facilitators discussed the "broken record” technique
asit related to Martha's situation. They explained that rather than
getting "sucked into" debating with him her daughter's allegations,
she could smply repeat her request: "I have to put my daughter first
right now, and | don't want you calling or coming over." After she
behaviorally rehearsed the dialogue with one of the facilitators,
Martha said that even though she was nervous using these sKills,
she fdt more confident that she could actually set limits on her

ex-boyfriend.
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" Exercise /-13
Assess your own assertiveness skills on a |-to-10 scale, with 1 being passive,
10 being aggressive, and 5 being assertive. Identify a situation in which you
nave difficulty being assertive and write down the responses you could make
that would put you in the assertive range on the scale. How confident are you
on al-to-10 scale that you can enact this skill the next time the situation arises?

For the next part of this exercise, role play your new assertive response with a
classmate. Rate again your confidence on a I-to-10 scale.



Exercise 7-14
Working with a client who needs help with assertiveness skills, ask the person
to assess his or her own assertiveness skills on al-to-10 scale, with 1 being pas-
sive, 10 being aggressive, and 5 being assertive. Have the person identify a sit-
uation in which he or she has difficulty being assertive, and teach assertiveness
skills. Model the appropriate response, and then have the person behaviorally
rehearse. Have the person rate on a I-to-10 scale his or her sense of confidence
that the skill will be enacted the next time the situation arises. What barriers
are dtill in the way? What do you need to help the person overcome these barri-

ers? Write down a summary of this work.

As an alternative, if you do not have a client who might benefit from
assertiveness skills, role play such a client with a classmate and proceed
through the steps above.

!
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Social Skills Training |

When people are taught social skills, they are more successful at eliciting posi-
tive reinforcement from their environments. Such skills lead to more positive
interactions and help build or improve relationships. The most basic skills
involve making eye contact, smiling at least once or more when in conversa-
tion with another person, saying something positive about the other person,
and revealing some personal information ("l usually take the earlier bus").
When teaching social skills, the social worker should model these behaviors
and then allow the client to rehearse.

The next ill that is addressed is when to start a conversation and what to
sy. People are told that good times to start conversations are when the
other person makes eye contact, when the other person says "hello," and when
in a common situation (waiting for a bus or in a ling). They are aso taught
to avoid starting conversations when another person |ooks busy, preoccupied, or
angry. Examples of conversational topics are recommended: weather, sports, or
anything else that the individual might share in common with the other person.
Findly, clients are given instruction in how to leave a conversation. In a large
group, they canjust sy, "excuse me" and leave with a smile. In smaller groups
of two to three people, they are given suggestions, such as "I think Il go get
something to eat" or "f'd like to talk to so-and-so over there. I'll seeyou later."

EXAMPLE 7-4

Eveyn was a 19-year-old Hispanic female who came to the United
States from El Salvador ayear earlier. Evelyn's parents came to this
country 2 years before, and at that time Evelyn and her sister stayed
behind with their grandmother. The reasons for referrd to the
school socia work intern were that, according to teachers, Evdyn
had difficulties making new friends, had poor school performance,
and displayed low self-esteem. When she met with the intern, they
conversed in Spanish, since the intern was also an immigrant from
Latin America. During the interview, Evdyn was frequently tearful
and reported that it was hard for her to make new friends; she
thought she had nothing interesting to say to her classmates. Asa
result, she spent most of her time alone.
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Although cognitive restructuring might have been helpful for
Evelyn to examine the validity of the belief that she had nothing ' Exercie 7-15
Interesting to say, the social work intern decided f[o focu_s on Do you have a client who needs help with socia skills? Assess the skills tﬁgféTe
h_el ping Evelyn_ W'th her SOC'?' skills. They star_t ed in the first session needed and do training with the client on these skills. Rate the person's comfort
W't.h. some basic Sk'”S_md.(' ng eye con_t act with ther cl_assmates, level on ascale of 1 to 10 on each particular skill before and after your training
smiling at least once when in conversation, complimenting the
other person ('l like your shirt"), and revealing some personal
information ("I'm having a hard time with chemistry, too"). Eveyn
named some specific instances in which she could practice these
new sKills (at the lunch table, while waiting for classes to start, while
waiting for the bus to pick her up in the afternoon). They then

rehearsed a couple of possible examples.

The school social worker met with Evelyn the following week,
and Evdyn reported that she had been able to practice at least one
socid kill per day as they had agreed. She realized that when she
made friendly overtures, other people typicaly responded in kind.

They went on to the topic of how to make conversation. Since
Eveyn enjoyed watching TV and listening to music, she noted that
these could be topics of conversations with others ("Did you see _
Charmed last night?' "What'syour favorite show?" "Who doyou like .
to listen t0?"). She also could tak about a situation that she had in '
common with another person. For example, since her bus was often .
late in the afternoon, she could tak to the other students at the bus |
stop about this. Again, the intern rehearsed the skills with Evelyn, ' ) _ _ _
who indicated specific people with whom she was interested in W_e have so far discussed skills singularly, _but with complex problems, many
starting a conversation. Evelyn enjoyed the role plays and was skills are caled upon. In Chapter 1, we dls_cu%d th_at there_ are _often many
smiling when she left the next session. antecedgnts to behawors_, and we spent consu_derable time d_elmeatmg tnggt_ars

of aparticular problematic behavior. In a coping plan, the triggers for a partic-

The next time they met, Evelyn said that she'd been nervous ular behavior are examined, and ways to avoid, change, or cope with those

triggers are discussed.

but had followed through with the assignment of initiating at |east
one new conversation per day. She also reported that she now has

N\
Putting It All Together: Developing a Coping Plan

lunch with classmates and that she fdt particularly attracted to

three other students who seemed to be returning an interest in : EXAMPLE 7-5

friendship. At this point, although the social work continued to | Jennifer, whose family is currently under child protective services

monitor Evelyn's socidizing, they moved to another goal, to help . monitoring, neglected her children due to her addiction to alcohol
' and crack cocaine. The social worker examined her triggers for

Eveyn with her school performance.
' substance abuse in the different domains (socia, environmental,




Bhysical, emotional, cognitive) and helped Jennifer develop a plan
ased on those triggers.

Social Cue

Jennifer has many friends with whom she uses drugs.

Coping Plan

Avoidance. Jennifer can be taught how to avoid friends with whom she
"parties’ (e.g., not caling or visting them, not returning their phone

cals, and staying inside when they might be out on the streets).

Self-Tﬁlk_. "My children come fird. | can do this. | am making the right
choice.

Communication Skills. Jennifer can learn how to resist the offers of
friends to use alcohol and drugs.

Social Skills. Jennifer can learn how to use skills to meet people who
don't use substances.

Environmental Cue

Jennifer lives in an impoverished urban neighborhood where drugs
are easlly accessible.

Coping Plan
Avoidance. As above, Jennifer can avoid certain places where drugs are

being sold.

Slf-Talk. For situations that are unavoidable, Jennifer can use sef-talk:
"I'm just going to wak by that house. | can do this. My children
come fird. | want to stay out of trouble. | want to show my kids the
right way to live."

Problem-Solving Skills. Jennifer can use the problem-solving process to
determine her options for raising income or tapping into other
resources so she can live in a different neighborhood.

Emotional Cue

When Jennifer is depressed, she uses acohol and/or drugs to give
hersalf a lift.

f
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Coping Plan

Slf-Talk. "These feelings don't last long—they never do. This will pass
soon."

Cognitive Restructuring. Jennifer can learn how to target the negative
beliefs that underlie her depression and substitute more positive
and redistic thoughts.

Communication Sills. Communication skills can help Jennifer talk to
people about her feelings and to make behavior change requests
when their actions are bringing her down.

Problem-Solving Skills. Jennifer can problem-solve on different strate-
gies to manage her depressed moods.

Cognitive Cue
Jennifer has thoughts such as, "I don't know how I'm going to manage
without getting high. I've got too much stress going on. | need drugs.”

Coping Plan

Cognitive Restructuring. This involves recognizing these automatic
thoughts, challeﬁging them, and replacing them with more positive
thoughts, such as "Getting high has led to more problems than
anything else. Plenty of people manage in life without getting high.
I'm learning how to do this. It just feels unfamiliar right now."

3
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Exercise 7-16

Take your assessment on triggers in Chapter 1 (exercise 1-4) and develop a
plan for coping, using the Coping Plan for Cuesworksheet.

WORKSHEET 7-3 Coping Plan for Cues

Domain Cues Intervention

Social

Environmental

Emotional

Cognitive

Physical

N __w__4

CHAPIER /| + Befiaviofdry Based Skillse iy/
SUmmary

This chapter focused on behaviorally based skillsthat can help people manage
the stressors and challengesthat come up intheir daily lives. At the conclusion
of the chapter, you saw how the coping skills can be put together to manage
the type of complex problems with which people grapple. By reading the
material, working through the exercises, and applying the skills with clients,
your own skill level has hopefully also devel oped.
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Conveying Information
In a Collaborative Way

This chapter describes a collaborative approach to skill-building. That is, rather
than educating clients about skillsin alecturing format, the social worker deliv-
ersinformation in away that is attentive to aclient'slevels of engagement, coin-
prehension, and capabilities so that intervention will be made useful and
relevant for that particular person (Carroll, 1998). The foundation for the skills
training that will take place is the relationship the socia worker builds with the
client. The socid worker must facilitate a supportive aliance so that the client
feds safe to learn new behaviors.

The guidelines for collaborative skill-building are illustrated in this chap-
ter with child behavior management techniques. However, these same guide-
lines can be applied to other problems. See, for example, Carroll (1998), who has
written about treating cocaine use disorders.

1. What has the person already tried? Before giving out information, the social
worker needs to know how the person has already tried to handle his or her
difficulties. Asking about problem-solving attempts gives people credit for
their efforts and a sense of their own competence. The socia worker also ac-
quires important information for intervention purposes. First, the socia
worker learns about what has been tried and in what ways. "When you say
you used time-out, tell me, what did you do? What happened?' The socia
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worker may find that efforts were applied inconsistently or in a manner that
sabotaged the client's success. Sometimes people may have to be educated
about a more effective way to apply possible solutions. Second, if strategies
have been applied correctly but have still not been helpful, the socia worker
may suggest avoiding the same tactics and trying a different approach (Mur-
phy, 1997). This process of asking questions about clients' previous problem-

solving attempts contributes toward building a collaborative alliance about
the best course of action that will take place.

EXAMPLE 8-1

Wefirg learned about Sonyain Chapter 1, Example 1 -1. Sonyawas
HIV-infected and the mother of three children. She was having prob-
lems managing 8-year-old Elliés behavior. To the intern's question
about what approaches Sonya has tried to get Hlie to obey her, Sonya
sad she's "tried everything." When the intern pressed for more detail,
Sonya said that she had tried time-out, but that Hlie just sat on the
stairway. "It'simpossible to get her to do anything | say." The intern
explored further the use of Sonya's time-out and found out that
Sonyawas trying to send Hlie to her room, a place she shared with
her sister and where there were plenty of toys and activities. She also
discovered that Sonya, after screaming at her daughter to get into
"time-out,” would give up on getting her to go there.

The intern went on to ask about Sonya's other problem-solving
attempts. Sonya said, "I'll take away privileges, like they're not
allowed to watch TV." But she said that wasn't helpful either
because "the house is so small, they just end up watching the TV
anyway." After this conversation, the intern complimented Sonya
for her efforts in trying to get the children's behavior under control.
Sonya responded favorably to the praise. The intern had also
learned some important information. She could see that Sonya
might need more training on these techniques, with problem
solving focused on some of the barriers to implementation. She
also noted that Sonya primarily relied upon punishment and wasn't
making effective use of praise and other reinforcement.
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Findly, the social work intern was well acquainted with this
case and knew the family had been under considerable stress.
Not only wasthere Sonya's HIV infection, but she had also been
hospitalized ayear ago for an aneurysm. During her hospital stay,
the children's stepfather had let the children stay with a family
friend, and according to Sonya, this person let the children do
whatever they wanted. Since her return from the hospital, Sonya felt
that she had lost control of her kids, particularly Ellie, because for 6
months they had lived with no boundaries or rules. The intern noted
that the family might find communication skills helpful so they
could discuss with each other the stressors that had occurred in
the past and the ones they were 4ill living with.

2. Avoid using technical explanations. The words learning or rewards, for

instance, can be usedanstead of reinforcement, contingencies, and stimulus condi-
tions to make information more understandabl e.

3. Pay attention to clients verbal and nonverbal cues. These might include
lack of eye contact, one-word responses, or yawning. ("1 notice that you keep

yawning, and 1 was wondering what your thoughts are on what we're talking
about today.")

4. Ask people to describe the skill in their own words. ("Weve talked a lot
about having the kids take atime-out when they're misbehaving. Just to make
sure you're confident about what you can do, can you tell me what you plan to
do when they are fighting with each other and won't stop?')

5. Elicit clients reactions to the material. ("What do you think about these
ideas?")

6. Elicit clients' views on how they might use particular skills. ("Now that we've
talked about reinforcement, what do you think would work best for you?')

7. Ask clients to provide concrete examples of situations in which strategies

or skills can be applied. ("Can you think of a time last week when your chil-
dren did that?")
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3 Work with the client in brief time periods more frequently. As opposed to a

8. Offer a cluster of options so the client can choose a course of action from J fo
OCjal worker in atherapist role, a social worker in a hospital, child welfare, or

among alternatives. ("Let me describe a few possibilities, and you tell me :

which of these makes the most sense for you.")

9. Employ frequent modeling and behavioral rehearsal. The procedures for
role plays are detailed extensively in Chapter 2.

10. Givefeedback in normative terms. ("I have another parent I'm working -

with. She was waiting all week to give her children their reward, but then she
realized that a week was too long, and they were too young to remember what
they wereworking toward." [Azar & Ferraro, 2000].)

11. Use appropriate self-disclosure. A collaborative approach further makes
use of self-disclosure when appropriate. For example, if a social worker is
teaching behavior management skills, bringing up some of her own parenting
challenges and solutions may help parents fed that the social worker under-
stands their present circumstances.

12. Use humor when appropriate.

13. Employ physical and concrete prompts. For example, suggest that clients
write down task, and goals, or that they place signs in high-traffic areas in the
home as reminders of new skills.

14. Use adult analogies to help parents understand information. ("If you
worked al day making a nice dinner for your boyfriend and afterwards he
didn't say anything, would you do it again?' [Azar & Ferraro, 2000, p. 438].)
Selekman (1999) uses an exercise with parents in which they are asked to list
the characteristics of their best and worst supervisor. From this exercise, par-
ents often see the importance of praise and reward and the problems with crit-
icism, yelling, and physical punishment.

15. Validate frustration with new material. ("Thisis alot to take in, but you're
doing great")

other crisis-oriented setting sometimes has briefer chunks of time to spend
with clients and can be more flexible about the number of contacts.

17 Reframe the time and effort investment in learning new skills. ("Although
it does take work to learn something new, it pays of down the road when you
Ithow what to do to keep your children in line. Then you won't have to work as
hard and get as stressed out.")

18. Compliment people extensively. ("You did a good job." "I liked the way
you said that.")

19. Offer rewards to parentsfor following through with skills. Such rewards
night include rnea‘ef\q fast-food restaurants, toys for the children, or a positive
report at the next court date.

20. Use deductive questioning. Deductive questioning is designed to help
clients figure out connections between their behaviors and their children's
learning. For instance, when parents "give in" after setting a consequence, ask,
"1 wonder what your child learned in that situation.”

EXAMPLE 8-2

In Chapter 3, Example 3-1, the social worker at a long-term care
facility trained a nurse and her staff on how to manage the
noncompliant behavior of one of their patients, Michael. The social
worker used several ways to teach skills collaboratively. These are
demonstrated here:

Using Adult Analogies

The nurse, Alison, was frustrated that her patient, Michael, hadn't
met more of his goals in the first week: "l expected him to do more.
| also started thinking that | shouldn't have to encourage him so
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strongly as if he's doing me a favor! I'm only doing what's best for
him. Maybe | should just leave this social work suff to you."

The socia worker gently pointed out that most people depend
on rewards and reinforcement in the course of their daily lives. For
example, when Alison provided Michael with positive reinforce-
ment, it was the equivalent of the director of nursing telling Alison
that she had done a good job or that her work was appreciated.

The socid worker used another analogy to address Alison's
disappointment that Michael had not reached dl of hisgoals. She
knew Alison was the mother of three children and asked her if she
was always successful in getting them to do something on their
own, especially when it was something they weren't in the habit of
doing. Alison realized immediately where the socia worker was
going and responded, "I guess | was expecting too much the firs
time around. After dl, I've been trying to get Michadl out of bed
and in the shower for quite awhile. | guess | should be glad he got
out of bed the one time he did. When | look at it that way, the
positive reinforcement did work."

Offering Frequent Compliments

Continuing from the above situation, the social worker congratu-
lated Alison on her ability to find the positive in what she previously
viewed to be a negative situation. She also validated Alison's own
long-term nursing skills, as well as her know-how as a mother,
stating that Alison's experiences were a vauable contribution. The
socia worker further complimented Alison on her use of positive
reinforcement with Michagl and on her ability to educate other staff
members, as the social worker had overheard the nurse aides on
severa occasions reinforcing Michael's efforts.

Maintaining Optimism About the Change Process

Social worker: Alison, you really did well. You successfully
ignored Michael when he was noncompliant and then
praised him when he was.

T LW
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Alison: Well, 1 didn't do it dl thetime. In fact, onetime | got
quite angry with him and said "Michael!" in afurious
voice and stormed out.

Social worker: What were your thoughts following that
incident?

Alison: That | had blown it after being so careful!

Social worker: But you immediately recognized what you
had done. You solved part of the problem just by being
aware of your responses. And then you were success-
fu in your efforts to use praise and extinction through-

out the rest of that day. I'm proud of you.

Using Humor

Recdl that in amoment of frustration, Alison had said, "Maybe |
should jttst4eave this social work stuff to you.” After the social
worker had used some of the other collaborative techniques, she
joked to Alison, "You see, you are good with this social work stuff.”

Validating the Person's Experience

When the socid worker had firg asked about the week's progress,
Alison sharply reminded the socia worker that Michael was not her
only patient and that she was extremely busy. Rather than becom-
ing defensive, the socia worker conveyed her understanding of
Alison's heavy patient load and the effort she was making.

Reframe the Time and Energy |nvestment
for Learning New Strategies

To Alison's statement that she was busy, the social worker offered
the following reframe: "Maybe you can look at it this way—the time
you take to learn these techniques may actually save you time and
energy in the long run. For instance, you and your staff now don't
have to spend time and energy arguing with patients. I'm sure
Michael is not your only patient who acts like this. And when you
do have a person like this on your floor, it causes saff a good deal
of aggravation. Also, the health consequences to noncompliance



zue™ Chofiitive-BeTraviUfaftvrenrotrgut souai " svirets

with the medical regime may lead to bigger issues for you to deal
with down the line."

These examples show how the socia worker taught tech-
niques in away that took into account the realities of the nurse's
situation. She was encouraging and optimistic about change in the
face of these redlities, however, adopting her approach as needed
to the circumstances and the nurse's level of engagement.
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gxercise 8-1

';-;ial work intern provided in-home services to Liza, a Caucasian woman

Jth mild mental retardation. Liza was having problems managing her 4-year-
Md son Will's behavior. A social work intern started by teaching Liza how to
;;ake effective commands. The intern went through the process of explaining
them to Liza, but she said it was difficult because of Liza's cognitive level. She
_;'aid that Liza didn't appreciate the necessity of verbal communication. Instead,
Will was used to pointing for what he wanted and hitting, punching, and crying
to get his point across. The intern a'so complained that since she only saw Liza
and Will in the home once a wee, it was not enough for Liza to learn this new
skill If you were working with Liza, what methods would you use to help her
learn effective command-giving?
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Exercise 8-2

Take three of the guidelines for teaching skillsin a collaborative way and appi
them to your work with a client. What impact did implementing these guit
lines have? If you do not have a client to whom you are teaching skills, con:
sider aclient from apast caseload, a hypothetical client, or a classmate's client
and follow the same process. ’

How to Work with Entrenched Bdiefs

In this section, we examine cases in which the client has difficulty learning a
new behavior because of firmly held beliefs about the "right" way to do some-
thing that may not be in his or her best interests. Also pertinent to this topic are
Chapter 4, which examines how to work with people's bdief systems, and
Chapter 9, on how to help people build their motivation to change. We use the
example of physical punishment, continuing with the focus of this chapter on
parent management techniques.
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punishment

Peopl€'s beliefs about the necessity for physical punishment often get in the
wa of their learning new skills. The following questions, devised by Webster-
Stratton and Herbert (1993), explore such beliefs in a sensitive fashion. As the
client responds, the social worker can then provide education about the disad-
vantages of physical punishment without resorting to lectures.

\ Tell me how spanking works for you. Wliat do you see as its advantages?
People tend to fed less resistant when they are allowed to talk about what they
get out of the problem behavior. The discussion also helps the socid worker
understand the functions the behavior serves so that he or she can deliver
more effective interventions.

Parents often sayjhat they use punishment because it teaches their chil-
dren alesson or that it makes them behave. However, what they don't redizeis
that they are teaching their children to escalate their misbehavior until physical
punishment is implemented. Parents are also being negatively reinfoixed for
physical punishment (Kazdin, 2001). In behavioral terms, the principle
involved is negative reinforcement; the removal of a coercive event (child misbe-
havior) through parent behavior (physical punishment) reinforces the behavior
(physical abuse) responsible for removing the coercive event (Kazdin, 200! i.

Parents sometimes report that they use physical punishment because they
want their children to know "who's in charge" and to show them respect. 1 he
socid worker can afirm the intent of the behavior rather than the behavior
itsdlf and emphasize the importance of authoritative parenting, which involves
having and enforcing clear and consistent rules, as well as monitoring chil-
dren's whereabouts and activities (Steinberg, 2001). Authoritative parenting
can aso be affirmed when people say they employ hitting because they want
children to succeed in life and to be tough against adversity. Parents should be
advised that the effects of physical punishment fail to carry over to situations
whereit isnot applied; for instance, the child might eventually comply at home,
but not at school, where corporal punishment is not typicaly used. Therefore,
children are not learning from physical punishment in ways that teach them
how to behave in settings, such as school, that are important for their success.

At times, parents rationalize physical punishment in terms of the way
their parents disciplined them. At this point, you can explore society's changing
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mores toward physical punishment. This depersonalizes the discussion,
explaining it in terms of societa attitudes instead.

Another tactic to take when parents tak about having been physically
punished by their parents, yet they "turned out al right,” is to ask about the
subsequent result on the relationship between them and their parents. Yau
might also ask about what they want to have different for their children than

they experienced themselves.

2. How often, do you use it? Parents often say that they use physical punish-
ment "only when they have to." Unfortunately, this pattern actually trains chil-
dren to escalate their disobedience until physical punishment is threatened or
actually used. In addition, the intensity of punishment does not translate into

increased results (Kazdin, 2001).

3. Hoiv do youfed afterwards? Some parents report feging remorse for hurt-
ing their children. The sociad worker can channel such fedlings into motivation
to learn new techniques. Kazdin (2001) reports that while the original purpose
of punishment is to reduce noncompliance and teach appropriate behavior, in
actuality, negative reinforcement, the satisfaction parents get from "teaching
the child a lesson,” the reduction of parental frustration, and the exacting of
"revenge" on the child play larger roles. For parents who get a sense of satisfac-
tion from releasing anger at the child, the socia worker can assist them in devel-
oping awareness of when anger builds and on how to de-escalate triggers and
tension, so that their child does not become a target for their rage.

4. How does your childfeel about physical punishment? After the client has
responded to this question, the sociad worker can provide some education
about the impact of physical punishment on children (Kazdin, 2001):

» Children may fed negatively toward the person enacting the punish-
ment and the behaviors for which they are being punished. Children
often fed resentful of siblings, for instance, when they have been physi-
caly punished for fighting with them.

» Children may avoid the consequences of punishment by lying about
behaviors.
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* It teaches children aggression by modeling aggression.

* Punishment may teach children what they shouldn't do, but not what
they should do.

» Research findings indicate physical abuse is correlated for children
with (1) aggression/behavior problems; (2) poor impulse control; (3)
socia skills deficits; (4) cognitive deficits in terms of language and
| Q/academic problems; (5) trauma-related symptoms, such as anxiety
and depression (Kolko & Swensen, 2002). Adolescents physically
abused as children exhibit more externalizing behaviors and violent
criminal offending compared to their non-physically abused counter-
parts (Malinosky-Rummell & Hansen, 1993). Longer-term conse-
guences for adults include the following: among men, increased rates
of violence, including criminal offenses, among women, internalizing
problems, such as self-abuse, suicidality, dissociation, somatization,

depress iofvand anxiety.

5. Do you ever feel you lose control when you spank? Most parents do suffer a
loss of control during physical punishment because the purpose, as we dis-
cussed, often most involves the satisfaction parents get from "teaching the
child a lesson,” the reduction of parental frustration, and the exacting of

revenge on the child.

6. Are there any disadvantages? This question allows any other doubts about
physical punishment to arise if they haven't already done so. A chief disadvan-
tage for many parents will be their involvement in child protective services

systems for the use of physical punishment.

t
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Exercise 8-3

Do you work with dlients who hold certain beliefs that are against mainstréa.
norms and values and/or are against their best interest? Use the above Proc,

to get a particular client to explore these beliefs. (If your case is not specific ?o
physical punishment, you can use the point-counterpoint technique discussed
in Chapter 4.) If you do not have a client who is appropriate for this exercise
conduct a role play with a felow student who has such a client. Write out iri
summary fashion the "client's" responses. How did the client's beliefs shift as
aresult of this process?
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Homework

A criticd aspect of cognitive-behavioral interventions is that people practice the
strategles they are taught. Because cognitive-behaviora therapy is a sills-
oriented approach, peoplelearn skills not just by talking with asocia worker, but
by putting theminto action. Aswith any learning, it is expected that there will be
mistakes along the way and that attainment of new information will be gradual.

Carroll (1998) recommends that a practitioner provide a rationale for
homework, such as the following:

It will be important for us to talk about and work on new coping
skillsin our sessions, but it is even more important to put these skills
into use in your daily life. You are redly the expert on what works
and doesn't work for you, and the best way to find out what works
for you is to try it out. It's very important that you give yourself a
chance to tfy out new skills outside our sessions so we can identify
and discuss any problems you might have putting them into prac-
tice. We've found, too, that people who try to practice these things
tend to do better in treatment. The practice exercises I'll be giving
you at the end of each sessionwill help you try out these skills. Well
go over how well they worked for you, what you thought of the ex-
ercises, and what you learned about yourself and your coping style
at the beginning of each session.

Rather than assuming that clients will complete a particular exercise for
homework, the social worker should assess commitment to a task that the
client and the socia worker have coUaboratively devised. Again, we return to a
I-to-10 scade to evaluate how much the client is likely to follow through.
Anything less than a 7 indicates that further exploration might be needed
(Hepworth, Rooney, & Larsen, 2002). A client might not see the value of the
task, or he or she might not understand it. The client also might be ambivalent
about the goal of the intervention or participating in intervention, which may
warrant the social worker switching strategies (see working coUaboratively in
this chapter, Chapter 9 on building motivation, or Chapter 1 on setting goals).

It is critical when developing tasks to gain client input, to offer choices
and practice, and to anticipate any obstacles that might come up (Carrall,



1998). Problem-solving techniques may be necessary (see Chapter 7). Over-
coming barriers may involve a novel way to approach the task (e.g., using a
tape recorder to record dysfunctional thoughts and their replacements instead
of writing). Asking another person for assistance can also be suggested. Sev-
eral examples of this type of work follow.

Recdl the example of Emma, who had her hand amputated (see Chapter 5,
Example 5-7). In this case, the socia work intern at the hospital suggested that
she use atape recorder to record her negative thoughts and her thought replace-
ments. Another example involves Paula (Example 5-6). Although Paula was
agreeable to homework tasks—the progression of Lou Gehrig disease had
taken so much out of her control that having an assignment to complete helped
her fed more in control—but she could no longer write. The socia worker
therefore offered to stop by Paula's room at the end of each day; Paula could
then recount her thoughts, and the socid worker would write them down.

In Chapter 2, Example 2-3, the case of Daryl was described. He was
paralyzed on one side of his body due to a shooting that had occurred 4 years
before. Daryl was to receive bus tickets for following through with his commu-
nity referrals. Daryl's responsibility was to attend the appointments; yet the
social work intern had to figure out a way to track these meetings, especialy
since she was only at the agency twice a week. To handle this problem, she
called upon a coworker to distribute the bus tickets on the other three days of
the week. In order to verify his appointments, the intern initialy tried caling
the person with whom he was meeting. However, she found it difficult to
reach the particular person involved. The client and the intern then decided
that he would bring a copy of her business card with him and ask the person
meeting with him to leave a message on her machine that he had indeed kept
his appointment. The other barrier the intern encountered was that sometimes
Daryl would ask other daff members for bus tickets, and they would give
them to him. Therefore, the intern had to make a weekly reminder in gaff
meetings to the other caseworkers about the system he was on.

Another important aspect of homework is that the socia worker follows
up during the next contact about it. Carroll (1998) suggests that at least 5 min-
utes should be spent discussing the assignment, preferably at the beginning of
the contact. If the socia worker does not attend to tasks, clients will conclude
that they are not important and will not take them serioudly.

When people say that they were unable to complete or did not get to the
agreed-upon task, the social worker should reinforce homework behavior
rather than noncompliance. By saying "Oh, that's okay," or "No problem," the
socid worker gives clients the message that tasks are not important. Instead,
time should be spent reviewing obstacles that came up and negotiating the task
for the following week. It could be, for instance, that the task was too ambitious
for the client, and it needs to be broken down into smaller, more manageable
pieces. Other possible reasons for noncompliance include clients' sense of hope-
lessness about change and their presumption that willpower alone will work
(Carrall, 1998). Clients lives often are chaotic and crisis-ridden, and some
clients are not sufficiently organized to complete tasks. By identifying the
gpecific problem, the social worker can help the client work through it.

Webster-Stratton and Herbert (1993) offer a series of recommended ques-
tions to ask when the client has difficulty following through with tasks.

« What makes it hard for you to do the assignment?

« How have you overcome this problem in the past?

* What advice would you give to someone ese who has this problem?

* What can you do to make it easier for you to complete the assignment
this week?

* What assignment might be more useful for you?

* What thoughts come to mind when you think about this assignment?

* Does this assignment seem relevant to your life?

* How could we make this assignment more helpful to you?

If the task did not work out as planned, the socia worker should convey
that there is no such thing as a failure. Instead, the focus can be on, "What did
you learn? What needs to be done differently next time?' This approach
encourages the client to continue testing out new skills and activities,

This chapter provides many ways to address clients' follow-through with
skills learned in sessions. If these strategies are not successful, the socia
worker may need to go through the problem-solving process with the client
(see Chapter 7) in order to find solutions for how the person can complete
between-session tasks.
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Exercise 8-4

Considering the information on having clients complete between-contact
tasks, discuss a case in which a client had difficulty following through with an
agreed-upon task. Which strategies did you use? What innovations did you
come up with for handling barriers? What was the impact of your work on the
client's completion of homework?

Handling Lack of Cooperation

This chapter and Chapter 9, "Building Motivation," discuss how to engage the
client so that cooperation is enhanced. This chapter concludes with some other
strategies for handling clients' "uncooperative behaviors' (particularly ado-
lescents and other nonvoluntary clients), including (but certainly not limited
to) lack of response and blaming others. Certain tools enable the social worker
to respond to such stances in a cadm manner so that responsibility for changeis
placed on the client and work proceeds in a productive way.
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First consider the following options for dealing with the "1 don't know"
response that some clients take when faced with questions:

1. Allow silence (about 20 to 30 seconds).

2. Rephrase the question.

3. A a relationship question ("What does your mother say about your
leaving the house at night?') (de Jong & Berg, 2001). Sometimes people
fed put on the spot by having to answer questions about themselves
but can take the perspective of others and view their behavior from this
perspective.

4. Say, "l know you don't know, 0 just make it up,” which bypasses the
resistance or the fear that clients don't know or don't have the right
answer. Or, using presuppositional language, say "Suppose you did
know...."

5. Speak hypothetically about others: "What would (prosocia peers that
the-person respects) say they do to keep out of trouble (or get passing
grades or get along with their parents)?’

There are also options for responding when clients blame others and fall
to take responsibility for their actions.

1. Bertolino and O'Hanlon (2002) suggest that practitioners reflect the
client's statements back, leaving out the part they perceive as making
them unaccountable for their actions, as was done with Cheryl when
discussing her anger management issues at school and at home.

Cheryl: Hecalled meaname, so | hit him.

Social worker: You hit him.

Cheryl: My foster mother yelled at me, so | yelled back.
Social worker: You yelled at your foster mother.

2. Explore the details of the context (Bertolino & O'Hanlon, 2002; de Jong
& Berg, 2001): "What are you doing when your foster mother is talking
to you in a normal tone?' "What are you doing when your teacher
treats you with respect?' "What are you doing when the girls in your
neighborhood are leaving you alone?' This technique allows clients to
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see that they are part of a reciproca interaction process in which their
behaviors influence those of others, and vice versa.

Summary

The tools presented in this chapter can help the socia worker engage more
effectively and can also be used throughout the change process when "unco-
operative" or "resistant” behaviors occur. The stance taken in this book follows
from the principles of motivationa interviewing (see Chapter 9)—that rather
than being the problem of the client, "resistance" is a signa to the socia
worker that he or she needs to adjust change strategies.

Since a certain level of cooperation is required for the successful imple-
mentation of cognitive-behavioral interventions, the social worker has to
attend, through collaborative strategies, to building and maintaining the
client's engagement in the process, taking into account the client's level of
motivation, comprehension, and capabilities. This chapter also described a
process for sensitively exploring client convictions and beliefs about the
"right" way to do things, so that people can perhaps become more open to
learning new skills. Findly, this chapter focused on how to encourage task
completion, because learning skills is heavily dependent on practice outside
the session and generalization to red-w’orld settings.
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Building Motivation

This chapter discusses the use of motivational interviewing for clients who are
not yet ready to take action with cognitive-behaviora interventions. Motiva
tional interviewing is abrief treatment model (one to four sessions) formulated
to producerapid change in which the client's motivation is mobilized. Motiva-
tional interviewing avoids prescriptive techniques and training the client in
skills; instead the client's own motivation is galvanized (Miller & Rallnick,
2002). Motivationa interviewing is suggested when clients are initidly low in
motivation for change. The backdrop for motivationa interviewing is the
transtheoretical stages of change model. The stages of change model conceptu-
alizes that people need different interventions, depending on their leve of
motivation to change. Because the stages of change model is important for
understanding the context for motivational interviewing, this model is first

described. Note that in only certain stages are cognitive-behaviora techniques
recommended.

Stages of Change Model

In acknowledgment of the reluctance of many substance abusers to change
their patterns, Prochaska and colleagues (Connors, Donovan, & DiClemente,
2001; Prochaska & Norcross, 1994) developed the transtheoretical stages of
change model. The model alows for many different theoretical approaches,
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ut employed at the point where they will be most effective. Sx stages of
hange have been formulated:

1. Precontemplation
Contemplation
Determination
Action
Maintenance
Relapse

ok wnN

‘articular techniques from different theoretical orientations match the relevant
tage of change with a primary focus on building motivation to get individuals
o take action toward their goals and to maintain changes.

~contemplation

n precontemplation, the individual believes there is no problem behavior and
herefore is unwilling to do anything about it. At this stage, the individual sees
‘he problem behavior as possessing more advantages than disadvantages.
Typicdly, individuals in this stage are defensive and resistant about their
behavior. They lack awareness of the problem, and if in treatment, are usually
:oerced or pressured to do so by others. In treatment, they are unwilling to
participate (Connors, Donovan, & DiClemente, 2001).

When a client is in precontemplation, the social worker should probably
avoid approaches such as cognitive-behavioral therapy that focus on behav-
iora change. Instead, the practitioner should work on building the client's
motivation to change and on increasing awareness of the negative aspects of
the problem behavior. Motivationa interviewing techniques are an ideal inter-
vention at this stage. In order to move to the next stage, the advantages of
changing should outweigh the disadvantages of changing.

The sociad worker can aso expose the client in precontemplation to forces
of socid liberation, which offers people information about the problem and
public support for change efforts. Much of this involves harnessing the forces
that are already present to help people with problem behaviors. For example, a
large sdf-help network exists for problems ranging from substance use,
overeating, and mental disorders.

Contemplation

In contemplation, individual s begin to recognize that there is a problem and to
consider the feasibility and costs of changing the behavior. They want to
understand their behavior and frequently fed distress over it. During this
stage, individuals think about making change in the next 6 months. While they
may have made attempts to change their behavior in the past, they are not yet
prepared to take action at this point; they are engaged in the process of evalu-
ating the advantages and disadvantages of the problem (Connors, Donovan, &
DiClemente, 2001).

The socid worker's role during this stage is to continue to bolster the
client's motivation. The socia worker can also educate the client on the prob-
lem behavior and the recovery process. Some cognitive-behavioral techniques
might be helpful during this stage. Self-monitoring of problem behavior may
be employed so that the individual can gain awareness of the frequency and
intensity of the behavior, the cues that dicit problem behavior, and the conse-
quences-that follow. Identifying social support systems are critica during this
change so that others can promote change efforts.

Determination

In determination (also called preparation), the individual is poised to change
in the next month. Cognitive-behavioral techniques may be used in earnest
during this stage. Readiness to change should be bolstered. Coals can be set
with a change plan developed (Connors, Donovan, & DiClemente, 2001). In
order to be prepared to resist problem behaviors, the individual should
develop and rehearse coping skills, such as relaxation training, visualization of
successful outcomes, cognitive restructuring, communication skills, and
avoidance of environmental cues, before being placed in high-risk situations.

Action

In action, the individual has started to modify the problem behavior and/or
the environment in an effort to promote change in the past 6 months. The indi-
vidual at this point is willing to follow suggested strategies and activities for
change (Connors, Donovan, & DiClemente, 2001). In the action stage, the socid
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worker should strive toward maintaining client engagement and supporting a
realistic view of change through helping the individual achieve small, succes-
sive steps. The socid worker should acknowledge and empathize with the
difficulties associated with the early stages of change. Appraisal of high-risk
situations and coping strategies to overcome these are a mainstay of this stage.
Alternative reinforcers to problem behaviors should aso be applied. Assess-
ment of socia support systems continues to be essential so that others are a
helpful resource for change rather than a hindrance.

Maintenance

In maintenance, sustained change has occurred for at least 6 months. The
individual is working to sustain changes achieved to date. The socia worker
continues to support lifestyle changes. Attention is focused on avoiding dips
or relapses (Prochaska & Norcross, 1994) and helping the individual find alter-
native sources of satisfaction and enjoyment. The socia worker should con-
tinue to assist the individual in practicing and applying coping strategies.
Awareness should be built around cognitive distortions that might be associ-
ated with the problem. For example, if an individual with an acohol problem
begins to think, "Life is no fun without drinking," recognizing this as a high-
risk thought is essential so that the validity of the thought can be questioned:
"What were the consequences of my drinking? Were they always fun? How
else can | experience fun and enjoyment in my life without drinking?"

Maintaining environmental control is critica at this stage. For example,
an individual trying to overcome a drinking problem should avoid socializing
in bars. As much as possible, the individual should not put temptation in the
way. However, he or she should aso be armed with the necessary skills to face
high-risk situationsif they do occur. Continued practice with skills is necessary
for this reason.

Relapse

Rather than seen as failure (Connors, Donovan, & DiClemente, 2001), relapse
is viewed as an opportunity for greater awareness of high-risk situations and
the coping strategies that need developing to address these challenges. The
notion that change is a spiral-type process rather than linear in nature means
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that relapse isjust anormal part of the process of change. In other words, there
is one step backward for two steps forward.

Motivational Interviewing

As a student or socia worker, you might be accustomed to seeing clients who
are mandated to attend services. These clients typicaly are not motivated to
change or to put the effort into using cognitive-behavioral techniques. For the
most part, cognitive-behaviora intervention is designed for those who are
motivated to take action toward changing their behavior. As a result, you might
need some way to help clients develop the motivation to take action toward
change. Motivational interviewing has been developed for this purpose.

Carroll (1998), who uses motivational interviewing as part of her cogni-
tive-behavioral treatment for cocaine use disorders, describes that motivational
interviewing focuses on why clients may go about changing their problem,
whereas cognitive-behavioral intervention focuses on how clients might do so.
Therefore, motivational interviewing and cognitive-behavioral therapy may be
viewed as complementary (Baer, Kivlahan, & Donovan, 1999), with motiva-
tiona interviewing beginning the process before turning to cognitive-behav-
ioral skill-building.

Developed over the last 20 years (Dunn, Deroo, & Rivara, 2001), moti-
vational interviewing is "a client-centered, directive method for enhancing
intrinsic motivation to change by exploring and resolving ambivalence"
(Miller & Rallnick, 2002, p. 25). Developed for the treatment of substance
abuse, mativational interviewing is now being applied to other areas of change,
such as eating disorders (Moyers & Rollnick, 2002). It has been employed both
as a stand-alone treatment and as away to engage people in other intervention -
approaches (Walitzer, Dermen, & Connors, 1999).

Motivational interviewing is conducted in a climate of empathic expres-
son with support for client sdf-efficacy. Client ambivalence during this
process is seen as critical to change, and "resistance” is not seen as client
pathology, but as an indication that the social worker needs to reassess change
strategies (Yahne & Miller, 1999). Therefore, client confrontation is avoided
because this is seen as escalating resistance rather than reducing it. The main |
point of motivational interviewing is not to use direct persuasion but to assist
the client in talking himself or herself into changing.



Techniques

Severd techniques mark motivational interviewing. The first is cognitive disso-
nance, which is employed throughout the process of motivationa interviewing.
When a client is divided in his or her bdiefs or actions, the socid worker works
to "tip the balance" in favor of change. Part of this process involves developing
discrepancy between the goals and values a person holds and a current problem
behavior. (For example, if a person holds the value that honesty is important but
is lying about the use of substances to others, that is pointed out to the client:
"On the one hand, you believe that being honest is important, and on the other,
you redlize that you have been lying to people lately about the amount you're
using.") To take another example, the main life's goal of a young woman who
had been diagnosed with bulimia nervosa was to have children: "On the one
hand, you want to have children in afew years, and on the other, your bingeing
and purging means that you might harm your body and prevent yourself from
reaching this goal, not to mention what these behaviors might do to a growing

fetus."

e man ety e
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Exercise 9-1

Consider a client either from your current caseload or the past. Com
statement that develops discrepancy between his or her stated
values and a problem behavior.

p ofn a
goals ang, o

Another technique in motivational interviewing is to ask evocative i
guestions, those that evoke arguments on the client's behaf in favor of change. ’
Evocative questions are posed in four areas: the advantages of the problem !
behavior, the disadvantages of the problem behavior, the advantages of chang- '
ing, and the disadvantages of changing. Following is an array of different
guestions that can be asked under each of these areas. Caveats by Miller and -
Rollnick (2002) are that questions should be used selectively and that reflective -
statements make up the bulk of the practitioner's responses (at a three-to-one

ratio to questions).

ADVANTAGES OF THE PROBLEM BEHAVIOR

Identify what the person gets out of the problem behavior: What do you get ',
out of this? What do you like about this?



o= w w4, OIKLIS

DISADVANTAGES OF THE PROBLEM BEHAVIOR

What does the client see as the disadvantages (or the "not so good things")
about the problem? The socid worker should elaborate on the disadvantages
by asking for specific examples or for descriptions of the last time that a partic-
ular disadvantage occurred. Questions to explore the disadvantages of the

problem include:

What worries you about your current situation?

What difficulties or hassles have you had in relation to this problem?

reasons for concern?
* Inwhat ways does this concern you?

* How has this stopped you from doing what you want to do in life?
* What do you think will happen if you don't change anything?

When there seems to be little desire for change, another way to dicit
change talk is to ask the client to describe the extremes of his or her (or others)
concerns. In this sense, querying extremes might help the person imagine the
extreme of consequences that might ensue.

» What concerns you the most about this problem in the long run?

» Suppose you continue on as you have been, without changing. What
do you imagine are the worst things that might happen to you?

* How much do you know about what can happen if you (continue with
the problem behavior) even if you don't see this happening to you?

ADVANTAGES OF CHANGING

Here, the socia worker asks questions about what the client sees as the advan-
tages of changing, making sure to selectively reinforce change statements
("You would redlly like to be in better health again™). The advantages of chang-
ing should further be elaborated upon by asking client to detail the difference
it would make to have a particular advantage present in his or her life.

I\/aVRgt makes you think that you need to do something about this prob-

What is there about the problem that you or other people might see as
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» What would be the advantages of making this change?

* How would you like for things to be different?

* What would you like your life to be like 5 years from now?

* If you could make this change immediately, by magic, how might
things be better for you?

» Thefact that you're here indicates that at least part of you thinksit's time
to do something. What are the main reasons you see for making a
change?

It dso can be useful to imagine the best consequences that could follow from
pursuing a change.

* What might be the best results you could imagine if you make a
change?

 If you were completely successful in making the changes you want,
how would things be different?

N
DISADVANTAGES OF CHANGING

Clients are findly asked about the disadvantages of changing: "What will you
give up by changing? What will you have to do?"

In the decisional balance technique, the answers to these questions are
gathered systematically in a chart (see worksheet 9-1). The balance sheet can
also be used as a basis for discussion in subsequent sessions and as a spring-
board for other interventions, some of which are cognitive-behavioral in nature.
Cognitive-behaviora strategies may be employed, for instance, to defeat some
of the advantages of the problem behavior. If aperson states that the advantage
of drinking is that it is the only time he has fun, cognitive restructuring may
be used to examine the validity of this bdief, or problem-solving skills may be
taught so that the client finds alternative ways of having fun.

In addition, intermediary goals can be constructed around decreasing the
advantages of the problem behavior. For example, if a client says that she
drinks and uses drugs to fit in with the people in her community, goals could
center around finding another community for her to live, finding aternative
interests, and teaching her skills so that she can make new friends and refuse
drugs and alcohol.

-3
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Exercise 9-2

If you have a client who is fedling ambivalent about changing, go through the
decisiona balance process with that person. If you do not have a client who
might benefit from this process, take a problem you are considering changing
in your life or role play with another student who has a client who is ambiva-
lent about change, and go through the decisional balance process. Write the
pros and cons of changing versus not changing in the decisional balance work-
sheet. What did you find the decisional balance accomplished? How can you
work with some of the client's percelved advantages from a cognitive-behav-
ioral approach? What techniques would you use and for what purpose?

mmmmm omm T s R |
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WORKSHEET 9-1 Decisional Balance

Benefits of
continuing the
problem behavior

Costsof
continuing the
problem behavior

Benefits of
changing

Costsof
changing
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Another class of techniques in motivational interviewing involves those
devised to handle client resistance. Strategies such as variations of reflective
responses, which have a directive aspect, are used to move potential power
struggles toward change instead (Moyers & Rollnick, 2002). Simple reflection
is one such strategy. Simple reflection involves acknowledgment of a client's
feeling, thought, or opinion so that the client continues to explore his or her
problem rather than becoming defensive ("You're not sure you're ready to
spend a lot of time changing right now" [Carroll, 1998]). Simple reflection
allows further exploration rather than evoking defensiveness.

Amplified reflection goes beyond simple reflection in that the client's
statement is acknowledged but in an extreme fashion. The purpose of such a
statement is to bring out the side of the client that wants to change. An ampli-
fied reflection, such as the statement, "You realy like smoking, and you don't
think you'll ever want to change,” typically has the effect of getting the client
to back down from an entrenched position, allowing for the possibility of
negotiation about change (Moyers & Rollnick, 2002).

Double-sided reflection reflects both aspects of the client's ambivalence.
When people are exploring the possibility of change, they are divided between
wanting to change and aso wanting to keep the behavior that has become
problematic ("You're not sure cocaine is that big a problem, and at the same
time, a lot of people who care about you think it is, and getting arrested for
drug possession is causing some problems for you" [Carroll, 1998]). Double-
sided reflection can also focus the client's attention on the inconsistency
between the person's problem behavior and his or her goals and values (Moy-
ers & Rallnick, 2002). For example, "Y our relationship isvery important to you,
and your drug use is causing problems in the relationship.” Developing this
kind of discrepancy is akey feature of motivational interviewing.

Shifting focus involves moving the client's attention from a potential
impasse to avoid becoming polarized from the client's position. When the
client begins to argue against what the social worker might fed is the best
course, the socid worker should immediately shift his or her position and
redirect the focus ("1 think you're jumping ahead here. We're not talking at
this point about your quitting drinking for the rest of your life; let's talk some
more about what the best goa is for you and how to go about making it
happen"). The general guideline for shifting focus "is to first defuse the initial
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concern and then direct attention to a more readily workable issue" (Miller &
Rollnick, 2002, p. 102).

Agreement with a twist involves agreement with some of the client's
message but in a way that then orients the client in the direction toward
change ("l can see why you'd be troubled about your arguments with your
wife about your use. | wonder what needs to happen so you don't need to keep
talking about this").

Refraining involves taking arguments clients use against change and ater-
ing the meaning of the information to promote change instead. A common
example involves the tendency of drinkers to consume large quantities without
experiencing ill effects and loss of control. This tendency is sometimes used as
an excuse for why the drinking is not a problem. This excuse is reframed as
tolerance of acohol, which is actually symptomatic of problem drinking (Miller
& Rallnick, 2002).

Clarifying free choice involves communicati ng that it is up to the client
whether he or she wants to change rather than getting embroiled in a debate or
an argument about what the client must do ("You can decide to take this on
now or wait until another time"). "When people perceive that their freedom of
choice is being threatened, they tend to react by asserting their liberty. Proba
bly the best antidote for this reaction is to assure the person of what is surely
the truth: in the end, it is the client who determines what happens”' (Miller &
Rollnick, 2002, p. 106).

Paradox involves siding with the client's resistance, which then causes the
client to take the other side of the argument for change (Y ou've convinced me
that your problems are insurmountable. There's nothing we can do about
them"). Sometimes clients who have been entrenched in a negative position
regarding change will start to argue from the other side of their ambivalence for
change when the social worker joins with their position.
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Exercise 9-3

Consider a recent instance in which a client showed resistance. Write down
what he or she said and how you would respond, using one of the strategies

described in this section. What might have been the result of your switching
tactics?

Once the client starts taking an interest in change, the social worker
concentrates on building the client's confidence. The worker should instill
optimism about change through posing some of the following questions:

1. What makes you think that if you did decide to make a change, you

could do it?

What encourages you that you can change if you want to?

What do you think would work for you if you decided to change?
When else in your life have you made a significant change like this?
How did you do it?

How confident are you that you can make this change?

What personal strengths do you have that will help you succeed?
Who could offer you helpful support in making this change?

6.
7.

The worker may have to guide the client past perceived obstacles and

fears associated with change to initiate the beginnings of a change plan with
some questions as follows:
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1. What do you think you might do?

2. What would you bewilling to try?

3. Of the options we've mentioned, which one sounds like it fits you
best?

4. Never mind the "how" for right now—what do you want to have
happen?

5. Sowhat do you intend to do next?

6. How important is this to you? How much do you want to do this?

Note in the last question that the socid worker asks the client how impor-
tant this change is to him or her. Here, it may be helpful to use the importance

ruler, al-to-10 rating of the client's perception of the importance of doing some-

thing aboutthe problem. When the client makes a ranking, follow-up questions
include

1. "Why areyou at a4 and not zero?'
2. "What would it take for you to go from 4 to 67"

A confidence ruler can dso be constructed, and smilar types of questions
can be asked around the client's confidence about changing. The am is to build
clients SHf-efficacy about their ability to change once they are motivated to do so.

Evidence of Effectiveness

Miller and colleagues performed extensive research studies on motivational
interviewing. Dunn, Deroo, and Rivara (2001) quantitatively reviewed 29 stud-
ies mainly with substance abuse but also with smoking, HIV-risk reduction,
and diet/exercise. Moderate to large effects were found for reducing both sub-
stance abuse and substance dependence with maintenance of effects over time.

Motivational interviewing was aso found to promote engagement m more
intensive substance abuse treatment. Although studies have largely been con- ;
ducted on adults, adolescent substance use also showed significantly positive ;

results from motivational interviewing (Burke, Arkowitz, & Dunn, 2002).
Overall, motivational interviewing was superior to no-treatment control
groups and less viable treatments; it was equivalent to more credible alterna-
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tives that were often two to three times longer in duration. For example, in the
Project Match Research Group study (1997,1998), 952 individuals with a cohol
problems from outpatient clinics and 774 from aftercare treatment were pro-
vided with either 12-step facilitation (12 sessions), cognitive-behavioral coping
skills therapy (12 sessions), or motivational enhancement therapy (4 sessions).
Motivational enhancement fared as well as the other two treatments that were
three times as long both at posttest (Project Match Research Group, 1997) and
3years later (Project Match Research Group, 1993).

Aswell as for substance use disorders and dual diagnosis of substance use
and schizophrenia, motivational interviewing has been effective for health-
related behaviors common to diabetes, hypertension, and bulimia nervosa. Only
mixed findings, however, have been indicated for the use of motivationa inter-
viewing for quitting cigarette use and for increasing physical exercise. Further,
no support has been provided for itsuse in the reduction of HI V-risk behaviorsin
the studies to date (Burke, Arkowitz, & Dunn, 2002). These reviews indicate that
motivational interviewing can be very helpful for many of the types of problems
social workers see.

EXAMPLE 9-1

The social work intern in this case had a first-year placement at an
HIV clinic. She worked with an African American woman named
Shirley, who was HIV-infected. Y vette, Shirley's 15-year-old
daughter, had discovered her mother's HIV status by reading a piece
of paper from her mother's doctor ayear before. She did not
confront her mother, but instead went to her grandmother, who
pressed Shirley to discuss the matter with Y vette. When Shirley told
Y vette she was HIV-positive, Y vette cried, but after that occasion,
they never talked about it again. The intern discussed with Shirley
her perceptions of the advantages and the disadvantages of talking
further with Y vette about her HIV status.

Shirley: She's not the type of person who likesto talk about
things. One of these days, | really want to bring it up, to
see how she feels. But Yvette's avery private person.

CHAPTER'9 T BiildingMdfivation « 237 '~

Social work intern: So you really want to know how Y vette
feels, but it sounds like you have been holding yourself
back from talking with her about it.

Shirley: Yes, | don't know what itis. | have ahard time being
honest and talking about things with her. | redly don't
want her worried about me, you know?

Social work intern: Y vette already knowsyou're HIV-positive.
What is it you don't want her worried about?

Shirley: 1 just don't want her to think I'm going to die or
something. | mean, I'm going to die someday, but | feel
good now (laughing).

Social work intern: So what I'm hearing isthat you're healthy
now—you fedl strong, and you think you'l live along

“"time. I'm also hearing that you're afraid Y vette may
worry about you, that she may even worry that you're
going to die soon. What might be some good things
that would come from your talking to Y vette about
this?

Shirley was able to think of several positive outcomes that
might come from talking with her daughter about her HIV status,
which included a closer relationship and less potential stress on her
daughter. As for the negatives of continuing to avoid the subject
with her daughter, Shirley realized that her daughter might be
assuming the worst about her health, and perhaps the truth would
cause her daughter less anxiety.

In weighing the pros and cons of continuing to keep silent
versus having further discussion with her daughter, Shirley decided
that she did want to tak to her daughter in more depth about her
illness. At this point, the social work intern turned to the communi-
cation skills Shirley could use to do this, and they practiced with
role plays.



Summary

Motivational interviewing takes into account the level of motivation for change
and is designed for those who have not yet committed to action to change prob-
lem behavior. The techniques and intervention questions elicit from clientsin a
nondefensive way the reasons why they should change. The social worker does
not advise or tell clients what to do, but rather, using a collaborative process, bol-
sters motivation so that clients are willing to take action toward their problems.

References

Beer, )., Kivlahan, D., & Donovan, D. (1999). Integrating skills training and motiva-
tional therapies. Journal of Substance Abuse Treatment, 27(1-2), 15-23.

Burke, B., Arkowitz, H., & Dunn, C. (2002). The efficacy of motivational interviewing
and its adaptations: What we know o far. In W. R. Miller and S. Rollnick (Eds.),
Motivational interviewing, 2nd ed. (pp. 217-250). New Y ork: Guilford.

Carroll, K. (1998). A cognitive-behavioral approach: Treating cocaine addiction.
Online:  http://www.drugabuse.gov/TXManuals/CBT/CBTI.html. Accessed
August 28,2004.

Connors, G., Donovan, D., & DiClemente, C. (2001). Substance abuse treatment and the
stages of change: Selecting and planning interventions. New Y ork: Guilford Press.

Dunn, C, Deroo, L., & Rivara, F. (2001). The use of brief interventions adapted from
motivational interviewing across behaviora domains. A systematic review.
Addiction, 96,1725-1742.

Miller, W., & Roallnick, S. (2002). Mativational interviewing: Preparing peopleto change
addictivebehavior, 2nd ed. New Y ork: Guilford.

Moyers, T., & Rallnick, S. (2002). A motivational interviewing perspective on resistance
in psychotherapy. ] CLP/In Session: Psychotherapy in Practice, 58,185-193.

Prochaska,}., & Norcross, |. (1994). Systems of psychotherapy: Atranstheoretical analysis,
3rd ed. Pacific Grove, CA: Brooks/Cole.

Project MATCH Research Group. (1997). Matching alcoholism treatments to client
heterogeneity: Project MATCH posttreatment drinking outcomes. Journal of Sud-
iesOn Alcohol, 58, 7-29.

Project MATCH Research Group. (1998). Matching alcoholism treatments to client
heterogeneity: Project MATCH three-year drinking outcomes. Alcoholism: Clinical
& Experimental Research, 22,1300-1311.

Widitzer, K., Dermen, K., & Conners, G. (1999). Strategies for preparing clients for
treatment: A review. Behavior Modification, 23,129-151.

Yahne, C. E., & Miller, W. R. (1999). Enhancing motivation for treatment and change. In
B. S. McCrady and E. E. Epstein (Eds.), Addictions: A comprehensive guidebook,
(pp. 235-249). New York: Oxford University Press.



Preface

LeAT -

The purpose of Cogriifive-Behavioral Methods for Social Workers: A Workbook is to
build social work students' and practitioners' knowledge and skills on the use of
cognitive-behaviora interventions. Cognitive-behaviora therapy is a broad
class of present-focused interventions with a shared focus on changing cognition
(thoughts, bdiefs, and assumptions about the world), changing behavior, and
building clients' coping skills. Behavior theory is concerned with how human
behavior, whether adaptive or problematic, is developed, sustained, or eimi-
nated through its external reinforcement. Cognitive theory focuses on the ration-
ality of one's thinking patterns and the connections between thoughts, fedlings,
and behaviors. The nature of change in cognitive-behavioral therapy is apparent
in its hyphenated name; both behavior theory and cognitive theory are sub-
sumed in the approach.

Cognitive-behavioral theory is a mgor practice theory taught in many
foundational and advanced direct practice courses in masters of social work
programs. However, this book can aso be used for students in undergraduate
programs and is designed for socia workers in all kinds of settings (in other
words, not limited to those in which only therapy is practiced). The workbook
format with brief explanations, plenty of examples, and exercises makes the
concepts and applications easy to understand.

Cognitive-Behavioral Methodsfor Social Workers. AWorkbook presentsinstruc-
tional material on how to use cognitive-behavioral therapy throughout the help-
ing process. assessment; goa formulation and planning; intervention; and
evaluation. The student gains knowledge and skills by working on case exam-
plesillustrated in the workbook. Case examples cover the range of different set-
tings, client problems, and client populations that socia workers may see. Many
of these case vignettes are excerpted from actual students' work, and the stu-
dents are acknowledged for their contribution. Other cases are composites. All




cases have been de-identified in terms of names of clients, gaff, agencies, loca
tion, and other details.

Students are asked to assess cases in which principles of cognitive-behav-
ior therapy and techniques were misapplied and how methods could have been
used more effectively. Answers are supplied in an instructor's manual. Spaceis
provided in the workbook so that students can apply the instructional material
to their own practice. Through these case applications, students can demon-
strate their knowledge and skills in assessing, planning, and implementing cog-
nitive-behavioral interventions.

Another section of the book involves managing barriers, such as lack of
motivation and compliance. Principles and basic interventions from motiva-
tional interviewing is included. Because cognitive-behavioral therapy has
been criticized as deficit-focused (Greene, Lee, Trask, & Rheinscheld, 1996) and
social work prides itsdf on afocus on strengths, cognitive-behavioral methods
are taught from a strengths-based perspective. Specificaly, goals and target
behaviors are defined and tracked as the presence of positive behaviors rather
than the absence of negative behaviors, and students are taught how to enlarge
upon client strengths to combat the "irrational” thinking that is so much a
focus of cognitive-behavioral therapy.

Cognitive-Behavioral Methods for Social Workers: A Workbook also tiesin with
the movement in socia work toward evidence-based practice. Increasingly,
social workers are held to standards of accountability in which they are called
upon to practice with methods that have been supported by the best available
evidence. Social workers have aresponsibility to their clientsto intervene with
the most effective theoretical methods possible, methods that have been tested
and that have proven clinical utility. This guideline for socia work practice has
been promulgated both in the National Association of Sociad Workers Code of
Ethics (1999) and in the Council on Socid Work Education Curriculum Policy
Statement (2004).

In reviews involving different problem areas, cognitive-behavioral ther-
apy has been empirically validated. These problem areas include pain man-
agement (Compas, Haaga, Keefe, Leitenberg, & Williams, 1998), anger (Beck &
Fernandez, 1998), depression (Dobson, 1989; Gaffan, Tsaousis, & Kemp-Whedler,
1995; Gerson, Bdin, Kaufman, Mintz, & Jarvik, 1999), anxiety (Bakker, van
Balkom, Spinhoven, & Blaauw, 1998; Feske & Chambless, 1995; Gould, Otto, &

oA

Pollack, 1995), substance abuse and dependence (DeRubeis & Crits-Christoph,
1998; Irvin, Bowers, Dunn, & Wang, 1999), bulimia nervosa (Whittal, Agras, &
Gould, 1999), and schizophrenia (Pilling, Bebbington, Kuipers, Gaiety, Ged-
des, Orbach, & Morgan, 2002). Cognitive-behavioral therapy also has proven
efficacy with marital (Dunn & Schwebel, 1995) and family problems (Corcoran,
2000), and externalizing and internalizing problems in youth (Kazdin & Weisz,
1998). These problems are present in the diversity of settings in which socia
workers are plqged( or employed—child welfare, family support programs,
hospitals, schools, clubhouses for the mentally ill, programs for individuals
with mental retardation, nursing homes, hospice, just to name a few. Knowl-
edge of cognitive-behaviora methods is useful in many of these contexts so
that you, as the practitioner, are better prepared to aleviate client suffering and
improve functioning.

Another aspect of evidence-based practice involves socid workers' facility
and competence in evauating their own practice with individua clients
(Cournoyer & Powers, 2002). Since one of the fundamental principles of cogni-
tive-behaviora intervention is evaluation of methods, this workbook aso
devotes a section to hel ping students construct scales and single-system designs
to evaluate their work with individual client systems.

To summarize, Cognitive-Behavioral Methods for Social Workers: A Workbook
offers the following benefits to readers:

» Familiarity with cognitive-behaviora therapy, an evidence-based prac-
tice approach that has been validated for many types of problem areas.

» A systematic, methodical, and applied approach to teaching and learn-
ing cognitive-behavioral skills.

» Case examples from a range of practice settings and client problems
and populations to show students how they can adapt techniques to
the situations social workers may encounter.

» Understanding of how to evaluate and assess client outcomes.

* An appendix of cognitive-behavioral manuals and self-help books
have been included for the reader's use.
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Behavioral A ssessment,
Goa Formulation, and Evauation

During the assessment process, the socia worker helps the client understand
his or her problems in terms of their specific and concrete manifestations. In-
formation is gathered about the environmental conditions (cues) that produce
the behavior and the consequences that follow. It must be noted that during
this information-gathering process, the socia worker has to listen empathi-
caly to clients' concerns, reflecting the content of their messages as well as
their underlying feelings. In this way rapport is built, and people fea heard
and understood. A foundation of support, trust, and safety has to be estab-
lished at the start so that the client is willing not only to share information but
also to learn new behaviors.

Behavioral Definition of the Problem

Clients often speak in general terms about a recurrent problem ("we're always
arguing"). In response, the socia worker should ask questions to dicit be-
havioral details: "To help me get a better sense of what happens when you
argue, tell me what happened the last time this occurred. Where were you?
What was going on?" When you ask a client for an example, it can involve

H
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typical incident, the most recent, or the most severe. To get at the behavioral
>adfics, the following questions can be asked (Bertolino & O'Hanlon, 2002):

* What do you do when you experience the behavior?

» When do you experience it?

* Where?

» How long does the problem typically last?

» What bodily reactions do you experience?

* How long do these reactions last?

* How often does the problem typically happen (once an hour, once a
day, once aweek)?

» What isitstypical timing (time of day, week, month, year)?

* What do the people around you usually do when the problem is
happening?

EXAMPLE 1-1

This example demonstrates how the socia worker cannot just accept
at face value global statements clients may make. Instead, the socia
worker must explore the concrete behaviorsthat underlie client
descriptions.

A social work intern at an HIV clinic worked with Sonya, a
Hispanic mother of two girls, ages 11 and 8, and a 6-year-old boy.
Sonya had a live-in boyfriend who was absent much of the time
because of hiswork schedule. Sonyawas having particular problems
with her 8-year-old girl, Ellie. Sonya used terms such as "bad child,"
"mean,” and "vindictive" to describe Ellie The social work intern
probed for specifics by asking, "What is Hlie doing when she'sbeing
bad?" Sonya explained that Hlie won't obey any commands she gives
her, such asto come inside to do her homework or to stop playing
and do her chores. Sonya's main concern was that Elie had recently
become more violent, hitting, biting, and kicking her siblings.

Another way to gather information about the problem is to have people
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feelings, or qualities—and their intensity or severity. Measures have been
standardized when they have been tested (normed) on a relevant group of
people, a process that results in psychometric data, specifically information
about reliability and validity, that has to meet certain acceptable standards.
Reliability refers to the consistency and accuracy of the measure; validity
involves the extent to which an instrument measures what it purports to mea-
sure. For the different methods of determining reliability and validity, please
see a research text (eg., Rubin & Babbie, 2005). Some guidelines for having
clients complete n\ieasurement instruments follow:

Select ameasure. Selection of particular measuresto use may be determined
by the particular program aclient attends or the client's presenting problem.

Provide a rationale. A justification to provide to clients for using a mea-
sureis that it is a quick way to get information that will assist the socia
worker in better understanding how to help. It will also help track
progress if the measurement instrument is completed over time.

Explain hoiv to fill out the form. Read aloud the directions, which in-
cludes how the client should respond to items. In the explanation, assure
clients that there are no right or wrong answers.

Answer questions, clarify, look theform over. It is important to assess
clients' literacy level, whether they are children or adults. If necessary,
read each question and response to the client. If clients are unsure of an
answer, they should be encouraged to provide what they think is the
"best" answer. Socia workers should avoid interpreting the items or
guestions. The social worker should check over the measure after it is
completed, looking for items left blank and response-set bias (e.g., giving
al itemsabina5-point scale).

Score the measure. Ideally, measures should be scored when the client is
present so that immediate feedback can be given.

Repeat the measure at a later date. Using the same measure one or more
times (or every time if you are carrying out a single-subject design, dis-
cussed later in this chapter) providesboth the client and the worker with an

complete standardized questionnaires (also called measures, scales, invento- assessment of change. Thisis animportant step in motivating clients, solid-
ries, and instruments). Measures have been developed for many different ifying gains they have made through the therapeutic process, and docu-
problems and help to determine the existence of certain behaviors, attitudes, menting outcomes for accountability purposes.
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Exercise 1-1

The following exercise can increase your ability to ask about behavioral
specifics. For each statement, decide what questions you would ask to get at
the behavioral manifestations of the problem. From your knowledge of people,
or by asking a classmate to role play the client, create some hypothetical indi-
cators of the problem behavior.

1. A parent describes her child as having attention deficit/hyperactivity
disorder (ADHD).

2. A client who is having problems with his supervisor describes her asa
"very angry, controlling person."

3. Your classmate describes a client she ishaving trouble with as "defiant,
having aggressive outbursts, and having difficulty managing her
anger."

LI LI e T e

4. A client says about hersdf, "I'm avery sdfish person.”

£
;

5. Your fidd instructor refersto aclient as "borderling’ and "mani pulative."

Exercise 1-2

Recdll one trait that you use to describe yourself or another person in your life.
Bresk that trait down into its behavioral manifestations. How does this change
your perception of that trait?
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Exercise 1-3

This exercise shows you that your sense of optimism about the possibility of
change might depend on whether clients are described in global terms or their
behaviors are defined operationally.

1. What seems more easily changed: an "oppositional” child or that
child's talking back and refusing to do tasks when parents or teachers
sorequest?

2. What seems more easily changed: achild who, according to his mother,
has ADHD or that child's behavior of not completing homework?

3. What seems more easily changed: a child whose mother describes her
as "cold" or the behavior of not telling her mother how she fedls?

Cues and Conseguences

After breaking behaviors down into their concrete manifestations, the socia
worker continues the assessment by asking about the cues (adso caled ante-
cedents and triggers) for the behavior ("What starts it?"). This process helps
clients gain more awareness of their behaviors, what led up to them, and how
they are being reinforced. Many people with problem behaviors often view
them as "coming out of the blue" or "just happening" (e.g., "suddenly, I'll just
explode,” "I find myself screaming at my partner, and | don't know how | got
there," "l fd); like having adrink, so | had one"). However, there are sequences
of eventsthat lead up to problem behaviors. If aperson is made more aware of
these events, he or she will have a way of anticipating, avoiding, or coping
with these events.

One technique that makes it easier for some people to understand the
sequences that lead up to problem behavior involves a scale from 1 to 10 in
which 10 is the ultimate expression of the problem behavior (e.g., the drink or
the temper tantrum). Starting at the lower end of the scale, you ask clients to go
through the scae and identify their escalating triggers. Sometimes the client
must trace the sequences of the particular day, starting at the beginning, so he
or she can see how the problem behavior built up over the course of that day.

EXAMPLE 1-2

Lilais a Hispanic mother of four children who is under child
protective services investigation for physical abuse of her children.
The socia worker in this instance used the scale to help Lila identify
what built up to the recent incident of physical abuse.

With the socia worker's prompting, Lila described the
following cues associated with each number on the scale:

1. "Feding tired, not getting enough sleep from the night before because
the kids wouldn't go to bed."

2. "Being mad with them for not getting dressed when | said so."

4. "Because they wouldn't listen, we were late for their immunization
appointment at the doctor's office. If they didn't get the shots, |
wouldn't be able to enroll them in school.”
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5. "The kids were acting out in the doctor's office, and | felt hot and
embarrassed as everyone was watching us. | imagined everyone was
thinking | didn't have any control over my children and that they were
brats."

6. "By the time we got home, | was drained from listening to them argue
all the way home."

7. "l got a phone call from a friend and just when | was beginning to
relax, the kids started hitting each other, screaming, and crying. My
stomach was in knots, and | was thinking about how they always ru-
ined everything."

9. "1 was screaming atthem. | just had it."

10. "l got out my belt and just began lashing out at all of them."

As this example demonstrates (see Figure 1-1), the scaling exercise in-
creases understanding of the sequences leading up to the problem behavior. Itis
not necessary for clients to pinpoint each number on the scale, but the notion of
sequences escalating to 10 provides the sense that problem behaviors don't just
happen out of nowhere. There are physical, cognitive, socia, emotional, and en-
vironmental cues that mount to contribute to the behavior.

One domain that might need further attention involves the affective
domain, or the client's feelings. Although behavioral approaches tend to de-
emphasize feelings, discussion of client's feelings are very important. Firgt,

4 child "Hot & embarassed .. . "My stomach was
"Mad children everyone was inknots .. . lwas .. :
, . Hitting children
W3U|dnt0€|Jet thinking | didn't have thinking they always %jth abelt
ressed"

control over my kids"  ruin everything”

| | |

L Il 4 4
1

T : I 1 T : ll
1 2 3 4 5 e 7 8 a 10
"Feeling "We were "Feeling "Screaming”
tired" late” drained"”

Figure 1-1
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conveying understanding of feelings can build the supportive aliance that is
necessary for change to occur. Second, feelings are often triggers for unproduc-
tive action. For instance, a person is scared and decides to threaten others to
fed safer; a person who is bored may be more prone to use drugs. However,
people are often unaware of the feelings that trigger them to act in certain
ways. Therefore, building people's awareness of their feelings and the behav-
iors that follow gives them important information that they are having some
difficulty managing certain emotions. The social worker can then target inter-
ventions that will facilitate clients' coping in more productive ways.

Anoth;er important category of questions asks about the consequences of
the behavior ("What happens afterward?'). This information helps both the
socia worker and the client gain a sense of what is reinforcing about the be-
havior (see Chapter 2) or the detrimental consequences that can be used to
build the client's motivation to change (see Chapter 9).

Figure 1-2 shows the five domains (socia, environmental, emotionaly,
cognitive, and physical) in which both cues for the behavior and its conse-
guences may occur (Carroll, 1998). Table 1-1 includes a comprehensive list of
inquiries the social worker can make about the cues and consequences in each
of these five domains. A cues and consequences worksheet provides a template
for use by clients or the social worker. Idedlly, the socia worker should write
out the assessment, because critical information is gathered at this stage, then
used to generate goals and an intervention plan.

Social cue
Envi ronrrengal\ng\
net wor k \

Enotional cues—m —

Cogni ti ve iﬁ:}v/r
Physical c

Rel at i ons*!
% Soci al

Behaviors———— Envi ronmen’
ss‘ Feel i ngs
Thought s

Heal t h

Figure 1-2
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TABLE 1-1 Questions on Cues and Consequences

Domain Antecedents Conseguences
(Triggers, Cues) (Reinforcers)
Socia With whom does the client How has the client's social

spend most of his or her
time?

Does the client have
relationships with people
who do not have the
problem?

Does the client live with
someonewho isinvolved in
the problem?

network changed since the
problem began or
escalated?

How have his or her
relationships been
affected?

Environmental

What are the particular
environmental cues for the
problem?

What isthe level of the
client's day-to-day exposure
to these cues?

Can some of these cuesbe
easily avoided?

What people, places, and
things have been affected
by the problem?

Has the client's environ-
ment changed as aresult of
the problem?

Emotional What feeling states precede  How does the client fed
the occurrence of the afterward?
problem? How does the client fed
about himsdlf or herself?
Cognitive What thoughts run through ~ What does the client think

the client's mind?

What beliefs does he or she
have about the problem?

afterward?

What does the client say to
himsdlf or herself?
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TABLE 1-1 (Continued)

Domain Antecedents Consequences
(Triggers, Cues) (Reinforcers)
Physica What uncomfortable physical  How does the client fed

states precede the problem?

physically afterward?

What is his or her physical
health like as aresult?

Table 142 goes on to provide an example of a behavioral assessment (both
the cues and the consequences) for Jennifer, a client involved with the child pro-
tective services system because of neglect of her children. The neglect stemmed
largely from Jennifer's acohol and crack cocaine addictions; therefore, the
assessment focuses on her substance abuse.

TABLE 1-2 Case Example of a Behavioral Assessment

Domain Antecedents Conseguences
(Triggers, Cues) (Reinforcers)
Socid Shelivesin acrime-infested, Her relationship with her

low-income, urban commu-
nity and often sees people
she knows who use drugs.

family has suffered. She has
neglected her children
(leaving them alone while
she "parties" and spending
money on drugs rather than
on necessities for the
children). She avoids her
mother and sisters, who
disapprove of her lifestyle.
When she does see them, she
gets in arguments with them
because she has borrowed
money without repaying it
and often leaves her children
with them without saying
where sheis.
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TABLE 1-2 (Continued* .
e =

Domain

Environmental

Antecedents
(Triggers, Cues)®

Consequences
(Reinforcers)

. (Remloreas
Money problems worsen; she

Being short on money when
the rent is due and feds
stressed.

Torelieve stress, uses drugs
and alcohoal.

has spent money on drugs
and alcohol and now hasto
pay escalating late fees as
well as the rent.

: Drug use to relieve feelings She fedls increased d(_aspalr
Emotional of depression about the state OV the state of her life and
of her life: rift with her mother WNat sheis doing to her
and sisters, neglect of chil-  children.
dren, involvement in child
protective services system:
Y . . "l did it again. | can't stop.
- The only thing that will
Cognitive ' "
gnitiv make me fed better isto use 'm abad mother.
_ : Hungover, respiratory
Physical Cri\;'t,ng’ restlessness, problems from smoking
agitation. crack cocaine.
Exercise1-4
AT

This exercise will build your familiarity with assessing cues and consequences
for a problem behavior and its consequences. Take a problem behavior of your
own or someone who iswilling to be interviewed by you. Using the worksheet
provided, go through the various domains for both the cues and consequences.

WORKSHEET 1-1 Cues and Consequences

e
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Domain

Cues

Consequences

[ Social

Environmental

Emotional
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WORKSHEET 1-1 (Continued)

Cognitive

Physical
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Goadls

From the process of conducting a behavioral assessment, the specific nature of
the problem and the reinforcers and triggers that keep the problem in opera-
tion are determined. From here, the socia worker and client together construct
concrete target behaviors as goals, giving close attention to the antecedent con-
ditions and contingencies required to bring about the desired new behaviors.
This section focuses on general guidelines for goal setting and explores ways
to measure progress. Evaluation is discussed becauseit istied to goal formula-
tion and tracking goals. However, it is recognized that evaluation continues
throughout the helping process and determines when the process ends.
The guidelines for goal setting include the following:

1. Explain the rationale for goals.
» To provide focus to the work.
» To get socia worker and client agreement about what should be done.
» To monitor progress of the intervention.
» To know when the work is complete (Hepworth, Rooney, & Larsen
2002).

2. For people who don't want to change, start where the client is. In a number
of different practice settings, socia workers see clients who have been man-
dated to receive services, whereas cognitive-behavioral interventionistypically
for those who are sufficiently motivated to learn and practice new strategies.
Therefore, it is sometimes necessary to work on building motivation before a
person is ready for cognitive-behavioral intervention (Carroll, 1998). The basics
of motivational interviewing are described in Chapter 9. Other ways to engage
the nonvoluntary client are through solution-focused questions that ask clients
what they need to do to address the demands of the referral source. "What do
you think you need to do so you don't have to come here anymore?* "What will
convince your probation officer [or other authority figure such as a parent or
judge] that you don't need to talk to me anymore?* (Berg & Miller, 1992). Typi-
cdly, people give general, vague responses: "When I'm good.” The facilitator's
job is to help the client come up with concrete, observable indicators (Cade &
O'Hanlon, 1993). "What will you be doing differently when you are good?"
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This question not only helps darify for clients what it is they have to work on
("Go to schoal, | guess, and be home when I'm supposed to") and facilitates
goal setting, it also helps clients reaize the socia worker is not invested in their
continued presence in treatment and is willing to work with them to that end.

3. Reframe a goal so that it is within the client's control and ivorks with the
system that is most amenable to change. Often, a person may want another
person to change (a partner, child, other family member, coworker, supervisor,
neighbor, friend). You, asthe socia worker, can explain that you cannot make a
person outside the hel ping relationship become different. However, clients can
influence the behavior of another by changing their own actions.

One common example involves parents of children who need help of
some kind. Parents often want their children to be seen alone by the socid
worker rather than be involved themselves. A way to engage parents in this
process is to stress to them their importance to their children ("You are much
more important to your child than | will ever be. If | can help you deal with
your child and you do this at home, you will be much further along"). Parents
can also be told about the cognitive abilities of young children, that they have a
difficult time generalizing behavior learned in one setting to another. There-
fore, if parents are present in session and see the new skills their children are
learning, these effects can be carried over to the home. In particular, for treat-
ment of externalizing behaviors in children, research shows that the most d-
fective approaches involve parent training and other family interventions
(Brestan & Eyberg, 1998; Serketich & Dumas, 1996).

Another common example involves people who get help so that their
partners will return to them.

EXAMPLE 1-3

Mikhadl, a Russan immigrant to the United States, has been divorced
from hiswife for 3 years. When asked about his goals, Mikhad said
that he wanted to get back with hiswife. The social work student said
they couldn't "make" his ex-wife fed or act any differently toward him.
However, Mikhadl had frequent contact with her to manage visitation
and parenting responsibilities. He therefore had opportunitiesto
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show his ex-wife that he himsdf could behave differently. The student
suggested that they work on managing his anger and learning new
communication skills so that he and his ex-wife could talk about the
children and negotiate more effectively. The social work student said
she didn't know whether his ex-wife would ever get back with him;
but if areconciliation were possible, Mikhael's ex-wife would firg
need to see that he had changed his behavior.

4. Individualize goals rather than rely on agency-generated goals. In some
agencies, case plans involve listing the dysfunctions clients bring and then
assigning them rote goals and services. For instance, a child welfare client who
was using substances when her child was neglected receives substance abuse
treatment; ran incident of family violence warrants a perpetrator group
(Christen*en, Todahl, & Barrett, 1999). This practice leaves out client input. If a
god is not personally important to a client, he or she will not be motivated to

pursue it. Goals should be related as much as possible to what a client sees as
the problem.

5. Goals should be considered in terms of final outcome rather than the formal
services in which clients participate (Christensen et a., 1999). For instance,
rather than "attending a parenting skills group,” the goa should focus on
what the parent is expected to achieve as a result of attending the group. This
helps both socia worker and client develop a mind-set toward outcome rather
than ssimply going through the motions of attending different services. Some
clients might fed understandably overwhelmed or intimidated by the
prospect of participating in amultitude of services and classes. If efforts are in-
stead centered on fina results, they can clearly see what they are working
toward and might be more motivated to get there.

6. Formulate a minimum number of goals. When clients enter into the helping
process, they are often overwhelmed by many simultaneous stressors, such as
divorce, death of a family member, a family move, financia problems, health
problems, behavior problems in children, and more. Focusing on a limited
number of goalsis critical, since the client needs to achieve success and experi-
ence some confidence as a result of his or her efforts. If efforts are scattered
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around many diverse goals, chances are likely that the client may not achieve
success in any one area.

Therefore, goals must be prioritized with the client'sinput: "Which of these
godsis most important for you to center on? Which one would make the most
difference to you right now?" Of course, the social worker may offer input into
which of the goals might make the most difference. For instance, goas having to
do with safety (getting a protective order, severing contact with an abusive part-
ner) would be of foremost priority and might assist the progress of other goals,
such as bolstering mood and improving behavior of children in the household.

The social worker may also offer input when noticing behaviors that
crosscut domains of the client's life in which difficulty is experienced. For
example, a client may report anger problems at work, with children, and with
a partner. A possible god in this situation is to work on improving communi-
cation skills and managing anger.

Individuals aready experiencing a multitude of life stressors, including

poverty, lack of adequate housing, neighborhood violence, and so forth, will
not be able to scatter their efforts and seek services from numerous agencies in
the community at once (Azar & Wolfe, 1998).
7. Some goals may have to be partialized, broken down into smaller subgoals
or tasks. For example, in order for awoman to meet the goa of leaving an abu-
sive partner, she might first have to attain several subgoals, such as getting job
training and finding employment in order to become financidly independent;
she might have to arrange transportation so that she can attend training and get
to ajob; she might have to find reliable and safe child care for her children. Such
subgoals in themselves require great effort and represent mgor achievements.

8. Goals should befeasible considering baseline behaviors. For example, if a
child's conduct in school is rated as unsatisfactory every day of the week, then
a goa of five satisfactory days would be out of his reach. Perhaps an achiev-
able beginning goa instead might be two satisfactory days.

9. State goals as the presence of positive behaviors rather than the absence of
negative behaviors. This keeps the focus on what the client wants rather than
on what he or she doesn't want. For instance, rather than being stated as " Stop
talking back at school," the goal should be phrased as "Follow directions" or
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"Work quietly in the classroom.” To get the client thinking within this frame,
the question can be asked: "What will you be doing instead of [the problem
behavior]?' The social worker must be persistent, since clients often continue
to talk about the absence of negatives (e.g., "l don't know—nhe just won't be

talking back."). This tendency, however, keeps the focus on negative behav-
ior rather than on desired behavior.

10. Goals should be delineated in behaviorally specific ways. When a specific
behavior or action is attached to the goal, the client is clear about what he or she
is working toward and knows when the goa has been reached. For example,
the god of increasing socia support might include starting a conversation with
anew person each week, inviting a friend to a socia activity each week, or cal-
ing a person the client met in a support group. Note that goals can also involve
the expresﬁ on of feelings. For example, a goa canbeto talk about three fedlings
aday to fogter parents. Sometimes the specifics of goals are delineated in objec-
tives underneath that particular goal. For instance, a patient in along-term care
unit, who was dependent on aventilator for his breathing, had, as a goal, to get
out of bed two times per week. Objectives under this goal included initating a
conversation with the nursing gaff as to when he would like activity to take
place; complying within 5 to 7 seconds with gaff requests to move his arm or

leg; and remaining out of bed and up in his wheelchair for a minimum of 3
hours before requesting to get back inbed. (See Chapter 3 for more on this case)

11. Determine the client's level of commitment to the goal. Commitment or
motivation to a certain goal can be determined quickly through the use of a
scae: "From 1 to 10, with 1 being not at dl important and 10 being very impor-
tant, where would you place yourself?' Hep worth, Rooney, and Larsen (2002)
recommend that clients at least be at a 7 in relation to wanting to achieve the
goal; otherwise they may not be sufficiently motivated.

EXAMPLE 1-4

Shawnette is a 16-year-old African American female enrolled in the
eleventh grade at alocal high school. Shawnette has been part of
atherapeutic foster care program for the past 2 years. She was
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placed because her mother had a severe mental illness, making her
unable to manage Shawnette, and no other family memberswere
available. Shawnette sometimes gets in trouble for arguing with
adults, the other youths in her program, and her classmates. Sheis
also faling three of her classes.

When the social work intern began talking with her, Shawnette
said that out of dl her concerns, she is most worried about her
classes. "If 1 don't passthem, Il never graduate from high school.
| only have one year |€ft after this one, and that doesn't leave me
enough time to make up classesthat 1 fal." To explain her grades,
Shawnette admitted she doesn't do her homework and, in fact,
never opens a book. She sleepsin class and has difficulty under-
standing chemistry and geometry, and so she has just given up. She
said the reason she's faling English is that she smply chooses not
to do the work—not because she does not understand it but
because she thinks it's "stupid."

The social work intern introduced the idea of goals:
Social work intern: If you had to identify one goal that you
would like to accomplish for yourself right now, what

do you think it might be? It can be either a big goal or a
small one.

Shawnette: 1 want to graduate from high school.

Social workintern: That'sareally impressivegoal. It'salarge,
long-term goal, so what we are going to do now is break
it down into smaller stepsthat will have to be taken.

Shawnette: Well, 1 need to pass chemistry, English, and
geometry.

Social work intern: Let's look at what goalswe can set for
each of those classes, since they're dl so different and

present different problems. Which one would you like
to start with?

Shawnette: Chemistry. I've been doing the worst in that
class. 1 don't understand anything. It'sso hard, 1 just

CHAPTER 1 » Behaviord Assessment, God Formulétion, arid tvaiuauui i » *.e

difficult for many people. What ideas do you have
about what can help you with chemistry?
Shawnette: Well, my teacher is always offering extra help
if we stay after school, but 1 just haven't done it yet.
1 guess| could do that.
Social work intern: Tdl me how you would approach your
teacher and what you would say.

They went through arole play, which reduced the barrier of
Shawnette's not knowing what to say or how to ask for help.

Another goal Shawnette identified for the week was to do her
English homework at least once. Thisinvolved several tasks: writing
down as'signments, taking her books home, setting aside time to do
her wark, and find ng a quiet place in the house to do this.
Shawnette also said she would stay awake during her geometry
class and listen to what was going on. In order to do this, Shawnette
said she would bring adrink to class and engage in sdf-tdk (e.g.,

"l am listening to what is going on™).

In the next contact with the intern, Shawnette reported some
success:. she had scheduled and attended a meeting with her
chemistry teacher. She also said she was able to do her English
homework once, and her teacher complimented her for handing it
in. Writing the homework down, taking her books home, and
doing homework right after school helped her achieve this step.

Shawnette said that she stayed awake in geometry but
became very frustrated because she did not understand any of the
material. She didn't think she could catch up because she was so far
behind. She came up with a couple of ideas on her own for the next
week. She would ask for tutoring help from her geometry teacher. If
that was not successful, Shawnette said she would talk with her
school counselor and see what could be done.

Example 1-4 shows how the intern helped a client with a goal she had

identified. The goal was partialized and broken down into constituent tasks
that were manageable for the client to achieve.

_a%ave up trying. _
Social workintern: 1 hear you're pretty frustrated with that
class because it's so difficult for you. Chemistry can be



22 . Cognitive-Behavi.o-raI M-.ét-hc‘)ds.f.orPS(;ciél Workers
Exercise 1-5

In the following scenarios, identify problemswith the stated goals and suggest
solutions.

1. A client suffering from depression says shejust wants to fed happier.

2. A mother states her goa as "My family needs to communicate better."

3. An adolescent girl seen by a socia work intern at ajuvenilejustice de-
tention center says she doesn't have any goals for herself and doesn't
want to work on any.

—— — S —— e e e
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4. A manwhose girlfriend broke up with him because of his physical vio-
lence says that his goal is "for her to take me back."

5. A parent whose 7-year-old child has been acting out at school (shoot-
ing spitballs, laughing and making loud jokes to the classroom at large,
talking when the teacher is talking, not doing work) says that her goal
is for the socia worker to "talk some sense into him" and "make him
seeright.” She admits that he is similarly disruptive at home.

6. A man who has been referred for substance abuse treatment says his
goal isto quit drinking.

—y
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7. A seventh grader who is being seen by the school social work intern is Exercise 1-6
currently not doing any homework (he usually gets three homework
assignments per day). The school social work intern decides that his
goa should be "to do dl hishomework."

Considering the guidelines for goals that have been set forth, think about an
area in your life that you would like to change. Describe a possible goa for
accomplishing this change.

8. A child protective services worker writes up her initia quarterly case
plan. She decides the client's goals should be to (1) seek better housing,
(2 attend a battered women's group, (3) participate in a parenting
skills group, and (4) receive job sKills training. For the client's child,
who has been diagnosed with autism, the caseworker draws up some Exercise 1-7
other goals that involve the mother: (1) seek services at a clinic that
specializes in pervasive developmental disorders, (2) attend a support
group related to her child's disability, and (3) take the child for individ-
ua therapy to develop attachment.

Considering the guidelines for goals that have been set forth, describe a pos-
sble goal for a client on your caseload (recognizing that you are leaving out an
important guideline, which is to include client input).
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The next section discusses ways in which the social worker can track
goals and evaluate the outcome of the work. The focus is on scaling questions
and single-system designs.

Evaluation

Scaling Questions

Scaling questions are a goal-setting intervention developed by solution-fo-
cused therapists in which clients rank-order themselves in relation to a goal
(de Jong & Berg, 2001). They can be used not only as aclinical tool but also as a
way to assess baseline behaviors, progress, and outcome. The following steps
help the social worker utilize the scale effectively. Also see Chapter 4 for the
use of this technique when working with client belief systems.

1. Construct the scale. Pictorialy representing a scale with 10-point incre-
ments, describe to the client ascale of 1 to 10 with 10 as "when the problem you
came here for is solved.”

2. Anchor at 10 what the client wants to achieve. The goal should be phrased in
terms of the presence of the positive ("feding better") rather than as the absence of
the negative ("not feding depressed"). Ten should be redistic and achievable
rather than "when everything is perfect.” Get the client to identify at |east three
behavioral or cognitive indicators of what will be happening when the problem is
solved. Sometimes clients can be hel ped to understand the idea of behavioral indi-
cators by using the analogy of looking at them through a videoplayer ("If | were
looking through a videoplayer, what would | seeyou doing?'). For instance, ina
client who wants to fed better from depression, behaviora indicators might be
"seeing friends once aweek," "exercisng twice aweek," "findingaclassto sign up
for to get me out of the house," and thinking, "My lifeis going fine." Even when
clients talk about nebulous goals or states, such as motivation, feding happy, and
increased self-esteem, they are then forced to put these goals into behavioral
and cognitive termsby having to describe a picture of what 10 will look like.
The endpoint of the scale needs to be fleshed out thoroughly, since the
assumption is that this will shift people's attention to a vision of what they
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want rather than what they don't want. There is no need to anchor each point

of the 10 increments, however. Rank-ordering relies on clients' perceptions of
where they are in terms of their problem being solved.

3. Have the client rank-order him or herself on the scale. The next part of
the scaling intervention involves asking clients to rank-order themselves in
relation to 10. Clients often place themselves at a number implying change has
already occurred, which allows them to see that their problems are not as all-
encompassing as previously believed. Occasionally, clients place themselves at
a 1; inthese cases, the socia worker can inquire about times when the problem
is"... less severe, frequent, intense or shorter in duration” (O'Hanlon & Weiner-
Davis, 1989, p. 86) or what the client is doing to prevent problems from getting
even Worse.

The &ales pose an advantage in terms of helping people get in touch with
the strengths they have already demonstrated. For example, sometimes people
initially discuss a problem at great length and become very negative about its
all-pervasive nature. However, when they are asked to rank themselves, they
give a number that is much higher than the initia discussion might indicate.
The scale gives them a concrete reminder that they are moving toward solving
their problem.

As was emphasized earlier, rank-ordering is based on the client's percep-
tion. Therefore, avoid challenging the client about the rating. One way to get at
possible disparitiesin how others might view the client is through relationship
guestions.

4. Ask relationship questions. Relationship questions, questions about where
others may perceive the client on the scale, are asked so that clients may gain a
different perspective (de Jong & Berg, 2001). The social worker might ask, for
example, "Where would your supervisor place you on the scale?' Clients who
suffer from cognitive distortions often view themselves differently from how
others experience them. Getting clients to perceive themselves from someone
else's perspective may help them see themselves more redigtically. With certain
problems, such as depression, clients tend to see others as ranking them higher
on their competence and hope for the future than they rank themselves. With
other problems, such as juvenile offending, clients tend to view themselves as
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doing better than what others may perceive. In either case, relationship ques-
tions challenge clients to appraise themselves more appropriately through the
viewpoint of others.

5. Set achievable tasks. Task setting can also be formulated from the solution-
focused scale. Clients are called upon to determine how they will move up one
rank order (a 10 percent change) during the time between the next contact with
the sociad worker. There is no need to embark on a more ambitious plan—to
move from a 4 to a 10, for instance. Instead, a focus on a 10 percent change
breaks down the problem and its commensurate solution into manageable
units. Small changes that are easily achieved are more likely to spark further
positive actions. If clients are able to adjust their behavior, they often fed bet-
ter. They may aso see a corresponding difference in the way others react to
them. Consequently, they become more willing to take further steps toward
their goals.

6. Monitoring progress. The solution-focused scale can be used in subsequent
sessions in order to track progress over time and to determine when goals have
been met. Tracking progress in this way makes attainment toward goals quan-
tifiable and measurable.

Exercise 1-8

Considering the steps just described, construct a scale and follow the steps.
Ideally, perform this exercise with an actual client with whom you are work-
ing. Otherwise, apply this exercise to a hypothetical situation or role play with
another student posing as a client.

Sngle-Subject Designs

Single-subject designs (also called single-case and single-system designs) can
be used to assess progress on a targeted behavior. Information for designing
and implementing single-subject designs is drawn from Rubin and Babbie
(2005). This section introduces the simplest single-subject design, the A-B de-
sign, and explains how to do visual analysis of the datapoints. We stop short of
statistical analysis of the data points; information about statistical analysis of
single-subject designs and more complex designs is available in Rubin and
Babbie and other research texts.

The firgt step of designing a single-system study is to decide the behavior
to be targeted based on your assessment of the client's problem and goal for-
mulation. The next step is to decide who will collect the data. Behaviors can be
tracked through different sources, including

* client self-report
* another person's report
 behavioral observation

Usually, adults can track their own thoughts and behaviors unless they
are incapacitated in some way. However, another person's report might be
more accurate for certain problems. For instance, in domestic violence, it is
generally believed that the person who has been abused is a more accurate re-
porter of violence or threats of violence than is the person doing the abusing.
For child problems, especialy those involving externalizing behaviors, par-
ents' and teachers' reports are considered more useful. Sometimes you, as the
socid worker, might conduct behavioral observations to assess the frequency
of abehavior. For instance, in working with a child, you might track the num-
ber of times in a session the child followed your directions.

The next step in designing the single-subject design, and sometimes the
most challenging, involves collecting baseline data. A baseline helps us to
understand, given the occurrence of the problem before intervention, how in-
tervention has helped change the problem. The general guidelines are to
gather five to ten data points as a baseline and to stay within a month's time-
frame. This can be done in one of two ways; intervention can be withheld until
this information is collected, or the baseline can be constructed retrospectively.
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In the types of problems socid workers see, which are serious in nature and
usually require immediate intervention, withholding intervention for a period
of time might be detrimental to the client. An obvious problem with retrospec-
tive reporting, however, is that it can be biased due to the extent of people's
ability to recall, especially when their memories are clouded by a present prob-
lem. For example, a person who is depressed typically remembers the recent
past as depressing.

After the baseline data has been gathered, intervention begins and the
same data is collected throughout the intervention period. The social worker
plots the data points on a graph with the horizontal axis representing the time
increments chosen for data observation (e.g., are the data points being mea-
sured twice daily, daily, weekly?). The vertical axisis the level of measurement
chosen to assess the target behavior, such as the frequency in numbers, yes or
no for whether or not the behavior occurred, or a Likert-type measurement
(always, sometimes, hardly ever, never).

Clinically, the graph can be very useful; as the socia worker discusses with
the client the extent of progress, a client can be encouraged by the work he or
she is doing by noting that improvement is being made. The socid worker and
client can aso talk about other events that have occurred during intervention
that might have impacted progressin particular ways. Alternatively, if thework
IS not progressing as planned, the socia worker and client can discuss the pos-
sble reasons, and can revise the intervention plan as appropriate.

EXAMPLE 1-5

A socia work intern at a battered women's shelter worked with
Mimi, a Nigerian refugee. Mimi had left her husband because he was
violent with her on many occasions during their marriage, both when
they lived in Nigeria and after they came to the United States. The
most recent episode occurred the night Mimi went to the shelter:
her husband struck her face with hisfig, causing a bruise. Prior to his
hitting her, Mimi had questioned him about where he had been that
night. She knew he was seeing another woman and thought that he
had been with her.
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The intern started working with Mimi the morning after she
came to the shelter. At the firsd meeting, Mimi was very distraught
and worried about what would become of her and her three
children if she separated from her husband, since he was the family
provider. At the same time, she no longer wanted to live with his
violence, and his seeing another woman was intolerable.

After the intern explored Mimi's feelings, she asked Mimi
about her thoughts. Mimi described her "worry" thoughts as the
following: "How am | going to make it? | have no money and three
children to take care of." "I don't deserve anyone better than him."
"Thisisjust what awoman hasto put up with." "It'sanful here at the
shelter. Living back home would be better than this." "I'm not going
to be able to afford a place of my own, and we're going to become
homeless." "My children will starve to death." "I don't have the right
to deprive them of their father." "He's right, | don't have any choice
but to put up with this." "I'm not like these other women at the
shelter. | don't belong here." "What are people | know going to say
about what I'm doing?"

Mimi said that she had not been able to sleep at dl the night
before because of these thoughts. In order to collect a baseline, the
intern asked Mimi to be aware of her thoughts and to give herself a
check mark for each time she had a "worry" thought about leaving
her husband.

The intern explained some of the dynamics of family violence
and the laws and mores in this country about domestic violence,
which Mimi then contrasted with those observed in Nigeria. The
intern then explained the resources that were available to Mimi and
what she could do to get some of them initiated, such as signing a
complaint with the police, filing a protective order with the county
attorney's office, and applying for emergency food stamps at the
locd benefits office. The intern also informed her of transitional
housing that was available to battered women and their families so
that they could start to build independent lives. Mimi said she was
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interested, so the intern scheduled an intake appointment for her at T
the battered women's outreach office. 500 *——a . -
As the intern drove her to these various resources (Mimi did 450
not know how to drive), she could see that Mimi often looked upset 400
and seemed to be ruminating quietly. The intern would ask Mimi 250
about the thoughts running through her mind and prompt her to Number of
write them in the notebook she had given her. Negative 300
Thoughts  55q
Note that the intern started some intervention—educating Mimi about 200
family violence and connecting her with resources—during the baseline 150

period. Snce Mimi's safety was endangered by the family violence and she
had to be quickly engaged in services before she gave up and went back to
her husband, it was critical that the intern inform her immediately of the
community supports and resources available to her. In addition, the intern / 1 2 3 4 5 6 7
did not yet start the technique of cognitive restructuring, the intervention
she was interested in monitoring for its impact on Mimi. Cognitive restruc-
turing isatechniqueinivhich the social worker assessesthe client's patterns Figure 1-3 Mimi's baseline of negative thoughts.
of thinking and, through a series of discussionsand exer cises, helpstheclient
dispute dysfunctional thoughts and beliefs and replace them with more
functional patterns. (See Chapter 4for complete information on cognitive
restructuring.)

100
50

[e=}

Time (in Days)

Mimi about her thoughts and helped Mimi challenge some of the
worry thoughts and replace them with more positive thinking. As

The following week, Mimi provided the baseline data she had the intern would not be in the office until the following week, she
collected over the course of the week. Figure 1 -3 shows that Mimi instructed Mimi to continue recording and challenging thoughts.
had a high number of worry thoughts each day, never fewer than The intern informed staff at the shelter about the work Mimi was
475. At this point, the intern taught Mimi the technique of cognitive doing so that they could continue to work with her on it.
restructuring so that she could begin to challenge some of her When the intern returned the following week, she went over
worry thoughts and replace them with more realistic and positive with Mimi the results of her "homework." Mimi had diligently
thinking. She again instructed Mimi to keep tracking her worry recorded her worry thoughts and had also applied the process of
thoughts each day, but thistime she was also to use cognitive cognitive restructuring. By the next day when they again met, the
restructuring to counteract these thoughts. intern had gathered dl the baseline and intervention data collected

During that day and the next, the intern continued to spend so far and had plotted the information on agraph (Figure 1 -4).
time with Mimi, taking her to register for welfare benefits and to the Mimi could see that although the number of worry thoughts was

county attorney's office to file a protective order. She prompted dill very high, it was gradually decreasing.
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8 9 1011 12 13 14 Figure 1-5 Mimi's single-subject design.
Time (in Days)
Figure 1-4 Mimi's intervention phase (week 1). .
Exercise 1-9

Considering the steps described and the example provided, construct a single-
subject design. Idedlly, perform this exercise with an actual client with whom
you are working. Otherwise, apply this exercise to a hypothetical situation or
role play with another student posing as a client.

The intern continued to work with Mimi on this technique
and on connecting her with resources. The work ended when
Mimi |eft the shelter after the maximum time limit of 3 weeks.
Figure 1 -5 shows the completed single-subject design for Mimi.
When they reviewed the data during their find meeting, Mimi
realized that she had made progress, as her worry thoughts
continued to decrease. She said that the technique of cognitive
restructuring had been helpful for her and she would continue
to use it as she and her children moved into transitional living
arrangements.
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Summary

Cognitive-behavioral approaches are highly oriented toward defining prob-
lems in terms of behavioral specifics and measurable goals. Such approaches
emphasize evaluation of client progress. Increasingly, the social worker will
find it necessary to show accountability in practice. In line with this focus, this
chapter covered behavioral assessment, goal setting, and ways to track client
progress on goals over time.
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Behavioral Interventions

Behaviorism has been prominent in the socia sciences since the first haf of the
twentieth century, and it became a popular theory among clinical practitioners
in the 1960s. Among its pioneers were Paviov (1932,1934), Watson (1930), and
Skinner (1953). The rise of behaviorism reflected the new emphasis in the so-
cid sciences on empiricism (observable evidence) in evaluating the outcomes
of clinica intervention.

This chapter covers some of the basic principles and methods of behavior
theory. All behavior is influenced by the same principles of learning, which
include classical conditioning, operant conditioning, and modeling. Examples
and exercises to familiarize you with these concepts are interspersed through-
out the chapter. We focus on techniques from a branch of behaviorism called
oper ant conditioning because they havethe broadest practice applications.

Classical Conditioning

Conditioning is a process of developing patterns of behavior through responses
to environmental stimuli or specific behavioral consequences (Wilson, 2000).
ine earliest behavioral research involved classical conditioning in which an ini-
tidly neutral stimulus comes to produce a conditioned response after being
pai red repeatedly with a conditioned stimulus (Pavliov, 1932,1934). In Pavlov's
famous research, food (the conditioned stimulus) naturally produced salivation
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